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A: Declaration by the Head of the Institution

I certify that the data included in this Self-Study Report (SSR) are
true to the best of my knowledge.

This SSR is prepared by the institution after internal discussions and
no part thereof has been outsourced.

I am aware that the Peer Team will validate the information
provided in the SSR during the peer team visit.
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Signature of the Head of institution with seal

Place: Amritsar

Date: 03.06.2014
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A: Preface

The present Self-Study Report (SSR) has been submitted for the third cycle of
accreditation. In the first cycle of accreditation, the University was awarded
‘Five Star’ status by the National Assessment and Accreditation Council for
the period 2000 to 2005. In the second cycle of accreditation in 2007, the
University was awarded ‘A+ Grade’, and in both the cases the accreditation
status was reaffirmed through the granting of the ‘University with Potential for
Excellence’ status to the university. Preparation of the Self-Study Report has
been an engaging task in which all units of the University were involved. The
existence of the Internal Quality Assurance Cell (IQAC), which has been
actively engaged in monitoring of certain quality maintenance and assurance
practices, has rendered the task of preparation of the report easier. A Steering
Committee was constituted with Professor Paramjit Singh Judge as the
convenor to prepare the report with following members: Professor Amarjit
Singh Bhanwer, Professor Subodh Kumar and Professor T. S. Banipal.

The Steering Committee in cooperation with the IQAC began the
process of involving all the stakeholders. Visits to all regional campuses and
constituent colleges, and all the departments by engaging the teachers,
administrative staff and the students- both research and degree - was carried
out in the beginning of the 2013-2014 academic session. The process so
initiated has culminated into the SSR. All the evaluative reports of the
departments were sent back to the respective departments for additions and
validation after the Steering Committee edited the same for uniformity.

Such an activity requires the assistance and cooperation of a large
number of persons for various activities. The information collected from all
the departments, regional campuses and constituent colleges was mammoth
and required editing and substantiation. A comparative picture to work out the
SWOC analysis was very important. On top of that it was the effort of the
Steering Committee to involve as many colleagues as possible across
disciplines.

To begin with, the Committee acknowledges the dynamic leadership of
the Vice-Chancellor of the University, Professor A. S. Brar — a scientist of
great repute — for helping and guiding wherever necessary in the preparation
of the SSR. The offices of the Dean, Academic Affairs, as well as the
Registrar of the University have been very cooperative and helpful in sending
the information as and when needed.

Some of the colleagues have contributed significantly to bring out the
SSR in the present shape. They are: Dr. Rachna Sharma, Bupinder Thakur, Dr.
Manjot Kaur, Ms. Sabina Singh and Dr. Harpreet Kaur. Last but not least, it is
essential to acknowledge the cooperation of all heads of the departments,
associate deans of the regional campuses and the principals of various
constituent colleges who by understanding the significance of such an exercise
remained patient and efficient in responding to incessant queries. The offices
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of Vice-Chancellor and Dean, Academic Affairs have been very helpful in the
preparation of this report. The services of Mr. Ashwani Kumar, Mr.
Gurinderjit Singh, Mr. Jagjit Singh and Mr. Satinder Verma are duly
acknowledged. Special thanks are due to Mr. Umesh for rendering valuable
help in formatting the report.
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B: EXECUTIVE SUMMARY- SWOC ANALYSIS

Guru Nanak Dev University completed its forty four years on November 24,
2013 and as it entered the forty fifth year of its existence, preparations for its
third cycle of accreditation and assessment were initiated. Any institution is
seen by its dynamics and flexibility, in terms of how effectively it adapts to
the changing times, circumstances and conditions. Guru Nanak Dev
University (henceforth the University) was awarded Five Star Status on
17.4.2000 in its first cycle of accreditation and assessment; and A-Grade
Status on 22.12.2007 in the second cycle of accreditation and assessment. The
outcomes of both cycles of accreditation were that the University was
recognized as ‘the University with Potential for Excellence’. The SWOC
analysis of the University has been conducted by keeping in view the
observations made in the Peer Committee Report during its visit on 4-8
December, 2007. Accordingly, the presentation in this part of the Self-Study
Report (henceforth SSR) has been divided into two major parts. The first part
takes cognisance of the SWOC analysis carried out by the Peer Committee in
2007, whereas the second part is the presentation of the SWOC analysis as the
Executive Summary of the SSR. It should be submitted here that while
presenting the SWOC analysis for the present, the observations of the Peer
Committee in 2007 have been treated as benchmark to this SSR.

PEER COMMITTEE REPORT: 2007

The Peer Committee, as pointed out, carried out SWOC analysis of the
University in 2007 and its observations are summarised here. Five major
strengths identified were: (1) excellent ambience for teaching, research and
extension activities, (2) wide range of inter/multidisciplinary programmes in
conformity with the requirement of 21st century; (3) praiseworthy endeavour
in  establishing collaborative  linkages  with  national/international
institutions/organisations for teaching and research; (4) international visibility
of the Departments of Human Genetics, Centre for Genetic Disorders and
Sports Medicine; and (5) extraordinary facilities and potential in sports and
cultural activities.

Five major weaknesses identified by the Peer team were as follows:
(1) Fewer SAP, DRS, COSIST and FIST programmes for sound backup of
teaching and research; (2) insufficient research activities in some humanities
and social science departments; (3) digitisation of library is needed; (4)
absence of teacher evaluation by the students; and (5) absence of twinning
programmes through MoUs.

The University had certain institutional opportunities which, according
to the Peer Team, were: (1) scope of expanding its societal development
activities by adopting some villages; (2) urban location with potential for
future growth and expansion; (3) scope for organising entrepreneurship and
skill development programmes; and (4) scope for promotion of
inter/multidisciplinary research and studies.
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Major challenges the University was facing, according to the Peer
Team, were as follows: (1) increasing accommodation facilities for students;
(2) need for attracting foreign students; (3) contribution to national
development, women empowerment and global competency among the
students; and (4) location near the border provides challenge to attracting and
retaining good faculty in some of the cutting-edge disciplines.

Since 2007, the University has been in the continuous process of
evolving and expanding at a reasonably fast pace, largely reflecting the way
the changes are occurring in the society as such. Certain conditions, however,
remain unchanged and there could not be any control over them. For example,
the University’s location near the international border remains a major
challenge for it. There has been an endeavour to change the challenge into an
opportunity by focusing on the educational development in the border region.
In the light of the SWOC analysis of the Peer Team in 2007, we provide the
SWOC analysis of the University for the present (2013-2014), which takes
stock of the developments since 2007.

SWOC ANALYSIS

SWOC analysis was carried out towards the end of 2013 by involving
all the Departments of the Amritsar Campus, Regional Campuses entres,
Constituent Colleges, Administration and Support Services. Four parameters
were used to work out the conclusions, namely academics, administration,
finance, social relevance and practical utilities of research and teaching.
Discussions were held with various stakeholders and the members of IQAC
were involved in the entire exercise. The preceding summary of the entire
exercise covers the specific issues in terms of strengths, weaknesses,
opportunities and challenges.

Strengths

Following strengths of the University, which mark the distinct phase of
its development during the last five years, could be identified:

1. The University has been able to develop tremendous environment for
high quality teaching. The first step taken towards this direction was
the introduction of Choice Based Credit System. Under the Choice
Based Credit system, three quality sustaining elements were
inseparably built into the entire practice. These were: (a) continuous
evaluation, (b) transparency in evaluation, and (c) mandatory
interdisciplinary options in every course at every level. It is important
to elaborate all these practices. First, the Choice Based Credit System
was predicated upon the continuous evaluation and grading system. In
each semester teaching would last for 15 weeks, there are two minor
tests of 20 marks each and one quiz/assignment/seminar presentation
of 10 marks. The final major test is of 50 marks. The continuous
evaluation is made by awarding grades - a practice of eliminating
marginal differences in marks which have been the source of many
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unnecessary problems of qualification marks or biases in evaluation.
Secondly, according to the rules governing the Choice Based Credit
System, it is compulsory for all the teachers to show the evaluated
answer books to the students. The faculty member is expected to
display the model answers to the question paper. The presence of
another faculty member during this process is essential. Each and
every student has the right to seek redressal there and if he/she feels
that there is an error in marking, the concerned faculty member
removes the error by evaluation that answer again and awarding the
marks. It is necessary that the teacher must explain why student has
been awarded those marks. Thirdly, every student has to opt for ten
percent of his/her total credits of the theory papers as the
interdisciplinary papers. For example, if the total credits of a course are
80, then the student has to opt for interdisciplinary papers of eight
credits. In view of the fact that any paper cannot exceed four credits, it
implies that at least two papers of four credits each have to be opted
for. However, the student is free to opt for more than the prescribed
credits. The student is free to opt for any subject.

As a result of this phenomenal change, the curriculum design
has also been radically altered and an element of continuous
improvement in it has been introduced. Not only that the
empowerment of the faculty has occurred, but it has also been
regulated by the transparency in the evaluation system.

The research environment has tremendously improved by various
steps. First of all the University has been awarded the status of the
‘University with Potential for Excellence’ by the UGC, which has
enabled the university to purchase latest scientific instruments in
Faculties of Sciences and Life Sciences. On top of that the UPE has
also enabled the Faculty of Languages to carry out research in the area
of Comparative Literature. A new building, christened as ‘Emerging
Life-Sciences Building’ has been constructed. Secondly, the number of
departments which have been covered under SAP, DRS, COSIST and
FIST programmes has increased. There are eleven departments which
have got SAP under the UGC programme out of which the Department
of Chemistry has been given the Status of Centre for Advanced Studies
(CAS). Two more Departments, namely the Department of History
and the Department of Sports Medicine & Physiotherapy have been
awarded the SAP, but the funding is awaited. There are four
programmes of research going on under the UGC funding. These are

(1) Centre for the Study of Social Exclusion and Inclusive Policy
(11) Centre on Studies in Sri Guru Granth Sahib
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(1) Centre with Potential for Excellence in Particular Area
(CPEPA): Life Sciences: Genetic Basis of Cancer and Type 2
Diabetes mellitus in Punjab.

(iv)  University with Potential for Excellence which covers four
major thrust areas, namely, Material Science, Health Care,
Drug Development and Sports Medicine, Environmental
Management, and Comparative Literature, Languages and
Cultural Formations.

There are twelve departments covered under the DST funding of which
six are under FIST programme and 12 under PURSE programme.

It may be informed that in view of the visit of the Peer Team in 2007
which identified that the University had few SAP and other related
programmes, the weakness has been overcome at present. Secondly,
another weakness identified by the NAAC Peer Team was the need for
enhancement of research activities in humanities and social sciences
has been partially taken care of in the sense that two major Research
Centres one each in faculties of humanities, and art & social sciences
have been working for some time. On top of that Departments of Guru
Nanak Studies, Sociology, Political Science and History, and Punjab
School of Economics have been working under SAP (DRS I/II). The
number of Ph.D. students has also increased.

There has been reinforcement and expansion of outreach and extension
activities of the University. Four major institutional units have been
largely working for a reasonably long time owing to which these
aspects have remained strong points of the working of the University.
These are: NCC, NSS, Department of Life Long Learning, and
Capacity Enhancement Programme. In addition to the above, the
University has proactively, with the cooperation from the Government
of Punjab as well as the UGC, outreached its teaching programmes by
opening colleges and regional Campuses in the rural areas. Between
2007 and present times, six constituent colleges have been established
out of which four were the government colleges but had virtually
become defunct, and three colleges have been established in rural
areas. Among these rural colleges two are close to the international
border. Two regional campuses have been established in rural areas
which offer professional engineering and management courses. At
present out of nine constituent colleges three are located in the urban or
near to urban areas and the rest are in villages. Similarly, two out of
four regional campuses are also located in the rural areas.

Student strength has increased manifold. In the academic session of
2006-07 the student strength was 6548 which has now (2013-2014)
risen to 20782. However, this increase in student strength has occurred
in a span of six years as a part of two fold approach and action taken,
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namely increase in the number of seats of these courses where demand
has been considerably high and secondly, through the expansion of the
University by establishing constituent colleges and regional campuses.

. The University has continued to retain its leading positions in sports
and cultural activities. From 2009-10 to 2012-13, the University has
remained at the forefront of achievements in the overall positions in
the country. The University was the winner of the MAKA (Maulana
Abul Kalam Azad) Trophy — the most prestigious trophy in sports for
any university) for the years 2009-10 and 2010-11, runner up in 2011-
2012 and placed third in 2012-13. So far as cultural activities are
concerned, the University was runners up in 2009-10 and 2010-11,
co-champion in 2011-12, again runners up in 2012-13 and champion in
2013-14 in the Inter-University National Youth Festival.

. The pre-condition for expanding the scope of its activities is that the
University needed to develop its infrastructure. The record of
infrastructure development from 2008 to 2013 is an indication of how
seriously the issue of infrastructure development has been undertaken
by the University. Various infrastructural development activities can
be divided into three parts: Campus development, development of
regional campuses and the development of constituent colleges. Tables
given below show the nature and extent of development of
infrastructure.

(1) GNDU Campus, Amritsar:

S. No. Nature of Development/construction Amount

1 One Block of Girls’ hostel # 3 1.75 crore

2 Six Storey Girls’ Hostel# 4 15.33 crore

3 Emerging Life Sciences Building 2.30 crore

4 Lecture Theatres’ Building 5.98 crore

5 Academic Staff College Guest House 1.23 crore

6 Velodrome 1.48 crore

7 Boys’ Hostel 3.40 crore

8 4" Storey of Chemistry Block 1.52 crore

9 4™ Storey of Physics Block 60.00 lac

10 Class Rooms in Maharaja Ranjit Singh 1.83 crore
Bhawan

(2) GNDU Regional Campus, Sathiala:

Construction of various Buildings (Academic 14.00 crore

Complex, Boys Hostel, Girls Hostel, Dinning

Block and Administrative Block)

(3) GNDU Regional Campus, Sultanpur Lodhi

(Fatudhinga):

Construction of IT Block 7.98 crore

(4) GNDU Regional Campus, Gurdaspur:
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Construction of IT Block 1.44 crore
(5)GNDU Regional Campus, Jalandhar

Construction of IT Block 3.40 crore
(6) ASSM College, Mukandpur
Construction of School Building 2.11 crore
(7) GNDU College, Verka
Construction of ICT Building 2.00 crore
Sr.  Projects in Progress Amount
No.
1. Sri Guru Granth Sahib Bhawan 12.60 crore
2. 4™ Storey of Maharaja Ranjit Singh Bhawan 4.31 crore
3. One story in Electronics and Technology 5.25 crore
Department & Extension of Architecture
Building
4. Extension of ICT Building at Verka 3.26 crore
5. University College Ladhowali shifted to 2.11 crore

New Premises and the Building Construction

Weaknesses

Despite its best efforts to overcome its weaknesses, the University still

needs to make considerable efforts to make it the most happening place in
terms of quality assurance and maintenance with regard to certain criteria. For
example, the number of departments covered by SAP, DRS and FIST
Programmes has gone up and two major research centres one each in faculties
of humanities & religious studies and social sciences have been added. Such
efforts have not completely taken care of what needs to be done. Following are
the weaknesses which need to be addressed in the near future:

1.

Despite the UGC-SAP programmes and establishment of research
centres in the faculties of social sciences, and humanities and religious
studies, the research output is on the decline largely due to the
shrinking size of the faculty. Similar conditions prevail in the case of
language faculty. There seems to have developed a lopsided character
of the University wherein the science and technology faculties are
becoming larger both in terms of faculty and student strengths. Such a
development is in tune with the national and international global
environment of knowledge regime. On top of this lurking crisis the
government has begun to withdraw from its responsibility towards
social goals enshrined in education. At present, the size of faculty in
each department of the faculties mentioned above has shrunk. The
University leadership is aware of this crisis and has begun to develop
strategy to overcome this weakness. It has been proposed to strengthen
social sciences, humanities and languages in two stages. Firstly, by
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appointing competent faculty. Secondly, to strengthen the research by
providing more funds.

2. The student feedback system was introduced by the University in 2010
on the initiatives of the Internal Quality Assurance Cell (IQAC). The
Performa was finalised and circulated among all the departments in the
campus and the regional campuses. However, the matter has failed to
significantly take off in the desired direction. There were two reasons
for its mixed results. First, all the students giving their feedback
regarding each course created unmanageable amount of data in the
departments where the students’ strength was high. Secondly, there
was no clear cut direction as to what to do with the feedback performa
duly filled by the students. Online submission of feedback is being
considered for the future.

3. In simultaneity with the expansion of student strength, the
infrastructure development is still lagging behind. As the University is
envisaging to increase the number of students in coming years, the
hostel facility, which is sufficient now, will also need to be increased
to accommodate more number of students.

4. Adequate utilisation of grants from various funding agencies has
remained a serious challenge. Much of the problem has emerged due to
two reasons. First, the present financial management is governed by
the old and outdated rules. The concentration of powers to accord
financial sanctions takes away the autonomy of the principal
investigator. Instead of remaining a researcher, the concerned faculty
member turns into a file maintaining clerical researcher. He/she is the
only one who is treated with suspicion. It is emerging as one of the
major discouraging factor for the teachers to do funded research.
Secondly, all accounts of the University are subject to state auditing
and there is the practice of pre-audit. There is a serious need to
overhaul the existing financial rules to facilitate the researchers
regarding financial matters. At the same time the government has
reduced the number of auditors working in the University which has
created a major bottleneck.

5. The digitalisation of the library is not complete, though considerable
work has been completed. The catalogue has been computerised.
Some of the important manuscripts have also been stored in the library
computer. JSTOR, Inflibnet, etc. are available. However, the work is
still not complete in many areas.

6. Twinning programmes still remain the idea of future despite having
signed MoUs with many institutions.

Opportunities
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The physical location of the University is an important basis of its
future development and expansion. It is located near the international
border. This location offers unique opportunities to the University. It
has a scope for taking over large societal responsibilities particularly
with regard to the border areas for which the governmental aid would
be utilised for purposes of strengthening infrastructure and teaching-
learning support. Gurdaspur, Kapurthala, Pathankot, Taran Tarn and
Amritsar districts have low Gross Education Ratio (GER). Most of
these colleges are located in these districts.

Still the complete use of various sources of funding both the
private/corporate and government have not been fully explored and
accessed. There is great opportunity lying in the use of the University
Alumni by associating them in the further development of the
University.

The location of the University carries certain peculiar features. It is
located in the Holy city of Amritsar, which is the only city of tourist
attraction in the state. The University has yet to exploit the opportunity
provided by this state of affairs by becoming proactive with regard to
the protection of heritage buildings, promotion of tourism in Amritsar,
and development and design of curriculum on tourism and hotel
management.

Infrastructure for research in sciences and social sciences and
humanities can be developed further.

The University can promote interdisciplinary research by shifting to
school system by breaking the disciplinary boundaries. The University
may consider the recommendations of the Gulbenkian Commission’s
recommendations in the field of social sciences by making
appointments of the faculty multidisciplinary.

Challenges

1.

Keeping the continuous growth of the faculty and motivating them to
research as a continuous process is emerging as a big challenge.

Competition from the private universities has emerged as the major
challenge due to many reasons. It is important to enlist some of the
reasons. First, the private universities are governed by rules which are
less stringent due to the fact that the government has no financial
liability towards them. There is emerging competition between the
University and the private universities in terms of developing strategies
to attract students.

The number of foreign students has remained dismally low in the
University. The University faces a great challenge to attract foreign
and NRI students.
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4. There is also a degree of disadvantage of the location. More than that it
seems that the political disturbances in Punjab till the beginning of
1990s still have its impact on the University. There is inbreeding, so
far as the faculty is concerned, which is higher than permissible level.
There is a need for faculty and student diversity. Over a period of time,
diversity among students has begun to become visible, but it has not
happened at the level of faculty at the expected level.

5. Transforming administration into an efficient and flexible system is the
greatest challenge for the University. Transparency, democracy and
efficiency are the needs of the hour. The times have changed so fast
but the rules and procedures have remained the same. Bringing
efficiency into the working of the administration through reforms is
indispensable for delivery of services and academic flexibility.

6. The University has successfully expanded itself to the vulnerable
pockets of the region. Also by adopting certain colleges located in
villages it has been able to provide academic and administrative
backbone to those institutions. By promoting certain courses these
colleges have been able to attract good number of students. But if one
looks at the performance of these colleges and centres, there exists a
huge gap among them. Some of them are performing fairly well and
some are not doing so well. There is need to bring parity in the
standards of all colleges within a time frame.
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C: PROFILE OF THE UNIVERSITY

1. Name and Address of the University:

Name: GURU NANAK DEV UNIVERSITY
Address: G. T. Road, Amritsar
City: AMRITSAR Pin: 143005 State: PUNJAB

Website: www.gndu.ac.in

2. For Communication:

Designation | Name Telephone Mobile Fax| Email
with STD
\Vice-Chancellor  [Prof. A. S. Brar | O: 0183 - 2258811 | 9646030460 0183- | vcgndu@gmail.com
2258820
R: 0183 - 2258822
Dean, Academic  [Prof. M. S. 0:0183 - 2258237 | 9501114468| 0183- | deanacademic_affairs@
Affairs Hundal 2452639 | yahoo.com
R:0183-2502113
Registrar Dr. Inderjit 0:0183-225855 9417144849| 0183- | reg_gndu@yahoo.com
Singh 2258819
R: 0183-2258866
Steering Prof. Paramjit O: 0183-2258802 | 9417007828 | 0183- paramjit.judge@gmail.c
Committee / IQAC |Singh Judge (exnt. 3381) 2258820 | om

Co-ordinator
R: 0183-2257828

3. Status of the University: State University
4. Type of University:

Unitary
Affiliating \
5. Source of funding:

Central Government

State Government
Self-financing

Any other (please specify)

6. a. Date of establishment of the University: 24/11/1969

b. Prior to the establishment of the university, was it a/an

2|22 ]

i.  P.G. Centre Yes No |V
ii. Affiliated College Yes No [V
iii.  Constituent College Yes No |V
iv. Autonomous College Yes No |V
v. Any other (Please Specify) Yes No |V
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7. Date of recognition as a university by UGC or any other national

agency:
Under Section dd mm yyyy Remarks
i. 2fof UGC* 25 11 1969
i. 12B of UGC * Yes
. 3 of UGC # Yes
iv. Any other * (specify) - - - -

*Enclose certificate of recognition.
# Enclose notification of MHRD and UGC for all courses
/programmes/campus/campuses.
" Enclose certificate of recognition by any other national agency/agencies, if
any.
8. Has the university been recognized?

a. By UGC as a University with Potential for Excellence?

Yes |:| No E

If yes, date of recognition: 4/1/2012

b. For its performance by any other governmental agency?

Yes |:| No E

9. Does the university have off-campus centres?

Yes |:| No E

10. Does the university have off-shore campuses?

Yes |:| No E

11. Location of the campus and area:

Location Campus | Built up
area in | area in sq.
acres mts.
1. Main Campus, Amritsar Urban 500 2,54,400
. Other Campuses

Maharaja Ranjit Singh Regional ~ |Urban 8 11087
Campus, Jalandhar
Regional Campus, Gurdaspur Urban 28.425 17019
Regional Campus, Sathiala Rural 29.00 17200
Regional Campus, Fattu Dhingha |Rural 27.78 5771
(Sultanpur Lodhi)
Amardeep Singh Shergill Rural 23.50 19500
Memorial College, Mukandpur
Guru Nanak Dev University Semi-Urban 15.00 6500
College, Verka
Guru Nanak Dev University Rural 12.13 7750
College, Chungh.
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Bebe Nanaki University College,
Mithra, Kapurthala

Rural

16.55

5750

Guru Nanak Dev University
College, Narot Jaimal Singh,
Pathankot

Rural

11.58

6335

Shaheed Ram Singh Pathania
Memorial University College,
Niari

Hilly Area

25.78

1332

Guru Nanak Dev University
College, Jalandhar

Urban

2.42

1907

Guru Nanak Dev University
College, Patti

Semi-Urban

18.00

5872

3. Campuses abroad

12. Provide information on the following: In case of multi-campus
University, please provide campus-wise information.

* Auditorium/seminar complex with infrastructural facilities

S. | Facilities GNDU R. C. R. C. R. C. R. C.
No. Campus | Jalandhar | Gurdaspur | Sathiala | Sultanpur
(Number) | (Number) | (Number) | (Number) | Lodhi
(Number)
1 Playground | 14 - 4 1 -
2 Swimming | 1 - - - -
Pool
3 Gymnasium | 1 - - - -
4 Velodrome |1 - - - -
5 Auditorium | 4 - - 1 -
6 Conference |3 - 1 - -
Hall
7 Gym. 1 - - - -
* Hostels
S. | Boys’ GNDU R. C. R. C. R. C. R. C.
No. | Hostels Campus | Jalandhar | Gurdaspur | Sathiala | Sultanpur
(Number) | (Number) | (Number) | (Number) Lodhi
(Number)
1 Number of 2 - 1 1 1!
Hostels
2 | Number of 1297 - 198 20 150"
Inmates
3 |Facilities®

': Under Construction; and '*: Capacity
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2: All necessary facilities, namely Mess, canteen reading room, utility shop,
medical facility, parking, indoor-outdoor games, common room, internet lab
(Wi-F1), are available.

S. | Women’s GNDU R. C. R. C. R. C. R. C.
No. | Hostels Campus | Jalandhar | Gurdaspur | Sathiala | Sultanpur
(Number) | (Number) | (Number) | (Number) | Lodhi
(Number)
1 Number of | 4 1 1 1 Under
Hostels constructi
on
2 Number of | 2333 320 240 20 250
Inmates (capacity)
3 | Facilities'
"'. Same as in the case of the Boys’ hostels
Woking Women Hostel (GNDU Amritsar Campus)
Number of hostels - 1
Number of Inmates- 56
Facilities- All necessary facilities are available.
* Residential facilities for faculty and non-teaching - Yes
Teaching Staff - 161
Non Teaching Staff - 298
* Cafeteria - Yes
* Health Centre — Nature of facilities available - Yes
— Outpatient facility, Ambulance, Emergency care facility,
Dental Surgeon, Orthopaedic Services, Ayurvedic Doctor,
ECG, Ultrasound, Digital X-Ray, DEXA, BMD, OPG,
Physiotherapy Centre, Chemilumniscent assay for hormones,
Electrolyte Analyser, Whole body colour Doppler test,
Memography, Spirometery, TMT, 5 Part Haematological
Analyser etc.
* Facilities like banking, post office, book shops, etc. - Yes
* Transport facilities to cater to the needs of
the students and staff - Yes
» Facilities for persons with disabilities - Partial
» Animal house - Yes
* Incinerator for laboratories - Yes
* Power house - Yes
» Waste management facility - Yes
13. Number of institutions affiliated to the University
Type of colleges Total Permanent  Temporary
Arts, Science and Commerce 96 70 26
Law 4 4
Medicine - - -
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Engineering 0 - -

Education 48 10 38
Management - - -
Others (specify and provide 1 1

details) Physical Education

14. Does the University Act provide for conferment of autonomy (as
recognized by the UGC) to its affiliated institutions? If yes, give the
number of autonomous colleges under the jurisdiction of the
University

Yes [V ] No [ ] Number

15. Furnish the following information:

Particulars Number | Number of Students
a. University Departments
Undergraduate
Post graduate 36
Research centres on the campus 36 8860
b. Constituent colleges 09
c. Affiliated colleges 149
d. Colleges under 2(f) -
e. Colleges under 2(f) and 12B 76
f. NAAC accredited colleges 56
g. Colleges with Potential for 10
Excellence(UGC)
h. Autonomous colleges 01
1. Colleges with Postgraduate Departments 50
J. Colleges with Research Departments --
k. University recognized Research --
Institutes/Centres

16. Does the university conform to the specifications of Degrees as enlisted
by the UGC?

Yes [V ] No [ ]
17. Academic programmes offered by the university departments at present,
under the following categories: (Enclose the list of academic programmes

offered)

Programmes Campus R.C,, R.C. R. C. R.C.
Jalandhar | Gurdaspur | Satiala | Sultanpur

U.G. 19 4 5 2 2

P.G. 50 4 5 1 -

Integrated 1 - - - -

Masters
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M.Phil. 10 - - - -

Ph.D. 38 - - - -

Integrated Ph.D.

Certificate

7
Diploma 7 - - - -
P.G. Diploma 2

Any other - - - - -
(please specify)

18. Number of working days during the last academic year. 184

19. Number of teaching days during the past four academic years.

Year 2009-10 2010-11 2011-12 2012-13

Days 183 184 181 184

(‘Teaching days’ means days on which classes were engaged. Examination
days are not to be included)

20. Does the university have a department of Teacher Education?

Yes E No |:|

If yes,

a. Year of establishment: July 1, 2013

b. NCTE recognition details (if applicable) Notification No.:

In process but permission to start the course granted on : 24/6/2012
c. Is the department opting for assessment and accreditation

separately?

Yes |:| No E

21. Does the University have a teaching department of Physical

Education?
Yes E No |:|
If yes,
a. Year of establishment: 1980
b. NCTE recognition details (if applicable) Notification No.: NA

c. Is the department opting for assessment and accreditation separately?
Yes :| No E
22. In the case of Private and Deemed Universities, please indicate
whether professional programmes are being offered?

Yes |:| No

If yes, please enclose approval / recognition details issued by the statutory
body governing the programme. N. A.

23. Has the university been reviewed by any regulatory authority? If so,
furnish a copy of the report and action taken there upon.

The University has been reviewed by various regulatory bodies, the copy of which
was submitted to the NAAC, Bangalore at the time of submitting the letter of intent
(LOI). See Annexure-V for details.
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24. Number of positions in the University

Positions Teaching faculty Non- Technical
teaching staff
staff
Professor | Associate | Assistant
Professor | Professor
Sanctioned by the 155 164 346 1574 475
UGC/University/
State Government
Recruit 92 65 181 1303 189
Yet to recruit 9 reappointed
Number of persons -- -- 110 249 62
working on contract
basis
25. Qualifications of the teaching staff
Highest Professor Associate Assistant  Total
qualification Professor Professor
Male \Female Male \Female Male \Female
Permanent teachers
D.Sc./D.Litt. - - - - - - -
Ph.D. 61 29 40 17 27 51 225
M.Phil. - - 2 - - - 2
P.G. 1 - 5 1 47 55 109
Graduate - - 1 - 1 - 2
Temporary teachers
Ph.D. - - - - 9 6 15
M.Phil. - - - - 4 5 9
Highest Professor Associate Assistant Total
qualification Professor Professor
Male | Female| Male | Female| Male | Female
P.G. - - - - 57 29 86
Part-time teachers
Ph.D. - - - - 1 - 1
M.Phil. - - - - 5 3 8
P.G. - - - 59 32 91
26. Emeritus, Adjunct and Visiting Professors.
Emeritus Adjunct Visiting
Number 01 - -
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27. Chairs instituted by the university:

Chairs

School / Department

09

28. Students enrolled in the university departments during the
academic year, with the following details:

current

Students | U.G. | P.G. | Integrated | M.Phil. | Ph.D. | Certifi | P.G. Total
Masters cate Diploma
M/F | M/F | M/F M/F M/F | M/F M/F M/F
Fromthe | 7464 | 1355 |573 53 192 203 0 9840
state 6754 | 26062 | 500 101 384 7 7 10359
where the
university
is located
From 122 96 - 8 12 - - 238
other 115 204 - 2 19 - - 340
states of
India
NRI - - - - 2 - - 2
Students
Foreign |- 4261 | - - 3 - - 3
students
Total 14455 | 4181 | 1073 164 612 210 7 20782
Students Enrolled in University
Students Enrolled in University (Total)
Within the State Outside The State NRIs  ® Foreign Students
100% T2z 115 [ 204 T p 2 2_1—1_ B B N
o6% |- — 96— 5 19 — -
SN BN BN B B B B B B .
90% 74646754 26062573 500 g7 — 20377~
86;%————1-355——————192:384_ .
5 A s T
80% Mal |Fem| Mal |Fem| Mal |Fem| Mal | fem | Mal [Fem| Mal |Fem| Mal |Fem
e [ale| e |ale| e |ale| e |ale| e |ale| e |ale| e |ale
uG PG Integrated MAMphil PhDCertificate Co8G®iploma
M Foreign Students 2 1
NRIs 1 1
Outside The State| 122|115 | 96 | 204 8 2 112 | 19
Within the State |7464(6754/135526062573|500| 53 |101|192(384|203| 7 7
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29. ‘Unit cost’ of education

(a) Including the salary component = Rs. 1,04,557/-.
(b) Excluding the salary component = Rs. 40,536/-
30. Academic Staff College
* Year of establishment — June 1988
* Number of programmes conducted (with duration)
* UGC Orientation -93
* UGC Refresher -194
* University’s own programmes -03
31. Does the universitr%f’fer Distance Education Programmes (DEP)?
Yes No

If yes, indicate the number of programmes offered: Not Applicable
Are they recognized by the Distance Education Council? Not Applicable
32. Does the university have a provision for external registration of students?

Yes E No |:|

If yes, how many students avail of this provision annually? Approx. =20,000
33. Is the university applying for Accreditation or Re-Assessment? If
Accreditation, name the cycle.

Accreditation Cyclel Cycle2 |:| Cycle3 E Cycle4 |:|
L]

Re-Assessment

34. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-
assessment only)

Cycle 1: 17/04/2000 Accreditation outcome/Result: Five Star

Cycle 2: 22/12/2007 Accreditation outcome/Result: A- Grade

Cycle 3: ...(dd/mm/yyyy),  Accreditation outcome/Result .............

Cycle 4: ...(dd/mm/yyyy),  Accreditation outcome/Result .............

* Kindly enclose copy of accreditation certificate(s) and peer team report(s)

35. Does the university provide the list of accredited institutions under its
jurisdiction on its website? Provide details of the number of
accredited affiliated / constituent / autonomous colleges under the
university.

Number of Affiliated Accredited Colleges: 56

The updated list of accredited colleges is available online at the
University Website:
www.gndu.ac..in/gndu2014/cdc/Accredited%20colleges.pdf

36. Date of establishment of Internal Quality Assurance Cell (IQAC) and
dates of submission of Annual Quality Assurance Reports (AQAR).

IQAC  25/11/2002
AQAR (i) December 2010 (i1) 7/11/2013
(i) 13/11/2013 (iv) 26/11/2013
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D: CRITERION-WISE INPUTS

CRITERION I:

CURRICULAR ASPECTS
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1.1 Curriculum Design and Development

Institutional Vision and Mission as Reflected in the Academic
Programmes

The Vision and Mission of the University were clearly and
unambiguously stated in the Self-Study Report of the University submitted in
2007 for the first reaccreditation. The vision of the University was based on
the central values of ‘democratisation, collective decision-making,
transparency in functioning and reorganisation of the administrative
functioning in accordance with the contemporary needs’. The founder of
Sikhism, Guru Nanak Dev Ji, on whose name the University is christened,
preached and practiced equality, secularism and honour in doing physical
labour. There have been four components of the mission of the University as
stated in the Act. These are:

a.  Dissemination and production of knowledge in science and
technology and other branches.

b.  Teaching and research on the philosophy of Guru Nanak Dev Ji.
c.  Promotion of research on Punjabi language and literature.

d.  Supporting and spreading education among the educationally
backward communities.

To take the mission forward, an independent department of Guru
Nanak Studies in the University, which is doing high-level research into the
life and teachings of Guru Nanak Dev ji, and their impact on the society has
been working since the establishment of the University. In addition, the UGC
funded ‘Centre on the Study in Guru Granth Sahib’ has been established in
2011. Namdhari Guru Ram Singh Chair has been established since 2006 and
it has been doing research on the relationship between the writings of Guru
Nanak and various schools of thoughts in Sikhism since its inception. Various
departments are carrying out advanced research in many applied areas, such as
genetic analysis of diabetes, cancer, Plant Biotechnology, Animal
Biotechnology, Nanotechnology, Textile and Sugar Technology, Food Science
& Technology, Geophysics, Seismology Pharmaceutics etc for the benefit of
the society. Department of Life Long Learning is providing appropriate
knowledge and skills to the backward and deprived sections of the society. It
conducts courses like Dress Designing, Cutting and Tailoring, Textile
Designing, Electronics & TV Maintenance, etc for the youths of
underprivileged communities. The Centre for the Study of Social Exclusion
and Inclusive Policy has been conducting research on the social exclusion of
marginal communities in Punjab.

The University has added to the vision and mission by keeping in view
the changing times. There is one focus area and four holistic areas in which
the University has been engaged and proposes to continue in future. These are:
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Focus Area: Material Science

2. Holistic Areas: (a) Health Care, Drug Development and Sports
Medicine, (b) Environmental Management (in respect of Punjab), (c)
Comparative Literature, Languages and Cultural Formations, and (d)
Development and Nation-Building

3. Particular Area (Life Sciences): Genetic Bases of Cancer and Type 2
Diabetes mellitus in Punjab.

Design and Development of the Curriculum

The University has a systematic and institutionalised process of design
and development of curriculum. The institutionalised process here implies that
at the beginning of each session the Meeting Branch of the University issues
letters to all heads of the teaching departments to initiate the process. The
heads of various departments fix the meetings and start the process among the
members of the faculty well in advance so that adequate preparations are
made. The meetings of the Board of Control (B.O.C.)/Board of Studies
(B.O.S.) are fixed.

In order to design a new course, any teacher or any member of the
B.O.S. may provide inputs. In the constitution of the B.O.S., care is taken for
fair representation of college teachers (Up to 70% are college teachers on U.G.
boards and 30-50% on P.G. boards in case the P.G. course is being run in any
affiliated college). There are subject experts from other universities nominated
by the Vice Chancellor. Even non-members can send their suggestions to the
chairpersons through their Heads of the Institutions. These proposals are
thoroughly discussed in the presence of outside subject experts to arrive at a
consensus before finalising any course.

Expert Committees:

Various expert committees are constituted for the design of courses
when a new department is opened or old ones are reorganised. These experts
then take inputs from various national and international bodies, corporate
sector or other databases to design the curriculum, which should be catering to
the needs of the society.

The analysis of regional and national contemporary needs is done in
the meetings of the B.O.S. and in the presence of the subject experts and
various aspects are short-listed. As the various members of the B.O.S. are
experts in areas of their specialisation, they are well aware of contemporary
needs of the discipline and society as understood and articulated through
general feedback from news papers and corporate sector, and
international/national/regional conferences etc while finalising the curricula of
all the programmes.
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National Curricular Resources:

Inputs are also taken from UGC, AICTE, DST, DBT etc for the start of
new courses in order to assure the achievement of the following objectives:

1. Employability: The curriculum design is done in such a way so that
after completing the programme the student is employable in terms of
the level of knowledge, skills and attitude. However, the employability
varies according to the nature of courses. The labour market, which
has begun to direct the nature and content of education, is volatile as
the requirements keep on changing over a period of time. At present
Information Technology and certain other courses in applied sciences
have greater employability than arts, language and social sciences
courses.

2. Innovation: The innovative practices are encouraged through various
means one of which is integrating it with the curriculum design and
development. With the underlying assumption that ensuring
innovations requires the building of aptitude and providing intellectual
autonomy to the students as well as emphasising methodological
practices of experimentation and data collection for which the practical
training is indispensable. Whereas most of the science, life science and
technology and engineering disciplines have provision of practical
training, the social sciences, humanities and languages generally do
not have practical training. However, with the initiation of computer
based learning a lot of emphasis is there on building computer
laboratories and giving practical training in social sciences. With the
introduction of Choice Based Credit System some of the departments
have introduced practical training.

3. Research: There are two kinds of practices through which research
as an integrated component of curriculum development is ensured.
Firstly, all the research students at the levels of M.Phil. and Ph.D.
programmes have to compulsorily opt for one paper on research
methodology.  Secondly, research training through practicals in
sciences and life sciences is an essential part of the curriculum.
Research in social sciences has also got prominent place after the
introduction of Choice Based Credit system. The students have been
given inputs in how to do research. Field visits are a part of the
curriculum development.

The University is consistently and constantly engaged in developing
and restructuring its curricula and it also uses the guidelines of various
regulatory bodies, such as UGC, AICTE, etc. The University was the
first among the North Indian Universities beyond Delhi to introduce
the Choice Based Credit System (CBCS).

The University interacts with the industry at various levels. At the
first level is the training of students through apprenticeship in different
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industries the purpose of which is to give proper training in the real
environment. At the second level, various industrial houses such as
Tata Consultancy Services are invited for placement of the students.
All these levels of interactions help in curriculum revision, as it offers
tremendous opportunity to identify areas which require more focus.
Secondly, the existence of the research bodies which have much wider
relevance as these tend to cover all disciplines. Research priorities of
the society are mediated through the academic bodies and with new
challenges to the country new issues are to be explored. Curriculum
revision is predicated upon the availability of research material.

Introduction of New Programmes of Studies in its Affiliated Colleges

The University has been observing the set procedure in facilitating the
introduction of new programmes in affiliated colleges since its inception
except for certain changes necessitated by the changing circumstances. All
academic activities of the affiliated colleges are mediated through the office
of the Dean, College Development Council and the college branch. To start a
new programme, the concerned college must send the request to the Dean,
College Development Council not later than January 31 of the year from
which the particular programme is to be introduced. On the recommendation
of the Dean, the Vice-Chancellor appoints a committee of the experts for
inspection of the college. The Committee visits the college and inspects the
college in terms of three criteria: (i) whether the college has requisite
infrastructure, namely class rooms and requisite laboratories (in case of
Science and Engineering Courses) to run the programme; (i1) whether library
resources are satisfactory; and (iii)) whether the college has appointed
requisite faculty. If the college fulfils all the conditions, then the Committee
could recommend positively. In a situation when the college fails to fulfil the
minimum conditions, the Committee could recommend the provisional
permission subject to the fulfilment of the conditions within the specified
time.

The University has a policy towards the development of college as
mediated through the office of the Dean, College Development Council. All
affiliated colleges are free to submit the proposal to start the new programme
and the University follows the set procedure to grant the permission. During
the last one and half decades, as the world has radically changed, there has
been an emphasis on the skill oriented programmes. The University has
encouraged various affiliated colleges to start such courses. For example,
‘Dress Designing’, Tourism, Hospitality, etc. have been started by various
colleges.
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1.2

Academic Flexibility

Programmes taught on campus:

1.

Faculty of Arts and Social Sciences (Under Choice Based Credit

System)

(a) M. A. (Hons.): Political Science, History, Journalism & Mass
Communication, Sociology, Library & Information Science, Social
Science, Psychology.

(b) M.Phil.: Political Science, History, Sociology

(c) Pre-Ph.D.: Political Science, History, Journalism & Mass
Communication, Sociology, Library & Information Science, Social
Science, Psychology.

(d) B. Lib. & Information Sciences (Hons), B. A. (Hons.) in social
Sciences (

(e) P.G. Diploma in Mental Health Counselling: Psychology

. Faculty of Physical Planning & Architecture

(a) B. Arch and B. Tech (Planning)

(b) M. Tech (Urban Planning), Master in Planning (Infrastructure),
Master in Architecture

(c) Pre-Ph.D.: Planning, and Architecture

Faculty of Languages

(a) Certificate Course (Part Time): Russian, German, French, Urdu,
Persian, and Arabic

(b) Diploma Course (Part Time): Russian, German, French, Russian,
French, Urdu, and Persian.

(c) Advance Diploma Course (Part Time): Russian, French, Urdu, and
Persian

(d) Diploma Course: (Full Time): Russian, French, Urdu, Persian, and
Arabic.

(e) B. A. (Hons.): English, and Punjabi

(f) M. A. (Hons.): Russian, French, Urdu, Sanskrit, English, Punjabi,
and Hindi

(g) M.Phil.: Sanskrit, English, Punjabi, and Hindi

(h) Pre-Ph.D.: Urdu, Persian, Sanskrit, English, Punjabi, and Hindi

(1) Other Courses: GYANI (PERSIAN), PROAK Shastri & Shastri
(Sanskrit)

Faculty of Humanities & Religious Studies

(a) M. A. (Hons.): Religious Studies, and Philosophy

(b) M.Phil.: Religious Studies, and Philosophy

(c) Pre-Ph.D.; Guru Nanak Studies

Faculty of Education

(a) Master of Education.

Faculty of Engineering & Technology

(a) B. Tech: Computer Science and Engineering (Four years, and three
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years), electronics (Eight years and Three years)
(b) M.C.A.: Two courses
(c) M.Tech.: Two courses in Computer Science and One in electronics
(d) Pre-Ph.D.: Computer Science and Engineering, and Electronics
7. Faculty of Sports Medicine & Physiotherapy
(a) Bachelor of Physiotherapy
(b) Masters: Sports Physiotherapy, Sports Physiotherapy (Hons.),
Sports Psychology, Neurological Physiotherapy, and Hospital
Administration
(c) M.D.. (Sports Medicine) Annual System
(d) Pre-Ph.D.
8. Faculty of Visual Arts & Performing Arts
(a) M. A.: Music (vocal), Music (Instrumental)
(b) Pre-Ph.D.: Music(Vocal and Instrumental)
9. Faculty of Sciences
(a) B.Sc. (Honours School): Chemistry, and Physics
(b) B.Tech.: Textile Chemistry, and Food Science & Technology, and
Sugar & Alcohol Technology
(c) MSc.: Chemistry, and Physics (Two each: Hons. and Honours
School), Applied Physics, Mathematics (Hons.), and Food
Technology
(d) Pre-Ph.D.: Chemistry, Applied Chemical Sciences & Technology,
Physics, mathematics, and Food Science & Technology
10. Faculty of Life Sciences
(a) B.Sc. (Honours School): Human Genetics and B. Pharmacy
(b) MSc. (Hons.): Botany (Honours School & Hons.), Environmental
Sciences, Zoology, Molecular Biology & Biochemistry,
Microbiology, Human Genetics (two Hons and Honours School),
and M. Pharmacy
(c) M.Phil.: Botany, and Environmental Sciences
(d) Pre-Ph.D.: Botany, Environmental Sciences, Zoology, Molecular
Biology & Biochemistry, Microbiology, Biotechnology, Human
Genetics, and Pharmaceutical Sciences
11. Faculty of Physical Education:
(a) B. P. Ed. (Annual)
(b) M. P. Ed. (Annual)
(c) Pre-Ph.D.

Overseas programmes offered on campus: All undergraduate,
postgraduate, M.Phil. and Ph.D. programmes in various faculties of the
University are open to the foreign students.
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Programmes available for Colleges to choose from:

S. Name of the Subject S. | Name of the Subject

No. No.

1 B.A. 72 | P.G. Dip. In Personnel
Management & Industrial
Relations

2 B. Sc. (Non - Medical) 73 | P.G. Dip. In Cosmetology

3 B. Sc. (Medical) 74 | P.G. Dip. In Dress Designing &
Tailoring

4 B.Sc. (Agriculture) 75 | P.G. Dip. in Computer
Applications

5 B.Sc. (Home Science) 76 | P.G. Dip. In Cosmetology and
Health Care

6 Bachelor in Physiotherapy 77 | P.G. Dip. In Labour law &

Labour Administration

7 B.A. Honors School (English) | 78 | Dip in Comp. Applications

8 Bachelor of Computer 79 | Dip. In Front office operation
Application
B.Sc. Food Technology 80 | Dip. In Food Production
10 Bachelor in Business 81 | Dip. In Beverages Services
Administration
11 Bachelor in Design 82 | Dip. In Mass Media (TV &
AIR)
12 B.Com. 83 | Dip. In Home Management
13 B.Sc. (Information Tech.) 84 | Dip. In Comp. Maintenance
14 B.Ed. 85 | Diploma In Home Mgmt (Part
Time)
15 B.Com. (Professional) 86 | P.G. Diploma in Cyber Law &

Information Security

16 Bachelor in Performing Arts 87 | P.G. Diploma In Clinical
Nutrition & Dietetics

17 Bachelor of Multimedia 88 | P.G. Dip. in Fashion Designing

18 Bachelor of Fine Arts 89 | Dip. In Stitching & Tailoring

19 B.Sc. Bio - Tech. 90 | P.G. Diploma In Guidance &

Counseling

20 B.Com. (Hons.) 91 | Diploma In Cosmetology

21 B.Sc. Electronics Media 92 | Dip. in Air Hostess & Stewards

22 LL.B. 93 | PGDCA (T.E.)

23 B.Sc. Geography 94 | P.G. Dip. in Taxation

24 B.J.M.C. 95 | P.G. Dip. in Web Designing

25 Bachelor in Internet and 96 | P.G. Dip. in Graphics &
Mobile Tech. (Four Years) Animation

26 B.P.Ed. 97 | Dip. in Counseling
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27 B.Sc. Fashion Designing 98 | P.G. Dip. in Financial Services
(Banking & Insurance)
28 B.P.E. 99 | Certificate Course In Human
Rights & Duties Education
29 Bachelor Of Tourism & Hotel | 100 | Certificate Course In Early
Management Childhood & Care Education
30 English 101 | Certificate Course In Television
& Video Production
31 Punjabi 102 | Diploma In Library Science
32 Economics 103 | Certificate Course in
Communication Skill
33 Political Science 104 | Certificate Course in French
34 Music (Vocal) 105 | Diploma in French
35 Music (Instrumental) 106 | P.G. Diploma in Advertising&
Event Management
36 Hindi 107 | Diploma in Front Office
Operation
37 Fine Arts 108 | Diploma in Human Rights &
Duties
38 Sanskrit 109 | P.G. Diploma in Fashion
Makeover
39 History 110 | Computer Maintenance
40 Geography 111 | Industrial Chemistry
41 Police Administration 112 | Food Sci. & Quality Control
42 M. Com. 113 | Microbiology
43 Commercial Art 114 | Computer Application
44 M.Ed. 115 | Clinical Nutrition & Dietetics
45 M.F.A. (Applied Arts) 116 | Functional English
46 M.B.E. 117 | Tourism & Travel Management
47 Classical Dance 118 | Off. Management & Sec.
Practice
48 Master of Jour. & Mass 119 | Computer Equipment
Comm. Maintenance
49 Master in Tourism Mgmt. 120 | Functional Sanskrit
50 M.A. In Media Studies & 121 | Tax Procedure & Practice
Production
51 Master in Multimedia 122 | Advertisement Sales
Promotion& Sales Management
52 Master in Neurological 123 | Still Photography & Audio
Physiotherapy (For session Products
2012-13)
53 Mathematics 124 | Non-Conventional Energy
Sources
54 Chemistry 125 | Auto Mobile Maintenance

Page 27




55 Physics 126 | Refrigeration & Air
Conditioning Maintenance
56 Agriculture Economics 127 | Functional Punjabi
57 Horticulture 128 | Dairy Farming
58 Agronomy 129 | Care & Edu. of the Young
Child
59 Botany 130 | Domestic Animal Farming
60 Computer Science 131 | Mass Comm. & Video Products
61 Zoology 132 | Functional Hindi
62 Information Technology 133 | Fashion Designing & Garments
Construction
63 Networking & Protocol 134 | Journalism & Mass Comm.
Design
64 Bio-Informatics 135 | Agriculture Marketing
65 Bio-Technology 136 | Fashion Designing
66 Electronics Media 137 | Information Technology
67 Fashion Designing & 138 | Gemology & Jewelry Design
Merchandising
68 Internet Studies 139 | Foundation Course in Human
Rights & Duties
69 Information & Network
Security
70 P.G. Dip. In Business
Management
71 P.G. Dip. In Marketing
Management

Note: Vocational Subjects (UGC): S. No. 111 — 141

Provisions with reference to Academic Flexibility

Under the CBCS each course is comprised of Two kinds of papers,
namely Core and Elective options. Provision for enrichment exists in the sense
that a student can opt for courses over above the prescribed credits.

Policy and Strategy for Attracting International Students

There is no well formulated plan for attracting the foreign students,
but there is a provision for providing them the hostel accommodation on
priority.

There have been no specific courses with the exception that in the
case of foreign students the Punjab history and culture is taught instead of the
paper in Punjabi language.

Self-financing programmes
The following programmes are self-financing in the University campuses:

1.  Master of Physiotherapy
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B. Tech. (CSE) CSE

MBA (Hons.) Financial Services

MBA (Hons.) Marketing and Retail Management

B. Tech. ( Electronics and Communications Engineering)

All Programmes in skill training in the Department of Life Long
Learning

AN

The fee structure is higher in the case of the self-financing courses.
All other features are at par with the other courses including the teachers’
qualifications and their salary.

The University has introduced Choice Based Credit System in all
courses except those which are run by the Department of Physical Education
at U.G. and P.G. levels and M.D. (Sports Medicine). All other courses except
B.P.Ed. and M.P.Ed., and M.D. Sports Medicine which are annual, have
semester system. So far as constituent colleges and affiliated colleges are
concerned, only the semester system has been introduced. Under the Choice
Based Credit System all courses (excepting the B.P.Ed. and M.P.Ed.) in the
University campus and regional campuses have the provision of
interdisciplinary courses. At present there are 137 interdisciplinary courses
offered and in all programmes under the Choice Based Credit System, the
students have to compulsorily opt for six to eight credit inter disciplinary
courses in U.G., P.G., M.Phil. and Pre-Ph.D. programmes in the University
campus and regional campuses.

1.3 Curriculum Enrichment

The University has an effective and well-tested procedure to review
and upgrade the curriculum and it is done every year. The basic purpose of
this exercise is to make the students competitive and in order to increase their
employability the effort is oriented towards the development of knowledge,
skill and attitudes among the students.

New programmes at U.G. and P.G. levels

1. Master of Sports Psychology
2. M. D. in Sports Medicine
3. M. Ed.

Revision of the Existing Programmes

The revision of the existing programmes undergoes through three steps which
are as follows:

Step - I: The syllabi are decided in the meeting of the Board of Studies
(U.G. & P.G.) and Board of Control in each subject in which the
participation of an expert from outside the university and two to three
experts from other departments is mandatory.

Step — II: Changes are recommended by the Board of Studies/Board of
Control and are forwarded to the Dean of the concerned faculty. The
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meeting of the faculty is held under the chairmanship of the Dean of the
Faculty and external experts who are also invited in the meeting. The
faculty from the affiliated colleges also participate in the meeting.

Step-11I: Recommendations of all the faculties are then forwarded to the
Academic Council, which is comprised of heads of the departments, deans
of all faculties, senior faculty members in the university and affiliated
colleges, selective number of principals by rotation of the affiliated
colleges, and external experts, for the final approval of changes in the
syllabi.

Percentage of Revision of courses: The approximate percentage of changes
in the syllabi varies from 20 percent to 75 percent from programme to
programme.

Value-Added Courses

Hospital Management

Environmental Studies

Four Constituent Colleges have been started in the rural areas to make
quality education accessible to backward areas and communities. Two
colleges among these are very close to the international border.

1.4  Feedback System

Feedback on curriculum from the national and international faculty
is elicited through workshops and online discussions. Affiliated institutions
give feedback on curriculum enrichment through the Board of Studies,
Academic Council, and the meetings of College Development Council.
Institutionalisation of the practice through the provisions in the University
Calendar makes it mandatory for the University administration and the
teaching departments to undergo the process of effective development of
curricula.
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CRITERION II:

TEACHING-LEARNING AND EVALUATION
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2.1

Student Enrolment and Profile

The admission process of the University ensures both publicity and
transparency. The University Prospectus is made available on the website of
the University with comprehensive information regarding the criteria of
admission to various courses, number of seats, dates of filling the admission
forms and the deadline for depositing the admission fee. All applications for
admission along with admission fee are submitted online and the applicants
do not have to come to the University for submitting their applications.
Admission notices are also published as advertisements in both regional and
national newspapers.
Admission Criteria

S. No. |Admission Courses
Criteria
1 Merit on the basis |All undergraduate and postgraduate courses
of the Qualifying |excepting the one listed in other categories
Examination
2 Merit with B.Tech. (CSE and ECE), M.Sc. (Hons.) Human
Entrance Test Genetics and Biotechnology, all M.Phil.
courses
Ph.D. Programmes, only in case of those
students who have not passed the state level or
national level test
3 Merit, Entrance None
Test and Interview
4 Common Entrance |B. Tech. (excepting Urban Planning), MBA, B.

Test conducted by
State Agencies and
National Agencies

Architecture, LL.B. (Hons), B.A.LL.B. (FYIC),
M.D. Sports Medicine, Ph.D. Programme
M.Sc. Biotechnology. All B.Tech. degrees
including Urban Planning except self-financing
degrees

Admission Process in the Affiliated Colleges

The University monitors the admission process of the affiliated colleges at
four levels:
1 The University fixes the number of seats for each college in terms of
infrastructure, size of faculty and library resources.

The University determines the criteria of eligibility of each course
which are communicated to all colleges and the same is also put on
the University website.

The University notifies the list of fake universities on its website,
whose degree holders are not to be admitted.

All students admitted to various courses are registered by the
University and they are provided unique registration numbers.

1.

1l.

111

1v.
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Review of admission process and Student Profile

Every year the Vice-Chancellor calls the meeting of the Deans of all
faculties, Heads of all Departments and the entire admission process is
reviewed. Necessary modifications are made if needed. After this meeting the
office of the Dean, Academic Affairs prepares the prospectus of the
University which is followed by the meeting of the Heads of all Departments
and detailed discussion takes place and necessary changes are made. The
Heads of the departments take decisions in their respective Boards of Control.
After this procedure the Prospectus is finalised. So far as the review of
student profile is concerned, the Vice-Chancellor chairs the meeting of the
Heads of the Departments. Various issues concerning the students, such as
hostel problems, rural background, differential needs of the students are
discussed and necessary decisions are taken. All these efforts have
significantly contributed to the improvement in the admission process and
student profile.

Strategies to Improve Access for Students belonging to Certain
Categories

S. Category Strategy to Improve the Access
No.
1 Scheduled Castes In every course 25% seats are reserved

for the Scheduled Castes. In addition,
there is provision of relaxation of 5%
marks in the eligibility in both the
qualifying examination and the entrance
test in various courses.

2 OBC The applicants from various OBCs of the
state have provision of reservation based
on their economic status.

3 Women Approximately 60% of the students of
the University are women.

4 Persons with varied | Differently-abled students have

Disabilities reservation in admission to various

courses on the attestation of their
disability by the Civil Surgeon.

5 Economically Weaker | There is also a provision for reservation
Sections for the students belonging to the to rural

areas/ border areas.

6 Outstanding Achievers | In sports, outstanding players/athletes are
in sports and other | awarded Roll of honour, prizes and other
extra-curricular concessions. Remission of fee for
activities admission at University campus/colleges,

five percent relaxation of marks for
admission to postgraduate courses. More
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than 125 NSO scholarships @ Rs. 6000/-
per annum have been awarded to the
outstanding players of the University by
the Ministry of Youth Affairs & Sports,
Govt. of India.

7 Defence There is provision of reservation for the
personnel/Kashmiri children of defence personnel and the
Migrants Kashmiri Migrants.*

*  The sons/daughters of Kashmiri migrants are admitted over and above
the reserved quota as well as the total seats in each course. However, the
total number of reserved seats does not exceed half of the total.

Students Admitted in University in the Last Four Academic Years:
Students Admitted in University

Categories | 2009-2010 2010-2011 2011-2012 2012-2013

Male | Female | Male | Female | Male |Female| Male | Female
General 1133 979 3016 | 3541 | 3374 | 4049 | 3230 | 4554
ST - - - - - - - -
SC 301 242 750 657 926 796 990 925
OBC 183 55 249 216 312 369 380 351
Others 87 56 186 95 248 319 256 342
Students Admitted in University
51
% female 925 sssa
~ 56
R T
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Students Admitted in Regional Campuses

Categories 2009-2010 2010-2011 2011-2012 2012-2013

Male |Female| Male (Female| Male | Female | Male | Female

General 387 336 | 439 | 297 698 403 778 563

SC 166 104 112 73 154 97 150 107
OBC 27 18 27 12 72 38 60 39
Others 5 4 7 5 6 4 14 10
N Female - 1036 | 1§7tu lents Admi’tted i+1 Regional Campuses
& ' 563
L o ’
Q Male ——
& : 150 778
S Female _4 38‘
8 2 403
§ Male & 154
i 698

5
o Female 12 l
Q 3 297
g Male M 112
o | 439

4
S Female &
Q L 336
3 Mal 527 | L
Q AN ——
o ; 1, 2 . 387

0 100 200 300 400 500 600 700 800 900
m Others OBC
Students Admitted in Constituent Colleges

Categories 2009-2010 2010-2011 2011-2012 2012-2013

Male |Female| Male Female| Male |Female| Male |Female
General 339 627 468 705 1467 | 1426 | 2683 | 2435
SC 123 123 116 173 398 416 632 667
OBC 37 15 33 43 173 266 358 476
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The University has not conducted any demand ratio analysis. However,
the University has been keenly observing the trends in the rise and fall of
enrolments in certain courses. So far as the affiliated courses are concerned,
the University constantly monitors the admission process in terms of the
allotment of number of seats for each course in terms of units. Each unit is
regarded as a cohort of certain number of seats determined in advance in terms
of the infrastructure and faculty strength of the affiliated college.

The following is the detailed information regarding the number of
applications and actual admission:

Departments |Applications received Applicants selected

U.G. |P.G. IM.Phil. |Ph.D. Dip. [U.G. |P.G. [M.Phil. |Ph.D. |Dip.
Sciences 1567625 |- 34 - 178 171 |- 23 -
Arts and 559 217 |124 75 13 (126 (124 |47 30 8
Social
Sciences
Economic 57 1906 |- - - 33 297 |- 10 -
and Business
Management
Engineering (980 [960 |- - - 555 (324 |- 8 -
and
Technology
Humanities |- - - - - - 24 |8 - -
and Religious
Studies
Languages |107 (308 |426 105 |- |33 |149 |126 61 -
Laws - - - - - |- - - - -
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Life Sciences |- 153931 373 - 417 |13 116 |-
Physical 148 129 |- 17 129 |106 |- 1 -
Education

Planning and |132 (102 |- 10 119 41 |- 5 -
Architecture

Sports - 90 |107 7+1 - 57 |47 1+1 |-
Medicine and M.D. M.D.
Physiotherap

y

Visual Arts |- 44 130 3 - 43 130 3 0
Food - 112 |- - 26 |27 |- - -
Sciences and

Technology

REGIONAL CAMPUSES

Jalandhar |Test (106 |- - 361 |55 |10 - -
Gurdaspur [Test |[Test |- - 690 (340 |- - -
Sathiala Test |- - - 126 |- - - -

Number of Applications Received and Applicants Selected (In Constituent

Colleges)
COLLEGE RECEIVED SELECTED
Verka 2983 2573
Mithra 619 494
Chung 488 468
Narot 800 493
Mukandpur 677 642
Patti 805 765
Sathiala 933 923
Niari 322 93
Jallandhar 497 473
Total 8124 6923
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Many programmes have been discontinued over a period of four years
by the University. One of the major factors which have led to the
discontinuation of the programmes has been the lack of student response as the
needs of the society underwent change of focus.

2.2 Teaching-Learning Process

The University plans and organises the teaching, learning and
evaluation schedule by preparing the Academic Calendar, which covers the
calendar year (January — December). The Calendar is finalised in the meeting
of the heads of all Departments chaired by the Dean, Academic Affairs.

Course outlines have been uploaded on the University Website, owing to
which the students are aware of the course outline. The Course outline has
now become organically linked with the course schedule in the sense that it is
clearly stated that each paper in every course has been divided into three units
and it has also been made clear that each unit has to be completed in not less
than particular number of lectures. For example, if the course has four credits,
then the first unit will be completed in twenty lectures. All this has become
possible due to the Choice Based Credit System, which was introduced in the
University Departments between 2010 and 2011. Course outlines and
recommended readings have been uploaded on the University website.

Generally challenges in completing the curriculum emerge due to
student strikes/agitations and other destabilising factors in the society as
such. Such a situation has not emerged for the last five years. However, the
stipulated time of fifteen weeks for each paper of four credits has been
achieved by the faculty. The faculty have to compulsorily deliver specified
number of lectures with in the given time which means they may have to
take extra classes.
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All learning techniques are student centric, but strategies vary on
the basis of the nature of the programme. The general perspective is that after
completing their courses the students should be able to develop requisite
knowledge, skill and attitudes. Attitudes are regarded as equally significant,
because the inculcation of values related to leadership and the spirit of team
work are very important. Similarly, the values related to secularism, national
integration and equality and justice are part of this process. The learning
techniques are constantly improved and changed on the initiatives of the
faculty members and these are made part of the curricular design. For
example, emphasis on practical training in science courses and apprenticeship
in the case of engineering and management courses with the industry are
organically designed in the curriculum. Certain departments, such as political
science and sociology have introduced the practical field training in the
research methodology the purpose of which is to build research skills among
the students at P.G. level. In the case of theory papers, the students are
encouraged to consult online sources. Many of the departments have well
developed computer laboratories.

The University has a proactive policy of inviting experts and people
of eminence to give lectures. The University organises many
seminars/conferences in which the students participate. There has been a
practice of inviting well known scholars to deliver public lectures on the topic
of their choice to students on every Thursday.

The University formally encourages blended learning by using e-
learning resources. The use of multimedia in many courses has become part
of the teaching-learning process.

The monitoring of various educational processes is built into the
institutional practices. The office of the Dean, Academic Affairs is
responsible for monitoring trends in the development of educational process
and in the periodic meetings with the Heads of the various departments, such
issues are discussed and their feasibility is assessed. Deans of various
faculties are vested with the responsibility of monitoring the research
processes at the departmental levels.

As a result of the advent of online connectivity, the learning process
as an outcome of interaction between teachers and students as well as in
exploring and consulting new online sources, the traditional notion of
classroom learning has given way to continuous learning. It is particularly true
with the research students who send their work to the supervisor through
internet  for evaluation and the supervisor suggests required
changes/modifications to be made. At the P.G. level the practice has picked
up, but it has not yet become universal. E-mailing of educational sources to
students is normal practice in many courses.

There has been no formal practice of providing for the services of
counsellors. However, the teachers at the departmental levels act as mentors
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and offer advice to their students in tutorials.

The prevailing innovative methods, such as practical training, use
of multimedia, online sources, interactive sessions, group discussions,
e-mailing resources/video/fellowship /internship information, methods and
ways to write effective CV. These innovations are not uniformly practised in
the University teaching departments.

Students are encouraged to write assignments, make presentations
and have practical exposure to ground realities outside of the University set
up. Scientific temper is a learned and incorporated value and practice by
virtue which the students are socialised into the process of using evidence to
establish the hypothesis/truth. Most of programmes have put a course on
research methodology as the core paper. At the level of M.Phil. and Pre-Ph.D.
programmes a paper on research methodology is essential. Interaction with
experts/activists and documentary is organised in some social science and
language departments.

The student project reports under the supervision of a faculty
member are regular in various courses, such as B.Tech., M.Tech., M.Sc.
M.B.A., M.S.P.T. and M.Phil. Under the Choice Based Credit System, the
students may be asked to submit assignments.

The University has pool of human resource to meet the
requirements of the curriculum, but still it is a long way to go in creating a
situation wherein the reasonable number of optional/elective courses are
made available for the students to choose from. The fast expansion of the
student strength has also necessitated the situation to appoint faculty for the
short term.

All the members of the faculty are provided with the computers
and INTERNET connection. Most of the Departments have been equipped
with Xerox machines. New lecture theatres have been equipped with
multimedia.

Under the CBCS, the evaluation of the teachers by the students has
been introduced, but it still has a long way to go. However, the mechanism
of getting the alumni feedback has not yet been put in place. The evaluation
of teachers by the students has been useful in improving the teaching process
in the University.

24 Teacher Quality

The University has an institutionalised process of managing
human resources. Much before the beginning of the new session, every
Department is asked whether it would like to recruit more faculty members
in addition to the already existing. Based on the needs, the new faculty is
appointed by following the set patterns of appointment. However, special
cognisance is taken to recruit faculty in emerging areas of research in social
sciences, sciences and engineering courses.

Page 40



Faculty Details

Highest Professors Associate Assistant Total
Qualification Professors Professors
Male | Femnale| Male | Female Male | Female
Permanent teachers
D.Sc./D.Litt. - - - - - -
Ph.D. 61 29 40 17 27 51 225
M.Phil. 2 0 2
P.G. 1 0 5 1 47 55 109
Graduate - - 1 - 1 - 2
Temporary teachers
Ph.D. - - - - 9 6 15
M.Phil. - - - - 4 5 9
P.G. - - - - 57 29 86
Part-time teachers
Ph.D. - - - - 1 1
M.Phil. - - - - 5 3 8
P.G. - - - - 59 32 91
Diversity in the Faculty Recruitment
S. |Department/ Percentage |Percentage |Percentage (Percentage
No [faculty of Faculty |of Faculty |of Faculty |of Faculty
from the from other |from from Other
same Universities |Universities |Countries
University outside state
A. |Faculty of Arts and Social Sciences
1 |History 80 - 20 -
2 |Political Science 33 50 16 -
3 |Psychology 80 20 - -
4 |School of Social 62.5 12.5 25 -
Sciences
5 |Sociology 17 83 - -
6 |Library and 66.7 333 - -
Information
Science
B. |Faculty of Economics and Business
7 |Commerce and 66.7 333 - -
Business
Management
8 [Punjab School of 90 10 - -
Economics
C. |Faculty of Engineering & Technology
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9 |Computer 80 - 20 -
Science &
Engineering

10 |Electronics - 83 17 -
Technology

D |Faculty of Humanities & Religious Studies

11 |Guru Nanak 100 - - -
Studies

E |Faculty of Languages

12 |English 60 20 20 -

13 |Foreign 60 20 20 -
Languages

14 |Hindi 30 - 70 -

15 |Sanskrit, Pali 50 50 - -
and Prakrit

16 |School of Punjabi 80 20 - -
Studies

17 |Urdu & Persian - - 100 -

F |Faculty of Laws

18 |Laws | 50 | 35 15 -

G |Faculty of Life Sciences

19 |Bio technology 33 - 67 -

20 (Botanical & 85 10 5 -
Environmental
Sciences

21 |Human Genetics 30 40 30 -

22 |Micro biology 28.57 28.57 42.85 -

23 |Molecular 33.5 16.5 50 -
Biology &
Biochemistry

24 |Pharmaceutical 14.29 71.42 14.29 -
Sciences

25 |Zoology 53.33 30 16.67 -

H |Faculty of Physical Education

26 |Physical 80 10 10 -
Education

I |Faculty of Planning & Architecture

27 |Architecture 42 8 50 -

28 |Guru Ram Das 71.25 - 18.75 -
School of
Planning

J |Faculty of Sciences

29 |Chemistry | 847 | 115 3.8 -
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30 |Food Sciences & 45.45 45.45 9.10 -
Technology

31 |Mathematics 55 17 11 -

32 |Physics 46 17 29 7

K |Faculty of Sports Medicine & Physiotherapy

33 |Sports Medicine 71.42 14.28 14.28 -
& Physiotherapy

L |Faculty of Visual & Performing Arts

34 |Music | 3333 | 66.67 - -
Regional Campus Gurdaspur

35 |Computer 29 57 14 -
Science &
Engineering

36 |Commerce & 100 - - -
Business
Management

37 |Electronics - 50 50 -
Technology

38 |Laws 80 20 - -
Regional Campus Jalandhar

39 |Computer 17 83 - -
Science &
Engineering

40 |Electronics & 22 67 11 -
Communication
Engineering

41 |Laws 90 5 5 -

42 |Punjabi 50 50 - -

43 |Journalism & 33.33 66.67 - -
Mass
Communication
Regional Centre, Sathiala

44 |Computer 80 - 20 -
Science &
Engineering

45 |Electronics & 83 17 - -
Communication
Engineering

46 |{Commerce & 66.7 333 - -
Business
Management
Constituent Colleges

47 |GNDU College, 93.75 6.25 - -
Verka
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48 (Bebe Nanaki 82.80 17.20 - -
GNDU College,
Mithra

49 |GNDU College, 90.50 6.25 3.25 -
Chungh

50 |GNDU College, 95 - 5 -
Narot Jaimal
Singh

51 |ASSM College, 58.13 279 13.9 -
Mukandpur

52 |GNDU College, 95.2 4.8 - -
Patti

53 |Shri Guru Tegh 80 20 - -
Bahadur College,
Sathiala

54 |SRSPM College, 60 40 - -
Niari

55 |GNDU College, 12.5 37.50 50 -
Jalandhar

Though the University has a standard procedure to appoint qualified
faculty, but in order to attract the best talent from abroad, the University has
appointed many teachers in absentia, who had accomplished research
publications in journals like Nature, Genetics, Science, International
Migration, etc. In addition, the following professors have joined the
University in the capacity of

Emeritus Professors: 1
Emeritus Fellows: 6
ICSSR National Fellow: 1

Policies in Place to Academically Recharge and Rejuvenate Teachers

Teachers are encouraged to academically recharge and rejuvenate
through participation in orientation courses, refresher courses, workshops,
seminars and conferences. As and when required they are given appropriate
leave such as study leave, duty leave, sabbatical leave, special casual leave for
various academic purposes. There is also a provision in the calendar of the
University that under certain circumstances the teachers could transform their
medical leave into academic leave. The University has also provision to give
travel grants to teachers so as to enable them to attend national and
international seminars/conferences.

Details of Faculty underwent Staff Development Programmes (Four
years)

Academic Staff Development Programmes Number of faculty
Refresher courses 70
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HRD programmes 15
Orientation programmes 30
Staff training conducted by the University 149
Staff training conducted by other institutions 17
Summer / Winter schools, workshops, etc. 51

Besides, 90% of the faculty have been invited as resource persons in
Workshops/Seminars/Conferences organised by external professional
agencies, 95% presented papers in Workshops / Seminars / Conferences
conducted or recognized by professional agencies, and 2% have Teaching
experience in other universities / national institutions and other institutions,
whereas 5% have had Industrial engagement and some faculty including the
recently appointed teachers have international experience in teaching.

Organisation of Academic Development Programmes

a) The University regularly holds refresher courses for faculty training of
the teachers, Heads of the departments and Principals of colleges. This
facility is also extended to all the teachers of affiliated colleges and
teachers in rest of the country. The Resource Persons selected for this
purpose are of high quality and experts in their respective fields.

b) The Academic Staff College also organizes Orientation Courses on
similar lines to improve the quality for the academic development.

c) The University regularly holds conferences/ seminars/symposia on
different topics. The conferences/seminars/symposia are generally
organized by the respective departments.

d) The University encourages the teachers to go to other
universities/institutions to attend conferences and to deliver invited
talks/lectures.

e) The University regularly supports the visit of teachers to international
conferences abroad and every teacher on an average is given an assured
financial support of Rs. 40,000/- once in three years. Besides this,
funding agencies viz., DBT, DST, UGC, CSIR, INSA etc. also support
such teachers.

f) At campus level, the curriculum development is the duty of the Board of
Control of the concerned department. The syllabi are annually reviewed
and modified as per the academic needs. These syllabi are then passed
by the Board of Studies. This is done every year.

g) For affiliated colleges, the syllabi are regularly modified in the faculty
meeting of the subject and then by the Board of Studies.

h) Since the last four years, the University has implemented all the
examination reforms proposed by the UGC such as introduction of
semester system in undergraduate and postgraduate courses at the
university and college level.
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1) The University has also introduced Choice Based Credit System in
different courses at its main campus, regional campuses and constituent
colleges.

J) Before preparing the result, every student of the University campus and
its regional campuses is shown his/her evaluated answer sheet.
Objections raised by the students are removed in their presence and
finally result is prepared. This has not only brought a significant
development in the evaluation standards but added transparency in the
whole examination system.

Development of Faculty

The University encourages mobility of faculty between the
universities. Any teacher who wants to visit any other university as Visiting
Professor is given the requisite permission and leave.

All the teachers are allowed to apply for faculty positions within the
country and abroad as per the rules in the University Calendar.

A number of teachers have visited other national and international
universities under many national and international exchange programmes.
Besides this, a large number of teachers have visited abroad under JSPS
Scheme, CREST-DBT Fellowship, Fulbright Fellowship, Brainpool (South
Korea), Boyscast, Shastri Indo-Canadian Fellowships, Commonwealth
Fellowships, etc.

2.5 Evaluation Process and Reforms

Evaluation process operates at two levels. The first is the evaluation
of the answer books for college students both at graduate and postgraduate
levels. Evaluation is carried out by establishing Evaluation Centres which are
headed by senior faculty members of the University. Each Evaluation Centre
is provided with the Instruction Booklet related to evaluation process. Special
written instructions are also given to each Evaluation Centre.

The second level process has been in operation for the last three
years at the level of the University Departments. The teachers are responsible
for the evaluation, but it is mandatory for them to show the evaluated answer
books to the students and satisfy their queries if any.

Examination Reforms: The following major reforms have been initiated
and have been implemented by the University:

1. Semester system has been introduced for all Undergraduate courses.
All Postgraduate courses have been converted to semester system
earlier.

ii.  Introduction of OMR based answer books since December 2012
examinations.
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1.

1v.

Vi.

Vil.

Vviil.

IX.

X1.
Xil.

Xiii.

X1V.

XV.

Online examination form filling and online roll number generation
for private candidates for both U.G. and P.G. courses.

One time 11-digit roll numbers have been introduced for each student
for particular course.

Availability of DMC (Detailed Marks Certificate) on the University
website for re-evaluation and other purposes.

Instant re-evaluation applications can be filled by the candidates as
per DMC’s availability on the University’s website.

Both regular and private students are required to submit forms only
for the first semester to the University.

The answer books of semester examinations of University Campus,
regional  campuses and  constituent Colleges  whose
examinations/papers are common with the University Campus are
being shown to the candidates with effect from the December 2009
examinations.

Re-evaluation of semester examinations where answer books have
been shown to the candidates has been discontinued.
Coding/de-coding is also done by the respective departments
internally and the results are also prepared by them and then are
notified by the Controller of Examinations.

The thesis evaluation of M.Ed. has been centralised.

B.Ed./M.Ed. Question papers have been printed in multi-lingual
format since April 2011 Examinations and students have the liberty to
attempt these question papers in any medium.

The practice of issuing 12-page supplementary answer book has been
discontinued.

Choice Based Credit System has been introduced in the University
Departments from the academic session 2010- 2011 in science and
technology departments and 2011-2012 session in arts and social
sciences and humanities and languages and successfully
implemented.

All the examination forms and related information have been
uploaded on the GNDU website.

Declaration of Examination Results

1. Average time taken for declaration of results is less than three months
largely where the students are in large number.

il. All results are declared within time, but still Evaluation processes are
continuously monitored to overcome any delay in the declaration of
results.

i11. Results are uploaded on the University website on the same day they are
declared.
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Transparency in the Evaluation Process

1. Evaluation of answer books is carried out through table marking
system in the Evaluation Centres established by the University.

ii.  Only those examiners are called for evaluation in the Evaluation
Centres whose names have been approved by the ‘Board of Studys’
of the concerned faculty.

1. Unique identity is assigned to each examiner in the Evaluation
Centre.

iv. Head Examiner is appointed in the subjects with large number of
answer books to maintain the marking standard.

v.  The newly introduced (since December 2012) OMR sheet has the
underlying objective and logic of ensuring confidentiality. Roll
number of each candidate is hidden under the flap. Each answer book
bears unique bar code that is scanned by the authenticated persons

using OMR Reader.
The University has an integrated examination platform for pre-
examination processes — Time Table generation, OMR, student list

generation, invigilators, squads, attendance sheet, and online payment
gateway. It has well-developed system functioning under the Conduct
Branch. Similarly, the post-examination processes involving Attendance
capture, OMR-based exam result, auto processing, generic result processing,
and certification are well managed under different sections of the
Examination Branch in which Secrecy and Certificate sections are involved.
In addition, the University is in the process of introducing the ERP system
for integrating the whole Examination system which is likely to become
operational with effect from July 2014.

The Ph.D. thesis is evaluated by two Indian examiners and one
foreign examiner in the case of candidates from the faculty of engineering and
technology, life sciences, physical planning and architecture, sciences, sports
medicine and physiotherapy and the department of psychology. In the case of
all other faculties three examiners from India or abroad in the concerned
specialisation evaluate the thesis.

The University created the provision for including the name of the
college in the degree certificate.

Redressal of grievances with reference to examinations

1. Assistant Registrars and Superintendents of each examination branch
and other related branches deal with the grievances related with
examination process.

ii.  Major grievances are addressed by the Controller of Examinations
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Streamlining the operations at the Office of the Controller of
Examinations

The branches concerned with examinations process, namely
Conduct, Secrecy, Registration, Computer Section are under the direct
supervision of the Controller of Examination.

2.6. Student Performance and Learning QOutcomes

The University has articulated its graduate attributes in terms of
inculcating among students communication skills, public speaking abilities,
leadership roles and team work.

The University has an integrated system of teaching, learning and
assessment strategies under the Choice Based Credit System. Each course is
rated in terms of credits and after five weeks the first minor test is conducted
and the answer books are shown to the students after evaluation, then after
five weeks the second minor test is conducted and the same procedure is
followed. Before the conducting of major test at the end of the semester Quiz
is organised which is also evaluated. Fifty percent of assessment is done
through steps mentioned above and the assessment of the students is put on
the notice board for every student to see much before the commencement of
the Major examination. The entire process facilitates the intended learning
outcomes. In the case of the constituent colleges, mid-semester tests are
conducted and the students are time and again reminded if they perform
below par.

The University gets aggregate data in terms of percentage of the
successful students and undertakes ameliorative measures where the
percentage falls from the average.

New technologies Deployed in Enhancing Student Learning and
Evaluation

a)  The University has established a centralized instrumentation facility
located in the 'Emerging Life Sciences Building'. In this facility,
state of the art equipments worth crores of rupees have been
purchased for the use of the teachers and students.

b) At present, a large number of class rooms have been equipped with
multimedia projectors/screens. A new lecture theatre complex with
ICT enabled facilities has been constructed.

c¢) Faculty members have been given computers in their sitting rooms
with high speed internet connectivity.

d)  The University library has been computerized. All the theses after
2011 have been digitized and uploaded. 1100 theses before the period
2011 have been uploaded and remaining work would be completed
within a year or so.
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h)

Resources of the library are available to all the teachers and students
including the use of data bases. In addition, teachers and students
have access to data bases of 1,95,000 books and 7900 journals
covering 55 subjects.

Very prestigious resources such as Scopus and Scifinder etc. are
available for the use of researchers — faculty and students.

The University is encouraging students to participate in educational
tours and workshops with particular emphasis in case of the students
of Town and Planning & Architecture. As a part of curriculum, it is
mandatory for the students of Computer Science, Electronics and
Commerce/Management to undertake field training in different
organizations/companies.

Since state of the art and high quality facilities are available in the
University, the students are using these new technologies to enhance
their learning and it is hoped that they would be better prepared for
facing the existing and future challenges.

Reading room for students is available and accessible 24x7 hours.
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CRITERION III:

RESEARCH, CONSULTANCY AND EXTENSION
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3.1 Promotion of Research

Research Committee

The following is the composition of the Research committee:
1. Vice-Chancellor (Chairman)

Dean, Academic Affairs

Director Research

Dean, Faculty of Life Sciences

Dean, Faculty of Sciences

A T

Dean, Faculty of Arts & Social Sciences
7. Dean, Faculty of Languages
Following Recommendations were implemented

1. Provision for central facility with sophisticated instruments has been
made in the University for research purposes and LAN system for
equipments to share data has been established

2. The University has provided fifty research fellowships per year for a
period of three years

3. The University purchased 300 computers in 2012 and further decided
to procure 500 more computers which was subsequently done.

4. The University introduced a Chapter in the annual report dealing with
the research work of the University as per the guidelines of the DSIR,
New Delhi.

Research Policy of the University for Colleges

The University has a positive and proactive policy of encouraging
research in both the Constituent and the Affiliated Colleges. Any research
activity of the affiliated colleges is not mediated by the University, but the
University has adopted the policy of encouraging teachers in the Constituent
colleges to apply for funding to various funding agencies and take up research
projects.

Facilitation of Implementation of Research Schemes/Projects

Research Schemes and projects are facilitated in various ways. First,
the Principal Investigators are advanced funds for sanctioned projects. The
procedure to get sanction and do purchases is streamlined. Generally the
grants are released in terms of timely submission of progress report and
utilisation certificate in most of the cases, but at the same time, there are
considerable numbers of cases of late release of grants from the funding
bodies, particularly the UGC. In view of the system of pre-audit, lot of time is
consumed in getting the auditing done, that too due to the efforts of the
Principal Investigator. Most of the delays occur at the level of auditing and
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preparation of the utilisation certificates to get the next instalment released
from the funding agency.

Interdisciplinary Research

Interdepartmental research collaboration has been the reality and
practice in the University since its inception. One of the major reasons for the
indispensability of this research has been the interdisciplinary nature of the
research areas. Since 2012, after the University got the Status of the University
with Potential for Excellence, the science and life science departments are
engaged in collaborative research. Similarly the language departments are
collaborating in the area of comparative literature. At this moment there are 28
interdepartmental collaborative research programmes and 78 national and
international collaborative research programmes.

Visits of Eminent Researchers

The University has a strong culture of inviting eminent researchers
to visit the campus. Such visits of eminent scholars and scientists entail
lectures and interaction with researchers. The University has tradition of
inviting eminent persons, from India as well as abroad, to deliver lectures on
two occasions, namely the Foundation Day, which is observed on November
24 every year, and the Convocation day. Every Thursday, the University
organises the public lecture which is delivered by eminent scholar from India
or abroad

The University honours eminent scholars and researchers by
awarding them Honorary Doctorate or Gold Medal on every convocation.
Only the Departments with Special Assistance Programmes of the UGC
invite visiting professors. However, the University has a policy to invite
eminent personality from different walks of life to deliver lectures. Following
is the list of eminent speakers:

1. S. Surjit Singh Barnala, Governor Tamilnadu delivered a lecture in 2009.

2. Dr. G. K. Chadha, CEO South Asian University, New Delhi and member
Prime Minister’s Economic Advisory Committee delivered a lecture in
2009.

3. Dr. Ravi Parkash, Professor and Head, Biochemistry and Genetics, MDU,
Rohtak delivered a lecture in 2009.

Dr. J.S. Neki, Prominent Scholar delivered a lecture in 2009.

5. Dr. Charles Stephen, Professor of Law, Leicester University, England
delivered a lecture on “International Trade Law” in 2009.

6. Dr. AK. Bhatnagar, Professor of Environmental Biology, Delhi
University delivered a lecture in 2009.

7. Dr. Montek Singh Ahluwalia and Dr. Isher Judge Ahluwalia delivered
lectures in 2009.

8. Dr. Husnal Chirag delivered a lecture on January 22, 2010.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

Prof. J. S. Grewal, Ex-Vice Chancellor, GNDU, Amritsar delivered a
lecture on February 17, 2010.

Prof. Jodh Singh, Head, Encyclopedia on Sikhism, Punjabi University,
Patiala delivered a lecture on February 18, 2010.

Dr. Naranjan Singh Dhalla, Professor & Director of Cardiovascular
Developments, St. Boniface General Hospital Research Centre, University
of Manitoba, Winnipeg, Canada delivered a lecture in 2010.

S. Navdeep Singh Suri, IFS, Joint Secretary, Department of Foreign
Affairs, Government of India delivered a lecture on February 05, 2010.

Prof. Sunil Puri, Professor of Biosciences, Shoolini University of
Biotechnology & Management, Solan in Botanical & Environmental
Science Department delivered a lecture on February 11, 2010.

Prof. Balraj Chauhan, Vice-Chancellor, Dr. Ram Manohar Lohia National
Law University, Lucknow delivered a lecture in February 2010.

Dr. Nahar Singh, Panjab University, Chandigarh delivered a lecture on
March 22, 2010.

Dr. Hari Sharma, Political and Foreign Affairs Advisor to President of
Nepal delivered a lecture in 2010.

Professor Gurinder Singh Mann, Sikh Scholar, Santa Barbra University of
California delivered a lecture on September 21, 2010.

Sh. Kanwal Sibal, Ex-ambassador and Foreign Secretary delivered a
lecture on “Indo-Pak Relation” on October 22, 2010.

Professor S.S. Johal, Padam Bushan awardee delivered a lecture on
November 03, 2010.

Dr. Karim Najafi, Cultural Counselor, Embassy of Islamic Republic of
Iran delivered a lecture on January 10, 2011.

Professor Shinder Purewal, Political Science, Kwantlen Polytechnic
University, Surrey, Canada delivered a lecture on January 17, 2011.

Miss Rubi Dhalla, Member Parliament Canada delivered a lecture on
“Parliamentary Democracy in Canada” on January 18, 2011.

Prof. Alexander Pines, Glennn T. Seaborg Professor of Chemistry and
Faculty Affiliate, California Institute for Quantitative Biomedicine, UC
Berkley National laboratory, USA delivered lecture on March 2, 2011.
Eminent Scientist, Prof. (Dr.) Richard R. Ernest, Nobel Laureate of
Eidgenossiche Technische Hochschule (ETH), Zurich, Switzerland
delivered popular lecture on March 2, 2011. His presence on the campus
was inspiring to the students.

Professor A.S. Narang, IGNOU, Delhi delivered a lecture on “Trends in
the Indian Politics” on February 07, 2011.
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26.

27.

28.

29.

30.

31.

32.

33.
34.

35.

36.
37.
38.

39.

Justice M.S.A Siddiqui, Chairman, National Commission for Minority
Educational Institutions, Government of India delivered a lecture on
“Educational Rights of the Minorities” on March 28, 2011.

Ms. Anu Peshawaria, Founder President, Immigration and Business
Services delivered a lecture on “Problems of Indian Women who go to
USA after marrying with the NRI’s” on October 21, 2011.

Professor Manjit Singh Kang, Ex-Vice Chancellor, PAU, Ludhiana
delivered a lecture on November 15, 2011.

Dr. Ramesh Chand, Director, National Centre of Agriculture Economics
and Policy Research, New Delhi delivered a lecture on December 19,
2011.

Sh. R. Lemuel Lasher, President, B.S.C Global Business Schedule
delivered a lecture in December, 2011.

Renowned cytotoxicity expert Dr. Michael Fenech (CSIRO -
Commonwealth Industrial and Research Organisation), Adelaide,
Australia delivered invited lecture on “Public Health Genomics and DNA
Damage Prevention” on March 2, 2012.

Dr. Richard J. Fugo, a world renowned ophthalmologist and Director
Fugo Eye Institute, Pennsylvania, USA who is the inventor of Fugo Blade
visited the University and delivered a lecture on “Invention of Fugo Blade
and its applications” in 2012 .

Dr. Nirwana Ganguly spoke on January 16, 2014.

Professor S. P. Gautam, JNU, Delhi spoke on “Higher Education” on
January 23, 2014.

Mr. Aijazudin from Pakistan spoke on “Resourceful Fakirs” on February
13, 2014.

Dr. Raj Mohan Gandhi spoke on March 6, 2014.
Ms. Sukhi Brar delivered a lecture on March 27, 2014

Dr. Krishan Lal, Former Director NPL, Delhi delivered a lecture on April
10, 2014.

Mr. H. K. Dua, Sr. Journalist and M.P. delivered lecture on April 17,
2014.

The percentage of the total budget is earmarked for research is

2.02%, but there is no provision of funds for promoting research in affiliated
colleges.

The percentage of faculty, which has utilized the sabbatical leave for

pursuit of higher research in premier institutions within the country and
abroad, is 2%. The members of the faculty are asked to submit the detailed
report of their activities and output after joining the University.

Page 55



Details of National and International Conferences Organized by the
University (2009-2014)

DEPARTMENT Workshop/Seminars Funding Agency
/Conferences
Architecture 2009 - 1 Conference NIASA/ COA
2010 - 1 Seminar Guru Nanak Dev
University
Biotechnology 2010 - 1 Workshop DBT, GOI, New Delhi
2011 - 2 Workshops GNDU & DBT

2012 - 1 Conference

2013 - 1 Workshop

Indian Academy of Neuro
Sciences &GNDU & DBT
DBT

Botanical and 2009 - 1 Workshop GNDU and HRD
Environmental Foundation
Sciences 2009 - 2 Seminar DST, Rashtriya Vigyan
ewam Pradyogiki Sanchar
Parishad and Vigan Prasar
and UGC
2011 - 1Seminar UGC
2012 - 1Seminar UGC
Chemistry 2010 - 2 Conferences 1) UGC

2011 - 2 Conferences

i1) GNDU and M/s Thermo
Fisher Scientific
i) UGC, CSIR and DBT

ii)) UGC and DST
2012 - 1 Symposium UGC
2013 - 1 Symposium UGC
2014 - 1Symposium UGC
Commerce and 2009 - 1 Workshop Self financed
Business 2011 - 2 Workshops Self Financed
Management - 1 Seminar Self Financed
2012 - 1 Workshop UGC and Partly Self
Financed
2013 - 1 Workshop Self Financed

Food Science and
Technology

2010 - 3 Seminars

2013 - 2 Seminars

Kheti Veerasat Mission,
Jaito (1) & UGC (2)
UGC
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Guru Nanak
Studies

2009 - 2 Seminars
2010 - 1 Seminars
2011 - 4 Seminars

2012 - 4 Seminars

UGC

UGC

UGC, ICPR, Elijah
Interfaith Institute
Jerusalem and Guru Nanak
Nishkam Sevak Jatha, UK
UGC, Guru Nanak Dev
University, and Punjab

Government
2013 - 2 Seminars UGC
2014 - 1 Seminar UGC
Guru Ramdas 2009 - 1 Workshop UGC
School of Planning | 2010 - 2 workshop UGC
2013 - 1 Workshop Punjab Regional Chapter of
Institute of Town Planners
India
2013 - 1 Seminar Eco-Sikh, Amritsar
2014 - 1 Seminar UGC
2014 - 1 Workshop Punjab Chapter of Institute
of Town Planners India
Hindi 2011 - 3 Seminars National Book Trust, New
Delhi, UGC and Guru
Nanak Dev University
2012 - 1 Seminar UGC
History 2009 - 1 Seminar UGC/ICHR
2011 - 1 Seminar UGC
2012 - 1 Seminar UGC
Human Genetics 2010 - 1 Seminar uGC
2010 - 2 Workshops DBT & UGC
2011 - 1 Seminar UGC
2012 - 2 Seminars UGC
2013 - 2 Seminars UGC & DST
2014 - 2 Seminars UGC & DBT
Laws 2010 - 1 Seminar uGC
2011 - 1 Seminar UGC
2012 - 2 Seminars ICSSR & UGC
2014 - 2 Seminars ICSSR & UGC
Microbiology 2012 - 1 Seminar UGC
Music 2010 - 1 Workshop Guru Nanak Dev
Unviersity
Physics 2009 - 2 Workshop UGC
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Political Sciences

2009 - 2 Workshops

Centre for the Study of
Developing Societies,

Delhi (CSDS)
2011 - 1 Workshop CSDS
2012 - 2 Workshops CSDS
Punjab School of | 2009 - 1 Seminar UGC

Economics - 1 Conference Indian Society of
Agricultural Economics
2010 - 1 Seminar UGC
2011 - 1 Seminar UGC
2014 - 3 Seminar National Commission for
Women, ICSSR and UGC
2014 - 1 Workshop ICSSR
School of Punjabi | 2009 - 1 Seminar UGC
Studies 2010 - 3 Seminars UGC
2012 - 1 Conference UGC

Sanskrit, Pali and
Prakrit

2009 - 2 Seminar

UGC and the other in
collaboration with Central

Valmiki Sabha
International (UK)
2010 - 1 Seminar UGC
2012 - 1 Seminar UGC
School of Social 2010 - 1 Seminar UGC
Sciences - 2 Workshops ICSSR and Self-Funded
2011 - 1 Workshop UGC
2012 - 1 Seminar UGC
Sociology 2009 - 2 Seminars UGC
2010 - 1 Seminar UGC-SAP
2011 - 1 Conference ICSSR, New Delhi
Zoology 2009 - 1 Seminar DST
2010 - 1 Seminar UGC
2014 - 1 Workshop DST
Centre for the 2010 - 1 Seminar UGC

Study of Social
Exclusion and
Inclusive Policy
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Centre on Studies | 2011 - 1 Seminar uGC

in Sri Guru 2012 - 2 Seminars UGC and Sri Mahan Sahib

Granth Sahib Pandit Gyan Dev Ji
Vendantacharya, Sri
Panchayati Akahara,
Nirmala Kankal, Nirmal
Takht Baba Budha Sahib
Charitable Trust

2013 - 2 Seminars UGC/FCH

ASSM College, 2009 - 2 Seminars UGC

Mukandpur 2011 - 1 Workshop Self-Financed

3.2 Resource Mobilization for Research

The University has not made any financial provisions in the budget
for supporting students’ research projects. However, all departments get
budget allocation under the budget head contingency and field work/research.
For example, various social science departments are allocated certain amount
of money for data collection. Similarly, the money is allocated to the
Department of Psychology for purchasing the standardised tests for the
students. Similarly, the science and technology departments are allocated
money for research purposes. Some students of various Science departments
get funding from Punjab State Council of Science and Technology,
Chandigarh for their MSc dissertations. However, the practice of student
projects other than M.Phil. and Ph.D. programmes is not an institutionalised
process.

Patents

The University has not yet taken any definite measures to encourage its faculty
to file for patents. During the last four years six patents have been registered
Details of Ongoing Research Projects of Faculty:

List of ongoing research projects undertaken by various teaching
departments of the university

S. Departments Projects Funding Grant
No Agency (Rs. In lacs)
1 Biotechnology 2 DBT 71.23
1 CSIR 18.77
2 Botanical and 4 UGC 38.29
Environmental 1 DST 53.24
Sciences 1 CSIR 21.52
3 Chemistry 5 UGC 54.14
2 DST 49
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1 CSIR-CDRI | 4
2 DBT 57.09
1 BRNS 29.03
2 SERB 109.2
2 DRDO 81.69
1 CSIR 211.45
4 Computer Science 2 UGC 19.83
5 Commerce and 3 UGC 17.78
Business Management
6 Food Science and 3 DBT 102.01
Technology 2 UGC 23.77
2 SERB 114.62
2 DST 79.21
2 CSIR 30.80
7 Human Genetics 2 UGC 17.79
1 SERB 23.30
1 ICMR 13.24
1 DST 49.68
8 Guru Nanak Studies 1 UGC 6.32
9 Law 1 UGC 4.95
10 Microbiology 3 DBT 68.03
1 ICAR 45.14
1 UGC 11.78
2 SERB 71.93
1 DST 23.43
11 Mathematics 1 UGC 2.00
12 Pharmaceutical 4 UGC 27.94
sciences 1 DST 17.00
1 CSIR 14.69
13 Physics 1 MOES 14.42
3 DST 48.45
2 IUAC 8.29
1 BARC 25.05
3 CSIR 48.31
2 UGC 9.14
14 Punjab School of 2 UGC 13.08
Economics
15 Physical Education 1 UGC 8.02
16 Sports Medicine and | 2 UGC 13.00
Physiotherapy 1 DST 28.59
17 Sociology 1 UGC 8.29
18 Zoology 1 UGC 13.37
1 DST 35.35
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Further details regarding the ongoing research projects is given in the

Annexure - I1

Recognized Departments for their Research Activities

Following is the list of the Departments which have been recognised
by various national agencies:

L. List of the Departments having UGC Recognition

S e

~

10.
1.
12.
13.
14.

15.
16.

Chemistry: UGC SAP (DSA Phase I1I) CAS I: INR 1.36 lacs.
Punjab School of Economics: SAP (DRS-II): INR 37.50 lacs.
School of Punjabi Studies: SAP (DRS-II): INR 43.75 lacs.
Sociology: SAP (DRS -1I): INR 42.00 lacs.

Physics: SAP (DRS-I): INR 53.70 lacs.

Botanical and Environmental Sciences: SAP (DRS-I): INR
20.00 lacs.

Political Science: SAP (DRS-I): INR 40.00 lacs.

TEQUIP-II: Programme grant of Rs. 10 Crore to improve the
technical education in Department of Computer Science &
Engineering, and Electronics & Communication Engineering.
Applied Chemical Sciences & Technology: SAP (DRS-I):INR
74.30 lacs.

Architecture: SAP (DRS-I): INR 48.00 lacs.

Food Science and Technology: SAP (DRS-I): INR 75.00 lacs.
Microbiology :SAP (DRS 1II) :INR 54.00 lacs.

Human Genetics: SAP (DRS II): INR 47.50 lacs. (sanctioned)
Sports Medicine and Physiotherapy: SAP (DRS I): INR 47.90
lacs (sanctioned)

History: INR 56.00 lacs (sanctioned)

List of Centres working under the UGC funding

1.  Academic Staff College: As per actual

2. Centre for the Study of Social Exclusion and Inclusive
Policy: as per Actual

3. Centre on Studies in Sri Guru Granth Sahib: INR 47.05
crore

4. Centre with Potential for Excellence in Particular Area
(CPEPA): Life Sciences: INR 6.15 crore

5. University with Potential for Excellence: 50.00 crore

I  List of Departments under DST Funding

FIST Programmes

1

2.
3.
4.

Botanical and Environmental Sciences: INR 38.25 lacs.
Zoology: INR 39.00 lacs.

Chemistry: INR 2.74 crore

Physics: INR 1.71 crore
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5. Molecular Biology & Bio-Chemistry: INR 60.00 lacs

6.  Human Genetics: INR 45.00 lacs

PURSE Programme

7.  Director Research: R&D incentive under PURSE Programme:
INR 9.00 crore

Two significant Outcomes:

1.

The University has been able to build excellent facilities for research
in sciences (Both natural and life sciences) by building central
instrumental facility with latest instruments as well as by technology
upgradation.

The quantum and quality of research has significantly improved
which has further reinforced the credibility of the University among
the funding bodies for future financial support.

Details of Research Projects Completed and Grants Received during the
last Four Years

S. Department No. of Funding | Amount (Rs.)
No Projects Agency
1 Chemistry 11 UGC 7665700
8 DST 22372600
1 MEF 13,23,420
13 CSIR 12675913
2 DRDO 2997000
2 DBT 19,98,000
2 Applied Physics 1 IUAC 2,61,000
1 DAE, 3,04,000
Indore
1 UGC 600000
1 CSIR 15,50,000
3 Architecture 1 UGC 6,32,300
1 AICTE 3,50,000
1 ICMR 33,95,592
4 Biotechnology 5 DBT 27894800
2 CSIR 3787800
2 UGC 2216600
1 IFCPAR 2193000
5 Botanical and 7 UGC 5983800
Environment Sciences 2 CSIR 2501000
1 DBT 4950000
1 DST 2806800
6 Commerce and 6 UGC 3119600
Business Management 1 AICTE 710000
7 Electronics and 1 UGC 4,00,000
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Communication 1 CSIR 346000
Engineering
8 Food Sciences and 4 uGC 3920400
Technology 2 DST 6949000
1 CSIR 1521667
1 DBT 5012800
9 | Human Genetics 2 DST 3684000
2 DBT 12415000
6 UuGC 5384500
10 Hindi 2 UGC 1143600
11 History 2 UGC 1042400
12 | Library and 1 UGC 381200
Information Science
13 Mathematic 5 uGC 3690200
14 | Microbiology 2 UGC 2041600
1 CSIR 1795000
1 DST 1044000
1 DBT 2460000
1 ICAR 15491540
15 | Microbiology and Bio 2 DBT and 780000
Chemistry CSIR 1715000
16 | Punjab School of 4 UGC 2017800
Economics
17 Physics 5 DST 10813347
5 IUAC 1305000
1 DAE 2156250
2 DAE- 3374150
BRNS
2 UGC 1530800
18 Political Science 2 UuGC 1115400
1 ICSSR 421400
19 Sanskrit 1 UGC 850800
20 School of Social 1 UuGC 150000
Sciences

Further details are given in the Annexure- I11

3.3

Research Facilities

The University has made significant efforts to improve its
infrastructure requirements to facilitate research. Under the UPE and
CPEPA the first step which has undertaken is to provide a centralised
instrumental facility for all researchers to benefit instead of getting bogged
down into the rigmarole of the bureaucratic process involving various
departments. Following instrumental facilities are available in the centre:
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1A. UPE (Material Science)

S. No. Name of Equipment/Amount

1 High Resolution Transmission Electron Microscope (250 lac)

2 Vibrating Sample Magnetometer (130 lac)

3 Pulse Laser Deposition System (100 lac)

4 Vector network Analyser (100 lac)

5 Spectroscopic Ellipsometry (70 lac)

6 Dynamic Light Scattering (35 lac)

7 Brunauer-Emmett-Teller (BET) surface analyzer (30 lac)

8 Semiconductor IV-CV Characterisation Systems (30 lac)

9 Software Virtual Nano Lab Silvaco Quantum 3D (20 lac)

10 PVD System (Multi target) with electron beam gun (20 lac)

11 SAXS and high temperature stage (60 lac)

IB. UPE: Health Care, Drug Development and Sports Medicine

12 NMR spectrometer (500 MHz) (250 lac)

13 Motion Analysis Equipment (250 lac)

14 Flash Chromatography (15 lac)

IC. UPE Environmental Management

15 Next Generation Sequencer ((150 lac)

16 Accessories of SEM (50 lac)

17 Atomic Absorption Spectrometer (40 lac)

18 Amino Acid Analyser (40 lac)

19 CHNSO Analyzer (30 lac)

20 Preparative/ Semi-prep. HPLC (30 lac)

21 Ion Chromatography (20 lac)

22 Freeze Drier (20 lac)

23 Mobile environmental Analysis lab (20 lac)

24 Software for Remote Sensing. Statistics Mathematical,
Environmental and other applications (30 lac)

25 Five parts Haematology Analyser ((30 lac)

26 Standard Radon Equipment (30 lac)

CPEPA

27 Cytogenetic Workstation (80 lac)

28 Real Time PCRs (2 nos) (25 lac)

29 Ultracentrifuge (35 lac)

PURSE

30 Automated DNA Sequencer 24 capillary (100 lac)

31 Scanning Electron Microscope (SEM) 100 lacs
Bio-samples

DBT

32 Inverted Microscope with Fluorescent Attachment (20 lac)
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University Funds

33
34
35
36

List of Equipments/ Instruments in the Departments:

Confocal Microscope (150 lacs)

LC MS system (150 lacs)

Scanning Electron Microscope (150 lacs)
Flow Cytometer (25 lacs)

Life Sciences

Sr.
No.

Name of Instruments

Department of Biotechnology

1.

S

9

10.
1.
12.
13.
14.
15.
16.
17.
18.
19.
20.

Gel documentation System
High Speed Centrifuge
Deep Freezer -80° C
UV-VIS Spectrophotometer
CO; Incubators

Stereo Microscope
qRT-PCR Machine

Walk-in Cold Room
Cryomicrotome

ELISA Plate Reader
Inverted Microscope
Upright Fluroscent Microscope
HPLC

Incubator Shaker
Refrigerated Centrifuge
AKTA Prime Plus

3100 Offgel Fractionator
Protein Purification System
Distillation Unit

Laminar Flow Hoods

Department of Botanical & Environmental Sciences

1.

el e A

—_ O

AAS

GCMS

Gel Docs

PCR

Deep freezer -40° , -80°
CO; incubator
Lyophilyzer

Inverted microscope
Infra Red Gas Analyzer
Rotary evaporator
Centrifuge
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12.
13.
14.

Spectrophotometer
Vapour pressure osmometer
Fluorescent microscope

Department of Human Genetics

1.
2.
3.

% N o

9.

10.
1.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.

DNA Sequencer ABI-PRISM 377
Fluorescent Microscope

Cytogenetic Work Station Fluorescent Microscope BX51 (Cytovision
Software)

Cytogenetic Work Station with AHBT3 Olympus Microscope (Vysis
Software)

Water Purification System Elix 3 (Millipore)
Trinocular Inverted Microscope
Photographic System Model PM 30 (Olympus)
Electronic Balance

Icematic Flaker

Stadiometer

Harpenden-Type Calliper

Lange's Skinfold Callipers

Electronic Weighing Machine Gym Model
Blood Analyzer Semi Automatic

Blotting System

Refrigerated Centrifuge

Body Fat Analyzer

Laminar Hoods

B.O.D. Incubator

Deep Freezer -20°C

Gel Documentation System

Hybridization Incubator

Thermocyclers

CO; Incubators

ELISA Systems

RT-PCR

Electrophoretic Systems

Nano-Drop

Thermobrite

Personal Exposimeter

Cytospin

-80°C Deep Freezer

Department of Microbiology

1.

AN

High Performance Liquid Chromatography
Fast Protein Liquid Chromatography
Lyophilizer

Two Dimensional Gel Electrophoresis
Gradient PCR

Bench Scale Fermentor
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7. Centrifuge C-24BL

8. Gas Chromatography
9. Flash Chromatography
10. Rota Vapour

11. Sonicator

12. Freezer-20
13. Freezer-80
14. Plant Growth Chamber
15. Spectrophotometer UV1601
Department of Molecular Biology & Biochemistry
Water Purification System
Refrigerator Centrifuge
Thermocycler
UV-VIS spectrophotometer
Microscope Flourence
FPLC
2D Electrophoresis
Gel Documentation System
epartment of Pharmaceutical Science
Partical size Analyser
Rehometer
Brookfield Viscometer
Non Invasive Blood Pressure Measuring
HPLC
JR.
Diffusion Cell
Dissolution apparatus autosampler
Probe Sonicator
epartment of Zoology
Turbiditymeter and Thermoreacter
Muftle furnace 150x150x300mm
Double Beam UV-VIS spectrophotometer
Nikon Trinocular Research Microscope Model E20 with accessories
Benchtop freezer dryer
Water Purification System with prefilter, ultrapure, RO System
Humidity Chamber
Microplate Reader

PN XD =00 AN D WD =0 o s

Sciences

Department of Chemistry

1. JEOL-FT NMR—AL 300 MHz spectrophotometer

2 Varian fluorospectrophotometer

3. Varian IR spectrophotometer

4 (TGA)/ differential scanning calorimetrtic analyzer (DSC)
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CHNS analyzer

Polarized optical microscope (POM)
Chiral HPLC

Bruker’s Apex-1I CCD diffractometer
UV-vis spectrophotometer

Biotage initiator microwave

HP-TLC

X-ray powder diffractometer
Tensiometer

Fluorescence life time TSPC

Department of Food Science & Technology

1.

00N LR W

10.
1.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.

UV/VIS Spectroscopy

Freeze Drier

Differential Scanning Calorimeter
Rapid Visco-Analyzer

Spray Drier

GPC

Hunter Color Lab.

Watr Activity Meter

HPLC

Farinograph

Viscoamylograph

Alveograph

Falling Number Apparatus
McGill Sheller/Polisher

Komat Oil Expeller

Hammer Mill

Barbender Flour Mill

Reel Type Baking Oven
Fermenter with Refrigeration Unit
Brookfiled Viscometer

Dough Mixer

Cabinet Driers

Texture Analyser

Dynamic Rheometer

Evaporator

Fluidized Bed Drier

Single Screw Extruder

FTIR

Mixograph

Atomic Absorption Spectrometer
Instron Universal Testing Machine

Department of Physics

1.
2.

X-Ray Diffraction
Photoluminescence
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UV-Visible

FTIR

Atomic Absorption Spectroscope
Atomic Force Microscope
Raman Spectrophotometer

RF Sputtering Unit

PN R

9. Planetary Ball Mill

10. Thermal Evaporation Unit
11. Sputtering Unit

12. Source Meter

13. High Temperature Furnace

14. LCR Meter

In addition, the University has a University Science Instrumentation
Centre (USIC) which is available to all researchers including the research
scholars. The budget allocation for it for the financial year 2013-2014 is INR
65.22 lacs.

The university provides residential facilities with Wi-Fi facility for
Junior/Senior Research Fellows and other scholarship holders, post-doctoral
fellows and visiting scientists from other academies.

The University has Central Instrumentation Centre in the Emerging
Life Sciences Building which is open to all researchers from within the
University as well as other institutions which have MoU with GNDU to cater
the need of the researchers to address the challenges of new research
programmes.

3.4 Research Publications and Awards

University Research Journals

1.  Guru Nanak Journal of Sociology Biannual
2. Journal of Sikh Studies Annual
3. Journal of Regional History Biannual
4. Khoj Darpan (Punjabi) Biannual
5. Pradhikrit (Hindi) Annual
6.  Personality Study and Group Behaviour Annual
7. Journal of Management Studies Annual
8. Punjab Journal of Politics Biannual
9.  Punjab Journal of English Studies Annual
10. Perspectives on Guru Granth Sahib Annual
11. Indian Journal of Quantitative Economic Biannual
12.  PSE Economic Analyst Biannual
13. Law Journal, Guru Nanak Dev University, Amritsar Annual
14. Journal of Sports Traumatology & Allied Sports Sciences  Annual
15. Dharam Adhyan Patrika (Punjabi) Annual
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Details of Publications by the Faculty:

S |Department |Books |Books |Chapter [Research [Mono-|Impact H- |c-

No. Autho |Edited |in books|articles: |graphs |factor |inde |Inde
red National/ X X
interna-
tional

a. Departments

1  |History 02 02 13 10 - - -

Library & 12 34 - - - -
Information
Science

3 |Political
Science

—
1

11 21 - -

[

[

[
AN
(e

[

[

[

[

4  |Psychology

5 |School of
Social
Sciences

1
1
(O8]

16 - - - -

6 |Sociology |7 5 3 16 - - -

7 |CSSEIP

1
—
(98]
—
—_—

1

1

1

8 |Namdhari |4 - 7 - - - - -
Guru Ram
Singh Chair

9 |Commerce |3 - 3 215 - - - R
and
Business
Manage-
ment

10 |Punjab
School of
Economics

[E—
1

159 11 - - - -

11 |Computer 91 - 0.306-
Science and 2.31
Engineering

12 |Electronics 94 2 0.242-
Technology 2.073

13 |Guru Nanak |05 01 42 4 - - - -
Studies

14 |English 2 - 3 2 - - - -

15 |Foreign
Languages

16 |Hindi 2 2 2 41 - - - -
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[
1
1
1
1
1
1
1

17 |Sanskrit,
Pali and
Prakrit

18 |Schoolof |23 13 14 42 - - - -
Punjabi
Studies

19 |Urduand |1 - 1 3 - - - -
Persian

20 |Laws 3 - 4 25 - - - -

21 |Biotech- 52 0-— 229
nology 4.56

22 |Botanical 10 - 214 0- 12 |47.5
and 5.57
Environ-
mental

Sciences

23 |Human 163 - 0-— 4.5
Genetics 14.6

[
[
(@)

24 |Microbiolo 72 - 0-4.58]26
gy

1
1
\O]

25 |Molecular
Biology and 3.73
Bio-

chemistry

[

[

[
(98]
(@)

[
(e

I

[

[

26 |Pharma- 03 &5 - 0-1.44 10.5
ceutical 7
Sciences

78 0310-12- |-
4.750 |40

27 |Zoology

28 |Physical
Education

29 |Architec-
ture

[

[

[
—_
~

[

[

[

[

30 |Guru Ram
Das School
of Planning

[
[
(@)

38 - AR

414 - 0-14 1003|309

31 |Chemistry

32 |Food 100 - 0- 35 |13.2
Science and 2.052 0
Technology

1
1
o0

33 |Mathe-
matics

12 109 - 0.1-2.5

34 |Physics

[
[
~

350 - 0.- 8.28
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35

Sports
Medicine &
Physio-
therapy

167

3.66

36

Music

b. Regional Campuses

Maharaja Ranjit Singh Regional Campus, Jalandhar

37

Computer
Sciences
and
Engineer-
ing

9

38

Electronics
and
Communic
ation
Engineer-
ing

48

39

Laws

36

40

Journalism
& Mass
Communi-
cation

13

41

Punjabi

5

1

GNDU Regio

nal Cam

us, Gurdaspur

42

Business
Manage-
ment

5

28

43

Computer
Science
and
Engineer-
ing

52

0-
1.467

44

Electronics
and
Communi-
cation
Engineer-
ing

36

0.5 -
1.5

45

Laws

4

12

C. Constituent Colleges

Page 72




GNDU
College,
Verka

39

Bebe
Nanaki
University
College,
Mithra,
Kapurthala

GNDU
College,
Chung

GNDU
College,
Narot
Jaimal
Singh,
Pathankot

ASSM
College,
Mukandpur
(SBS
Nagar)

63

GNDU
College,
Patti

Sri Guru
Teg

Bahadur
College,
Sathiala

Shaheed
Ram Singh
Pathania
Memorial
GNDU
College,
Niari

GNDU
College,
Jalandhar
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Details of faculty serving on the editorial boards of national and
international journals and as members of steering committees of
international conferences recognized by reputed organizations / societies

Department No. of Faculty [No. of Faculty
serving on the serving as the
editorial Board |members of steering
of national and (committees of
International International
journals conferences

recognised by
reputed
organisation/societie
J

Biotechnology None 2

Botanical and Environmental 4 2

Sciences

Chemistry 1 None

Commerce and Business 5 2

Management

Computer Science &Engineering, 3 None

Amritsar

Food Science and Technology 4 1

Guru Ram Das School of Planning 1 None

Guru Nanak Studies 3 None

Hindi 1 1

History 5 None

Human Genetics 4 3

Laws, Amritsar 2 None

Library & Information Science 1 None

Mathematics 3

Microbiology 1 1

Music None 1

Pharmaceutical Sciences 1 1
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Physics 2 1
Political Science 6 None
Psychology 4 None
Punjab School of Economics 4 3
School of Punjabi Studies 6 None
School of Social Sciences None None
Sociology 4 1
Sports Medicine and Physiotherapy 1 1
Urdu & Persian 1 1

Note: The Departments not listed in the above implies “none”.

Details of Research awards received by the faculty and students/ National
and international recognition received by the faculty

Department Research Rewards National and
received by faculty and |[International
students Recognition

Biotechnology Faculty: 3 None

Botanical and Faculty: 8 None

Environmental Sciences

Chemistry Faculty: 4 6

Students: 3

Commerce and Business Faculty: 3 1

Management Student: 1

Computer Science and Faculty: 2 None

Engineering,

Electronics Technology, Faculty: 1 None

Amritsar

Food Science and Faculty:4 None

Technology Students: 2

Guru Ram Das School of None 1

Planning

Guru Nanak Studies Students: 4 None

Hindi Faculty: 1 None

Human Genetics Faculty: 2 None

Laws, Amritsar Faculty: 2 2
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Library & Information Faculty: 2 None

Science

Mathematics Faculty: 3 None

Microbiology Faculty: 2 None

Molecular Biology & Faculty: 2 2

Biochemistry

Music None 1

Pharmaceutical Sciences Faculty: 3 None

Physics Faculty: 4 None

Political Science Faculty: 3 None

Punjab School of Faculty: 2 4

Economics

School of Punjabi Faculty: 2 7

Studies Student: 3

Sociology Faculty: 1 None

Sports Medicine and Faculty: 3 None

Physiotherapy

Zoology Faculty: 1 None
Student: 2

Average number of Successful M.Phil. and Ph.D. Scholars guided per Faculty
(School) during the Last Four Years.

Ph.D.: 38.6; M.Phil.: 66

The University participates in Shodhhganga by depositing the Ph.D. theses
with INFLIBNET. So far 150 theses have been deposited.

Plagiarism in Research

The University considers malpractices and plagiarism in research as
serious offence and has been very strictly handling these issues. Only four
cases have been reported so far during the last four years. In one case, the
faculty member was dismissed, whereas in the second case the dismissal was
revoked through the orders of the High Court. In the third case, the concerned
faculty member had just retired and he was not given extension. In the fourth
case the faculty member was removed from headship pending the inquiry, but
due to the order of the honourable court, he was reinstated at his position.

Promotion of Interdisciplinary Research

The University has been promoting interdisciplinary research since
its inception. In recent years many UGC schemes have enabled the University
to pursue interdisciplinary research. Under the following schemes the
interdisciplinary projects are underway at the present:

1.  Centre for the Study of Social Exclusion and Inclusive Policy: The
Centre was established in 2007 with the full grant of the UGC to
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study and investigate exclusionary practices against certain
communities and examining the plausibility of various inclusionary
practices from the interdisciplinary perspective.

2. UPE focus Area on Comparative Literature, Language and Cultural
Formations: The University received a grant of 275 lakh to do
research in this area in which all language departments are engaged.
In all 13 projects have been initiated.

3. Under CPEPA six departments of Life Sciences are carrying out joint
research on different aspects of T2D, cancer etc.

3.5 Consultancy

The University has adopted the UGC rules as the official policy.
The Department of Architecture and the Guru Ram Das School of Planning
have undertaken significant number of consultancy projects.

The University has University-Industry Linkage programme which
is headed by a senior professor of the University. It looks after all the possible
linkages which the University can have with industry. For example, doing
consultancy for the industrial houses, doing collaborative research,
organisation of seminars and arranging for the apprenticeship of the
technology and engineering students.

As such the university does not publicise the expertise in different
areas, but the following departments have been providing the consultancy
services:

1. Architecture
Guru Ram Das School of Planning
Computer Science and Engineering
Chemistry
Food Science and Technology
Electronics and communication
The University get the consultancy services of its faculty. In this
regard, Departments of Architecture and Planning have been engaged in
doing the work for the University.

SAINANE ol

The following are the details of the consultancy

Month 2009-2010 2010-2011 2011-2012 | 2012-2013
April 0 0 534467 0
May 18000 0 2000 895500
June 0 40000 0 90000
July 0 0 945900 0
August 0 150000 20000 0
September 1250 0 0 0
October 179800 115950 160650 2500
November 0 0 0 0
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December 0 20000 0 90000

January 0 136000 0 1206945

February 0 0 0 0

March 297500 0 0 0

Total 496550 461950 1663017 2284945

University 1,24,137 1,15,487 4,15,754 5,71,236

Share

3.6 Extension Activities and Institutional Social Responsibility (ISR)
The following are the social outreach programmes:

L. One of the major units of social outreach programmes is the NSS

Department which was established in 1971. This Department
annually organises Blood Group Testing Camps and prepares
directory of the different blood group donors. Thereafter blood is
donated to needy persons as and when required. To keep the
environment pollution free, tree plantation is a regular feature of the
NSS. Eradication of Congress Grass by the NSS volunteers is an
important feature of the Department. Seven day camps are organised
every year for the NSS volunteers. In these camps they are imparted
training for social activities. Lectures on important social issues like
drug addiction, dowry, girl child, communal harmony, AIDS
awareness, cleanliness are delivered by the faculty. Major focus of
these camps has been the overall development of the personality of
the students through developing the feeling of community
participation. The following are the details of various programmes
organised by the NSS Department along with other details:

Allocation of NSS Volunteers Units 240
Volunteers 24,000
Total Enrolment of NSS Volunteers (including 24,090
University Campus, Regional Campuses, Constituent

Colleges and Affiliated Colleges)

Total NSS volunteers at University Campus, Regional 15000
Campuses and Constituent Colleges

Total No. of Adopted Villages/slums 90

No. of Blood Donation Camps at Campus 22
Total No. of Units Blood Donated 890
No. of Tree Plantation Camps 24

No. of Saplings Planted 8440
No. of Special Camps (Seven Days) held 17
Total No. of self financing Units 19
Volunteers involved in Pulse Polio Drive 1490

Page 78



IL.

I1I.

The Department of Life Long Learning is running various skill
development self-financed programmes to enable various sections of
the youth and society to become self employed. In this regard, the
training in dress designing is imparted to the prisoners at local prison.
The on campus activities involve the following training programmes:

a. One year certificate course in Dress Designing (Cutting and
Tailoring)

One year diploma in Textile Designing

One year diploma in Cosmetology

One year diploma in Computer Application

One year diploma in Fashion Technology

One year diploma in Dress Designing (Cutting and Tailoring)
at Gurdaspur regional Centre as well as Amardeep Shergill
Memorial College, Mukandpur

As a part of its vision to bring access to education among the rural

and backward communities, the University has adopted the proactive

policy during the last four years. As a result, four rural colleges have

been established, two of which are located near the international

border.

The Centre on Studies in Sri Guru Granth Sahib, and Centre
for the Study of Social Exclusion and Inclusive Policy are the two
UGC funded research centres which are engaged in various research
activities on issues concerning the well-being of humanity and
downtrodden. The Namdhari Guru Ram Singh Chair is also engaged
in doing research in the similar areas.

mo a0 o

All these programmes are open to all students and they can
join any of them. They are informed through notices to the
departments and the concerned departments are requested to join in
such activities. Besides, the Department of Youth Welfare organises
Youth Leadership Training/Hiking Trekking Camps. From 2010 to
2013 the Department organised 19 such camps.

Various Social Sciences Departments have been engaged in
social survey and research with regard to the issues of marginal,
underprivileged and vulnerable sections of the society. The details are
as follows:

Department of Sociology:

1. Drug Addiction in Punjab

2. Female Foeticide in Punjab

3. Dalits of Punjab

4. Social Issues concerning the OBCs in Punjab

Centre for the Study of Social Exclusion and Inclusive Policy

1. Caste based Social Exclusion
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3.7

2. Development and backwardness of the Border Areas.
3. Social Exclusion of Dalits in Urban Space
The Department of Human Genetics conducted a survey in
the City of Amritsar for assessing the genetic awareness among
youth. It also carried a survey of various villages around Amritsar
to assess the genetic damage done by polluted drain.

The Department of Political Science carried out a survey on
Problems of Farmers of the Border Areas of Punjab. Similarly,
Punjab School of Economics also conducted a study on Farmers’
Suicides in Punjab.

So far as the Extension work is concerned, the Department of
Life Long Learning is engaged in various activities, but notable
among them is the economic empowerment of the prisoners by
training them to acquire skills for self-employment. The University
introduced three vocational courses, namely TV Repair, Basics of
Computers, and Dress Designing. The successful candidates are
given certificates after the completion of examinations.

Social relevance of extension activities is linked with various
facets of development of the personality of the students. The most
important value is linked with the nation-building and national
integration. Collective participation for the welfare of the society
in general through blood donation camps, environment protection
activities are important values to inculcate. Awareness of dangers
of AIDS, female foeticide and drug addiction helps the students to
develop as good citizens. In view of the fact that the students are
involved in all such activities, they learn some skills, such as
leadership skills, team work and communication skills.

The University directly and indirectly engages in the
community development. Initiatives with regard to AIDS
awareness programmes, anti-dowry lectures, campaign against
female foeticide through conscience raising approach are some of
the activities in which the University has contributed towards the
community development. However, it is with regard to the
development of educational institutions, regional campuses and
constituent colleges that the community got engaged in a big way.
The local community donated land to the University to open
colleges at Mithra, Verka, Chungh and Narot Jaimal Singh, as well
as the regional centre at Sultanpur Lodhi.

Collaboration

The University’s collaboration with other agencies could be

categorised into three, namely inter-institutional collaboration, collaboration
with the government funding agencies and individual collaborations. All
these collaborations have made a significant impact on the visibility and

Page 80



identity of the University. The University, despite its limitation due to its
location near the international border which was volatile for some time, the
University has remained highly accredited by the NAAC. It was also
identified as the University with Potential for Excellence (UPE) by the UGC.
In Centre of Potential for Excellence in a Particular Area (CPEPA) six
departments of Life Sciences Faculty are carrying out collaborative research.
All this could be possible due to collaboration with various agencies. It has
given distinct identity to the University. The financial gains have also

occurred.

All these linkages promote

Curriculum
development

Curriculum development is the major achievement as an
ongoing process in which various linkages through
collaborative research have been established. Collaborative
research offers opportunities to analyse the course curricula
of these institutes which provides a comparative view in the
light of which the University curricula could be revised and
updated.

On-the-job
training

The linkages provide the students of the University to go
and work in the institutes and utilise their state of the art
training facilities to improve their skills.

Internship

It offers tremendous opportunities to students to undergo
internship at the industry/institute. Certain programmes in
the University have made internship as an integral part of]
the curriculum. Such linkages facilitate the internship of the
students.

Faculty exchange
and development

It helps the faculty in their overall development. Though
the faculty exchange is limited, but the visits to various
institutes due to collaborative research expose the faculty to
recent developments in the field.

Research

The major outcome of collaboration is that quality research
is done as it offers opportunity to use the advanced research
infrastructure of other institutions.

Publication

As a natural corollary to research, these linkages promote
the publication of research papers in journals with high
impact factors

Consultancy

The linkage helps in identifying various fields where
industry and University can cooperate and it helps in
getting more and more consultancy.

Extension

The linkage with other institutions and with NGOs help in
diversification of extension services for the betterment of]
society at large.

Student
placement

In certain courses such as IT, electronics, business
management, these linkages play positive role in the
placement of students.
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national and international institutions:

So far the University has signed the MoUs with the following

S. Name of the | S. Name of the
No. | University/Institution No. | University/Institution
1 University of Venda for |21 Bureau of Police Research
Science and Technology, and Development, Ministry of
Thohoyandou, Limpopo Home affairs, New Delhi
Province, South Africa
2 Saxion Hogescholen, | 22 University of  Oklahoma
University of Higher Health  Sciences  Center,
Professional Education in Oklahoma City, Oklahoma
Deventer and Enschede, The (USA)
Netherlands
3 Centre for Cellular and |23 Central Scientific Instruments
Molecular Biology, of Organisation, Chandigarh
Hyderabad
4 University of the North, | 24 National Institute of Advance
Mankweng, Limpopo Industrial Science and
Province — South Africa Technology, 1-1-1 Higashi,
Tasukuba Science City, Japan
5 Max-Planck Institute for | 25 Bloomsburg University of
Molecular Genetics, Berlin, Pennsylvania, USA
Germany
6 Industrial Toxicology | 26 China University of Political
Research Centre, Lucknow Science and Law, China
7 Centre for Research in Rural | 27 University of Colombo, Sri
& Industrial Development, Lanka
Chandigarh
8 Gurbax Singh Nanak Singh | 28 American Institute of Indian
Foundation, Preet Nagar, Studies, New Delhi
Amritsar
9 Kwantlen University | 29 Central Institute of Post-
College, Canada harvest  Engineering and
Technology (CIPHET), PAU,
Ludhiana
10 City College, Birmingham | 30 Indian Council of Agriculture
(UK) Research/National
Agricultural innovation
Project (NAIP), PAU,
Ludhiana
11 The University of Pittsburgh, | 31 Dr. B. R. Ambedkar National

PA, USA

Institute  of
Jalandhar

Technology,
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12 Institutive of Indian and | 32 Karl-Frazens University of
Integrative Medicine, Jammu Graz, Austria

13 The Ethiopian Police | 33 Punjab Government, Tourism
College, Ethiopia Department, Chandigarh

14 The Lahore Chamber of |34 HDFC Bank Ltd., Chandigarh
Commerce & Industry, 11
Shara-e-Aiwann-e  Tijarat,
Lahore, Pakistan

15 Institute ~ of  Himalayan | 35 Univeristi  Sains Malaysia,
Bioresource Technology, USM
Palampur

16 Indian  Space  Research | 36 Police Academy, Phillaur
Organisation, Department of
Space, Govt. of India

17 Gomel State Medical | 37 Sardar Jaswant Singh Rai
University, Belarus Memorial Trust, Jalandhar

18 Jawaharlal Nehru University, | 48 University of the Fraser
New Delhi Valley, Canada

19 Allied Health Unit, faculty of | 39 Ranbaxy Laboratories Ltd.
Medicine,  University  of
Colombo, Sri Lanka

20 Eurasia  Pacific ~ Uninet, | 40 Daichi-Sankhyo India Pharma
Austria Pvt. Ltd., Gurgaon

well as the development of the requisite skills.

The University-industry interactions have helped in establishing
laboratories as these have provided inputs into the needs of the industry as
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CRITERION IV:

INFRASTRUCTURE AND LEARNING RESOURCES
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4.1 Physical Facilities

The University has construction and maintenance department which
is responsible for monitoring the construction of physical infrastructure. The
infrastructural development is kept in tune with the growing needs of the
University. During the last five years, there has been construction of the
buildings of the constituent colleges, regional campuses and lecture theatre
complex and the building of the central instrumentation facility and women’s
hostel. Construction work in certain cases is still going on. The University
assures optimal utilisation of the physical facilities through various
committees.

The construction of lecture theatre complex consisting of fourteen
rooms equipped with multimedia is the major initiative. A newly
constructed building of emerging life sciences has been completed. The
provision of desk top for every member of the faculty and separate rooms
for the faculty members are the attempts at promoting good teaching-
learning experience. Through, details of the constructions of various
buildings have already been provided in the executive summary, yet the
same information has also been reproduced here.

(1) GNDU Campus, Amritsar:

S. No. Nature of Development/construction Amount

1 One Block of Girls’ hostel # 3 1.75 crore

2 Six Storey Girls’ Hostel# 4 15.33 crore

3 Emerging Life Sciences Building 2.30 crore

4 Lecture Theatres’ Building 5.98 crore

5 Academic Staff College Guest House 1.23 crore

6 Velodrome 1.48 crore

7 Boys’ Hostel 3.40 crore

8 4" Storey of Chemistry Block 1.52 crore

9 4™ Storey of Physics Block 60.00 lac

10 Class Rooms in Maharaja Ranjit Singh 1.84 crore
Bhawan

(2) GNDU Regional Campus, Sathiala:

Construction of various Buildings (Academic 14.00 crore

Complex, Boys Hostel, Girls Hostel, Dinning

Block and Administrative Block)

(3) GNDU Regional Campus, Sultanpur Lodhi

(Fatudhinga):

Construction of IT Block 7.98 crore

(4) GNDU Regional Campus, Gurdaspur:
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Construction of IT Block 1.44 crore
(5)GNDU Regional Campus, Jalandhar

Construction of IT Block 3.40 crore
(6) ASSM College, Mukandpur
Construction of School Building 2.11 crore
(7) GNDU College, Verka
Construction of ICT Building 2.00 crore
Sr.  Projects in Progress Amount
No.
1. Sri Guru Granth Sahib Bhawan 12.60 crore
2. 4™ Storey of Maharaja Ranjit Singh Bhawan 4.31 crore
3. One story in Electronics and Technology 5.25 crore
Department & Extension of Architecture
Building
4. Extension of ICT Building at Verka 3.26 crore
University College Ladhowali shifted to 2.11 crore

New Premises and the Building Construction

The University has made all efforts to create conducive ambience
for the faculty. There is computer centre which caters to the research needs of
all the faculty members. The 24-hour power supply has been assured to the
laboratories through the installation of generators. Departmental laboratories
are provided with latest instruments. Central instrumentation facility has been
created. The library is constantly updated through the purchase of latest
books. Journals are subscribed and the University has also subscribed to the
online resources.

All departments have been provided with facilities like, office
room, common room and separate rest rooms for women students and staff.

In the construction of new facilities for the students, special
attention is being given to make them disabled-friendly. In the older buildings
the process of making them disabled-friendly is going on. For example, a ramp
is being constructed at the entry gate of the library.

Facilities for Residential Students at Main Campus

Capacity of the hostels and occupancy: Men’s Hostels: Total Capacity:
1297. Total Occupancy: 1215.

Women’s Hostels: Total Capacity: 2333. Total Occupancy: 2270.
(Please see Page 14 for further details)

Recreational facilities in hostels:
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Men’s Hostels: Table Tennis Room (One Table in each hostel), Volley
Ball court: One each, Badminton court: Two in each hostel, TV room and
Reading rooms in each hostel (Yoga Camp occasional).

Women’s hostels: Table Tennis Room (One in each hostel), Badminton
Court (One in each Hostel), TV room and Reading Room in each hostel.

All hostels have broadband Wi-Fi connectivity.

The university offers medical facilities for its students and teaching and
non-teaching staff and also for retired persons.

Special Facilities to Promote Students’ Interest in Sports and Cultural
Activities

The office of the Director, Youth Welfare looks after the cultural
activities. The office of the Dean, Students Welfare is responsible for cultural
needs of the campus students. Regular cultural programmes are organised in
the campus. An Interdepartmental cultural festival Jashan is organised every
year. The University campus has two big auditoriums, namely, Dashmesh
Auditorium and Guru Nanak Bhawan Auditorium. So far as the sports are
concerned, the University can boast of the best facilities for the students. In
an area of 25 acres of land which is earmarked for playfields, the following
facilities are in existence:

I.  Hockey stadium: the new Hockey Astro Turf at the University
campus is ready for the use of players.

2. Swimming Pool of international standard.

3. Indoor Multipurpose Gymnasium has been furnished with mapping
wood flooring, wall panelling, sound proofing and false ceiling.

4 Cycling Velodrome

5. Shooting Range

6.  One Grassy Track (400m)

7 Two cricket pitches

8. Two grassy hockey grounds

9.  Two football grounds

10. One cemented and two grassy Basketball courts

11.  Two cinder and two grassy Volleyball courts

12.  One cemented and one grassy Tennis courts

13.  One platform for wrestling, weight lifting, power lifting and Boxing.

14.  Physical Conditioning Unit with various fitness stations.

15. Sports hostel with a capacity of 200 players to host various
competitions.

4.2 Library as a Learning Resource

The University library has an advisory committee called ‘Library
Committee’ which gives suggestions and makes decisions for the
improvement of library services.
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Composition of the Committee

Dean, Academic Affairs (Chairperson)
All Heads of the University Teaching Departments
Deans of the Faculties
Two members of Academic Council to be nominated by the Vice-
Chancellor for two years
5. One member of the Syndicate
6.  Two persons to be nominated by the Vice-Chancellor for two years
7. University Librarian acts as Secretary
Significant Initiatives of the Library Committee

el e

All initiatives with regard to making the Library user friendly are
taken by the Library Committee. In general terms the following functions of
the committee could be identified:

o Suggestions are given by members for the improvement of services to
the readers

o It frames regulations regarding the use of the library

. It scrutinizes the annual budget of the library

. It approves rates, terms and conditions for the purchase of books and
subscriptions to journals, periodicals, etc.

Among its various steps one of the major initiatives has been to
start an air-conditioned 24x7 Reading Room for the students.

Total area of the library (in Sq. fts.): 1,80,000
Total seating capacity: 350

Working hours (on working days, on holidays, before examination,
during examination, during vacation)

Monday to Friday: 9 A. M. TO 9 P. M.

Saturday, Sunday and other Holidays: 9 A. M. To 5 P. M.

Air conditioned Reading Room: Opens 24x7

The library remains open on all days except on two national holidays:
26™ January and 15™ August.

Individual reading carrels: 6 carrels on 2" Floor

Lounge area for browsing and relaxed reading: Air-conditioned Reading
Hall on 1* Floor and Special chairs are for relaxed reading

IT zone for accessing e-resources: Internet Lab

Clear and Prominent Display of Floor Plan: Adequate signboards at each
floor as section regarding the location of different subjects, class numbers are
displayed on each book stack. Indications are provided for direction to each
floor.

Access to Differently-abled Users: Access to differently-abled users is
provided with door step facility.
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Mode of Access to Collection: Open access, personal help provided to
access to library collection

Library Holdings:
a)  Print (books, back volumes and theses): 4, 70,000
b)  Average number of books added during the last three years: 11306
per year
c)  Non Print (Microfiche, AV): 2398
d)  Electronic (e-books, e-journals): INFLIBNET: 7500; INDEST: 416
e) Special collections (e.g. text books, reference books, standards,

patents): Text Books: 21973; Manuscripts: 2515; Reference Books:
7164; and Rare Books: 10,000

Tools the library deploys to provide access to the collection

k

%

k

k

OPAC: Yes

Electronic Resource Management package for e-journals: No
Federated searching tools to search articles in multiple databases: Yes
In-house/remote access to e-publications: Yes (INFLIBNET Facility)

Deployment of ICT

%

* X ¥ ¥ ¥ ¥

* ¥

Library automation: Yes

Total number of computers for public access: 40

Total numbers of printers for public access: None

Internet band width speed: 10 mbps

Institutional Repository: 4, 70,000

Content management system for e-learning: Weekly

Participation in resource sharing networks/consortia  (like
INFLIBNET): Yes

Average number of walk-ins: 9000 readers per week

Average number of books issued/returned: 7500 per week

Ratio of library books to students enrolled: 54:1 (Total Books 3,
77,000 enrolled students 7000)

Average number of books added during the last four years: 9405

Books Purchased
2009-2010 3702
2010-2011 5215
2011-2012 5165
2012-2013 23538

Total 37620
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Books Purchased
3702,

10%

5215,
14%

= 2009-2010
- i 5165, 2010-2011
62% 14%  w2011-2012

m2012-2013

* Average number of login to OPAC: 8000 readers

* Average number of login to e-resources: 1969 Users

* Average number of e-resources downloaded/printed: 10,900 articles

* Number of IT (Information Technology) literacy trainings organized: 2
Specialized Services

%

*

* X X ¥ ¥ ¥ %

Manuscripts: Yes (Bibliographical description of manuscripts are also
available on library website)

Reference: Yes

Reprography: Yes

Inter-library Loan Service: Yes (University library is also a member
of DELNET)

Information Deployment and Notification: Yes

OPACS: Yes

Internet Access: Yes

Downloads: Yes

Printouts: No

Reading list/ Bibliography compilation: Yes

In-house/remote access to e-resources: Yes (A number of awareness
programmes, seminars and conferences have been organised by the
library to assist the students, research fellows, teachers regarding the
access of e-resources)

Internet Access: Yes (Free Internet facility is provided to faculty
members, research fellows and students)

User Orientation: Yes

Assistance in searching Databases: Yes

INFLIBNET/IUC facilities: Yes
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Annual library budget

Rs. 78, 58,125/- have been spent on purchase of books and journals

out of the budget of Rs. 99, 80,000 for 2012-2013.
Initiatives to make the library a ‘happening place’ on campus

1. University Library has a fully Air-Conditioned reading hall for the

students which is open 24 hours throughout the year.
it.  Uninterrupted power supply is given to the AC reading hall.

iii.  Continuous alerts are sent to the faculty members and research

scholars regarding latest arrivals, databases,

additions, etc.

e-journals,

new

iv.  University library has organised a number of conferences, seminars

and awareness programmes.

v.  Every year an exhibition of manuscripts, rare books, rare documents

and photographs is organised.
vi. Bibliographies on different themes are prepared.
vii.  All the fresh students are taken on a library acquaintance trip.
Feedback Strategies used by the Library
Strategies:

1. User awareness programmes are conducted by Bhai Grudas Library
in collaboration with various publishers and INFLIBNET. Students
are made aware regarding use of e-resources. Feedback regarding

the use of e-resources is collected.

it.  User awareness programmes are conducted for research scholars and

feedback is collected.

iii.  Students using digital lab are personally contacted to know about

their problems while accessing e-resources.
iv.  Students are advised to send feedback through e-mail.

Analysis of Feedback:

Feedback is properly analysed and discussed with concerned section
in the library. Problem regarding availability of Backsets and books etc.
are positively addressed and INFLIBNET is intimated regarding use of

various e-resources and searching of books and backsets.
Infrastructural Development in the Last Four Years.

2008-09 2009-10 2010- 11 2011-2012
Double Face |10 |Laser Printer |1 |Split ACs for |2 Chairs 50
Stack Reading Hall
Book Stacks |3 |Computer I |RO System 1 Double 20

System Face Stack
Revolving 1 |Wooden 50 |Heat Blower |5 Revolving |2
Chair Chairs for Reading chairs
Hall
Camera for |1 |Chair Godrej |12 Indication |3
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Digitisation Stand

Godrej 2 |Table Godrej |6 |Camera for 1 Camera for |15
Optimizer Sofa Set Digitisation Digitisa-
D3 Drive 1 tion
type
Bar Coding |4 |Almirah for |4
Scanner manuscript
Section

Computer 25
Sets for
Internet Lab

Camera for |1
Digitisation

1-04 — 2012 to 31 -3 — 2013

Item Quantity Amount (Rs.)
Almirahs 5 36500
Photostat Machine 1 92572
Steel Racks 9 69750
Air Conditioner 4 37990
Water-Cooler 1 40000
Book Stacks 12 93000
Camera 1 23950
Computers 4 96485
Laser printer 1 8650
Computer Chairs 10 46970
Battery (Old Battery) 1 10000
4.3 IT Infrastructure

IT policy of the University is in place with regard to IT Service
Management, Information Security, Network Security, and Risk Management.
So far as the Software Asset Management, Open Source Resources and Green
Computing are concerned ERP solution is underway

Details of the University’s Computing

=  Number of systems with individual configurations: Approximate
1050 computers with PIV, 13 and 15.

=  Computer-student ratio: Vary from Department to Department

=  Dedicated computing facilities: 24 hours internet facility both in
campus and hostels, computer access in library, e-journal access.

= LAN facility: 1Gbps leased line under NKN project and 40Mbps
linked line form HFCL Info Tech Ltd.

=  Proprietary software: Windows and Open Source Softwares

=  Number of nodes/ computers with internet facility: Almost 75 per
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cent computers are hooked up with LAN and internet facility
= In future the University is going to implement ERP solution in the
entire University to provide total information online. It is proposed to
upgrade labs, softwares and simulators for IT departments.
=  Many Departments are equipped with ICT enabled equipments. 24
hours online journals are available for research purpose.
=  As such the University has NKN project and the access of all online
resources are authenticated.
New Technologies deployed by the university in enhancing student
learning and evaluation during the last four years
a.  Setup projector and computer built in projector in classes.
b.  Digital classroom project implementation is in pipeline
Online journal access, computer, multimedia projector, printer,
UPS and 24 hours internet access to individual teachers for effective
teaching and quality research.

Almost all the IT departments’ classrooms are equipped with
multimedia projectors and to provide e-contents to the students. Computer
Centre of the University is equipped with computers to handle these
activities.

Refresher and short term courses are conducted from time to time
to prepare slides and provide e-contents to the students. The
JSTOR/INFLIBNET resources are used by the faculty.

The computers and their accessories are maintained through
warranty, need based local market and through the assistance of the Computer
Centre.

The University avails of the National Knowledge Network
connectivity with 1GBPS lease line link under NKN Project.

There is 24 hour internet facility available to access resources, such
as Wikipedia and dictionary with library assistance.

According to the University’s perspective, the philosophy of open
environment teaching and learning is good, but it will require longer period to
transfer to the open environment learning.

4.4 Maintenance of Campus Facilities

The University has an Estate office which works under the Deputy
Registrar Estate. It is responsible for keeping the physical ambience of the
University clean and beautiful. However, so far as the maintenance of the
buildings, class-rooms and laboratories are concerned, the work falls in the
jurisdiction of Executive Engineer (Maintenance and Construction). The
Landscape Department is responsible for plantation and maintaining lawns.
The responsibility of the estate office is to maintain the guest houses and keep
the campus clean.

Different departments are responsible for the maintenance of the
infrastructural facilities. At the departmental level the head of the department
is responsible for the maintenance of all laboratories for which the financial

Page 93



allocations to all departments have been raised. This has helped in the efficient
system of maintenance.

The University Science Instrumentation Centre (USIC) is also
responsible for the repair of the instruments. All the new equipment purchased
during recent times are having five years comprehensive maintenance
contract.

Other infrastructural facilities are maintained by the Engineering
Department.
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CRITERION V:

STUDENT SUPPORT AND PROGRESSION
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5.1 Student Mentoring and Support

The University has a system of student support and mentoring. Its
structural and functional characteristics are as follows:

There is a structure which is formally headed by the Dean, Students
Welfare (DSW). The well established office of the DSW looks after many of
the needs of the students. The function of the allotment of hostel rooms to the
students is discharged by the Dean Students’ Welfare (DSW). All the hostel
messes and canteens are monitored.

The DSW conducts students’ elections for the University students
Union. The cultural activities of the students are coordinated. The DSW is
also responsible for the Grievances Redressal of the students. In most of the
departments, there is a provision of tutorials which provide counselling to the
students. Similar support system and mentoring also exists in the regional
campuses.

The University has not yet developed a formal system of mentoring
programmes through the appointment of mentors except for tutorials.
However, Ethics committees in certain faculties make students aware of
plagiarism and academic ethics. The concerned teachers help students to
develop writing skills and help them to develop communication skills and
leadership capabilities. The organisation of academic tours by certain
departments, such as Sociology, Political Science, and Guru Ram Das School
of Planning, under the supervision of faculty members, contributes towards
academic mentoring of the students outside the classroom interaction.

The Placement Department organises programmes to counsel the
students on various job opportunities. The office of the Dean, Students
Welfare looks after the well-being of the students during their stay in the
campus.

To make the system more transparent and accessible to all
stakeholders, the University prospectus is uploaded on its website and it can
be accessed by anybody. The prospectus includes the following:

(1)  Vice-Chancellor’s message

(1)  An introductory note on the University

(111) Admission schedule

(iv) Important notes for the students to keep in mind while applying for
admission

(v) Detailed information about the teaching departments

(vi) Seats for foreign/foreign sponsored/NRI-sponsored candidates

(vil) Reservation policy

(viii) Scholarships offered to the University students,

(ix) Warning against ragging

(x) Profile of allied departments.

(xi1) Fee Structure
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Types of Freeships/Financial Aid

S. No.

Type

1

Grant of Full Fee/Half Fee Concession by Dean, Academic
Affairs

Grant of Facilities to Physically handicapped Students

Sports incentives (50 Lakhs)

Employee Ward Concession

Brother-Sister Concession

Riots Affected/terrorist Affected Concession

Full Fee and Funds Concession to Very poor Students

Fee Concession to Children of Gallantry Award Winner

Neleod EN]No QiU 3 N QUSR] (O

Poor Aid Fund

Financial Aid Given to Students during the last four Years

S. No.

Session Amount (Rs.)

1

2012-13 4,24,00,000

2011-20012 3,23,00,000

2010-2011 2,03,00,000

BN

2009-2010 4,00,00,000

Approximately 12 percent (including the fellowship for minorities

and scheduled castes) of the students get financial help

The University has an International Student Cell to attract foreign

students and cater to their needs

Support Services Available for

%

Overseas students: Admissions to the all courses of the University
are open to the overseas students. A professor is made incharge of the
overseas students who looks after their various needs. The overseas
students are provided hostel facility on priority.

Physically challenged/differently-abled students: Special care is
made to assure the equal access to the differently-abled students.
Special efforts are being made to make all buildings accessible to the
differently—abled students

SC/ST, OBC and economically weaker sections: Students
belonging to marginalised sections of the society, both socially and
economically, are supported in various ways depending upon their
marginality. The students belonging to the scheduled castes are not
charged any fee which is reimbursed by the Punjab government. They
are given free coaching for the competitive examinations. The
economically weaker sections are helped in terms of either the tuition
fee remission or the poor aid funding. The All India Services Pre-
Examination Training Centre provides, with aid from the
Government of India, free training to the scheduled caste students to
prepare for various competitive examination.
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* Students participating in various Competitions/Conferences in
India and Abroad: Students participating in various competitive
examinations are given coaching. There is no provision for financial
support to the students going abroad for participating in the
international conferences.

* Health Centre and Health Insurance: The University has a well
developed health centre where the students are provided free health
care in lieu of certain amount of charges which are collected at the
time of admission. However, except for the faculty and non-teaching
employees, the University has not any health insurance policy for the
students. Facilities provided at Health Centre are: Outpatient facility,
Ambulance, Emergency care facility, Dental Surgeon, Orthopaedic
Services, Ayurvedic Doctor, ECG, Ultrasound, Digital X-Ray,
DEXA, BMD, OPG, Physiotherapy Centre, Chemilumniscent assay
for hormones, Electrolyte Analyser, Whole body colour Doppler test,
Memography, Spirometery, TMT, 5 Part Haematological Analyser
etc.

* Skill Development (Spoken English, Computer Literacy, etc.): So
far as spoken English skill development is concerned, the University
has not yet developed any institutional mechanism. The computer
literacy programmes are organised by the Computer Centre from time
to time. The establishment of computer labs in various departments as
well as hostels has enabled the students to learn computer use.
English and computer training are integral components of B.A./B.Sc.
(only undergraduate) classes for the first two semesters.

* Performance Enhancement for Slow Learners: There are only
informal mechanisms to help the slow learners at the departmental
levels.

* Exposure of students to other institutions of higher
learning/Corporates/Business Houses, etc.: The University-
industry linkage programmes organise the visits and internship
programmes for the students to get exposed to corporate and business
houses.

* Publication of Student Magazine: There is no practice of publishing
student magazine.

The All India Services pre-Examination Training Centre is in
existence and functioning quite effectively. There were 300 students who
were given coaching for Central and Punjab Civil services (Prelim. and main)
Examinations, 247 for UGC NET, 219 for remedial coaching during 2012 -
2013 and 64 of them cleared examinations.

Policies for Enhancing Student Participation in Sports and
Extracurricular activities

The University occupies an important place in the sports map of

Indian universities. It has won MAKA Trophy (Maulana Abul Kalam Azad
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Trophy) 22 times — the maximum for a University in the country so far. It
could have been impossible without the academic flexibility and academic
support to the students.

The University takes care of most of the needs of the sports persons.
There is a policy of giving them hostel accommodation on priority and
covering their expenses when they participate in various sports events.
Students’ Placement

The University has Placement Department, which organises career
counselling programmes from time to time. The placement department
provides career counselling and guidance by organising special lectures as
well as the wvisits of various corporate/industrial houses for campus
placement. The Detailed information regarding their placement has been
provided here:
Placement Profile

Session Number of Number of Number of
companies Departments Students
Visited Involved Placed
2008-2009 50 23 481
2009-2010 38 19 490
2010-2011 43 23 701
2011-2012 37 19 624
2012-2013 44 17 493
Total 212 101 2783
800
600
400
200
O .

2008-2009  2009-2010 2010-2011 2011-2012 2012-2013

B Companies Visited ™ Departments Involved ™ Student Placement

More detailed information has been provided in Annexure- [V
Alumni Association

The University has a registered Alumni Association which is
headed by the Dean, Alumni. The main objective of the University Alumni
Association 1s to bring all the old students together to promote the GNDU
brand, to provide the common platform worldwide to promote a spirit of
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cooperation between the University and the alumni. Dean, Alumni is
responsible for various activities of the Association. Website:
http//:gndualumni.net

Student Grievance Redressal Cell

The Student Grievance Redressal Cell was constituted as a result of
the internal academic audit conducted in 2007. It is reconstituted every year.
It exclusively deals with the general grievances of the students. However, due
to the Right to Information Act (RTI), the issue of grievance redressal has
undergone a radical change. The University has an RTI cell. It has been
noticed that much of the grievance redressal has begun to occur through the
judicial intervention. However, Anti-Ragging Committee and Anti- Sexual
Harassment Committee have been fully operative. There has been no record
kept by the university with regard to the number of grievances received and
redressed by various committees.

Gender-Sensitive Environment

The University strictly adheres to the norms of gender justice and it
has established a committee which looks into matters related to sexual
harassment.

Anti-Ragging Committee

There is an Anti-Ragging Committee headed by the Dean, Students
Welfare. The Committee has been established as per the norms of the UGC.
However, during the last four years no case of ragging has occurred in the
University largely due to the pro-active interventions of the DSW.

Stakeholders and the Overall Development of Students

Teachers, students, non-teaching employees, parents of the
students, potential employers belong to the category of stakeholders. Among
them teachers constitute the most important agency in the overall
development of the students. The teachers are engaged in curricular
development and innovating teaching methods by taking into consideration
the changing educational scenario by inculcating leadership skills,
communication skills and above all the knowledge and attitudes. The
University endeavours to appoint the most suitable and qualified faculty for
various courses. The administration and support services including hostels,
library, and health care are made clear that the students have priority. The
University website has brought most of the information in the public sphere.
The admission process has been made online and transparent. The depositing
of fee has been mostly made through the banks saving thereby precious time
of the students by cutting off waiting in long queues at the University cash
counter. The library is replenished with new and latest books every year for
the students to consult. The potential employers are invited to recruit the
students through the campus placement programmes.
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Participation of Women Students

In all sports and cultural events, the participation of women
students is at par with the men students. All sports events have separate and
parallel programmes for women students. Same is the case with the cultural
events.

5.2 Student Progression (in Percentages)

Faculty U.G.-P.G. | M.A.-M.Phil. Ph.D.

Arts and social Sciences 65 15 35

Economics and Business 60 - 3

Management

Computer Science and 19 - 5.8

Engineering

Humanities and Religious - 48 5

Studies

Languages 20 61 5

Law 25 - 6

Life sciences 68 77 15

Physical Education 80 - 2

Planning and Architecture 61 - 2

Sciences 74 - 16

Sports Medicine and 10 - 10

Physiotherapy

Visual & Performing Arts - 33 9

Food Science and Technology 10 - 16
Constituent Colleges

Mukandpur 56 - -

Jalandhar 100 - -
Regional Campuses

Jalandhar 95 14 -

Gurdaspur 14 - -

Sathiala - - -

Programme-wise Completion Rate

Under Choice Based Credit System at the campus:

Masters Degree can be completed in 3 years: 95%

B Tech in six years: 94%

B. Arch. in seven and half years: 90%

B.Sc./B.A. in four and half years: 96%

Under the Semester System at the U.G. level in colleges there is no limit.
However, in the Undergraduate courses the completion rate is 40%
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Students Appeared/Qualified in Competitive Examinations

Exact figure is not available, because the students are free to appear
in these examinations on their own without informing the University.
However, the following information may be incomplete, but reasonably
approximates real picture:

Department Nature of Number of Total
Examinations Students
Arts and Social Sciences
History UGC-NET 3
Library and UGC-NET 7
Information
Science
Political Science | PCS 3 NET/JRF=56
JRF/NET 12 PCS=38
Psychology UGC-NET 6 UPSC=4
School of Social | UPSC 4 CDS=2
Science PPSC 5
UGC-NET 2
CDS 2
Sociology SRF 1
JRF 7
UGC-NET 18
Economics and Business Management
Commerce and UGC-NET 50
Business NET=75
Management IES=4
Punjab School of | UGC-NET 25
Economics Indian Economic | 4
Service
Engineering & Technology
Computer UGC-NET 55
Science and GATE NET+ GATE= 55
Engineering
Electronics - -
Technology
Humanities and Religious Studies
Guru Nanak UGC-NET 22 NET=22
Studies
Languages
Hindi UGC-NET 8
English UGC-NET 4 UGC NET=71
School of UGC-NET 57 -

Punjabi Studies
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Foreign -- -
Languages
Sanskrit, Pali and | UGC-NET 2
Prakrit
Urdu - R
Laws
Law UGC-NET 9 NET/JRF=13
UGC-JRF 4 PCS=8
PCS (Judicial) 8 Law Officer=3
Law Officer 3
Life Sciences
Biotechnology CSIR-JRF/SRF |7
DBT- JRF/SRF | 6
CSIR-UGC-NET | 1
Botanical and Civil 1
Environmental Defence Services | 2
Sciences NET/SET 27
GATE 5 NET/JRF/SRF=61
Genetics NET 2 Civil=1
GATE 3 Defence=2
Microbiology NET 5 GATE=27
GATE 6
Molecular NET 6
Biology and GATE 10
Biochemistry
Pharmaceutical GATE/GPAT 41
Zoology NET 6
GATE 3
Physical Education
Physical UGC-NET 12 NET=12
Education
Physical Planning and Architecture
Architecture GATE 6 GATE: 11
Guru Ram Das GATE 5
School of
Planning
Sciences
Chemistry CSIR/UGC 7 NET/GATE/SET/CSIR
Food Science UGC-NET 4 =43
and Technology | GATE 2
Mathematics NET/SET/GATE | 5
Physics NET 12
GATE 10
JSET 3
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Visual and Performing Arts

Music | NET/SET | 7 NET/SET=7
Regional Campuses
Maharaja Ranjit | GATE 5
Singh Regional | UGC-NET 23
Campus, PCS 9
Jalandhar Legal Researcher | 6 GATE=20
Civil services 2 NET=43
Indian 1 PCS=15
Information Civil+ Defence= 10
Services Bank=7
Session Judge 1 Legal researcher=6
Defence Services | 19 Indian information
Army and Air 26 SerV}cesz 1
force Session Judge= 1
Regional UGC-NET 20 Army+ Air Force= 26
Campus, GATE 15
Gurdaspur Civil Services 8
and Defence
PCS 6
Bank 7
Constituent Colleges
GNDU College, | CA/CPT 18
Verka CS 9
Bebe Nanaki - -
University
College Mithra, NET=15
Kapurthala CS=9
GNDU College, | - - CS/CPT= 18
Chungh
GNDU College, | - -
Narot Jaimal
Singh, Pathankot
ASSM College, | UGC-NET 6
Mukandpur (SBS | (CBM, Pbi,
Nagar) Music)
Guru Nanak Dev | - -
University
College, Patti
Shri Guru Teg - -
Bahadur College,
Sathiala
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Shaheed Ram -
Singh Pathania
Memorial
GNDU

Guru Nanak Dev
University
College,
Jalandhar

UGC-NET 9
(MBA)

During the last four years 579 scholars got their Ph.D. degree. There
was no submission and thus acceptance of D.Litt./D.Sc. theses.

5.3 Student Participation and Activities

The students can participate in a large number of sports, cultural
and extracurricular activities. All sports events are open to student
participation, but in order to be member of any event at different levels,
he/she has to compete with others. Same is the case with cultural events.
Students can participate in all items of Music, Theatre, Literary, Fine Arts &
Dance. In addition to the organisation of Youth festivals at Zonal, Inter-zonal
and national levels, the office of the Dean, Students’ Welfare organises
cultural events known as Jashan. NCC, Youth Leadership Camps, Hiking &
Trekking Camps are organised in which any student can participate. There are
51 sports events out of which the students can opt to participate. Most of the
events involve both men and women students.

Achievements of Students
(a) Cultural Activities:
Achievements in North Zone Inter-University Youth Festival

Year Overall Other Trophies
Position

2010-11 Champion Music & Literary

2011-12 Champion Theatre, Literary and Fine Arts

2012-13 Champion Music, Dance, Theatre, Literary,
Fine Arts

2013-2014 | Champion Music, Fine Arts & Runners up
in Dance

Achievements in Inter-University National Youth Festival

Year Overall Position Other Trophies
2009-10 Runners Up Theatre

2010-11 Runners Up Literary
2011-12 Co-Champion Music

2012-13 Runners Up Music
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(b) Sports: So far as sports are concerned the University was the winner
of MAKA Trophy for the years 2009-2010 and 2010-2011. It was
runners up in the year 2011-2012 and third placed in 2012-2013.

(¢) To promote heritage consciousness, cultural programmes are
organised during the academic session. Sports competitions and
Interdepartmental competitions are organised. The University has
been collaborating with the government of Punjab regarding the
development of a heritage village on the campus. The project has
finally come through.

(d) So far as involving and encouraging its students to publish materials
like catalogues, wall magazines, college magazine, and other material
are concerned, the University has so far not evolved a distinct policy
regarding creative works. On occasion of foundation day, the
University organises painting competition and the best paintings are
displayed in the exhibition. The University system is largely
comprised by the P.G., M.Phil. and Ph.D. students who are motivated
towards building their careers. In this regard, the University has a rule
according to which every Ph.D. students must have one publication in
the research journal before submitting his/her thesis. Therefore,
during the last four years all the Ph.D. students have had at least one
publication each at the time of submitting their theses.

Student Council

There is a student council in the University which is elected every
year through the indirect elections. At the level of the department the
Departmental Representatives are selected on the academic criterion and the
Departmental Representatives elect various office bearers as per the following:
President, Vice-President, Secretary, Joint Secretary, Cashier, and six
executive members. The Student Council is responsible for addressing the
student related issues and articulate them to the authorities. The source of
funding is the amalgamated fund of the University.
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CRITERION VI:

GOVERNANCE, LEADERSHIP AND MANAGEMENT
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6.1 Institutional Vision and Leadership
Vision and Mission of the University

The University was established on November 24, 1969 on the
occasion of the fifth birth centenary of the founder of the Sikh religion, Guru
Nanak Dev ji, with the mission of encouraging teaching and research in
applied sciences, promotion of Punjabi language, research on and teaching of
Guru Nanak’s writings and promoting education among the educationally
backward communities. With underlining perspective that the mission and the
vision of the University do not change arbitrarily, the proceeding is the revised
mission and vision taken from the Self-Study Report (SSR) of the University
submitted to the NAAC in 2007.

It is the endeavour of the University to achieve excellence in the
areas that have been delineated in its mission. In the 45th year of its existence,
the University has achieved considerable heights in certain areas, such as
academic research, sports, and co-curricular activities. However, we must
strive to achieve excellence in all areas that have emerged as a result of
globalisation. We must see and seek opportunities in the age of globalisation,
rather than treating it as a threat. The possibility of dual consequences
certainly exists in the present era and we should be prepared to meet all
challenges and threats and emerge as winners. To do so we must identify what
is happening around, which is creating an impact on the education system in
general and the University education in particular.

One, there is a rise in the significance of knowledge. It is not simply
knowledge as understood in a layman’s way, but it is in the form of ‘episteme’
and ‘techne’ the way Plato defined them two millennia ago. Both episteme and
techne have got intertwined to produce the patent regime that has turned the
knowledge into an asset, which is as important as the capital. We have thus
started asking question: what is the use of knowledge? Therefore, the only
useful knowledge is the one that generates capital.

Two, education is directly linked with the human resource
development. This development is generally understood in terms of
employability of the educated. Present conditions have made certain types of
education as more employable. To what extent is the present state of affairs of
imparting knowledge, skills and attitudes linked with the job opportunities?
The present generation is witnessing a paradigmatic shift in the programmes
from basic sciences to the professional courses.

Three, caste based discrimination is specific to the Indian society.
The place where Guru Nanak Dev University is located is known for the
message for equality of mankind. Punjab has been the land of the Gurus and
the Sufi saints who always preached universal brotherhood. Unfortunately, the
menace of birth-ascribed inequalities has not ceased to exist in this land of the
Gurus and Sufis. Over a period of time, the country has been polarised along
caste lines providing threat to its unity and integrity and Punjab is no
exception.
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Four, India is characterised as ‘sub-continent’ largely due to the fact
that it has geographical and biological diversities that match with that of a
continent. Importance of the bio-diversity that requires protection is
recognised everywhere. The fears of green house effect and other factors are
leading towards environmental disaster. The danger to our flora and fauna that
has been caused by the development process is pushing us towards raising
various issues that legitimise the path of development. Are we prepared
enough to face the threat to our environment that is looming large over us?
The first step towards ensuring sustainable development is to make the
environment safe for the future generations.

Finally, the University is located near the international border and a
considerable area that is located near the border falls under its jurisdiction.
Owing to historical contingencies related to the border which has been volatile
for a long time, the entire border belt has remained socially and educationally
backward. The social responsibility of the University as enshrined in the Act is
to promote education among such people.

Keeping in view the above-formulated perspective that takes
cognisance of both the universal and particular concerns of the University, the
vision statement has been prepared. As an institution, this university exists on
the universal principles of academic development and is providing continuous
service to the country by imparting skills, knowledge and attitudes that are
congruent with our cherished goals and needs. Therefore, the University
proposes to develop its faculty, curricular design, teaching and learning,
research priorities, administration and resources by introducing certain
changes, bringing modifications in the existing structures and strengthening
healthy practices, which are as follows:

1. The first step will be towards strengthening of the curricular design
and teaching-learning processes by continuously improving the
curricula in the light of changes that have occurred in the knowledge as
well as with a view of increasing employability of the students. There
is a well-developed mechanism to bring changes in the curricular
design at the levels of department, faculty and the University, which
will be made more responsive to the changing conditions with the
participation of every member of the faculty.

2. In view of the transformation of knowledge as capital, the knowledge-
producing process will be reinforced and encouraged through
incentives and ensuring quality. Though the process of support to the
research has already got tremendous impetus, but it requires more
attention in the form of setting higher standards such as getting patents
registered, developing diagnostic techniques, suggesting policy
measures on socially relevant issues, etc. The research activities would
be encouraged in certain manner which may be stated as follows: (i) It
is felt that research should be made an integral part of the teaching
process by encouraging the participation of faculty members at the
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level of assistant professor. This will be done through the resources of
the University though the faculty members shall be encouraged to send
proposals to various national and international funding agencies. (i1)
Collaborative research will be encouraged and boosted. (iii) The
faculty members will be supported and motivated in sharing their
research with their peer groups at the forums made available in the
form of seminars and conferences, etc., industrial sectors, and policy
makers.

The research priorities could only be developed in a positive manner if
the University appoints quality teachers. The procedure to appoint such
a faculty will be made more transparent. Inbreeding has been
universally acknowledged as the major threat to the high academic and
research standards. Our endeavour shall be to ensure that inbreeding is
discouraged.

At this juncture of time, it seems that the future belongs to certain
branches of knowledge and the endeavour is to anticipate the course
and direction of the production and distribution of knowledge and
skills. Keeping in view the cherished objective of the University in
promoting research in areas of basic and applied sciences, it is planned
to link research and teaching in applied sciences with the anticipated
future developments. Future is predicated upon the present, and the
present guides us to certain areas that are likely to become more
important in basic and applied sciences. These are information
technology, nanotechnology, biotechnology and health sciences, to
name the few. The plan is to develop modern and updated
infrastructure and highly qualified and competent faculty in these
sciences.

Emerging social, economic and political issues that have implications
for the overall development of a society always require attention and
understanding. It has been a widely accepted view that culture and
social institutions play an important role in the development of a
society and a nation. Any two Europeans nations do not have a
common trajectory of development though after a particular point of
time they began to disseminate scientific knowledge to each other.
New phase comes with new sets of social problems. The primary
future orientation is to develop a strong research and teaching base by
promoting research in the social and economic areas that have recently
emerged and likely to weigh heavily on the Indian state and society. It
is proposed to link the future research in social sciences with policy
implications.

Punjab has been the land of Gurus and the Sufi saints. They have been
the citadels of a composite religious tradition in which equality of
communities and men were the core values. We plan to continue to
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further strengthen our research and teaching in the areas of religious
studies, secularism and Sufi and Sikh literature.

7. All these future plans could only be achieved if the University has an
adequate and efficient administrative support system. So far the desired
teacher: non-teacher ratio of 1:3 has not been attained. In order to
achieve the desirable ratio, the role of ICT (Information
Communication Technologies) is going to be crucial. Thus, it has
already been planned to make ERP (Enterprise Resource Palnning)
functional in 2014. To bring efficiency into the system, the plan is to
adopt the principles of knowledge management by also keeping the
size at the optimum level. It is an objective that is considered most
crucial to overcome certain bottlenecks like lengthy procedures and
unnecessary delays. Most of the dysfunctions of the administrative and
support system are a legacy of the colonial administrative culture and
practice in the country. Despite certain changes, the need is being felt
to streamline the administration by using latest management principles
that pertain to knowledge management. The change will require the
alteration of rules, procedures, statutes and hierarchical order. We hope
to complete the process by 2020.

The present generation has the ambition to contribute in making this
institution as one of the leading universities of the country and no effort shall
be spared in achieving that goal. The mission statement defines the
institution’s distinctive characteristics in terms of addressing the needs of the
society, the students it seeks to serve, the institution’s tradition and value
orientations, its vision for the future. In a nutshell, we have the following
mission and vision for the future.

Mission: To increase the strength of the students by providing better facilities
for high quality teachings and research.

Vision: The University aspires to be an important institution of learning and
research at national and international levels. It will be achieved through the
following actions:

(a) Providing state of art infrastructure, research facilities, qualified
faculty and good ambience on the campus.

(b) Integrating teaching and research programmes to promote holistic
development of the students.

(c) Providing better access to education to underprivileged sections of
the society through the development and expansion of the University
through regional campuses and constituent colleges.

(d) To make the University a happening place to constantly engage the
students to develop their graduate attributes of communication skills,
public responsibilities, leadership qualities and learning to work in
teams for nation-building through the efforts at their overall
development and growth.
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(e) Building strong research infrastructure through the development of
world-class laboratories and enriching the University library and the
departmental libraries. Following areas have been identified for the
future research of the University:

(1) Focus Area: Materials Science: (a) Materials for Energy
Conversion and Storage; and (b) Electronic and Optoelectronic
materials.

(2) Holistic Area: Health Care, Drug Development and Sports
Medicine

(3) Holistic Area: Environmental Management (in respect of
Punjab)

(4) Holistic Area: Comparative Literature, Languages and Cultural
Formations

(5) Holistic Area: Development and Nation-Building

(6) Genetic basis of cancer and type2 diabetes mellitus in Punjab

Leadership: Management System

There is a well defined chain of command in the functioning of the
University. Various committees are constituted to ensure the wider
participation of teachers. For example, Medical Committee, Landscape
Committee, Publication Committee, Planning Board, and Finance Board are
formed to ensure proper inputs in taking decisions. Board of Control, Board of
Studies, Faculty, and Academic Council have statutory existence with regard
to all academic matters. Research Degree Committee and Research Degree
Board along with the Office of the Director of Research are responsible for
taking decisions and working out policy with regard to research.

The University has a website on which most of information has
been uploaded. From time to time, advertisements in the daily newspapers are
also put.

The University has been constantly engaged in devising innovative
methods to create a culture of excellence. In pursuance of this objective, the
University has introduced the Choice Based Credit system and has brought in
transparency in the examination system. Efforts are on to make all information
accessible to the students and faculty with regard to the University, academics,
research and teaching.

Organisational needs are identified through the inputs and feedback
of the stakeholders and efforts are made to fulfil them.

No top leadership position was vacant in the University for a year.
The University ensures that all positions in its various statutory bodies are
filled and meetings conducted regularly.

Participative processes are built in the practices of decision making
process. At the level of teaching departments, each department has Board of
Control which consists of the head of the department and members of the
faculty. All decisions are taken by the Board of Control. The representation of
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the teachers has been ensured by the Calendar of the University at all levels.
However, students participation in the decision making process is almost
absent.

So far as the academic and administrative leadership provided by the
University to its affiliated colleges and the support and encouragement given
to them to become autonomous is concerned, the University is committed to
all aspects of their development. The University interacts with the affiliated
colleges through the mediation of the College Development Council which is
headed by the Dean. Meetings of the Council are periodically held. The
University remains in constant touch with its affiliated colleges and inform
and encourage them to apply for various grants. The University is responsible
for the designing of the curriculum in which the participation of the college
faculty is also ensured. The University has been encouraging the colleges to
apply for the autonomous status and so far only one college, namely, Khalsa
College, Amritsar, has got the autonomous status.

However, the University Act and Statutes do not provide for
conferment of degrees by autonomous colleges.

Grooming Leadership at Various Levels

The University is an organisation which is essentially governed on
the principle of rules and statutes. Democratisation of the functioning of the
University through the rotation of headship at the departmental levels was the
first step towards exposing the faculty to make decisions and implement them.
The beginning made through rotation of headship was reinforced by the
committee work which is carried out through the collective decision-making.
The Guru Nanak Dev University Teachers Association is a body of teachers
which is democratically elected. Every year elections are held. The Teachers
who seek election contact all their colleagues and hear their grievances which
they articulate by preparing the election manifesto. After getting elected, the
teachers’ body negotiates with the authorities and raise the issues. Through the
interest articulation and aggregation, the teachers learn the leadership traits
which help in improving the University’s functioning as well as prepare
teachers for the responsible roles.

At the level of administration and support services the typical model
which is inculcated is the legal authority in which the employees have to
facilitate the teaching and research. However, the University has provided for
the Non-teaching Employees Association and Officer’s Association to work
on the democratic principles to articulate and aggregate their interests.

At the level of students, the University is committed to providing
adequate conditions for the students to learn leadership roles. The Student
Council as a representative body is in existence and operational. Elections of
the office bearers are organised by the DSW and the Departmental
Representatives participate in the elections.

The University has made serious efforts to evolve a knowledge
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management strategy. Knowledge management strategy entails three related
and inseparable aspects, namely, identification of knowledge sources,
creation/production of knowledge and storing of knowledge to make it
accessible to the students and faculty. Library and online sources are the major
sources of knowledge which is available for the researcher to consume for
further creation or critiquing of knowledge. The research done by the
University is stored in the library. All Ph.D. dissertations are available in the
University library. All these sources are available to the concerned faculty and
students. The University is part of the Shodhganga project.

National and Social Values

Development and nation-building is the broad agenda of the
University which reflects in its Calendar. National Development reflects in the
technological advance, access of education and secularism. All these values
reflect in the functioning of the University. The emphasis on education in the
areas of technology is there. The access to education among the backward
communities has been the special focus of expansion in the recent years.
Secularism is the ideology of the teachings of Guru Nanak Dev ji and the
University has been functioning on these principles.

The system which has been evolved during the last four years has
been introduced with the idea of increasing the global competencies of the
students.

Values of secularism, democracy and justice, and equality are the
principles to which the University is committed and wishes to inculcate among
its students. .

The University has been continuously endeavouring to promote
technology at all levels, viz. administration, teaching, research and support
services. In the case of administration, the online availability of all kinds of
forms, prospectus, the University Calendar, and the depositing of fee directly
in the Banks anywhere in India are some of the promotions of technology at
making administration more efficient. At present the installing of Enterprise
Resource Planning (ERP) system is under way.

In the case of support services, library services and health services
have been technologically upgraded.

Various technological upgradations have been carried out to
facilitate teaching and research. The use of online sources and multimedia for
teaching, and installation of latest laboratory equipments listed earlier are the
obvious instances of this effort.

The mission of the University is to achieve excellence in all aspects
of its functioning. It is evident from all the efforts made. The awarding of the
status of the University with Potential for Excellence (UPE) as well as the
Centre for Potential for Excellence in particular Area (CPEPA) in life sciences
on the part of the UGC is the fitting recognition of such efforts.
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6.2 Strategy Development and Deployment

The University has a perspective plan for development, which
reflects clearly and unambiguously in its Vision and Mission, teaching and
learning practices as well as in research development. The Community
engagement of the University entails twofold efforts. First, its outreach
programmes through the activities and efforts of the Department of Life Long
Learning as well as the NSS. Second, during the last four years the University
has made serious and successful efforts to open various centres for making
education accessible to the backward areas and communities. This has been
done by establishing constituent colleges in rural areas and by opening centres
under its capacity enhancement programme.

It is the endeavour of the University to have optimal level of
utilisation of human resources and infrastructure.

Despite the fact that there is University-Industry Linkage
Programme, but due the location of the University near the volatile border the
industry has shifted to other places. However, as the Placement record
indicates, the University has been making all out efforts to interact with
industry. The endeavour is to engage industry in areas of consultancy and
research where satisfactory progress has not yet been made.

In terms of MoUs and research collaboration a considerable progress
has been made. As a part of the plan perspective, efforts are made to further
expand our international interaction. However, the number of foreign students
is quite low.

Internal Organizational Structure and Decision Making Processes

The internal organisational structure of the University and decision
making process is in existence in accordance with the University Calendar
which are as follows:

Officers of the University

I.  Chancellor

Vice-Chancellor

Dean, Academic Affairs &Student Welfare

Registrar

Deans of various Faculties

Such other persons in the service of the University as may be
declared by the statutes to be officers of the University

Authorities of the University

1.  The Senate

The Syndicate

The Academic Council

The Faculties

The Board of Studies

Such other authorities as may be declared by the Statutes to be the
authorities of the University

AN

AN
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The internal organisation of the University is typical of most of the
Universities in the country and it is largely based on the bureaucratic
principles to ensure continuity and accountability. In certain sense the terms of
the industrial organisation such as line and staff could be metaphorically used
to describe it. The reason for stating so is that administration and
teaching/research departments are separated. The smallest unit of
administration is the teaching department where democratisation has occurred
due to the policy of rotation of headship after three years.

The functional head of the University is the Vice-Chancellor who
takes all decision subject to the approval of the Syndicate/Chancellor.

It is important to underline the fact that most of the work of the
University is carried out according to the prescriptions of the Calendar. The
most important decision making is related to curricular design and
development. It begins from each of the Departments and finally concludes at
the meeting of the Academic Council after passing the same through the
meeting of each faculty.

Formal Policy to Ensure Quality

The University has been traditionally employing the strategy of
annual report writing and presenting it in the meetings of the senate and
syndicate. Comments of the members of the senate or syndicate are taken as
feedback which is conveyed to the departments by circulating the proceedings
of such meetings. The Internal Quality Assurance Cell has been making
suggestions by setting goals for the University. However, there is no formal
policy exclusively dealing with the issue of quality.

Autonomy of the Departments

Under the present and prevalent system of democratisation the
Board of Control has the autonomy and independence at the level of academic
departments. Each Department has complete autonomy in matters related to
curricular design, taking various decisions with regard to the immediate issues
confronting the department, maintenance of student discipline, organising the
examinations and setting the question papers.

Accountability is ensured through the observation of rules as
provided in the University Calendar.

Court Cases Filed by and against the University

Following are the details of the court cases filed by and against the
University:
Total cases from 2009 to 2013: 864
Pending cases: 208
Not contested: 86
Disposed cases: 214
Dismissed: 305
. Allowed: 51
otal cases from Jan. 2010 to Dec.2013: 729

SO U RN~
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Among these court cases 369 cases pertain to educational matters.
Besides it, 245 cases are concerning service matters and then there are 41
miscellaneous cases.

Grievances/complaints of the stakeholders are addressed in terms of
the nature of the complaints and most of the times the concerned
department/branch of the University is asked to respond to the matter within
the stipulated period.

So far as the student feedback with relation to the institutional
performance is concerned, the University has been able to elicit responses
from the research students through the periodic meeting with them. However,
the feedback from the students in general and the subsequent action taken has
not been yet worked out at the institutional level. The IQAC conducted the
internal academic audit in 2013 and interacted with students at the
departmental level. Their responses were submitted to the authorities
concerned.

Mechanisms to Identify the Developmental Needs of Affiliated Institutions

The following mechanisms are in place for the said purpose: (a)
Frequent Meetings of the College Development Council. (b) The principals of
Affiliated Colleges are nominated in the governing bodies such as the
Academic Council, Senate and the Syndicate by rotation.

It may be submitted that the University has a vibrant College
Development Council (CDC) which functions under the routine authority of
Dean.

6.3 Faculty Empowerment Strategies

The efforts involving the professional enhancement of the teachers
revolve around the encouragement and motivation to attend various courses
and workshops, and participate in seminars and conferences. At the level of
assistant professors, the teachers are expected to attend Orientation and
Refresher courses. Similarly, efforts are made to encourage all teachers to
participate in various seminars and workshops organised by national and
international institutions. As a part of professional development among the
students, they are encouraged to get their research published in standard
refereed and/or peer reviewed journals.

So far as the non-teaching staff is concerned, the University
provides for the opportunities if some member of the non-teaching staff
wishes to improve his/her qualifications. After the computerisation of the
work special computer literacy programmes were organised by the Computer
Centre of the University to create functional literacy among the non-teaching
staff.

There are different appraisal methods in place at different levels of
functioning in the University. So far as the non-teaching staff is concerned
Annual Confidential Report (ACR) is the prescribed procedure to appraise the
work of the staff member. It has not been a very effective method to appraise
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the employee. In the case of the teaching staff, the UGC guidelines are used
under which the Academic Performance Index is used.

In both the cases the outcomes are linked with promotion of the
concerned teaching or non-teaching staff member. In the process, to get the
motivation to work hard and increase efficiency.

Welfare Schemes for Teaching and Non-teaching Staff

Among various welfare schemes, the first is the group insurance
scheme under which a very small amount of money is deducted from the
salary, but at the time of illness of the employee lump sum money is given to
him/her. The University’s Medical Committee periodically diagnoses the
employees who suffer from chronic illnesses such as diabetes, hypertension,
etc. and provide reimbursement of their expenses on medicines.

In addition, provision of various kinds of loan exists in the
University; for example, house construction loan, loan for purchase of vehicle
and class IV employees are given loan to buy foodgrains after Rabi crops are
harvested. The University also provides for the interest free loan from the
Provident Fund of the concerned employee in cases of certain contingencies.

Measures for Attracting and Retaining Eminent Faculty

The University has developed a pro-active policy of attracting
faculty at the level of assistant professor. The retired faculty is given
reemployment for two years subject to the extension by one year. It may be
informed that there has been a decline in the direct appointment of professors
and Associate professors largely due to the Career Advancement Scheme.
However, in the case of the Centre on Studies in Guru Granth Sahib, eminent
faculty have been appointed by invitation for tenure. In all such cases
recommendations from the eminent scholars is the condition for such offer.

Gender Audit

Though the gender audit has not been conducted in the University,
but it is important to mention that women members of faculty constitute more
than half of the total. Almost similar situation prevails in the case of the
students except for some constituent colleges.

University’s Academic Staff College Programmes

The Academic Staff Colleges were conceived by the UGC in
pursuant to the national policy on Education in 1986 in order to improve
quality of teaching, enhance the motivation skills and knowledge of college
and university teachers through systematic orientation in specific subjects,
techniques and methodologies. The University Academic Staff College was
established in 1988 with the mission set by the UGC for it. Till date the
Academic Staff College has already conducted 92 General orientation Courses
(GOCs), about 250 Refresher courses (RC) in a variety of disciplines, and
number of short term courses. The curriculum of GOCs is designed to cover as
diverse fields as (a) awareness of linkage between society, environment,
development and education, (b) Philosophy of education, Indian education
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system and pedagogy, (c) Resource awareness and knowledge generation, and
(d) management and personality development. It has been observed that the
GOCs and Refresher Courses provide an excellent opportunity to the teachers
of diverse disciplines from various geographical, socio-linguistic, cultural
backgrounds to interact with each other for a few days, which is of great value
in a multi-lingual, multi-religious and culturally plural country. Close
interactions go a long way in overcoming inhibitions, stereotypes and
sometimes, prejudice to understand and appreciate each other’s cultures,
customs and traditions thereby contributing to national integration. Interaction
with eminent academicians and scholars of diverse fields further contributes
towards the expansion and richness of knowledge and builds inter-disciplinary
perspective. In all these endeavours of the Academic Staff College, the
University faculty constitutes the core both as the participants and the resource
persons. Through refresher courses young teachers come across latest
developments in the fields of research. Such occasions provide opportunities
for collaborative research as well as opening up of the new fields of research
and knowledge.

Financial Management and Resource Mobilization

The University uses its financial resources through the Planning
Board and Finance Board. The accounts section under the Finance and
Development Officer is responsible for internal audit. The internal audit is
carried out by the Government deputed auditor under the Deputy Controller
(Local audit). There is a provision of internal audit followed by pre-audit. The
pre-Audited Statement of Income and Expenditure for the last four years has
been detailed below

Financial Statement

Statement | 2009-2010 2010-2011 2011-2012 2012-2013
of

Receipt 1291028860.00 | 1655714817.66 | 2174062628.70 | 2722638671.39

Payment | 1291028860.00 | 1655714817.66 | 2174062628.70 | 2722638671.39

Receipt Payment

27226
38671 27226
16557 38671
14818
14818
- 21740 o
- 62629 ‘
- 21740
m 2009-2010 62629
2010-2011
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L. Financial statement of the main account for the year 2009-2010
(A) Receipts
S. No. | Receipts Amount (Rs.)
1 Opening Balance as on 01-04-2009 31,65,65,056.54
2. Grant-in-Aid from Punjab Govt.
(a)Maintenance Grant 17,91,88,000.00
(b) Guru Ravidas Chair 10,00,000.00
Total 18,01,88,000.00
3 Examination Fee 29,08,35,778.00
4 Registration/Certificate Fee etc. 5,72,29,767.00
5 Tuition Fee and Funds 34,46,29,523.00
6 Bhai Gurdas Library 66,487.00
7 Miscellaneous Receipts 9,54,50,152.00
8 Loans and Advances 45,65,747.00
9 Unpaid Salaries/Uncashed Cheques 24,98,350.00
Total 1,29,10,28,860.54
(B) Payments
S. No. | Payments Amount (Rs.)
1 General Administration 17.62,75,429.00
2 Conduct of Examination 5,20,59,960.00
3 University Teaching and Research 39,00,64,028.00
Departments/Centres/Colleges
4 Allied Teaching Departments 5,38,03,942.00
5 Non-Teaching Departments 15,87,21,603.00
6 Improvement of Education 1,52,00,122.00
7 Miscellaneous 10,11,55,984.00
8 Loans and Advances 62,00,000.00
9 Main A/c. (20001) to pension Fund 1,00,00,000.00
(9092)
Total 96,34,81,068.00
Closing Balance 32,75,47,792.54
Total 1,29,10,28,860.00
11 Financial statement of the main account for the year 2010-2011
(A) Receipts
S. No. | Receipts Amount (Rs.)
1 Opening Balance as on 01-04-2009 32,75,47,792.54
2. Grant-in-Aid from Punjab Govt. 23,69,90,000.00
(a)Maintenance Grant
3 Examination Fee 43,1208,066.00
4 Registration/Certificate Fee etc. 8.22,85,493.00
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5 Tuition Fee and Funds 45,41,28,840.40
6 Bhai Gurdas Library 1,18,893.00
7 Miscellaneous Receipts 11,44,25,062.72
8 Loans and Advances 60,22,578.00
9 Unpaid Salaries/Uncashed Cheques 29,88,092.00
Total 1,65,57,14,817.66
(B) Payments
S. No. | Payments Amount (Rs.)
1 General Administration 20,69,02,088.00
2 Conduct of Examination 5,59,36,311.00
3 University Teaching and Research 50,71,70,856.00
Departments/Centres/Colleges
4 Allied Teaching Departments 6,36,94,244.00
5 Non-Teaching Departments 18,96,08,651.00
6 Improvement of Education 67,65,911.00
7 Miscellaneous 18,04,12,457.00
8 Loans and Advances 62,59,000.00
9 Capital works (Transfer to building 1,00,00,000.00
Fund A/c)
Total 1,22,6749,518.00
Closing Balance 42,89.65,299.66
Total 1,65,57,14,817.66
I11. Financial statement of the main account for the year 2011-2012
(A) Receipts
S. No. | Receipts Amount (Rs.)
1 Opening Balance as on 01-04-2009 42,89,65,299.66
2. Grant-in-Aid from Punjab Govt. 35,32,85,000.00
(a)Maintenance Grant
3 Examination Fee 55,36,81,591.00
4 Registration/Certificate Fee etc. 9,82,02,652.00
5 Tuition Fee and Funds 61,97,28,912.00
6 Bhai Gurdas Library 1,07,963.00
7 Miscellaneous Receipts 11,24,59,300.04
8 Loans and Advances 60,80,073.00
9 Unpaid Salaries/Uncashed Cheques 15,51,838.00
Total 2,17,40,62,628.70
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(B) Payments

S. No. | Payments Amount (Rs.)
1 General Administration 22,85,41,966.49
2 Conduct of Examination 7,28,75,722.00
3 University Teaching and Research 58,15,90,593.00
Departments/Centres/Colleges
4 Allied Teaching Departments 6,17,46,471.00
5 Non-Teaching Departments 22,85,25,288.00
6 Improvement of Education 3,18,44,232.00
7 Miscellaneous 21,58,10,590.00
8 Loans and Advances 60,55,000.00
Total 1,42,69,89,862.49
Closing Balance 74,70,72,766.21
Total 2,17,40,62,628.70
Iv. Financial statement of the main account for the year 2012-2013
(A) Receipts
S. No. | Receipts Amount (Rs.)
1 Opening Balance as on 01-04-2009 74,70,72,766.00
2. Grant-in-Aid from Punjab Govt.
(a)Maintenance Grant 35,34,85,000.00
(b) Constituent Colleges Grant 3,00,00,000.00
Total 38,34,85,000.00
3 Examination Fee 64,25,91,239.00
4 Registration/Certificate Fee etc. 9,89,73,978.00
5 Tuition Fee and Funds 68.,44,66,991.00
6 Bhai Gurdas Library 1,11,897.00
7 Miscellaneous Receipts 15,45,68,656.18
8 Loans and Advances 70,27,050.00
9 Unpaid Salaries/Uncashed Cheques 43,41,094.00
Total 2,72,26,38,671.39
(B) Payments
S. No. | Payments Amount (Rs.)
1 General Administration 27,35,25,979.00
2 Conduct of Examination 8,80,59,994.00
3 University Teaching and Research 65,52,33,979.00
Departments/Centres/Colleges
4 Allied Teaching Departments 6,44,82,980.00
5 Non-Teaching Departments 24,96,58,692.00
6 Improvement of Education 3,09,03,230.00
7 Miscellaneous 29,89,76,038.00
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8 Loans and Advances 55,60,000.00
9 Transfer to Building fund A/c 8,34,00,000.00
Total 1,75,08,00,892.00
Closing Balance 97,18,37,779.39
Total 2,72,26,38,671.39

Details of Expenditure of Departments during the year 2012-13

Name of Heads of Expenditure Revised Actual
Department Estimates | Expendi
2012-13 ture
2013-13
Applied Chemicals, Glasswares, Labwares, 700000 699654
Chemical Equipments incl. repairs &
Sciences & hardware
technology
Food Science Chemicals, fruits, Vegetables, 500000 457005
Glasswares, Misc. expenses
Food Science Equipments & its repairs 500000 438821
Pharmaceutical | Chemicals, Glasswares, Labwares, 1000000 997572
Sciences Solvents Equipments incl. repairs.
Computer Sci. Equipments, Computers, 1400000 1357523
& Engg, Hardware, Software Training
Amritsar Programme including internet
subscription, AMC, TA/DA &
course fee
Electronics Equipments, Components & 1200000 808722
Tech. repairs, etc.
Electronics Workshop Consumables, 300000 278557
Tech. Chemicals, Glasswares, etc.
Chemistry Equipments, Chemicals, 3500000 | 3163966
Glasswares, Gases, Labwares,
Solvents included maintenance
etc.
Physics Equipments, Electronic 800000 615218
components incl. repairs etc.
Physics Chemicals, Consumables, 600000 550519
Glasswares & Radiation source
charges
Biotechnology | Bio-Chemicals, Labwares, 370000 349159
Glasswares, Consumables incl.
radioactivity Lab.
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Biotechnology | Equipments included its 550000 542047
maintenance.
Botanical & Bio-Chemicals, Glasswares and 400000 387488
Env. Sci. other Consumables
Botanical & Equipments included its 300000 299965
Env. Sci. maintenance, herbarium museum
and other class room material.
Human Chemicals, Bio-Chemicals, 650000 647450
Genetics Glasswares, Consumables etc.
Human Equipments included its 600000 581493
Genetics maintenance, Lab & other
classroom material, AMC etc.
Microbiology Bio-Chemical, Glasswares, 400000 399655
Consumables incubation & cold
room facility (Common facility for
all the department of life Science)
Microbiology Equipments/ Lab. Material & its 300000 276074
maintenance.
Molecular Bio Bio-Chemical, Glasswares, 400000 365922
& Bio- Consumables etc.
Chemistry
Molecular Bio Equipments & its maintenance 300000 296729
& Bio-
Chemistry
Zoology Bio-Chemical, Glasswares, 400000 399405
Consumables, Animals feed,
maintenance of animals house
Zoology Equipments, herbarium, museum 300000 293731
incl. maintenance & other class
room material
Computer Sci. Equipments, computers, 1000000 87991
& Engg, Hardware, software, internet
Jalandhar subscription, repairs, gas supply,
Training Programme incl. TA/DA
& course fee.
Electronics & Equipments, instruments, 700000 84208
Comm. Engg., | components, computers, repairs,
Jalandhar gas supply, Training Programme
incl. TA/DA & course fee.
Electronics & Workshop Consumables, 100000 41856

Comm. Engg.,
Jalandhar

Chemicals, Glasswares, etc.
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MCA Course, Computer, software, hardware 600000 535110

Gurdaspur incl. AMC, Components, training
programme & audio visual aids
(incl. TA/DA, course fee &
internet access charges)

B.Tech Equipments, components, etc. 600000 597430

Electronics,

Gurdaspur

B.Tech Workshop Consumables, 100000 42051

Electronics, Chemicals, Glasswares, etc

Gurdaspur

Computer Sci. Equipments, computer, printers, 1000000 999323

& Engg, R.C UPS, Software, internet

Sathaila subscription, air-conditioner,

Photostat, repairs & consumables

Electronics & Equipments, computer, printers, 1000000 871080

Comm. Engg., UPS, Software, air-conditioner,

R.C Sathaila Photostat, repairs & consumables

Computer Sci. Equipments, computer, printers, 1000000 0

& Engg, UPS, Software, internet
subscription, air-conditioner,

Photostat, repairs & consumables
Electronics & Equipments, computer, printers, 1000000 0
Comm. Engg., UPS, Software, air-conditioner,

Photostat, repairs & consumables

Improvement of | Central instrumentation facility- 2000000 266826

Education (IM- | chemicals, glasswares, spares etc.

001)

Improvement of | Development of Research work 4800000 | 2760966

Education (IM- | (incl. incentive) equipments,

021) computers for teaching/non
teaching deptt. (Purchase and
insurance)

Improvement of | Research Development fund (for 15000000 | 13516978

Education (IM- | transfer to research development

025) fund)

Total 44370000 | 34010494
Annual Budget of the University 2,19,81,89,000
during 2012-13 (Revised)

%age of the total Budget 2.02

earmarked for research
(4,43,70,000/2,19,81,89,000 x 100
=2.02)
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Resource Mobilization
The major efforts at resource mobilisation undertaken by the university are:

(a) Expansion of accessibility to the people in rural and backward areas
by opening colleges and regional campuses;

(b) Expansion in the size of students without raising tuition and other
fees substantially

(c) Funding agencies such as UGC, DBT, etc. were approached with
adequate proposals

(d) Consultancy

(e) Contribution of the alumni fund
Corpus Fund
At present the total corpus fund of the university is INR 42,94,19,799.
6.5 Internal Quality Assurance System

The detailed report of the academic audit of the teaching departments, regional
campuses and constituent colleges has been detailed below.

Faculty of Arts and Social Sciences:
Department of History

Teachers’ Response: There is regular updating of syllabi. In 2011,
total restructuring of the courses was done, updated for session 2014-2015.
The LCD Projector facility is used for seminars only. Informal feedback is
always sought when answer scripts are shown to students. The department
however does not have any formal system of feedback. A differently designed
proforma is required for feedback as suggested by the department. The
Department has got a grant of 56 lacs for SAP from the UGC. A history forum
is constituted at departmental level. Administrative Staff needs addition. There
are no independent research projects with the teachers of the department.
Major placement of students is in teaching field and some are selected for jobs
through national level competitive examinations. Infrastructure of classrooms
(fans, furniture etc.) needs replacement. Renovation of class rooms and
addition of a seminar room is required. General courses of personality
development, communication skills and language development are required to
cater to the needs of students from rural background.

Research Scholars’ Response: A strong need is felt for a separate
room for research fellows with proper amenities along with Wi-Fi facility.
Latest encyclopaedias and multiple copies of research books be made
available. Reference books like The Practice of History and Encyclopaedia of
Sikhism (4 vols.) are also needed.

Students’ Response: All students demanded that a qualified teacher
be appointed to teach ancient history and more stress be given on field visit
and practical work along with infrastructural improvements in the class rooms.
The notices concerning students be displayed prominently.
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Political Science Department:

Teachers’ Response: Syllabi updated every nd year. Syllabi have
been revised two times after introduction of Choice Based Credit System.
Classes are held regularly. One Clerk and one Clerical Assistant are appointed
in SAP sanctioned to the department. Although there is no formal feedback,
informal feedback is obtained through discussion with students in classes and
during showing of answer sheets. Faculty has completed 3 major research
projects. SAP (UGC) sanctioned in 2011, but implemented in 2013 due to
less number of faculty members. Department publishes its own Journal.
Student’s placement is good, e.g. in PCS, (Executive branch) and other allied
fields. Students are awarded direct JRF/SRF, Maulana Azad and Rajiv Gandhi
fellowships for pursuing higher studies. Students are involved in projects and
data collection/societal surveys (Crime against Women, State of Indian
Farmers, Perception of Women, Effect of MNREGA etc). Projectors are being
installed in class rooms. Curtains and blinds are required for proper projection.
Black boards need to be replaced with white board as reflection of light
creates problem. There is a need for provision of ramp for differently-abled,
one of the stair case may be converted to ramp. Faculty recharge to maintain
academic momentum. Faculty members use web resources to avoid wastage of
printing paper; however certain students couldn’t afford the internet facility,
thus face problem.

Research Scholars’ response: Computer lab is required in the
department, although facility is available in the University Library. The
purchase/transfer of books purchased in book fair or otherwise be transferred
quickly in departmental library.

Students’ Response: Power cut is serious problem. Maps of
countries being discussed are required. INTERNET lab is required. Multiple
copies of books are required. Books of course content in Punjabi and Hindi
medium should be made available. More Lectures from Eminent Scientists
must be organised. More presentations by students should be there. Access to
library of the department is not proper. Problem of stray dogs. In general
students are not reasonably satisfied with the teaching in the department.

Department of Psychology

Teachers’ Response: There are five faculty members. M.Phil.
should not have been discontinued. No formal feedback, discussions in class
room. Urgent need to appoint one lab attendant with basic qualifications.
Appointment of regular Counsellor for effective working of counselling cell
for students. The provision earlier existed under DSW. One steno typist in the
office. The admission to ID courses should be finished early. ID courses for
students doing ‘Diploma Medical Health Counselling’, after doing Masters are
redundant. Better coordination is needed with the office of the DSW so that
students do not face problems of hostel allotment. A better internet facility is
required.
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Research Scholars’ Response: The research scholars of the
department emphasised the need for purchasing latest editions of books, a
good Wi-Fi connection, practical work with patients and a separate section of
the building for their seating.

Students’ Response: Students mainly demanded for practical hands
on experience like internships, more practicals, holding of workshops and
improved laboratories. The latest editions of books are required in the library.
Overall an improvement in the infrastructural facilities in various class rooms
needs upgrading. The extracurricular activities are needed for the development
of students.

School of Social Sciences:

Teachers’ Response: Three permanent faculty. More faculty is
required as total strength of students is 350. Students get selected for
PCS/IAS/ Judiciary/media studies. Students are also able to get admission in
various courses in prestigious institutes like JNU, DU, Tata Institute of Social
Sciences for higher studies. Feedback from students is regular. Students give
10 minutes presentation along with a term paper submission at end of each
semester. Active interaction of faculty and students with an NGO “Pratham”.
Library seating capacity needs to be augmented in the light of increase in
student uptake, more access to journals of interest. Additional wash rooms are
required as number of girl students has gone up.

Students’ Response: Students wanted upgradation of audiovisual
facilities in the classrooms and proper sitting place for girl students in the
canteen. They also emphasised that the admission to the course be made
through entrance test and more arrangements for extracurricular activities and
trips be made. There is parking problem and also that of stray dogs.

Department of Sociology

Teachers’ Response: Need more permanent staff as members are
going to retire in near future. The department cannot apply for the third phase
of UGC SAP due to lack of prescribed strength. Regular feedback from
students. Problems related to on-line registration of ID courses. There is a
need for Lab attendant to monitor the internet laboratory, otherwise students
misuse it. Drainage system needs fixing, leading to damage to building. All
students who have cleared NET are placed in jobs. Three projects completed.

Research Scholars’ Response: There is delay in registration
process of new students, leading to delay in issue of library cards, affects
studies. Release of scholarship to students registered last year. Internet facility
in the department needs augmentation. Power cut in the department and
hostels affect studies.

Students’ Response: Availability of books in Punjabi medium in
library is not adequate.
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Library and Information Science:

Teachers’ Response: The intake of students affected by on-line
application process as students from remote areas cannot apply due to lack of
accessibility of internet cafe/booths. Internet connectivity is dependent on
library, as no individual hub is available for the department. Data Entry
operator for internet lab is required. Class room furniture needs replacement.
Regular feedback, problem in storing the earlier forms.

Research Scholars’ Response: Better internet connectivity on all
terminals in computer lab and more news papers are needed. Research
student’s carrels are required. They are having more teaching load (B Lib, M
Lib and ID) weekly 7 lectures.

Students’ Response: Books related to sociology and other subjects
are not available. Seminars and assignments should be part of the curriculum.

Faculty of Economics and Business
Department of Commerce and Business Management:

Teachers’ Response: The syllabi were updated in 2010 due to
change to CGPA system. In 2012 about 20% syllabus has been updated and a
major updating is planned this year keeping in view the modern market forces
at the global and national levels which helps students clear the UGC NET.
Classes are held regularly as per the time table. There are two ongoing
research projects and 8 have been completed. The faculty has got more busy
due to the introduction of CGPA hence research suffers.

The teachers desired that at least 20% of the revenues generated by
the department through its self-financing courses be given to department for
updating the infrastructure. As the number of students has increased
exponentially so a new building with modern amenities is needed. The
teachers felt that by giving state of the art infrastructural facilities the
department must make amends to keep up with peer universities to attract
more number of students.

Keeping in mind the inflation, the Head should have more power to
spend the contingency and Rs. 2000/- limit is too low and the statute of the
calendar be amended for this purpose.

Students need more case studies rather than the class room quiz. The
administrative staff of the department is adequate, but need a central software
facility and one data entry operator for examination results and grading etc. of
more than 700 papers. The total number of students and research scholars is
more than 600 and thus an adequate canteen is urgently required.

Research Students’ response: The department has the largest
number of UGC-NET cleared research students and the total number is 60.
Internet speed was excellent. The research students have access to two very
good air conditioned computer laboratories having a large number of
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networked computers with excellent internet facility. They felt that online
access to journals through Inflibnet was very good but the journals published
by Taylor and Francis may also be made available. Keeping in view the large
number of students more toilets, canteen facility and cooperation of
administrative staff is sought for.

Students’ Response: The classes are held regularly. Syllabus of
some subjects needs updating as per market trends and demands. More case
studies, more group discussions, industrial trips and stress on communication
skills should be included rather than only class room teaching. The department
should also help students in summer training.

As the student strength of the department has gone up, it needs more
books in library, a common room for students, more water coolers with aqua
gaurd to provide good quality of drinking water, more toilets, better equipped
classrooms etc.

Punjab School of Economics:

Teachers’ Response: The syllabi were updated in 2010 for Choice
Based Credit System. A major change is envisaged for the course contents of
session 2014-15. In the MBE course case studies are being introduced which
will help in placement of students. The pure theoretical papers have been
updated to have recent information. Syllabi are according to UGC NET.
Student Feedback Performas were filled in 2010. The department has
completed 6 major research projects and 3 are ongoing. Most of the faculty
face problems at the hands of audit and accounts branch. The department is
UGC SAP sponsored department. The research facilities are adequate and
most of the databases needed are available in the library either through
INFLIBNET or through direct online access as of World Bank etc. The
University has increased the intake in all the courses offered by the department
and faculty feels that it is the major cause affecting educational standards of
department. They further felt that admission through Entrance test was a better
method to ensure entry of quality students. Administrative staff according to
Head is adequate and responsive and do their duty well, the other faculty
differed on the issue. Faculty felt the need of more LCD projectors in the
department. Under the SAP the department has been sanctioned computers,
however the faculty wished that the department be allowed to buy Laptops
which will make teachers tech savvy and they will start using ICT for teaching
also. Drinking water facility with water purification system is urgently needed.
The overall cleanliness of the department was adequate.

Research Students’ Response: Most of the research students felt
that online resources including Inflibnet are satisfactory for their research, but
subscribing to indiastat.com will be of immense help. They did not have any
interaction with other faculty from different institutes. Research scholars
participate in conferences at National level to gather more exposure in their
concerned fields. They claimed that Internet connectivity is a major problem.
They further demanded that workshops should be held on the practical aspects
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of various statistical tools. Most of them felt that only research problems
related to Punjab economy are preferred.

Students’ Response: Students felt that their syllabi should be more
comprehensive and dynamic and an effort should be made to explain about
implications of economics to society. Economic surveys are updated and
number of textbooks is limited and latest books need to be added. Students
emphasised the need for practical training in the department.

The students felt that seminars should be encouraged. The behaviour
of the office staff is not upto the expected standards as their attitude towards
students is not positive.

MBE students wanted more practical experience in industry by
visiting these and demanded a dress code as it is a professional course.

Faculty of Engineering and Technology
Department of Computer Science and Engineering:

Teachers’ Response: The syllabi are updated regularly and major
reshuffle took place in 2010 due to shifting to CGPA system. In 2012-13, 20-
30% content of some papers has been updated. There are 18 regular, 34
contract and 22visiting faculty in the department. Teachers use modern
methods of teaching and sufficient resources for ICT enabled teaching are
available. The department has got a grant of 5 crores from World Bank for
infrastructure development. There is one ongoing research project in the
department and 2 minor projects were completed. The faculty felt that student
feedback Performa in the present form is not suitable as they have 1800
students and 4 papers in each semester so it makes 7200 responses which are
technically difficult to analyse. They suggested that online feedback system
from representative student sample should be introduced. As the department
caters to very large number of students, so more faculty, office and technical
staff is needed for proper functioning. More class room and laboratory space,
good drinking water facility, more toilets for staff and students etc (1800
students) are required. There is no open space for the students. Inflibnet does
not carry their journals and subscription to IEEE for multiple users is needed.
For 5 users it is 15 lakhs per annum. Single user is available in main library.
Most of the faculty felt 25% money of the fees collected from Self Financed
Course should be given to department for creating state of the art the
infrastructural facilities in the department.

Students’ Response: Most of the students felt that to improve the
teaching potential of the department, competent regular faculty should be
recruited. The practical component of teaching needs more stress and labs of
the department should have more number of latest computer terminals so that
each student gets more hands on training in the laboratory. As CSE is a fast
emerging technological area, the students need exposure to high end
computing also. Thus more laboratries having this type of facility are the need
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of the hour. The class size is large approx 120 students and so adequate PA
facility is required in all classrooms. Departmental library needs more number
of latest editions of books. As many students from rural or semi urban
background are studying hence a professional trainer is needed in the
department for toning up the communication and aptitude skills etc for better
placement. The department needs high speed Wi-Fi connectivity and training
in JAVA. They further suggested that JAVA and HTML training is a must and
University should get instructors for this during summer vacations.

Department of Electronics and Communication Technology:

Teachers’ Response: There are 17 sanctioned posts of teachers out
of which 15 are filled. There are 16 contractual teachers in the department.
The major updating of syllabi was done in 2011 during shift to CGPA system.
Classes are held as per schedule. There is one ongoing research project in the
department. The student feedback Performa is not filled regularly. Teaching
and research facilities are adequate and 5 class rooms are fitted with LCD
projectors for modern teaching methods. In order to cater to 1100 students,
more administrative and technical staff is needed. The access to Inflibnet is
good, but many teachers felt that they need multiuser access to IEEE in the
central library. At present this database is single user, and the teachers are
finding it difficult to carry out their research work. The single user data base
costs 5 lakhs while 5 user costs 15 lakhs. The department has Wi-Fi and 125
computers for students. Only the teachers of department are enrolled as
researchers.

Students’ Response: The classes are held regularly and on time.
The syllabus needs updating and more practical component is needed. A
regular power supply is needed for better conduct of practicals. In the library
more text books should be added as the total student strength is 1100. The
placement service of the department needs more proactive and department
should also help students in arranging industrial training. The students from
self financed stream suggested that they should not be discriminated as regards
allotment of score based scholarships during their course.

Faculty of Humanities and Religious Studies
Department of Guru Nanak Studies:

Teachers’ Response: The Department has 3 permanent faculty
members and 3 are on contract basis. The department runs two M.A.
programmes, one in Philosophy (23 students), and the other in Religious
Studies (25 students), 2 M.Phil. and one Ph.D. programme. There are 450
students from 15 departments attending the Interdisciplinary programmes
offered by the department. The classes are held regularly as per the time table.
As there are many courses taught by the department, the faculty is less so most
of the teachers are having 19 hours of teaching per week. The syllabi of the
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department are updated regularly. The Department publishes two journals, one
in English and the other in Punjabi.

The department has got SAP sanctioned by UGC. All the teachers
are involved in projects from SAP. The facilities for research are adequate.
The research journals are also adequate. A separate library is needed. More
class rooms are needed. The student feedback performas are not filled on
regular basis. As the major component of the course is Philosophy, a regular
faculty in this specialisation is urgently needed. The administrative staff in the
office is needed for better functioning of the department. Placement is good as
Philosophy students get jobs in college and Religious study students get jobs
in SGPC projects etc.

Student’s Response: Although the department has a computer lab
with Internet connectivity so internet services should be improved. Latest
books need to be added in the library. Students with rural background should
be provided books in vernacular language. Number of class rooms, size of
class rooms, furniture in classrooms, drinking water facilities and toilet
facilities need urgent improvement. More interactive sessions with faculty are
required as suggested by students.

Faculty of Languages
Department of English

Teachers’ Response: There are four regular teachers and two are on
extension. The department handles more ID courses. The Department
designated as Outreach centre of Hong Kong Polytechnic University. The
Department publishes a Journal. 100% placement, 17-18 NET cleared students
more than any other University. A language laboratory should be developed
and department should be provided with better internet connectivity. Teachers
suggested printing of text books for university courses and introduction of new
fields on media, education and women empowerment at U.G. level.

Research Scholars’ Response: Better library facility with internet
connected computers is needed.

Students’ Response: Language lab for phonetics is required. More
practical training should be imparted. Seminars by students should be
conducted.

Department of Foreign Languages

Teachers’ Response: More permanent faculty is required. Better
lecture rooms with good furniture are needed. There is disturbance due to
classes of Music department. Better library facility for part time lecturers and
students should be made available. The building needs repair and better
sanitation facility.
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Department of Hindi

Teachers’ Response: Needs more regular faculty. Current faculty
have full strength of Ph.D. scholars. Students with fellowship are waiting to
join. The Department cannot have access to the generous grants available with
UGC and MHRD, GOI due to lack of minimum faculty. Recently introduced
new  papers related to  Studies on  Comparative literature
(International/National /Regional). The departmental faculty completed two
projects. Regular feedback is taken from students. Software for translation in
Hindi (8000-10000) is required.

Research Scholars’ Response: Condition of departmental library
should be improved and latest books concerned with syllabi may be added.
The infrastructure of sitting place of research scholars needs improvement.
Better sanitation of the department is needed.

Students’ Response: Problems faced due to frequent change of
teachers on contract which affects overall learning. More time required for
minor papers related to literature.

Department of Sanskrit/Pali

Teachers’ Response: Two permanent, one contract and one
Professor Emeritus are currently teaching in the department. However, more
regular faculty is needed. The department is catering to 500 ID course
students. The Syllabi are regularly updated. The department completed one
project. Better office and classroom infrastructure facility is needed.

Research fellows’ and Students’ Response: A proper sitting place
for research students and better equipped class rooms for M.A. students are
required. Students donot have access to internet facility.

School of Punjabi Studies

Teachers’ Response: Pioneer department on studies of folklore, and
immigrant studies. Faculty regularly publishes, and conducts workshops and
refresher courses. Students are sent to field work involving photography,
documentary making and interaction with people for preserving the traditional
Punjabi culture and folklore. Faculty has won prestigious honours/awards.
Active Khoj Manch of research students involves interaction with artists of
repute, provides platform for exhibiting personal talents. The Department
publishes a journal. The Department needs more teachers for better
transition/training of new faculty in folklore and other traditional attributes of
Punjabi culture. It also needs more space to accommodate research students.
Text books published by University need to be upgraded as per the new
syllabus.

Research  Scholars’ Response: Better infrastructure to
accommodate 55 research fellows is needed. Committee room used for Ph.D.
viva/presentations and Khoj Manch needs upgradation. In the department a
better Wi-Fi facility and a better equipped library with availability of journals
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of repute are desirable. The administrative and financial work of research
students needs to be improved.

Students’ Response: It was suggested by students that Punjabi
should be included in Mulana Azad National fellowships of UGC for minority
community. HOD suggested minor alteration to improve the seating capacity
in two lecture rooms. Work estimates had been already worked out by
maintenance department. Similarly, research fellow room could be made more
spacious by minor alterations. Some rooms are not being utilised.

Department of Urdu/Persian/Arabic

More faculty is required. Space for staff is not sufficient. Lecture
rooms, are required with better black boards. Library facility for part time
students is not available.

Faculty of Laws
Department of Laws

Teachers’ Response: The syllabi are updated every year with 20-
25% variation depending on new developments. The syllabi are designed as
per requirements of the Bar Council. The classes are held regularly from 9.00
am. to 4.00 pm. Students are given assignments on latest judgments of
significance and they are discussed in class. Feedback of students is taken
while showing answer sheets. As the department caters to a large number of
students, hence more supporting staff is needed for smooth functioning of the
department. Faculty members have two major projects and one minor project
and have got articles published in refereed journals and published/edited
books. Presently, there are two Post Doctoral Fellows in the department.
Faculty members are members of Juvenile Justice Board and regularly interact
with NGOs. The students are employed in diverse streams ranging from
Judiciary, Customs, RAW, Corporate Sector and teaching. Alumni of the
department hold high level posts in their respective streams. Department
manages legal aid clinic. 15 students of the department have been selected as
National Legal Volunteers and were given training by Session Judges.
Department has arranged 5 seminars in last five years. The department faces
severe shortage of lecture theatres and need more (eight, 8) lecture halls to
meet the basic requirement of Bar Council of 60 students in a section,
presently the batches of 90 are conducted. As per guidelines of Bar Council
separate committee rooms for boys and girls are not currently available. The
Moot Court for training of students is not sufficient and the problem of echo
hampers the proper conduct of the sessions there. The department has no
budget allocated for calling experts for Moot Court, lectures and organizing
extracurricular activities like Law Fest. Online access to relevant journals is
not available. A better sanitation facility for the Department is needed. The
building lacks proper facilities for handicapped persons.
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Research Scholars’ response: The research scholars require the
availability of more on-line resources required as presently. The research
scholars have to go to ILI, New Delhi for consultation of relevant literature.
The subscribed journals need to be transferred to departmental library. The
Bare acts are also needed in the library.

Students’ response: The classes are regular and students enjoy their
learning experience. However need more practical exposure and
extracurricular activities like lectures by experts, Law Fest, discussions/open
forum etc. Moot court should be held regularly with active support and
guidance of faculty members. More books of foreign authors should be
available.

Faculty of Life Sciences
Botanical and Environmental Sciences

It is a DST FIST and UGC SAP Sponsored department. The
department needs to have good software application programmer and has good
environment for the research. Regularly collects samples (requirement for a
vehicle for collection of samples from far-flung places). Since presentation of
flora & fauna species is one of the major activities of the department, there is
lack of adequate space & facilities for that.

Biotechnology

The department is FIST and UGC SAP sponsored department.
Faculty has enough funds & relatively smaller number of students. No
problem with space & laboratories. By and large they are satisfied with the
facilities. There is no organization of extracurricular activity and educational
tours. A common room facility for students is required. Mostly Students feel
only jobs are available in education institutes. Need to expose opportunities in
corporate sector/industry.

Human Genetics

The Department has 9 regular and one re-employed teacher. The
department is DST FIST and UGC-SAP sponsored department. Almost every
teacher of the department has major research projects hence sufficient
availability of grants. With increase in number of students the competitive
spirit among the students has increased. Infrastructure (even basic necessities)
is needed for newly appointed faculty. For solid waste disposal co-ordination
with health Department is there (they have to go to the health centre to
handover the waste, whereas for most of the liquid waste — the van should
come to the department and collect the waste. Students feel that too much
repetition in syllabus and content is less. A common room facility for students
is needed. No educational trip being organized.
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Microbiology

The Department has a faculty of 7 members. The Department is
DST FIST and UGC SAP sponsored department. It needs more classrooms
with audio-visual facility. Need of CC TV cameras at parking places
(suggestion of students). Maintenance of equipments especially repair of the
machines is not proper. No-educational or industrial visit is arranged.
Dissertation should be made part of master’s curriculum. The new equipment
should be made available for use.

Molecular Biology and Biochemistry

The Department is sponsored under DST FIST programme.
Normalisation factor has led to the lack of diversity among the students. Need
for animal house & Bio-safety measures. New faculty needs proper sitting
facility. The Department needs better equipped functional laboratories.

Pharmaceutical Sciences

Class rooms are inadequate (since introduction of post graduate
classes). There is a problem of space. Library & Store are in another building.
There is a requirement of one floor.

Zoology

It s a DST FIST sponsored Department. The department needs
power back-up. They suggested for sharing of back-up facilities from other
sister Departments. General observation of faculty is that quality has been
compromised with quantity. There is a lack of synchronisation between
department exams & ID courses. Additional class rooms are required.

Faculty of Physical Education
Physical Education Department

Syllabus needs updating in accordance with competitive
examinations. Computer laboratory is needed in the department. Students have
to go to the main Library to search the literature. More washrooms are needed
for students and faculty. Changing rooms especially for girl students are
required, when they come back from the grounds. There is no departmental
Library.

Faculty of Physical Planning and Architecture
Architecture Department:

Teachers’ Response: The syllabi are updated every year and it is
an ongoing process. Teachers asserted that new subjects like Sustainability,
Green Building plans, Disaster Management and Barrier free environment
have been added to the course curriculum. The modern teaching methods, viz.
power point presentations, simulations and study models are being employed
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by the faculty. Various case studies, drawings and educational tours to actual
sites are also employed to teach the students. The student feedback proforma
are not filled on regular basis. The administrative staff is adequate and is doing
duty diligently. Due to increased intake of students there is a shortage of
faculty and technical staff. The Department got 48 lakh under UGC SAP
programme. The teachers stressed that they are associated with every major
architectural project being carried out in the city. There are major
infrastructural problems as the seats have been increased from 40 to 80. New
block has been sanctioned and tender given in newspapers for its construction
which will ease the pressure on lecture theatres. The placement is 100% as it is
a professional course. There are only two research supervisors for guiding
Ph.D. in the department; hence six part time persons were pursuing their Ph.D.

Students’ Response: There are 80 students in each class but Wi-Fi
connectivity and departmental library facilities are not adequate. Every student
has his or her own laptop to carry out their work, but the irony is that there are
no charging points in the studios. Public address systems in different class
rooms or studios of department are needed. Use of modern teaching methods
is limited. The students cannot work after 5 pm as all the studios are locked.
Students also felt that practising architects should be called in for delivering
lectures.

Guru Ram Das School of Planning:

Teachers’ Response: The department has 12 regular teachers and 4
contractual teachers. It has B.Tech and M.Tech. (Planning) courses. The
syllabi were updated in 2010 during the shift to CGPA system. Minor changes
are carried out on regular basis. Non teaching staff is in shortage. There is one
steno, one senior assistant, one daftari and one peon. Classes are held regularly
as per the schedule. There is no ongoing research project in the department.
Only two persons are having Ph.D. degree. In the last one year the faculty
published 26 research papers in peer reviewed journals. They organise guest
lectures. More computers are needed. The department needs more students and
operators as they need to digitise the archival data. They also need remote
sensing software for carrying out surveys and for teaching the students.
CAD/CAM software is available but number of plotters is less. More
infrastructural facilities are needed as the student strength has increased.

Students’ Response: Classes are held regularly. In second year of
M.Tech., there is more work to be done on Laptops and Planning department
has not planned a very basic requirement of students i.e. more charging points
for the laptops of students. Students wanted more practical component which
would help in finding better jobs. They wanted that department should have
good Wi-Fi system so that they have a better access to Internet for latest study
resources. Internship should be in the last semester for minimum period of 6
months so that those who are good in their skills may get job opportunity with
the companies where they were doing training/internship. The overall
sanitation of the department needs improvement.
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Faculty of Sciences
Department of Chemistry:

Teachers’ Response: With the merger of Applied Chemistry and
part of Applied Chemical Science and Technology departments into
Chemistry department the faculty strength has grown to 26. The department
needs a committee room for holding meetings etc. The laboratories need an up
gradation as the instruments are quite old. Besides more practical material is
also needed as the numbers of students have grown due to merger of various
departments and due to increase in number of seats by the University. The
overall cleanliness and upkeep of the department needs serious attenstion. The
department is one of the largest departments in Sciences catering to large
number of students but the administrative staff of department is inadequate.
Although the internet facility is adequate the faculty felt that departments
should have Wi-Fi access. Practical teaching suffers because of lack of
laboratories and technical staff. More laboratory technicians are needed to
cater to large number of students of the department and those of subsidiary
courses of other departments. Fume hoods are urgently needed in new and old
labs. More working benches are needed in the labs to accommodate the
increased student strength. The teachers have large number of research
projects and they publish voraciously in peer reviewed journals but most of
them felt that although high end instrumentation is available in Central
facility, basic instruments are needed in the department. They further felt that:

1.  Departments should have more administrative and financial
autonomy

2. The financial powers of Heads/PIs should be increased as Rs 2000/-
limit is too meagre in the present scenario.

3. PA system and LCDs should be installed in new lecture theatres of
the department.

4.  Electricity supply is very erratic which hampers teaching and
research work. Regular electricity should be ensured to the
departments.

5. Infrastructure for differently-abled persons should be created.

6.  Lift may be made functional to carry instruments to other floors

7. Water supply should be ensured on upper floors

Research Students’ Response: There are 90 research students.
There is no Wi-Fi. The repair of instruments should be done on priority as the
research of students suffers because of this. The download of 200 MB per day
is insufficient. There should be availability of more research Journals.

Students’ Response: Classes are held regularly and as per time
table. The teachers are very good and cooperative and hence they did not have
any problem at the level of teachers. A good Ice-flaker is needed so that the
problem of availability of ice for practicals and research is solved.
Infrastructure in the labs for practicals is less. General facilities like toilets
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especially for girl students, fuming hoods in various laboratories, fire fighting
equipment needs to be revamped.

Department of Food Science and Technology:

Teachers’ Response: It is a DST-FIST and UGC-SAP sponsored
department and has 18 approved posts and 11 teachers are working on regular
basis. 2 part time teachers are also employed. Course curriculum was
overhauled in 2010 and now 10-20% is changed regularly. The department
has completed 20 research projects and 9 are ongoing. The classrooms are too
small to accommodate the increased strength of students. There are two LCD
projectors which are not fixed in the classrooms. The equipment and material
for practicals is just adequate. The administrative staff of the department is
sufficient and is cooperative. The faculty felt that qualification of technicians
should be as per the needs of the Department. They felt that more e-books
should be added. Teachers get access to only 10-12 journals of their subject on
Inflibnet. The Wi-Fi facility is needed and the internet wiring needs structured
cabling. Furniture in the class rooms and faculty room needs replacement. The
erratic electricity supply is a major problem for teaching and research.

Research Students’ Response: The internet access through Wi-Fi
is needed which will help in downloading the research articles. The download
limit of 100 MB per day is too less. The maximum research work of the
department is on Cereal Chemistry. The repair of major instruments available
in the department is delayed a lot, which hampers their research work

Students’ Response: The classes are held regularly on time. In the
practicals, instructions were given by teachers and then research students
helped students perform different practicals. The major flaw they pointed out
that there was less of practical content otherwise the course contents were
satisfactory. Students have demanded latest books, Wi-Fi internet facility, a
good computer laboratory with more terminals, a good drinking water facility
and better toilet facility. Lectures on communication skills and ICT enabled
classrooms are needed. Students suggested following for improvement of the
department:

1.  Prolonged summer training be arranged for the students in food
industry so that they are aware of the ground realities in Industry.

2. Short term courses/workshops be arranged by inviting experts from
Industry/other educational institutions.

3. Group Discussions should be initiated which will help them improve
their communication skills and build confidence which is utmost
necessary for placements these days.

4.  Educational and motivational lectures for the benefit of students be
initiated.

5. The teaching should be more interactive

Department of Mathematics:

Teachers’ Response: The syllabi of the undergraduate teaching
programmes in colleges have been revised and 10-15% content changed. 5-6
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new optional papers for MSc (Hons.) programme have been added. New
Interdisciplinary courses have also been added. The faculty suggested that
Research Methodology course for Pre-Ph.D. classes should be common in
allied sciences for the maximum benefit of students. There is no departmental
library. The use of ICT for class room teaching is very limited. Assignments
are presented on LCD projector. The availability of various online resources
and journals through Inflibnet is adequate. As the teachers of the department
are catering to other departments of the University for mathematics and
statistics courses thus all of them have more teaching load which leaves lesser
time for research. The faculty is publishing around 25 research papers
annually in peer reviewed journals. Employment of students is good.

Research Scholars’ Response: There are 9 research scholars in the
Department. They felt an urgent need to organise seminars, conferences etc. in
the department.

Students’ Response: Classes are held regularly and on time. There
are no seminars etc for development of their communication skills

Department of Physics:

Teachers’ Response: It is SAP and FIST sponsored department.
The Department has sanctioned strength of 29 posts and only 14 permanent
faculty members are in the department. There are 3 contractual and 5 part time
teachers. The Department has student strength of almost 400 in 9 different
classes. The major updating of syllabus was done in 2010 and 5-10% of the
syllabus is revised every year. An innovative course in MSc in Material
Sciences is being planned. There are 14 ongoing research projects worth Rs 2
crores. The Department published over 70 papers in peer reviewed journals in
2012. There 1s shortage of office staff. Technical staff is adequate. Placement
i1s good as many are self employed. The famous alumnus of department Dr
Gurtej Sandhu has 1445 patents. The faculty felt that: Amenities like seminar
hall, proper sanitation, drinking water, furniture, latest books need to be
looked into seriously.

Research Students’ Response: The department has 40 research
scholars. They also wanted official mail IDs as many sites will not send them
material unless they have official mail ID ........... @gndu.ac.in. Major concerns
of the research students were getting faulty equipment repaired, latest editions
of books on nano science technology, applied physics etc, better internet
connectivity and general security of the department.

Students’ Response: As the classes are bigger now the students
complained that the lectures are not at all audible at the back benches hence a
good Public Address system needs to be installed in these lecture theatres.
Students wanted latest editions of books and newer instruments in laboratories
for better practical training. As many students were from rural areas, so they
wanted some training on improving their communication skills.
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A good computer lab with Internet facility is needed in the
department. A good Wi-Fi in the department is needed. Department needs 3-4
coolers with water purification systems for serving good potable water to
students. Cleanliness of the department and especially toilets is a major issue.
Physics club should be initiated. Youth leadership be promoted by the
Department.

Faculty of Sports Medicine and Physiotherapy
Sports Medicine and Physiotherapy

Department has been granted SAP by UGC. The Department has
adequate space and equipments, but regular Research Fellows are not there.
Only one full time fellow and  Eligibility for master’s from different streams
is needed to do bridge course for non-medical students. No organised system
for placement of students (they get jobs at their own in the hospitals etc.)
During the first year of the course the students and teachers face a problem of
communication. All the courses are new so they need more advertisement to
get more input of students and to help them in getting placed. All students are
attached with hospitals in their Masters, so better organization with the
hospitals needs to be done.

Faculty of Visual and Performing Arts
Department of Music:

Teachers’ Response: Three permanent, four on contract. More
staff and accompanying staff is needed. Presently electronic devices being
used which hamper the training of students. No sufficient separate class
rooms, teachers have to take classes in their personal rooms. Payment to guest
artist not sufficient, affects the interaction and exposure of students. No
budget allocated for performing and visual arts. Proper training and
performance auditorium rooms are not available. The creations and
performances which are not published because of lack of journals are not
given due recognition in CAS promotions. The policy needs to be reworked.
Cassettes and CD’s of performances and training material available but no
proper place for keeping them and for use by faculty and students. The
learning experience of students and teachers affected due to interference from
the adjoining rooms practicing some other music form. Sound proofing of
rooms is strongly needed.

Research Scholars’ Response: No proper space for theory classes
and sitting. They sit in corridors in free time. Cassettes and CD available in
departmental library not issued. Delay in issue of library cards for regular
students. Release of fellowship is a problem. Modalities for leave for field
work and payment of TA/DA not clear.
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Students’ Response: Separate digital library with recording and
play back facility is required for proper training. Sound proof rooms are
required. Proper ventilation in rooms lacking, generally cramped. Conference
room used for performing arts lacks AC. Availability of books in the
departmental library is not adequate. Departmental library lacks air circulation
and fans.

Regional Campuses
Regional Centre, Gurdaspur:

Teachers’ Response: There are four departments at the centre;
Electronics and Communication Engineering, Computer Science Engineering,
Commerce and Business Management, and Laws. The faculty has two major
ongoing research projects. Regular faculty has personal rooms, whereas the
contractual faculty share a common room. The Electronics labs have adequate
equipment but lesser number of tables to keep these instruments. Library of
CSE and ECE is well stocked with course books, but lacks general reading
books. Teachers felt that expansion of the centre is possible with the addition
of MSc programme in some basic sciences courses and teachers will also help
in strengthening these subjects as subsidiary courses in other technical
subjects. Management course needs updating of Infrastructural facilities. A
good auditorium, gymnasium, indoor games facilities, play grounds are
urgently needed at the campus. Medical facility is required.

Students’ Response:

e Computer Science Engineering: Classes are held regularly and on time
but most of the lectures are not delivered in English. There is no ATM on
campus and taking out money in city and coming to campus at night is not
safe. They felt that uniform policy on coordination for common courses
being run at Amritsar and all other campuses and colleges be developed so
that students do not face any problem.

e Electronics and Communication Engineering: The Departmental classes
are held regularly. They felt more emphasis should be given on practicals
in labs. They also wanted a career counselling unit and one semester of
practical training in the electronics industry.

e Business Management Department: Classes are held regularly. Students
wanted more group discussions rather than regular teaching to know more
about market trends and to improve their communication skills which are
vital for jobs. They also wanted to have professional training in: Aptitude
development; Personality development and English communication skills.
They wanted the help of the Department in arranging the Industrial
training.

e Department of Laws: In the department moot courts are held regularly
which ultimately helps students in gaining academic and communication
skills. The library of the Department is very well stocked and also has a

Page 143



good computer lab with good internet connectivity. More permanent
faculty is needed. The Department should organise guest lectures by
renowned lawyers more often.

In general the students from all the departments at regional centre
wanted improvement in overall sanitation of the departments with special
reference to toilets, Wi-Fi facility for them in the campus and in the hostels,
canteen facility, better playgrounds, organisation of extracurricular activities
and better coordination between main campus and regional campus as the
examination papers are common and set by main campus.

Maharaja Ranjit Singh Regional Campus, Ladhe Wali, Jalandhar

Classes are held regularly. Sports and Extra Curricular Activities are required.
Boys Hostel is required on the campus. Local Conveyance up to regional
centre is not available. Washrooms need repair. In general students have
security concerns while going back form campus

e Department of Journalism and Mass Communication

Teachers’ Response: Department needs better infrastructural
facilities to excel other institutes affiliated with the University offering the
same course. (Financial help needed for production of films, fabrication of
language lab and visit to TV production houses).

Student’s response: Apart from regular academic activities which
are satisfactory, Placement is good. Alumni are helpful in the placement and
other activities. Students feel that the syllabi need improvement. Latest
equipment like CONSOLE for the recording of radio programs and latest
Video Cameras are required for recording films etc.

e Departments of Computer Science and Engineering, and Electronics
Technology

Teachers’ Response: Academic activities of the department are
satisfactory. More permanent faculty especially in basic sciences along with
other infrastructural improvements like more classrooms etc is required. Inter
departmental communication with the main campus department needs
improvement.

Students’ Response: Teaching is satisfactory. Latest software and
more practicals should be added.

¢ Department of Legal Studies

Teaching is satisfactory. Syllabus needs to be updated keeping in view the
syllabus of National School of Law. Easy accessibility to recent judgements of the
courts and International journals be made available

Regional Centre, Sathiala

Teachers’ Response: The campus is undergoing major construction
activities for the construction of various research labs. Library is being made
operational. The campus is going to be first one in University to offer Civil
and Mechanical streams in Engineering from next year. The development of
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the Campus could be more meaningful if Senior Faculty (Professors and
Readers) of respective streams would be appointed against the sanctioned
posts in engineering Faculties. The licensed software of different languages/
programs and e-access to journals are urgently required.

Students of (CSE/Electrical Engineering): As the regional centre
is being developed more infrastructural and academic facilities like more
Computer Terminals (with software of languages), Better facilities for sports
and other extracurricular activities, Better practical exposure through on-line
tests, Expert Lectures, debates etc. are needed. Training for improving
Communication skills required. A good Canteen is needed. Medical room is
required.

Constituent Colleges
Amardeep Singh Shergill Memorial College, Mukandpur

Principal’s Response: The college is functioning satisfactorily with
the potential for running Engineering courses (B.Tech or Diploma etc) as there
is no Engineering college in the radius of 20 km. M.Com and M.Sc. (Dietetics
and Nutrition) can also be started.

Teachers’ Response: Infrastructural facilities for basic science
courses are required. Computerization of library is required. Internet facility is
needed for teachers.

Student’s Response: Students found the teaching satisfactory
however they felt the need to improve practical work for M.C.A. and B.Sc.
(Eco) students, better internet facility and better placement services. General
awareness regarding fee concession and funds for needy students should be
disseminated from time to time.

University College, Jalandhar

Teachers’ Response: The faculty felt that as the college has a great
potential, so some infrastructural facilities like more space for Library, more
computer labs etc are required.

Students: The teaching is satisfactory but updating syllabus with
more practical aspects is needed. Medical, Hostel and sports facilities are also
required.

Guru Nanak Dev University College, Verka

Teachers’ Response: The College is meant for students with rural
background and it has served that purpose very well as the students in this
college come from 70 villages on the border, viz. Attari, Fatehgarh Churian,
Ramdas and villages surrounding Batala town apart from Verka and other
villages in its vicinity. There are 63 teachers and 14 are permanent. The
college in its 3 years of existence has been able to attract more than 3000
students which is a landmark in itself.
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The good practices of the college are: Anti ragging cell is in place.
Grievance cell is in place. The practice of Sanjha Chulha for regular faculty is
in operation. However, the faculty felt that ICT enabled lecture theatres, good
internet facility are urgently required. Other facilities like a staff room,
common room and hostel facility for girl students, dispensary and sports
facility are needed.

Students’ Response: The students were extremely happy with the
teaching by the faculty. They pointed out that discipline of the college is very
good and the faculty is caring. The teacher-student relations are good. The
students felt that the college has metamorphosed into one of the best
institutions in such a short time span of 3 years. Most of the students want to
do Post Graduation after their degree at GNDU. However, they felt that
improvement of drinking water facility, sports facility and laboratory
equipment is needed.

University College, Narot Jaimal Singh:

Teachers’ Response: Out of a total faculty of 27 teachers only 5 are
regular. More teachers in various subjects and a librarian are needed. Teachers
felt that the library should be computerised and networked so that more
students can access it. Due to development of various laboratories in the
college, teachers felt that over last 3 years the quality of students joining the
college has improved and now they are getting better students. Teachers have
held sadbhawna rallies in schools of surrounding area and in villages to
motivate students and their parents to send students to this college. Young and
enthusiastic teacher of Geography has initiated a survey of the area to find out
incidence and causes of cancer in the area, a survey on the impact of
MGNREGA etc. Another survey on the condition of agriculture of the area
and farmer suicides is also being carried out. The most of the works in college
are undertaken out of PTA funds. As it is an upcoming college, facilities like
accommodation for Teachers, hostels for students, books on various subjects
in library, better drinking water facilities are urgently required.

Students’ Response: Classes are held regularly. Most of the
students are from economically backward background and they were of the
view that college has contributed in getting higher education. They felt that
science labs are adequately equipped. They wanted more books in the library
and hostel facility as they sometimes get late doing their practicals. Most of
the students are encouraged to spend their free time in the library. The students
felt that college should have ICT enabled classrooms, better sports and
medical facilities. Cultural activities should be organized. Students felt that the
teachers should make efforts to improve the communication skills of the
students by assigning seminars etc. About 80% of them wished to pursue their
Post Graduation from GNDU.

Bebe Nanaki College, Mithra

The College was established in 2011 and presently has total strength
of 1140 students and currently have 41 faculty members out of which 9 are
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permanent. The building of the College is almost complete however the
furniture is not available in Faculty meeting room and common room for girls.
The college has planted around 300 trees. A regular Mali is required. The
College has developed a system of class tests and has appointed two CR’s
(one for boys and one for girls) who gave regular feed back to Principal on
quality of teaching. To improve the quality of the intake of students Principal
suggested initiating a College level scheme for meritorious students.

Teachers’ Response: Regular staff should be appointed, as
appointment of Part Time/Contact faculty delays the start of effective teaching
by one month. Appointment should be for 12 months as students suffer as
Teachers are relieved almost 45 days before close of the semester.

Student’s response: The students in general were satisfied with the
teaching and evaluation system. The students studying Physics pointed out
some problem in comprehending the teaching of one teacher. The laboratories
donot have laboratory attendants, especially in Chemistry lab students
encounter difficulty. The software related to Oracle not available in Computer
Lab. Internet facility is not available. The students stressed the need to develop
extracurricular activities for personality development along with good
academic inputs they are getting from College. A trained teacher in Sports and
Music need to be appointed. More NSS camps and NCC activity need to be
initiated.

Guru Tegh Bahadur College, Sathiala

Students Response: Course related books not available in the
library. PCs in computer lab are not sufficient for proper practical work.
Physics lab lacks apparatus for practical work. No sitting room for girls.
Elective subject choice of Home Science, Punjabi should be made available.
Frequent power cuts affect study. There is a sense of insecurity among
students due to disturbance/nuisance caused by outsiders.

Guru Nanak Dev University College, Chung

The college presently has 1085 students enrolled in different classes.
Six faculty members (Physics, Chemistry, Maths, Commerce and Political
Science) appointed out of 15 posts sanctioned in budget. Rest of the faculty
members are either on contract or part time. The laboratories of Chemistry,
Physics, Psychology and Geography are well maintained. The college needs
more permanent staff in languages, social sciences, computer and other
subsidiary courses like Environmental Sciences and the library staff (librarian,
restorer and helper) needs to be appointed. The college also requires a high
capacity overhead water tank to ensure proper water availability during
college hours and an auditorium. The general upkeep of the class rooms and
class equipment is required.

Students’ Response: In general the students seem to be quite happy
as they are getting good education near to their home. Most of the students
were of the opinion that this College has enabled them to pursue higher
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education at nominal cost. Many third year students were eager to know if
P.G. courses would be started in College in near future. In general, students
wanted that extracurricular activities need to be strengthened and general
information regarding various scholarships available to students may be
disseminated by the college

Guru Nanak Dev University College, Patti

The college building is being extensively renovated since last year
and the work need to be further expedited so that complete building is ready
by start of the next academic session. The college has processed cases of
almost all the eligible students for award of post matric fellowships. There is
no permanent staff member appointed in the College.

Students’ response: Academic activities are satisfactory. The
library has two sections. Girls are able to access the books, whereas in boys’
section books are being sorted out and they are not able to read the books.
Upgrading of Physics, Chemistry and computer labs need augmentation for
better practical training. Washrooms, canteen facility and sports facilities need
upgradation.

Identification of Areas for Improvement to Assure Internal Quality

The primary objective of conducting the Internal Academic Audit is
to identify the weaknesses and strengths of the University as a system of
higher learning and research. With new developments and growth new
challenges emerge and they are to be addressed adequately to maintain high
standards of academic practice. The primary objective of the IQAC is to
identify areas of weakness and suggest viable and adequate measures for the
University to take care of such challenges that emerge from the weaknesses. In
the age of globalization and privatization, the Universities in India face serious
challenges of not only keeping the academic and research standards, but also
retaining good quality of faculty and students to achieve excellence. This part
of the Report identifies areas of challenges and strengths so that the pursuit of
excellence becomes reality. Obviously, it is not one time treatment of the
issues, but a constant and continuous endeavour to maintain standards.
Keeping in mind all these issues the weaknesses and strengths of the
University are detailed here.

1. Negative Practices/Challenges/Threats

Three stakeholders of the university, namely teachers, researchers and
students seem to be dissatisfied with each other as well as the university
authorities- both higher officials and low level officials. However, the
foremost problem identified during the entire exercise is that there is a general
lack of the notion of academic administration among the heads of the various
departments. They tend to run their departments through their administrative
staff. As a result, the administrative staff, particularly the office incharge
begins to exercise the authority of the Head of the Department and attends
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teachers, research students and students poorly. The Departments where the
permanent faculty is less than the temporary teachers, the environment is
authoritarian and administration is poor. The following challenges have
emerged from the audit:

(@)

(ii)

(iii)
(iv)

v)

(vi)
(vii)

The social sciences and humanities and language departments are
facing a serious crisis of the decline in the size of faculty. As a result
the level and extent of research has come down. In most of the cases
the junior most teachers in the Department are above forty or fifty
years of age. It implies that even if the faculty is recruited now there
is going to be academic deficit. There may not be continuity of the
research and teaching tradition. There is a threat of extinction of some
of the departments.

One of the recurrent complaints was about the intake of too many
students without any increase or improvement of infrastructure. The
increase of students led to the increase in workload, which is a
alleged to be at the cost of research.

The administrative block, it seems, creates more bottlenecks in
research and working of the departments rather than facilitating it.

The Wi-Fi facility does not work properly and classrooms are not
equipped with latest technology. Wi-Fi system is not working in the
Hostels as well.

The faculty members feel that they do not feel inclined to get projects
because of red tapism in the administrative block.

Problem of Space.

Problems of Cleanliness and Drinking Water and Hygiene of Wash
rooms.

(viii) Security Problem for girl students who work late hours in

(ix)
()

(xi)
(xii)

laboratories. (many time there is no security guard)
Menace of stray dogs.

Inter-net connectivity & enhancing of download limit.
No Alumni activities by individual departments.

No organised system for getting feed back of the system by the
department authorities.

(xiii) No extra efforts are being made by any department for developing

critical thinking among the students.

(xiv) Research students have to get their work done from administration

(xv)

block on their own which wastes lot of their time.
No effective disposal of used samples.

(xvi) There 1s no gender sensitisation programme organised in the

University. The only body which looks after the gender issues is the
one which takes up the issues of Sexual Harassment. The committee
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2

is confined to looking after the complaints of the female students,

researchers, faculty and non-teaching technical and administrative

staff.

Positive Practices

Between 2007 and the present the University has undergone a

change in terms of both the rise of student strength and expansion of
infrastructure. It may be mentioned that the Internal Academic Audit takes
cognizance of micro-level practices of the University, that is, at the level of
the smallest unit of the system, such as departments, colleges, etc. There are
certain macro-level indicators which remain more or less unnoticed under such
an exercise. There remains a perpetual need for the IQAC to take into
consideration the macro-indicators while assessing the strengths. In this
regard, the University has achieved a great leap forward as a result of which
various negative practices identified in the previous section should be
understood as challenges.

3

There has been expansion in terms of regional campuses and
constituent colleges. It has led to the increase in the student strength.
The infrastructural growth in regional campuses and constituent
colleges has been satisfactory. However, there is a need to expand
along with the rising strength of the students.

With the introduction of Choice Based Credit System the University
has brought about a major change in the teaching learning process.
Establishment of central instrumental facility for scientific research
has facilitated the interdisciplinary research as well as the plausibility
of raising the research standards.

Introduction of interdisciplinary courses and the construction of
lecture halls equipped with multimedia have facilitated the
consolidation of Interdisciplinarity.

Steps and Scope for Improvement

There is a need to recruit faculty in various departments. There are a
considerable number of departments which are facing extinction and
the need is to appoint the faculty is such a way that a minimum of six
faculty members are working regularly in every department. It will
help in seeking SAP from the UGC. Those departments which have
already got SAP are expected to maintain this minimum number.

There is a need to rationalise the student strength in the Amritsar
main campus as well as the regional campuses. The increase in seats
is likely to draw the best of the candidates. There is also the
dimension of financial security of the University. Keeping the two in
mind is suggested that the number of seats should remain constant
(that is prior to the increase) but an additional number of seats may be
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created and could be called paid-seats for which the candidates may
have to pay double or triple tuition fee.

To make Constituent colleges self-sufficient in long term, it is
suggested that the maximum student strength may be fixed at 6000.
For accommodating such a large number of students there is still a
need for infrastructural expansion. However, for such an expansion
the role of leadership is very important.

While raising the tuition fee it is important that the already admitted
students are exempted from the fee raise. It means that only the fresh
entrants should be charged with raised fee.

The University faces serious crisis in terms of clearance of bills at the
level of audit. There has been a practice of shifting the blame on the
teachers in terms of their not following rules and procedures. As a
matter of fact the principal investigator or his research students waste
more time on clearing the bills and getting the grant released than on
research.

It should be made mandatory for the establishment Branch to get new
faculty appointments audited within one month of appointment.

The University should conduct gender audit and organise gender
sensitive programmes. It is important to mention that at this moment
among both the faculty and students females are in majority.
However, the gender sensitive practices are to be learnt by certain
section of the support services and administration. Security and the
clerical staff which deal with students should be sensitised on gender
issues.

The practice of short leave/half day leave should be discontinued.
These are misused. The number of gazetted holidays among the non-
teaching and teaching wvaries a lot. It creates structural
dysfunctionality. It is also a contradiction in terms, because there
cannot be two simultaneously operating different systems under
different principles. The vacation time should not be confused with
holidays. The best is to reduce the number of holidays among the
non-teaching offices and departments. It will create more efficient
system of administration.

Specific person from teaching faculty be assigned the responsibility
for placement efforts, because in every department students are not
aware of job opportunities available to them.

Updating of information regarding infrastructure facilities available
with the departments and efforts should be made for its optimum use
by evolving an organized system.

Purchase limit of Heads and Principal Investigators need to be
increased from Rs. 2000 in view of the increase in prices of items.
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° Admission should be made on the basis of entrance examinations.

. Centralised Alarm system in every building especially in labs where
chemicals are handled.

. For Project Adjustments, the office staff should be made responsible
and accountable.

Following measures have been taken by the university on the basis of the
recommendation of the IQAC:

1.  Better access to the library for the physically challenged students
2. Equal opportunity to the women research scholars

3.  Improvement in the physical conditions of the hostels, particularly the
women hostels

Central Body to Review the Teaching Learning Process

The Academic Council is the central body which reviews the
teaching and learning process once a year. It is consists of the heads of the
various departments and principals of the colleges, deans of faculties and it is
chaired by the Vice-Chancellor. The meeting of the Academic Council is held
once a year in which all decision regarding teaching and learning are made.

However, the Academic Council’s meeting is culmination of a year
long process of review of curriculum at various levels.

The process begins at the levels of boards of studies. For example,
during the last four years the number and levels of meetings which have been
held are given below.

S. No. Year U.G. P.G. Common Board
(U.G. & P.G))

1 2010-11 28 23 15

2 2011-12 31 25 14

3 2012-2013 | 24 18 12

4 2013-2014 | 24 19 12

The University has in place certain institutional provisions as
provided by its Calendar. Internal Quality Assurance Cell has conducted
SWOC analysis of the University by working out various parameters and
identified various threats and challenges to the University. Following
decisions have been placed before the University authorities for
implementation

(1) Making the University as a differently-abled friendly: Construction of
ramp to make accessible for the differently-abled students began with
the recommendations of the IQAC

(1)  Further improvement in the students’ hostels.

(111) Gender sensitisation

(iv) Improvement of Departmental Infrastructure
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There are external members of the IQAC. They have largely
contributed by attending the meeting and giving their suggestions.
Policies for the Periodic Review of Administrative and Academic
Departments

The University has statutory bodies in place which periodically
review both administration and academic departments. These are: Senate,
Syndicate, Academic Council, Planning Board, and Finance Committee.
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CRITERIA VII:

INNOVATIONS AND BEST PRACTICES
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7.1 Environment Consciousness

The University campus is one of the most beautiful places with lush
green plants and trees and herbs and rich fauna. The University has made
special efforts in keeping the campus environmental friendly. For the
conservation of environment in the University various initiatives taken for the
university are indicated below:

(1) Rain water harvesting channels are constructed in the administrative
block and parking lots.

(1)  Organic manure production by vermi-composting of litter and kitchen
waste introduced.

(111) Sound proofing of the main generator located in the middle of
academic complex undertaken to reduce noise levels <75 db.

(iv) Solar water heating systems are installed in the Guest House &
Hostels.

(v) 200 Solar street lights installed at main and regional campuses.

(vi) Conservation of plant diversity in the botanical garden.

(vi1) First university in North India to achieve the target of zero discharge
with the installation of waste water treatment plant of 2.5 million litre
per day capacity using its low cost technology.

7.2 Innovations

Following innovations have been introduced during the last four
years which have created a positive impact on the functioning of the
university:

(1)  Introduction of Choice-Based Credit System

(1) Transparency in evaluation by showing the answer books to the
students after evaluation

(111) Introduction of capacity enhancement programme

(1v) Inclusive policy of creating access to higher education among the
backward communities and areas.

(v)  Recruitment of ex-servicemen to provide reemployment opportunities
as security personnel.

7.3 Best Practices

Best Practice: 1

I. Title of Practice: Introduction of Capacity Enhancement Programme
2. Objectives of Practice:

Guru Nanak Dev University passed resolution vide Syndicate
meeting 30-10-2012 para No. 30 to change nomenclature of Distance
Education to Capacity Enhancement Programme. Under this Practice higher
education needs to be imparted in remote rural and border areas.

1.  The Context:
Under this programme, a number of technical, professional, arts,
commerce, P.G. Diplomas, Certificate Courses and P.G Degree
level courses have been started and they run parallel to courses
offered in the regular mode of education.
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2.  The Practice:
The ordinances, syllabi, examinations, evaluation etc. of this
programme are the same as of the regular programme.
Unrestricted mobility of students between this programme and
conventional modes of education is the merit of this programme.
3. Evidence of Success:
During the introduction of this Programme i.e. in the session
2012-13, the number of Associate Institutes was 71 with
enrolment of 9,994 Students. For current year 2013-14, the
number of Associate Institutes is 82 including 13 new Institutes
with enrolment of more than 10514. In addition to this existing
Institutes also been granted new courses.
4. Problem Encountered and Resources Required:
1. Administration Block of the University, especially
Registration Branch approach toward Associate Institutes
is casual and also incompetent.
ii.  Registration Branch did not provide demanded information
in time. If they do, it is also incomplete
iii.  Need timely Inspection of Associate Institute by the
Inspection Committee.
Notes: The quality in delivery of educational instructions is ensured by
way of regular inspections and supervisions of Associate
Institutes. Students of Associate Institutes are encouraged to
participate in extra curriculum activities and they also take part in
Cultural Youth Welfare programmes and festivals in the
University.
Best Practice: 11
1. Title of the Practice: Transparency in the Evaluation of the Students
Performance
2. Objectives of the Practice:
The following were the objectives of the practice:
(a) To bring transparency in the evaluation system in the University
campus and its regional campuses
(b) To end any possibility of bias and subjectivity in the evaluation of the
answer books.
(c) To discontinue with the long and unnecessary delay in the process of
revaluation
(d) To build the credibility of the evaluation system
3 The Context:

The examination system was perceived as outdated and was
understood as the reason for many of the problems which create lot of
dissatisfaction among the students. The revaluation of the answer books of
those students who felt defeated by the system had to spend money and suffer
from lot of anxiety while waiting for the results. It was thought that may times

Page 156



the subjectivity of the evaluator could cause serious problems with the future
career of the students. Moreover, the system was designed in such a way that
there was no faith in the integrity and honesty of teacher, which was one of the
reasons for the alienation.

2. The Practice:

The University took a momentous decision to bring transparency in
the evaluation system by restoring the faith in the teacher-evaluator. The
practice was simple but it carried the students whose performance was
evaluated. It was made mandatory that the entire evaluated answer book shall
be shown to the students within the stipulated period of the examination. After
the examination is over, the concerned department shall announce the date and
time on which the answer books after evaluation would be shown to them.
Each paper was to be shown to the students in the presence of two teacher
comprised by the evaluator and the non-evaluator. The concerned teacher was
supposed to first inform the students about how they should have answered the
questions asked and then the evaluated answer books were given to the
students. Students were free to ask for reasons regarding rewards given to
particular students and then the concerned teacher was supposed to respond to
the queries of the students. After the introduction of the Credit Based
Continuous Evaluation and Grading System the minor tests and the quiz, and
major test results were subject to the same principles.

3. Evidence of Success:

The practice proved to be tremendous success. It raised the levels of
students’ satisfaction with the system and also restored the credibility of the
teacher. It has been an institutionalised process. The practice is well monitored
and if in certain departments the answer books are not shown to the students,
they are immediately reminded by the concerned authorities. In case of
inordinate delay explanation is sought form the head of the department. It has
ended cynicism involved in the evaluation system as highly biased.

4. Problems Encountered and Resources Required:

As an innovative practice it encountered certain opposition in the
beginning. But most of the faculty was also aware of such practices in various
universities and institutions in India and abroad. One major problem which
was encountered in the beginning was to overcome unnecessary delay in
showing the evaluated answer books to the students. It has been largely taken
care of through proper monitoring
Notes: The University plans to introduce the practice at the level of colleges in
future
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C: EVALUATIVE REPORTS OF THE
DEPARTMENTS, RESEARCH CENTRES, CHAIRS,
REGIONAL CAMPUSES, AND CONSTITUENT
COLLEGES
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FACULTY OF ARTS AND SOCIAL SCIENCES

Nh W=

el

10.

==/1/==
Name of the Department: History
Year of establishment: 1971
Is the Department part of a School/Faculty of the University? Yes
Names of programmes offered: P.G., M. Phil and Ph. D.
Interdisciplinary programmes and departments involved: U.G., P.G.,
M. Phil and Pre- Ph.D.
Courses in collaboration with other universities, industries, foreign
institutions, etc.: None
Details of programmes discontinued, if any, with reasons : None
Examination System: Choice Based Credit System
Participation of the Department in the courses offered by other
departments: B.A. (HS) Punjabi Department, B.Sc (Hons.) School of
Social Sciences
Number of teaching posts sanctioned, filled and actual
(Professors/Associate Professors/Asst. Professors/others)

Post

Sanctioned [Filled Actual
(including CAS & MPS)

Professor 1 1 4

Associate Professors

2
Asst. Professors 3 1
Others 0

11.

Faculty profile with name, qualification, designation, area of
specialization, experience and research under guidance

Name Qualifi- DesignationSpecialization |[No. of No. of Ph.D./

cation Years of [M.Phil
Experience [students
guided for
the last 4
years

Bir Good Gill |Ph.D. |Associate |Political and 22 Ph.D. 5

Professor |[Economic M.Phil. 8
History of
Modern India

Radha Sharma Ph.D. |[Professor [Polity, Society [35 Ph.D. 5

and Economy of M.Phil. 9
Medieval India

Sulakhan SinghlPh.D. |Professor [Sikh and Punjab 26 Ph.D. 5

Studies, Socio- M.Phil. 15
Cultural History
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Sukhwant Ph.D. |Professor |Economic 33 Ph.D. 4
Singh History of M.Phil. 8
Modern India
Sukhdev Singh Ph.D. |Professor [Social History 22 Ph.D. 1
Sohal of India M.Phil. 6
Amandeep Ph.D. |Associate [Society and 17 Ph.D. 1
Professor [Politics of M.Phil. 8
Modern Punjab
Parveen Paul [M.A. |Assistant |Ancient India 27 0
Professor
12. List of senior Visiting Fellows, adjunct faculty, emeritus professors:

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

None
Percentage of classes taken by temporary faculty—programme-wise
information: Not Applicable

Programme-wise Student Teacher Ratio:
M.A 8:1

M.Phil./Pre Ph.D. 4:1

Number of academic support staff (technical) and administrative
staff: sanctioned, filled and actual:

Total 3

Filled 2

Research thrust areas as recognized by major funding agencies:
Social and Economic History of Modern India.

Number of faculty with ongoing projects from a) national b)
international funding agencies and c) Total grants received. Give
the names of the funding agencies, project title and grants
received project-wise.: None

Inter-institutional collaborative projects and associated grants
received:

a) National collaboration b) International collaboration

None

Departmental projects funded by DST-FIST; UGC-SAP/CAS, DPE;
DBT, ICSSR, AICTE, etc.; total grants received:

UGC-SAP Sanctioned Rs.56 lacs.

Research facility /centre with

* State recognition: None

* National recognition: None

* International recognition: None
Special research laboratories sponsored by /created by industry or
corporate bodies: None
Publications:

* Number of papers published in peer reviewed journals
(national/International): 23
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23.
24.
25.

26.

27.

28.

29.

30.

*  Books Authored: 02

*  Chapters in Books: 13

*  Edited Books: 02

Details of patents and income generated: None

Areas of consultancy and income generated: None

Faculty selected nationally / internationally to visit other

laboratories/ Institutions /industries in India and abroad: None

Faculty serving in

a) National committees b) International committees c¢) Editorial

Boards d) any other (please specify):

Faculty members are part of Journal of Regional History, Department of

History.

Faculty recharging strategies (UGC, ASC, Refresher / orientation

programs, workshops, training programs and similar programs).

ASC Refresher Courses.

Student projects

* Percentage of students who have done in-house projects

including inter- departmental projects: None

* Percentage of Students doing Projects in Collaboration with

other Uuniversities /Industry /institute: None

Awards /recognitions received at the national and international level

by

* Faculty: None

* Doctoral /post doctoral fellows: None

* Students: None

Seminars/Conferences/Workshops organized and the source of

funding (National/ hternational) with details of outstanding

participants, if any.

1. International Seminar on the Debates and Trends in the Punjab and
Sikh Historical Studies since Independence, March 19-21, 2008.
(Funding from ICHR and ICSSR)

2. National Seminar on Revival of Buddhism in India, March 31, 2008.

3. National Seminar on Baba Deep Singh: Life and Contribution,
January 29-30, 2009.

4. National Seminar on Guru Gobind Singh: New Perspectives,
February, 2010.

5. National Seminar on Jallianwala Bagh Revisited, March 3, 2010.

6. National Seminar on Emerging Trends in Historiography of the
Punjab, March 18, 2011.

7. National Seminar on History, Literature and Punjabi Society,
September 19-20, 2012.

Serial Nos. 2 to 7 Seminars were organized by funding from UGC grants

for seminars sanctioned to the University.
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31.

32.

33.

34.

3S.

36.

Code of Ethics for Research followed by the D epartment: Attempt is
made to ensure quality of research at all levels M.Phil./Ph.D.
Student profile programme-wise:

Name of the Programme | Applications Selected Pass percentage
received |Male Female | Male  Female
P.G. (Session 2013-14) 47 8 19 100
M.Phil. (Session 2013- 55 9 10 100
14)
Pre Ph.D. (Session 10 3 4 100
2013-14)
Diversity of students
Name of the | % of % of % of % of
Programme | students students students students
from the from other from from other
same universities | universities | countries
university within the outside the
State State
P.G. 85 12 03 -
M.Phil. 68 16 16 -
Pre Ph.D. 80 0 20 -

How many Studentshave cleared Civil Services and Defence Services
examinations, NET, SET, GATE and other competitive
examinations? Give details category-wise: NET  cleared by 3
candidates

Student progression

Student progression Percentage against
enrolled

U.G. to P.G. (2013-14) Not Applicable
P.G. to M.Phil. (2013-14) 6
P.G. to Ph.D. (2013-14) 40
Ph.D. to Post-Doctoral Not Applicable
Employed
» Campus selection None
* Other than campus recruitment None
Entrepreneurs None

Diversity of staff

Percentage of faculty who are graduates

of the same university 85.7
from other universities within the State 14.3
from universities from other States INone
from universities outside the country INone
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37.

38.

39.

40.

41.

42.

43.

Number of faculty who were awarded M.Phil., Ph.D., D.Sc. and
D.Litt. during the Assessment period: None

Present details of departmental infrastructural facilities with regard
to

a) Library: Library with Reading Room

b) Internet facilities for staff and students: Available for all.

¢) Total number of class rooms: Three

d) Class rooms with ICT facility: None

e) Students’ laboratories :None

f) Research laboratories: None

List of doctoral, post-doctoral students and Research Associates :

Doctoral Students

a) from the host institution/university: 30

b) from other institutions/universities:

Number of post graduate students getting Financial Assistance from

the University: 6

Was any Need Assessment E xercise Undertaken before the

Development of new Programme(s)? If so, highlight the

methodology? None

Does the department obtain feedback from?

a. faculty on curriculum as well as teaching-learning-evaluation? If
yes, how does the department utilize the feedback?
Feedback is taken from various colleges as well as faculty members
and syllabi are revised accordingly from time to time.

b. students on staff, curriculum and teaching-learning-evaluation
and how does the department utilize the feedback?
Yes, this is to improve the method of teaching, to encourage group
discussion.

c¢. alumni and employers on the programmes offered and how does
the department utilize the feedback?
Their suggestions are incorporated while revising the course work for
various classes from time to time.

List the Distinguished Alumni of the D epartment (maximum 10)
Sr. No. [ Name of the Degree |Passing |Present Present
Alumnus from Out Occupation |Location
GNDU and

Designation

1 Indu Banga Ph.D. 1974 Research, Chandigarh
Professor

2 S.S. Hans Ph.D. 1982 Research, Chandigarh
Professor

3 Kamlesh Mohan |Ph.D. 1979 Research, Chandigarh
Professor
Emeritus
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44.

45.

46.

47.

48.

49.

50.

S1.

4 Ravi Inder Ph.D. 1977 Research, Chandigarh
Malhotra Professor

5 Anand Gauba Ph.D. 1982 Research, Amritsar
Lecturer

6 S. D. Gajrani Ph.D. 1982 Research, Patiala
Professor

7 Raj Kumar Hans |[M.A 1977 Research, Vadodara
Professor

Give Details of Student Enrichment Programmes (special
lectures/workshops/seminar) involving external experts: Students
gain from seminars organized by the Department and the discussions
generated there in.

List the Teaching Methods adopted by the faculty for different
programmes.

For M.A.: Class Room teaching and tutorials

M. Phil.: Class Room teaching with group discussions and seminars.
Pre-Ph.D.: Class Room teaching with group discussions and tutorials.
How does the Department ensure that programme objectives
are constantly met and learning outcomes are monitored?

By surprise tests and discussion with students.

Highlight the participation of students and faculty in extension
activities.

Extension lectures delivered by the faculty members in various colleges
from time to time.

Give details of “beyond syllabus scholarly activities” of the
department.

Preparation for competitive exams, interviews and preparation for
interview for various jobs in schools and colleges.

State whether the programme/department is accredited/graded by
other agencies? If yes, give details: None

Briefly highlight the contributions of the department in generating
new knowledge, basic or applied.

Knowledge is imparted to the students on agricultural technology,
improvement in the economic conditions of rural areas and the allied
occupations in present day Punjab.

Detail five major Strengths, Weaknesses, Opportunities and
Challenges (SWOC) of the department

Strength: Department has library with largest collection of books (more
than 8500 books), collection of rare sources in the departmental library.
The Department has been awarded the SAP (DRS —I) status by the UGC.
Weaknesses: There is no new appointment of lecturers as a result of
which the Department is declining in strength.
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52. Future plans of the department.
Studies for the improvement of economy of the Punjab may be
undertaken, especially agriculture. Extension of tourism and the study

programme concerning this and project on heritage sites may be
undertaken.
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Name of the Department: Library & Information Science

Year of establishment: 1973

Is the Department part of a School/Faculty of the University?: Yes

Names of programmes offered: U.G., P.G., Ph.D.

Interdisciplinary programmes and departments involved:

Interdisciplinary courses both at U.G. and P.G. level. Students from the

departments of Physics, Chemistry, Electronics, and Food Science and

Technology are attending these courses.

6. Courses in collaboration with other universities, industries, foreign

institutions, etc.: None

Details of programmes discontinued, if any, with reasons: None

Examination System: Choice Based Credit System

9. Participation of the department in the courses offered by other
departments: Students are attending ID courses in other departments

10. Number of teaching posts sanctioned, filled and actual

(Professors/Associate Professors/Asst. Professors/others)

NE RN

Sl

Sanctioned Filled Actual
(including CAS & MPS)
Professor 0 1 1
Associate Professors 1 0 0
Asst. Professors 3 2 2
Others 0 0 0

11. Faculty profile with name, qualification, designation, area of
specialization, experience and research under guidance:

Name Qualifica- |Designa- |Specializa- |No. of |[No. of Ph.D./
tion tion tion Years |M.Phil
of students guided
Experie|for the last 4
nce years
Dr. Amritpal [M.A(Eng., |Professor |Information 25 11
Kaur Phil.) Services
M.Lib.I.Sc.
Diploma in
Russian,
Ph.D.
Dr.Asha M.A(Hons) |Asst. Preservation 6 3
Narang Eng, B.Ed, |Prof. of Library
M.Lib. Materials
1.Sc., Ph.D.
Mrs. B.A., Asst. 0 1 0
Satwinderpal [M.Lib.I1.Sc. |Prof.
Kaur
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12.

13.

14.

15.

16.

17.

18.

19.

20.
21.

22.

23.
24.
25.

26.

List of senior Visiting Fellows, adjunct faculty, emeritus professors:
None

Percentage of classes taken by temporary faculty — programme-wise
Information: There is no temporary faculty in the department.

Programme-wise Student Teacher Ratio:
B.Lib M.Lib

26:3 13:3

Number of academic support staff (technical) and administrative
staff: sanctioned, filled and actual:

All sanctioned post are filled:

e Librarian 1

e Data Entry Operator 1

e Peonl

e Safai Karamchari 1

Research thrust areas as recognized by major funding agencies:
Electronic Resources

Number of faculty with ongoing projects from a) national b)
international funding agencies and c) Total grants received. Give
the names of the funding agencies, project title and grants
received project-wise: None

Inter-institutional collaborative projects and associated grants
received a) National collaboration b) International collaboration:
None

Departmental projects funded by DST-FIST; UGC-SAP/CAS, DPE;
DBT, ICSSR, AICTE, etc.; total grants received: None

Research facility /centre with National recognition: None

Special research laboratories sponsored by /created by industry or
corporate bodies: None

Publications:

* Number of papers published in peer reviewed journals (national
/International): 34

Monographs: None

Chapters in Books: 12

Edited Books: None

* Books with ISBN with details of publishers: None

Details of patents and income generated: NA

Areas of consultancy and income generated: None

Faculty selected nationally/ internationally to visit other laboratories
/ Institutions /industries in India and abroad: None

Faculty serving in

a) National committees b) International committees c) Editorial
Boards d) any other (please specify): None

* X %
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27. Faculty recharging strategies (UGC, ASC, Refresher / orientation
programs, workshops, training programs and similar programs):

ASC, Refresher/Orientation Programs, Workshops.
Student projects: Nil
* Percentage of students who have done in-house projects
including inter- departmental projects
* Percentage of students doing projects in collaboration with other
universities /Industry /institute
Awards /recognitions received at the national and international level
by the faculty faculty:

28.

29.

30.

31.

32.

Dr. M.P. Satija

e ILA-PSG Kumar Life-Time Achievement Award (2007) by the ILA,

New Delhi.

e [ASLIC-PB Roychoduhary Best Teacher Award-2008

Dr. Amritpal Kaur

e JATLIS-Smt. Ratna Laxman Rao Best Women Teacher Award, 2000
e ILA-PV Verghese Award for the Best Paper, 2000
e Vijay Shree Award
e Certificate of Excellence
Seminars/Conferences/Workshops organized and the source of
funding (National / international) with details of outstanding
participants, if any: Nil.
Code of ethics for research followed by the departments:
Fair use of information
Student profile programme-wise:

IName of the Applications Selected Pass percentage
Programme received Male Female| Male Female
B.Lib.1.Sc 35 22 100
M.Lib.I.Sc 16 11 100
Ph.D. 12 (UGC/NET) 1
9 (Appeared in
test)
33. Diversity of students

Name of the % of % of students % of % of
Programme students from other students students

from the universities from from other

same within the State [universities |countries

university outside the

State

B.Lib.1.Sc 92.3 7.7 0 0
M.Lib.1.Sc 92.3 0 7.7 0
Ph.D. 50 50 0 0
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34.

3S.

36.

37.

38.

39.

40.

41.

42.

How many students have cleared Civil Services and Defence Services
examinations, NET, SET, GATE and other competitive
examinations? Give details category-wise.

Total NET -7 GEN-1 SC-2 BC-4
Student progression

Student progression Percentage against enrolled
U.G. to P.G. 69.3

P.G. to M.Phil. 0

P.G. to Ph.D. 50
Employed

Campus selection 0

Other than campus recruitment 100
Entrepreneurs 0

Diversity of staff

Percentage of faculty who are graduates

of the same university 66.7

from other universities within the State 33.3

from universities from other States

from universities outside the country

Number of faculty who were awarded M.Phil., Ph.D., D.Sc. and
D.Litt. during the assessment period: None

Present details of departmental infrastructural facilities with regard
to

a) Library: 1000

b) Internet facilities for staff and students: Yes

¢) Total number of class rooms: 2

d) Class rooms with ICT facility: Nil

e) Students’ laboratories: 1

f) Research laboratories: NA

List of doctoral, post-doctoral students and Research Associates

a) from the host institution/university: 2

b) from other institutions/universities: 2

Number of post graduate students getting financial assistance from
the University: 5

Was any need assessment exercise undertaken before the
development of new programme(s)? If so, highlight the methodology:
Meetings of B.O.C. are the platform for framing any need assessment
exercise.

Does the D epartment obtain feedback?

Remedial/corrective measures are taken to remove the gaps if any to make
the system fool proof.
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43.

44.

45.

46.

47.

48.

49.

50.

a) Remedial/corrective measures are taken to remove the gaps if any to
make the system fool proof.

b) Suggestions from employees and alumni are always welcome and
implemented also.

List the distinguished alumni of the department (maximum 10):
a. Dr. M. P. Satija

Dr. H. S. Chopra

Dr. Amritpal Kaur

Dr. Sukhdev Singh

Dr. Asha Narang

Dr. Babita

Ms. Prabhjot

Yadwinder Singh

Manbir Kaur

. Sukhdeep Kaur

Give details of student enrichment programmes (special

lectures/workshops/seminar) involving external experts.

Extension lectures by eminent scholars is a regular practice in the

department for the enrichment in knowledge of the students.

List the teaching methods adopted by the faculty for different

programme:

Multimedia, Power point presentations, Hands-on-experience.

How does the department ensure that programme objectives are

constantly met and learning outcomes are monitored?

Regular feedback from the students is solicited.

Highlight the participation of students and faculty in extension

activities.

Students take part in cultural activities.

Give details of “beyond syllabus scholarly activities” of the

department.

Internship for BLIS Students.

State whether the programme/department is accredited/graded

by other agencies? If yes, give details: None

SRmoe a0 o

e e

Briefly highlight the contributions of the department in generating
new knowledge, basic or applied:

Teachers are actively contributing new ideas by publishing their articles in
reputed peer-reviewed journals.
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51. Detail five major Strengths, Weaknesses, Opportunities and
Challenges (SWOC) of the department.

S. IS W O T

No. |(Strength) (Weakness) (Opportunity) (Threat)

1 Faculty Strength |Student Strength  |Library and|The quality of]
Information student input is
Science being ajnot up to the
professional mark.
course has a lot
of scope in the
coming future.

2 |Students’ Number of days of |Besides the As the
Evaluation of receiving the file |library sector, the |computers have
Teachers/feedback |back when students can join |built deep

submitted for jobs in profit inroads into the
approval of the making sectors |libraries, the
concerned also. future librarians
authorities need to be
computer
experts.

3 |Decision-making |Delay in getting  |The department |As this course
process: the file back. has a visionto  [is available only
Democratic and train future In universities,
participatory librarians in the |the teaching

latest trends in  |positions

librarianship

available to the
students is very
less.

52. Future plans of the department:
We plan to start some add — on courses in IT that may lead to the earning
of dual degrees during the same period.

avenues for jobs based services outside the library sector.
We plan to upgrade our Internet lab into a multimedia lab in the near

future.

New courses will be IT based so as to facilitate our students to find new
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Name of the Department: Political Science

Year of establishment: 1972

Is the Department part of a School/Faculty of the University? Yes,
Names of programmes offered (UG, PG, M.Phil., Ph.D,,
Integrated Masters; Integrated Ph.D., D.Sc. D.Litt. etc.): P.G.,
M.Phil., Ph.D.

Inter- disciplinary programmes and departments involved: Yes
Courses in collaboration with other universities, industries, foreign
institutions, etc.: None

Details of programmes discontinued, if any, with reasons: None
Examination System: Choice Based Credit System

Participation of the department in the courses offered by other
departments: Participation in the Interdisciplinary Courses

10. Number of teaching posts sanctioned, filled and actual Professors/

Associate Professors/ Asst. Professors/others)

Post Sanctioned | Filled Actual including
(CAS & MPS)

Professor 01 0 Professor (CAS)-2

Associate Professors 02 0 Associate Prof.( CAS)-1

Asst. Professors 06 6 3

Others -- -- --

11. Faculty profile with name, qualification, designation, area of

specialization, experience and research under guidance

Name Quali- |Designa- [Specialization [No. Of No. of
ficationftion Years of |Ph.D./M.Phil.
Experience students guided
for the last
S years
Kuldip Ph.D. [Professor [International (31 Years |Ph.D. -4
Singh Politics/ Post M.Phil. -9
Soviet Central
Asia
Jagrup Ph.D. [Professor State Politics 27 Years |Ph.D. -2
Singh & Head with special M.Phil. —6
Sekhon reference to
Punjab
Rajinder Ph.D. |Associate [ndian Polity, 22 years |Ph.D. —02
Singh Professor [Pub. M.Phil.— 8
Sandhu Administration
Harmit M.A  |Assistant [International 24 Years |M.Phil - 03
Singh Professor [Politics
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Harpreet  |Ph.D. |Assistant | Diaspora 1 Year
Kaur Professor [Studies,

Exclusion

Studies, State

Politics
Satnam Ph.D. |Assistant Human Rights |1 Year
Singh Deol Professor

12. List of senior Visiting Fellows, adjunct faculty, emeritus professors

1. Dr. Aswini K. Ray, (Retired) Professor of International Relations and
Comparative Politics, Centre for Political Studies, Jawaharlal Nehru
University, and New Delhi.

i. Mr. Bal Anand 1.F.S. Ambassdor (Retd.)

13. Percentage of classes taken by temporary faculty —programme-wise
information

None

14. Programme-wise Student Teacher Ratio: 15:1
15. Number of academic support staff (technical) and administrative
staff: sanctioned, filled and actual:

Technical Staff: 2

Administrative Staff: 2

Sanctioned-3, (1 Ad hoc)

16. Research thrust areas as recognized by major funding agencies

i. Indian Politics with special reference to State Politics has been
recognized by the UGC as thrust area of study under SAP. Already, in
depth empirical studies have been conducted on socio-political
movements, Dalit politics, terrorist violence and changing nature of
political processes in Punjab. At present, the focus is on studying
electoral politics, peasant movements and political sociology of the
people living in the border —belt of state. Another important
dimension of research is emerging area of Sikh Diaspora.

ii. In addition, the Department has been specializing in two other
research areas namely: International Politics and Indian Polity. The
focus of research in international politics is on Post-Soviet Central
Asia Politics of Climate change, immigration studies and foreign
policy of India. While, research areas of Indian Polity are the
emergence of coalition politics with focus on national and regional
parties, Dalits, backward classes, minorities, state autonomy demand,
movements for new states, issues of fundamentalism, identity,
secularism, changing patterns of voting behaviour and the role civil
society and public policy initiatives.
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17.

Number of faculty with ongoing projects from national international
funding agencies and c) Total grants received. Give the names of the
funding agencies, project title and grants received project-wise.

Sr. | Name of | Total Name of the | Project Title
No. | Faculty Grant funding
Received | agencies
1. Prof. 5,66,200/- | University General Elections2009: A
J.S.Sekhon Grant Behavioural Study of
(2009-11) Commission Political ~ Attitudes and
opinions in Punjab and
UT of Chandigarh
2. Prof. 4,21,400/- | Indian Council | Problems of Border Area
J.S.Sekhon of Social | Farmers: An empirical
(2009-11) Science Study
Research
3. Prof. 5,49,200/- | University The Quandary of Human
Gurnam Grant Trafficking: Kaleidoscope
Singh Commission on Indian Punjab &
(2009-11) Introduction, Origin of the
Research Problem and
Relevance
18. Inter-institutional collaborative projects and associated grants
received a) National collaboration) International collaboration
The department has collaboration with Centre for the Study of Developing
Socities, Delhi and has conducted many empirical studies including Exit
Poll and election studies, youth, women and issues related to farmers
19. Departmental projects funded by DST-FIST; UGC /CAS, DPE;
DBT, ICSSR, AICTE, etc.; total grants received.
Department has been granted Rs. 40,00,000/- by the University Grants
Commission at the level of DRS-I for five years under the Special
Assistance Programme (SAP).
20. Research facility/Centre with
*State recognition -
*National recognition Yes
*International recognition -
21. Special research laboratories sponsored by/created by industry or
corporate bodies: NA
22. Publications:

*  Number of papers published in peer reviewed journals (national
/International): 21

Monographs: None

Chapters in Books: 11

Edited Books: None

Books with ISBN with details of publishers: One

* X % %

Page 174




23. Details of patent and income generated: None

24. Areas of consultancy and income generated: None

25. Faculty selected nationally / internationally to visit other laboratories
/ Institutions/industries in India and abroad

1

Prof. Sukhwant Singh Bindra was appointed as visiting Professor of
Indian Studies for the Rotating Chair at Johannes Guttenberg
University of Mainz, Germany, for a period of three months from
November 12, 2008 to February 11, 2009 and delivered a series of
lectures on various topics in the visiting university.

Prof. Kuldip Singh was awarded ICCR India Chair visiting Professor
at Getulio Vargas Foundation (FGV), Brazil and served in this
capacity for one semester from 1% January 2012 and delivered India
Chair lecture on the theme, ‘Nehruvian Economic Model and its
Contemporary Relevance’

Dr. Harpreet Mangat was awarded Fulbright Post Doctoral
Fellowship at University of California, Berkeley (before she joined
the department)

26. Faculty serving in National committees b) International committees c)
Editorial Boards d) any other (please specify) International
Committees/National Committees

27.

Name International | National Editorial | Any other
Committees | Committees | Boards (Specify )

Prof. Kuldip 0 3 3 3

Singh

Prof. 0 1 3 3

J.S.Sekhon

Dr. R.S.Sandhu 0 0 1 3

Mr. Harmeet 0 0 1 3

Singh

Dr.Harpreet 0 0 1 1

Kaur

Dr. S.S.Deol 0 0 1 1

Faculty recharging strategies (UGC, ASC, Refresher/orientation
programs, workshops, training programs and similar programs).

Teachers deliver lectures at orientation courses and refresher courses
organized for college and University teachers and attend seminars at

national and international level.

28. Student projects

*Percentage of students who have done in-house projects
including inter-departmental projects: None

*Percentage of students doing projects in collaboration with other
universities/Industry/institute: None
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29.

30.

31.

32.

33.

Awards/recognitions received at the national and international level

by

*Faculty: 3

*Doctoral /postdoctoral fellows: None

*Students: None

Seminars/Conferences/Workshops organized and the source of

funding (National/ international) with details of outstanding

participants, if any.

1. Organised National Seminar on “Good Governance and Role of
Education” January 4, 2008.

il.  Organised National Seminar on “Indo-US Nuclear Deal” August, 23,
2008

Code of ethics for research followed by the departments: The research

fellows and the graduate students are taught about research ethics in their

courses on research methodology.

Student profile programme-wise:

Name of | Applications Selected Pass percentage
the received Male Female Male Female
Program

me

M.A D008 38 2008 I (M-11, F-20) 2008 |100
2009 30 2009 P4 (M-12,F-12) 2009 [100
2010 |52 2010 P4 (M-18,F-16) 2010 [100
2011 |50 2011 B3 (M-12,F-21) 2011 [100
2012 [77 2012 [SO(M-24,F-26) [2012  |(Pursuing)

M.Phil. 008 }42 2008  [10(M-2,F-8) 2008 |100
2009 {40 2009  [10 (M-4,F-6) 2009  [100
2010 142 2010 |10 (M-2,F-8)  P010 [100
2011 |50 2011 [0 (M-5,F-15) P01l  [100
2012 |13 (M-4 F-9)  Po012

PhD 2008 [None [2008 None 2008 [None
2009 None (2009 None 2009 None
2010 (10 2010 10 (M-8, F-2) 2010  |(Pursuing)
2011 [None [2011 None 2011 |[None

2012 |14 2012 |12 (M-6 F-6) P012 |(Pursuing)

Diversity of students

Name of the %%o0f students  %of students from [%of students from

Programme from the same [(other universities [universities outside
university within the State  the State

M.A. 2008 (100 2008 |0 2008 |0
2009 [79.16 2009 |0 2009  20.83
2010 |76 2010 |0 2010 3.8
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2011 64.70 2011 0 2011 35.29
2012 |80 2012 0 2012 |20
M.Phil. 2008 99 2008 0 2008 1
2009 |70 2009 30 2009 0
2010 {100 2010 0 2010 0
2011 |79 2011 20 2011 1
2012 92.30 012 0 2012 7.69
Ph.D. 2008 0 2008 0 2008 0
2009 0 2009 0 2009 0
2010 |0 2010 0 2010 0
2011 |0 2011 0 2011 0
2012|100 2012 0 2012 0

34. How many students have cleared Civil Services and Defence Services
examinations, NET, SET, GATE and other competitive
examinations? Give details category-wise.

1. PCS (Administration -3)

2. JRF/NET -12

3. Rajiv Gandhi National Fellowship for SC/ST — 4

4. Mulana Azad National Fellowship for Minority — 1
35. Student progression

Student progression Percentage against
enrolled

U.G. to P.G. INA

P.G. to M.Phil 2008- 40
2009 — 30
2010 — 60
2011 —45
2012 - 61.53%

P.G. to Ph.D. None

Ph.D. to Post-Doctoral None

Employed 25

. Campus selection --

. Other than campus recruitment --

Entrepreneurs 15

36. Diversity of staff

Percentage of faculty who are graduates

Of the same university 66.67
From other universities within the State 16.66
From universities from other States 16.66

37. Number of faculty who were awarded M.Phil.,, Ph.D., D.Sc. and
D.Litt. during the assessment period: One
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38.

39.

40.

41.

42.

Present details of departmental infrastructural facilities with regard
to a) Library) Internet facilities for staff and students c¢) Total
number of classrooms d) Classrooms with ICT facility e) Students’
laboratories f) Research laboratories
a. In the department library 6200 Books and 22+8 Journals
international and National Level, in addition Ph.D. theses,
M.Phil. Dissertations
Exchanged with the national journals approximately = 30
Exchanged with the International journals approximately = 5
The library of the department is facilitated with the international
reputed journals, magazines etc.
b. Internet facility for all the faculty members, staff, research
fellows and students of the Department.
¢. 4 Class Rooms
d. One reading room
List of doctoral, post-doctoral students and Research Associates a)
from the host institution/university (b) from other institutions/
universities: None
Number of post graduate students getting financial assistance from
the university.

Year Fee Concession Financial Assistance
2008 04 12
2009 04 03
2010 10 06
2011 11 07
2012 13 10

Was any need assessment exercise undertaken before the

development of new programme(s)? If so, highlight the methodology.

Yes, interation with experts.

Does the department obtain feedback from?

a. Faculty on curriculum as well as teaching-learning-evaluation? If
yes, how does the department utilize the feed back?
Thorough regular faculty meetings conducted every fortnight and
taking measures to make learning easier for the students. Syllabus is
revised with extra members of the B.O.S. committees.

b. Students on staff, curriculum and teaching-learning-evaluation
and how does the department utilize the feedback?
Through interaction among students and seeking point of views on
teachers teaching methodology.

c. Alumni and employers on the programmes offered and how does
the department utilize the feedback?
Initiating the process separately at department level, through the
existing centralized placement cell and Alumni Association exists.
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43. List the distinguished alumni of the department (maximum10)

1. Dr. Kulwant Kaur, Professor, Jammu University, Jammu

ii. Dr. Kuldip Singh, Professor, Guru Nanak Dev University, Amritsar

iit.  Dr. Jagrup Singh Sekhon, Guru Nanak Dev University, Amritsar

iv. Dr. Baljit Singh Mann, Jammu University, Jammu

v. Dr. Nisha Garg, Kurukshetra University, Kurukshetra

vi. Dr. Dalbir Kaur, Punjabi University, Patiala

vil. Mr. Dilbagh Singh, Indian Police Service

viil. Mr. Mukwinder Singh Chinna, Indian Police Service

iX. Mr. Chaman Lal, Indian Railways Service

Xx. Ms. Harveen Kaur, District & Session Judge, Punjab

44. Give details of student enrichment programmes (special Lectures

/workshops/(Seminar) involving external experts.

Through Guest lecturers/Workshops/Seminars conducted by the

department.

1. Ambassdor V. Sibal IFS, Former Foreign Secretary (Retd.) delivered
lecture on “Indo-Pakistan Relations” under the distinguished lecture
series on Indian Foreign Policy, sponsored by the Public Diplomacy
Division, Ministry of External Affairs, Government of India, October
22,2010.

2. Dr. Alice Radnoti, Ex-Director, Hungarian Cultural Centre, Budapest,
Hungary was visiting fellow in the department from January 11 to
April 1, 2010. Her visit was sponsored by the Indian Council for
Cultural Relations.

3. Dr. Hari Sharma, Political and Foreign Affairs Advisor to the
President of Nepal, delivered lecture to the faculty and the students of
the department on “Social and Political Roots of Maoists and
Implications of their Politics for India and South Asian Region”
September 8, 2010.

4. Dr Alok Bansal, Executive Director, National Maritime Foundation,
New Delhi delivered lecture on “Contemporary Developments in
Pakistan and its implications for India”, October 1, 2010.

5. Prof. Shale A. Horowitz of Political Science, University of
Wisconsin-Milwaukee (USA) was visiting fellow in the department
from October 25 to October 31, 2010.

Workshops

1. Organised workshop on “Research Methodology” to conduct World
Value Survey Study in Punjab in collaboration with Centre for the
Study of Developing Societies, Delhi, January 31, 2012.

2. Organised workshop on “Research Methodology” to conduct Post-
Poll Study in Punjab in collaboration with centre for the Study of
Developing Societies, Delhi, January 31, 2012.

3. Organised workshop on “Research Methodology” to conduct State of
Nation Survey in Punjab in collaboration with Centre for the Study of
Developing Societies, Delhi, July-23-24, 2011.
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45.

46.

47.

48.

4. Organised workshop on “Research Methodology” to conduct
National Elections Study 2009 in Punjab in collaboration with Centre
for the Study of Developing Societies, Delhi, May 8-9, 2009.

5. Organised workshop on “Research Methodology” to conduct State of
Nation Survey in Punjab in collaboration with Centre for the Study of
Developing Societies, Delhi, January, 23-24, 2009.

6. Organised workshop on “Research Methodology” to conduct State of
Nation Survey in Punjab in collaboration with Centre for the Study of
Developing Societies, Delhi, January 22-23, 2008.

List the teaching methods adopted by the faculty for different

programmes.

Traditional /Overhead Projectors /Multimedia /Presentations and Field

Work.

How does the Department ensure that programme objectives

are constantly met and learning outcomes are monitored?

Through regular meetings of the faculty and students and the Mid-Term

and Semester Examination, results of the students.

Highlight the participation of students and faculty in extension

activities.

1. Such programmes are organized by Academic Staff College of the
University where college and University teachers are required to
attend orientation and refresher courses as per UGC requirements.
Teachers deliver lectures at orientation courses and refresher courses
organized for college and University teachers and attend seminars at
national and international levels.

il. Interaction with the Political personalities and social workers

1. Faculty members deliver lectures at AIS Centre for preparing
students for various competitive examinations

iv. Interdisciplinary Courses of Students Choice.

v. Students are made to attend seminars organized in the department and
lectures delivered by the scholars from outside.

vi. Dissertations are part of requirements for the award of M.Phil.
Degree. Fieldwork is essential part of a number of Ph.D. topics
chosen.

vii. The students are encouraged to do part of their term papers by
visiting/volunteering at orphanages, old age homes and other such
places so that it brings about sensitization.

viii. Masters students are encouraged to apply for national/international
fellowships to pursue higher education.

Give details of “beyond syllabus scholarly activities” of the

department.

1. Through the seminars, discussions and Special lectures, Workshops,
resource persons and regular exchange with outside faculty,
publication of articles and acquisition of new reading material in the
form of books, journals and through internet. Students are made to
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49.

50.

S1.

attend seminars organized in the department and lectures delivered by
the scholars from outside and students are to make the the
presentation on the different topic. After the classes are over, the
faculty members remain in the department to make themselves
available for counselling of students for various purposes.

ii. Interaction with political parties on current issues and debates with
social workers

iil. International teams from two US universities have visited the
department to interact with the students.

iv. Ph.D. students from University of California, Berkeley visited and
taught a class at the department

State whether the programme/department is accredited/graded by

other agencies? If yes, give details: None

Briefly highlight the contributions of the department in generating

new knowledge, basic or applied.

i. The Faculty members provide students coaching/guidance after the
classes to motivate them for studies and preparing them for higher
studies, competitive examinations and the Syllabi are updated
accordingly.

Detail five major Strengths, Weaknesses, Opportunities and

Challenges (SWOC) of the department.

Strengths

i.  The Department has been publishing annual research journal, Punjab
Journal of Politics, regularly. Its publication started in 1977 and goes
to the credit of the Editors and Editorial Boards that its publication
has always been on time. The overall perspectives of the journal are
interdisciplinary with special focus on three main thrust areas, State
politics with special reference to Punjab, India polity and
international politics.  Its publication is being funded by a grant of
Rs. 20,000 from ICSSR. The Journal carries articles by
internationally known scholars. It caters to the academic needs of the
researchers, teachers and students. Articles published in the Journal
are abstracted in International Political Science Abstracts (Paris) and
ABC: CLIO USA.

ii. Research activities on regular scale.

iii. Infrastructure for research and teaching

iv. Infrastructure for field work

v. Student Strength.

vi. The diverse areas of specialization of the faculty.

Weaknesses
1 Faculty Strength. Leading to low Teachers- Students ratio.

il. Infrastructure for differently-abled students due to which physically
challenged students feel discouraged to join the university.

Opportunities

1. Teaching/Practical aids.
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ii. Student’s feedback

iil.  Special Provisions for SCs and STs in admission/Scholarship

iv. Empowering and providing security to women students.

Challenges

1. To get recognition of the department at the international level

ii. To make department competent in terms of providing assistance to
policy makers.

Future plans of the department.

1. Imparting quality education and attaining higher standards of research

ii. Enhancing employability and making academic programmes socially
relevant.

iii. Moving progressively to next level of UGC/SAP

iv. Undertake research on new and latest aspects of International Politics,
Indian Polity and State politics

v. Providing healthy environment to students for personality
development through discussions and interactive programmes.

vi. Preparing students to compete at national and international level in
academics and inculcating knowledge for entrepreneurship.

The Department plans to focus research on the following areas: Post-

Soviet Central Asia, Contemporary Punjab