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178 g : S
- selected under reservation quota must fulfil (he qualifications
) L -
v and conditions prescribed for the post concerned :
S.C. Ex sC. SC. [S.C. Freedom|Other S.C.s| Total S.C.s
if Servicemen | Sporismen Handicapped| Fighters
Y o4 - — 7.5 250,
CHAPTER '[I 4% 1% 5% 5%
CRUITMENT/PROMOTION/SELECTION TO DIFFER BC. Bx. | BC. BL  |B.C Freedom|Other B.C:s | Total B.C.s
RE POSTS Servicemen | Sportsmen Handicapped| Fighters
2% = — — 10% 12%
I) Method and Procedure of Recruitment GENERAL | GENERAL | GENERAL |GENERAL (Unreserved|  Total
de Ex: Sportsmen | Handicapped| Freedom GENERAL
; the posts may be ma ;

Recruitment 1o P Servicemen Fighters Category
(i) by direct recruitment. % 29% 3% 1% 50% 63%
(11) bY promotionfsele(:lion; and G TOTAL Ex. Total Total Total

: et
iii) by appointment of employees borrowed from Govern Servicemen | Sportsmen | Handicapped| Freedom - —
(lu) y artmcnts & Other lnstimﬁ()ns_ Flghleﬁ
Bepy! ; s direct recruitment i 13% 3% 3% 1%
At the time of filling posts by dire '

1.: Fifty percent of the Vacancies of the quota reserved
for Scheduled Castes in direct recruitment shall be
offered to Balmikis and Mazbhi Sikhs, if available as
a first preference from amongst the Scheduled Castes.

basic cadre. the following reservation p:ol%cy s_h.all ?e. hipl
teaching employees of class 'A’, including ec.

e fi ns(;?oﬁal staff provided the candidates SE]CC‘-[f.:/d under reb

Ezztea must fulfil the qualifications and conditions prescribe

the post concerned :-
Scheduled Caste/Tribes
Backward Classes/Tribes

: : d
Physically handicappe
(1% blind, 1% deaf & dumb _
1% orthopaedically handicapped)

/0 ;

ies of this quota rese

N _« Fifty percent of the Vacancies ? i
sk S(l:ht:duﬁeed Castes in direct recruitment, shall be o

i i 8i if available as @
Imikis and Mazbhi Sikhs, 1 .
Ei:ferlf:nce from a amongst the Scheduled Castes

i ‘ai ir dependents
2. If Ex-Servicemen are not available. their pci o

: o
be considered. For this purpose ﬂ.:f?rence m B

para no 4 of Punjab Recruitment of Ex-servicer p

© Ll ‘

i ecrui t1n o

v the time of filling posts by direct rc.cm.m‘wul
: 1 Tear ball e
adre. the following reservation policy shail B¢

2. If Ex-Servicemen are not available, their dependents
should be considered. For this purpose reference may
be made to para no. 4 of Punjab Recruitment of FEx-
servicemen rules 1982,

Erovision of Concession

" A relaxation of 5% marks should be admissible at the

graduate and master's level for the Scheduled Castes/
" Scheduled Tribes at the time of filling posts by direct
Fecruitment of class 'A". 'B' and 'C" of non-teaching employees,

Filling up the Vacancies by Promotion

According to Amendment Act 2018 (Punjab Act no. 17 of
2018)

The following Reservation Policy shall be applicable for filling
4P the vacancies by promotion for non-teaching employees

of Group *A°, *B’, 'C° and ‘D" including technical &

: o TR - L 1
employees of class 'B' and
i il o o 1 {i'-_l:
—— hnical and professional staif provided U
- rechnical and [ 85
' |

tor non-teaching
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pmtcssmnal staff provided the candidate promoted
reservation quota must fulfill the qualifications and co d'dndér_:
ditig

prescribed for respective Post

© 75 percent by direct recruitment after advertisement and

ent by protrotion from the Supcrmtendems working in the

ity on the basis of seninrity-cum-mcril. Any Post of

Group A & B : 14% 5 § . ont Registrar _Fall‘ing \-'gcagt shall be filled in such 2 manner
5 11 .o above ratio 1S maintained.

Group C & D : 20%

Note: 1. Reservation shall also be applicable to proforma promg
and appointment by transfer. e

Scheduled Castes of Non-teaching employees

'aliﬁcatinnsf’exp"-“iemf for the post of Assistant Registrars

ect Recruitment)

Master's degtee.fLL‘B. with atleast 50% marks from a
ized University with five years regular teaching!administmtive
in Educational [nstitution {Collegerniversity}f

mment/S emi-G overnmemr’ Autonomous Institutions.

(a) The promotion of Assistant Registrars from within the

office will be on the basis of seniority—cum-merit and

shall be made op the recommendation of a Screening
Committee appointed by the vVice-Chancellot.

2. The Pun}ab Scheduled Caste and Backward C
i{esewauon in Services) Amendment Act 2018 (
ct No. 17 of 2018) shall come into fi
orc
20t Feb, 2018. slheie

Physically handicapped
395, for 'A"B.'C. & 'D' class employees which 1s classif

as below _

Type of handicap Percentage (b) The seniority alone will not be criteria for promotion

1. Blind & partially blind 1% from within the office. Suitability and efficiency also

5. Deaf & dumb 100 will be the determining factors in the matter of promotion.
i (c) The 75% posts of Assistant Registrar which are 10 be

filled in by promotion from within the office shall be
filled in from amongst the Superintcndents on the basis
of Seniority-cum-merit.

(@ No Superimendent shall be promoted as Assistant

Registrar unless he has put up atleast tWO years service

as Superintendent in this University. In order that the
interests of the employees do not suffer on this account,
a post of Assistant Registrar which is to be filled up
by promotion from amongst the guperintendents on
the basis of Seniority-cum-merit may not be filled up
but a Senior Assistant may be promoted as 2 temporary
Superintandent and his salary be charged against the
vacant post of Assistant Registrar: As and when the in-
service Superinlendem would fulfil the condition of
atleast two years service as @ Superimendent. he may
be promote_d as a temporary measure against the post
of an Assistant Registrar, Will then be adjusted against
the vacancy thus caused by the promotion of a
Superintendent as an Assistant Registrar on the basis
of scniority-cum-merit.

3. Orthopaedically handicapped 1%
and mentally retarded

V) De-Reservation of Reserved Vacancy

The:-re s.hall be no de-reservation of any reserved vaca
which is to be filled up by direct recruitment OF
pro:;nonon. [n case a qualified or eligible candidate is ¥
available to fill up concerned vacancy, in that situation, st

vacancy shall remain unfilled until th it oy i8
available. e suitable candidate

Note: No post in the reserved category shall, in any circumstanc
be filled up from a candidate in the general category unle:
the Selection Committee unanimously records 2 finding

*

1. Assistant Registrars
The posts of Assistant Registrars shall be filled on the
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(¢) The post of Assistant Registrar created through Tati. j
Otigy

from amongst P.As. shall be filled by the prom
from amongst the P.As. on the basis of seniority
merit on the recommendation of Screening Co
approved by the Vice-Chancellor,

Provided that no P.A. shall be promoted as Asgis
Registrar unless he has put atleast two years Service

PA. in this University.
2. Superintendents

(a) The posts of Superintendents shall be filled
promotion from amongst the Senior Assistants
basis of Seniority-cum-merit.

(b) The promotion shall be made on the recommendation
Screening Commiittee to be appointed by the Vice-Ch

(¢) The seniority alone will not be the criteria for promig
from within the office. Suitability and efficiency
will be the determining factor in the matter of pro

(d) No Senior Assistant shall be promoted.

Superintendent unless he has put in at least five
service as such in this University.

3. Assistants

1. The posts of Assistants shall be filled by promotion ;;_
amongst the Clerks/Clerk-cum-Junior Data Entry Oper:
Junior Assistants on the basis of seniority-cum-merit.

2. No Clerks/Clerk-cum-Junior Data Entry Operators/.
Assistants shall be promoted as Assistant unless he/sh
put in atleast five years service as such in this U

4. Computer related Non-Teaching Posts

(A)  Programmer (100% direct recruitment)

i) MTech. (CSE)M.Tech. (ITYMCA/Equivalent
atleast 60% marks in aggregate. 1

ii) Knowledge of Punjabi upto Matric Standard. =

(B) Sr. Technical Asstt. (Computer)/Programme
(Computer)/Asstt. Programmer

(a) By promotion through Screening Committee

the basis of seniority-cum-merit: 50%
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b) By promotion through Selection by Selection-cum-
Screening Committee:50%; with the following
qualifications;

Qualifications:

Having Eight years of experience as Computer Operator

in the University.

Or

Having Five vears of experience as Computer Operator in

University who possess the following prescribed

qualifications for the post of Sr. Technical Asstt. (Computer)/

Programme Asstt. (Computer)/Asstt. Programmer.

Qualifications:

I. MCA/B.Tech (CSE) or equivalent thereto with atleast
55% marks.

Knowledge of Punjabi upto Matric standard.

The designation of Sr. Technical Asstt. (Computer) and
Programme Assistant be redesignated as Assistant
Programmer.

=% ]

) Computer Operator

a) By Promotion through Screening Committee on the
basis of seniority-cum-merit: 50% .

b) By Promotion through Selection by Selection-cum-
Screening Committee: 50% with the following
qualifications:

Qualifications:
Having Eight years of experience as Data Entry
Operator in the University.

Or
Having Five years of experience as Data Entry Operator in

he University who possess the following prescribed qualifications
0r the post of Computer Operator :

Qualifications:

1. MCA/M.Sc.(CS)M.Sc.(IT)B.Tech (CSE) or equivalent
thereto with atleast 350% marks.
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Knowledge of Punjabi upto Matrie standard,

(D) Data Entry Operator Master's degree 1n Compuler Science/Computer
a) By Promotion through Screening Commitis o '—\'?)piicmlmfl I'_l’l Ui'ﬁﬁm -aut'e\:ngmzed University/Instituie
basis of seniority-cum-merit: 50% with atleast 50% marks.

b) By Promotion through Selection by Selection-g (i) Must have passed Punjabi subject upto Matric standard.
Screening Committee: 50% with the follow Junior Technician (Computer)/Attendant (Computer)
qualifications: : (100% direct recruitment)

Qualifications : {. BCA/B.Sc.(IT) B.Sc. Computer Science/B.Sc. Eco. Or

Having Eight years of experience as Attendant (Compy 4
in the grade of Junior Technician (Computer)/Junior Tech :
(Computer) in the University.

Having Five years of experience as Attendant (Comp
in the grade’ of Junior Technician (Computer)/Junior Tech
(Computer) in the University who possess the following pre

- equivalent thereto or B.A/B.Sc. with Computer Sc. as
an elective Subject with atleast 50% marks

OR
Post-Graduate/Graduate with 50% marks and PGDCA
from GNDU or equivalent thereof.

Knowledge of Punjabi upto Matric Standard.

OR

qualifications for the post of Data Entry Operator: | Candidates working as Junior Technician(Computer)/

Qualifications :

1

2.

(E) Clerk-Cum-Junior Data Entry Operator

(1

Attendant (Computer}r’C1erk-cum-]unior Data Entry
Operator (CCJDEO) (on adhoc basis) prior to revision
of qualifications can be considered for appointment on
the condition that in case they are selected for the
post, will have to pass Dip. in Computer Application
(DCA)/PGDCA of Guru Nanak Dev University or
equivalent thereto within two years from the date of
their appointment.

. 2 The designation of the post of Attendant (Computer) in
the grade of Junior technician (Computer) may be
changed to that of Junior Technician (Computer) as
and when the post of Attendant (Computer) falls vacant.

339 vacancies of Clerk-cum-Junior Data Entry Operators
shall be filled by promotion from amongst the in-service-
Duplicating Machine opcz:ralors't:um-Reslorez'rs-c:unr;-Daﬁries..ii
“(C"class employees provided the incumbent fulfils the
academic and other qualifications as prescribed below:-

MCA/M .Sc.(CS):'M,Sc.(IT)fB.Tech{CSE) or equ
thereto.

Knowledge of Punjabi upto Matric standard.

BCA/B.Sc.(IT)/B.Sc. (Computer Science) fro
recognized University/Institute with atleast 50% m
OR
Graduation with Computer Science as an subject
a recognized University/Institute with atleast 50%
OR
Graduate from a recognized University/Institute
atleast 50% marks and PGDCA from GND
equivalent thereto.
OR
B Tech./BE in any stream with Computer Science sub
from a recognized University/Institute with atleast 3
marks.

i) +2 with eight years experience.
OR
Graduate with five years experience.
ii) Must have passed the subject of Punjabi upto Matric
Standard.

OR
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) Good practical and theoretical sl
No Stei -Typist shall be promoted as Stenographer
unless he has put in at least seven years service as
such in this University.

ve to qualify the Typing Test on Computer
age they were appointed as Steno-Typist)
within a period of six months in not more than three
chances, failing which, they will be reverted to their
original post and they will not be considered for
promotion o the posts of Stenographers for a period
' of one year from the date of their reversion. After the
expiry of this period, they would be considered for

promotion as Stenographer only if they qualify the
Typing-Test on Computer.

The knowledge «

Ihs. }\lllﬂ“lt.dg{_. of computer/typing gh
rzt.lgl a written/practical rcsib -da“ be
: Lot s an
lual uiaig:. who qualify the written/practi ol
be considered for promotion T

They will ha

5. Photos :
otostat Machine Operator-cum-Restorer- (in the langu

| i cunn il
(1) }5{2;:0;; the posts of Photostat Machine O !
e t-cum-Dahri shall be filled up by pro f
o isre the peons on‘the basis of senio.'mo

- atleast Matriculate and hay g

atleast five years as peon e e

2 Q
2) f{(i;’:og; the posts _of Photostat Machine
o pem;scu?-l?attn shall be filled up from
i s ﬂiwll:g _experience of atleast five
TR asis of seniority-cum-merit.
! 5 e employees designated as Photost
perator-cum—Restorer-cum-Daftri will worell(t on

teria for Typing

To qualify the Typing
atleast 50% marks. One

Test on Computer, he/she will have to
Mark for one mistake will be deducted.

stat-Machines.
6. : .
I;ersonal Assistants (1) Duration of the Test 20 Minutes
ersonal Assistants Grade-1, Stenographers and Steﬁ:' i [ et I = e
: 30 Marks

i) Marks for Test
" Steno-typists and Clerks
b These posts shall be filled
e recommendation of 2 Screenin
ice-Chancellor.
Senior Proof Readers
The posts of Senior Proof Readers shall be filled up on
“basis of 50% by Promotion through Selection from amongst
“n service Junior Proof Readers by the Selection-cum-Screening

ittee and 50% by promotion from amongst the Junior Proof
n the basis of seniority-cum-merit and

lternatively as under:

shall form a separate cadre.

Ll
( ¢ posts of Personal Assistants shall be filled

promotion from am
) X ongst the R
basis of Senlority-culn_mfi iy Stenographers

(b) The promotion shall be made on the recomme
mimend

of a Screening C i
Chancellor. & Lommittee to be appointed by the

(¢) g};; semjohrjty alone will not be the criteria for i
e b:(:;}tl r;lthe pfﬁce. Suitability and efﬁciggm
€ determining factor in the matter of proy

unless he has .
: put in at least Fi glEaty ;
such in this University. Five Years® service

74! Stenograph"s

through competitive test and
¢ Committee appointed by

3

)
=5

m
ders in the University 0
appointments shall be made a

Promotion-through-Selection and Promotion on the basis

For
seniority-cum-merit
(2) The qualifications for the p
shall be as under:-
i) Candidates should have passed M.A. in second
class in the subject of English or Punjabi. A

(a) The posts of S
tenographers =
/ shall be filled up osts of Senior Proof Readers

promotion from amo
; ngst the TR5i
of Seﬂlority~cum~merif Steno-Typist on the ba
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candidate who has passed M.A.
than English or Punjabi. he should hay,
B.A. examination with English or Punjah;
of his subjects, obtaining atleast 50, fﬁa
should have passed B.A. (Hons.) in Eng
Punjabi or equivalent examination.

i) The candidate must possess a minimum €Xpe
of five years as Junior Proof Readers or
post. MLA. (Journalism) may be given pr

Provided that candidates having atleas
experience as Junior Proof Readers with M
be eligible if they tulfil all other conditiop

(b) The promotion of Senior Proof Readers from
the office will be on the basis of seniority-cun.
and shall be made on the recommendation
Screening Committee appointed by the Viee-C

(¢) The seniority alone will not be criteria for prc
from within the office. Suitability and efficien .
also be the determining factors in the matter of prom,

10. Junior Proof Readers

The posts of Junior Proof Readers shall be filled
the basis of 50% by Promotion through selection from a
the in-service Copy Holders by the Selection-cum-Scrﬁ__
Committee and 50% by promotion from amongst the Copy Ho
in the University on the basis of seniority-cum-merit and
appointments shall be made alternatively as under:

Promotion through-Selection: 50%
The qualifications and experience shall be

Atleast M.A. with proficiency in English and Punjabi
BA with English or Punjabi as one of the subjects with at
two years experience of Proof Reading in a good printing p;
or newspaper office. Must have passed Punjabi Language
Matriculation. Those possessing above qualifications and have thr
years experience of Copy Holder in the University Printing P
and have proficiency in proof reading shall also be eligible.

50%

(@) For promotion of Junior Proof Readers from within
office, persons possessing the above qualification an

Promotion :

Direct Recruitment :

neving three years experience as L‘npy Htjldr:rf;: iI]] L?—;
;_;ﬁi.x-u—i'sit_v and proficiency in proof reading shall be
eligible. .. T,

The promotion of Junior Progt R‘eadeys 'fr’0£11 wit 1:;:
the office will be on the basis of semom)_-uum-mf?

;ﬁd shall be made on the recommeny@ahons 01] a
Screening Committee appointed by the Vice-Chance _or.
The seniority alone will not 'be the criteria for'promong]r;
from within the office. Sultablllty and efficiency tmﬂ
also be the determining factors in the matter of promotion.

py Holder

100%

B.A. Second division or M.A.

Punjabi upto Matric Standard.

Two vears experience as Proof Reader or Copy Holder
in any press.
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LIBRARY STAFT

Sr.  Name of the  Qualification
No. post
1. Junior Library Senior Secondary Direct
Attendant-cum certificate
-Peon
2,

Note

Restorer-cum-Attendant (Library)

For outsiders B.Lib Science

For Internal
employees 1. Senior Secondary

certificate

2. Diploma in Library Science
(2nd division)
3. At least five years experience
as Junior Library Attendant
cum-Peon in the Bhai Gurdas
Library or its branches
The employees appointed/promoted against these posts:

perform the same duties as of the Jr. Library Attendant~
Peon such as:-

(1) Restoring/shelving of books.

(2) To ensure that the books are kept neat and cl
them. _

(3) In addition to above, any other duty to be assi;
the University Librarian from time to time.

= The existing Peons of Bhai Gurdas Library
branches having five years experience in the L
as on 31-3-2004 and also having the presc
academic qualification, are also eligible for pr
of Restorer-Cum-Attendant (library)

professional Assistant

Qualifications

1.B.A./B.Sc./B.Com.
[Ind Class with B.Lib.
Science IInd Class
OR
M.A./M.Sc./M.Com.plus
B.Lib. Science IInd Class

2

Direct
recruitment
50%

_Must have passed Microsoft

word course recognized by the

University/Govt. Institution
should have proficiency to
operate the computer

3. Must have passed Punjabi
Matric standard.

By Promotion Selection

1. B.A./B.Sc./B.Com. with
Diploma/Certificate in
Library Science.

Second Division.

2.Must have passed
Microsoft word course
and shall have Proficiency
to operate the computer.

3. Must have passed Punjabi
upto Matric standard

and

upto

By
Promotion/
Selection 50%
from within
the inservice
Restorer
(Library) in
the Bhai
Gurdas
Library or its
branches with
atleast five

years
experience as
Restorer
(Library) in

the respective
library.
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Assistant
Librarian
Qualifications

I

B8]

. Qualifying in the national level

. However, candidates, who are,
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Master's degree in Library
Science/Information Science/
Documentation science or an
equivalent professional degree
with atleast 55% marks (or an
equivalent grade in a point
scale wherever grading system
is followed) and a consistently
good academic record with
knowledge of computerization
of library.

Direg

test conducted for the purpose
by the UGC or any other agency
approved by the UGC.

or have been awarded Ph.D.
degree in accordance with the
University Grants Commission
(Minimum Standards and
Procedure for Award of Ph.D.
Degree), Regulations 2009 or
the subsequent regulations if
notified by the UGC, shall be
exempted from the requirement
of the minimum -eligibility
condition of NET/SLET/SET for
recruitment and appointment of
University Assistant Librarian/
College Librarian.

Instructions);

Further, the award of degrees to
candidates registered for the M.Phil/
Ph.D. programme prior to July 11,
2009, shall be governed by the
provisions of the then existing
Ordinances/By laws/Regulations

of the Institution awarding the
degrees and the Ph.D. candidates
shall be exempted from the
requirement of the minimum

Deputy
Librarian
Qualifications

(3%

REGULATIONS

eligibility condition of NET/SLET
SET for recruitment and

appointment of Assistant Professor

or equivalent positions in
Universities/Colleges/Institutions
subject to the fulfilment of the
following conditions

(a) Ph.D. degree of the candidate
awarded in regular mode only:

(b) Evaluation of the Ph.D. thesis
by at least two external examiners;

(c) Candidate had published two
research papers out of which

at least one in a refered journal
from out of histher Ph.D. work;

(d) The candidate had presented
two papers in seminars/
conferences from out of

his/her Ph.D. work;

(e) Open Ph.D. viva-voce of the

candidate had been conducted.

(a) to (e) as above are to be certified by the Vice-Chancellor/
Pro Vice-Chancellor/Dean (Academic Affairs)/Dean (University

In case U.G.C. amends the qualifications for this post, that
shall also be applicable in this University.

i

A Master’s degree in Library Direct
Science/Information Science/ recruitment
Documentation with atleast 55% 100%

marks or its equivalent grade
of B in the UGC seven points
scale and consistently good
academic record.

. Five vears experience as an

Assistant University Librarian/
College Librarian.
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Note: In case U.G.C. amends the qualifications for this post,
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3. Evidence of innovative Library

Service and organisation of

published work and professiona]
commitment computerization of library,

4. Desirable: M.Phil/Ph.D.
Degree in Library Science/
Information Science/
Documentation/Archives and

Manuscript-keeping/Computerization

of Library.

5. A minimum score of 300 points ag

stipulated in the Academic
perfermance Indicator (API)
based Performance Based

Appraisal System (PBAS) as set

out in the UGC Regulations.

shall also be applicable in this University.

6. Librarian
Qualifications

1. Master’s degree in Library

Science/Information Science/ recruitm

Documentation with atleast 55%
marks or its equivalent grade
of B in the UGC seven points
scale and consistently good
academic record.

2. Atleast thirteen years

experience as Deputy Librarian
in a University Library or
cighteen years experience

as College Librarian.

3. Evidence of innovative Library

Service and organisation of
published work.

4. Desirable; M.Phil/Ph.D.

Degree in Library Science/
Information Science/

Documentation/Archives and
Manuscript-keeping,

5. A minimum score of 400 points as
stipulated in the Academic
Performance Indicator (API)
based Performance Based
Appraisal System (PBAS) as set
out in the UGC Regulations.

: In case U.G.C. amends the qualifications for this post, that
shall also be applicable in this University.

General

Direct appointment, wherever provided for the various posts
in the University Library, Departmental Libraries and Libraries
of Study Centres set up by the University will be made on
the recommendations of duly constituted committees by the
Vice-Chancellor/Syndicate.

Direct recruitment after advertisement and appointment by
promotion/selection shall be made alternately.

Qualifications laid down for different posts will be as
prescribed for direct recruitment and appointment/selection
by promotion.

The promotion/selection from within, will be on the basis of
seniority-cum-merit and shall be made on the
recommendations of a committee constituted by the Vice-
Chancellor from time to time. . -
The seniority alone will not be the criteria for promotion/
selection from within. Suitability and efficiency also will be
the determining factors in the matter of promotion/selection.
In-service employees who fulfil the requisite qualifications
for respective posts and are otherwise eligible may also apply
for the posts to be filled by direct recruitment.
Appointment to a post in any grade to be made by promotion/
selection shall be made from amongst employees working
on the posts in the next lower grade.

+In the case of internal candidates the qualification for promotion
of the Library staff, would be the same as prescribed by the
Government for promotion of equivalent posts.
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SECURITY STAFF
Security Guard UNIVERSITY PRESS
Direct recruitment 100%
Ex-servicemen from Defence Forces/Para Military Fores
Head Watchman

By promotion 100%

The post of Head Watchman shall be filled up on the b,
Seniority-cum-merit from amongst the Security Guards 3
one should be literate and can maintain record of '1 4
attendance etc. The person should not be handicappeca'

Bk

" By Direct Recruitment 100%

Qualiﬁcations

atric with three years experience of Cylinder/Treadle
chine. Preference will be given to a person capable of
[ operating treadle machine. Selected candidate is supposed 10
orate the machine also. However, the qualifications may
relaxed in the case of candidates already working in the

Gunman
ity Press.

i) By Direct Selection 50%
From amongst the Head Watchman and Security |
pr_owde@ the incumbent had served for ﬁve')}'
this University. The person should be confirmed

_ post and should not be handicapped.

ii) By Promotion 50% :
From amongst the Head Watchman/Security
the basis of Semniority-cum-merit, provide
confirmed and is not handicapped. :

Watch & Ward Supervisor

Direct Selection 100%
The post shall be filled up by direct recruitment 1
advertisement and the minimun qualification for this
Ex-junior Commissioned Officer, not below the r
S_ubedar Major or a retired Police Officer not below
of an Inspector. However, the qualifications may be re
to the rank of a Subedar for a candidate who is_
service of the University with atleast two years of expe
Knowledge of Punjabi upto Matric standard is ess

Security Officer

Direct Selection 100%

(i) Retired Army Officer with minimum rank of
prefe{'?bly c{rqm ltlk_le infantry and having experien
security and intelligenc i i )
e 0);_ o oi ag‘:::::. or retired Police Officer o

(ii) Punjabi Upto Matric is essential.

(iii) The !'elired person above the age of 60 years
recruited initially for a period of 3 ycal:s wit
salary (Last pay drawn minus pension).

'5;1: Direct Recruitment 100%

yalifications :

atric with three years experience of Cylinder/treadle
achine. Preference will be given to a person capable of
operating treadle machine. Selected candidate is supposed to
perate the machine also. However, the qualifications may
e relaxed in the case of candidates already working in the

niversity Press.

neman
y Direct Recruitment 50%

ualifications :

Matric with seven years experience of printing of books,

_journals, job work, colour work on treadle as well as Cylinder

I uachine. The candidate shall have to qualify the departmental

. test, Preference will be given to the LTL certificate holder.

¥ However, the qualifications may be relaxed in the case of
'~ candidates already working in the University Press.

By Promotion : 50%

Qualifications :
ears experience as Impositor/Inker including

Having five ¥
y wages on the basis of seniority-cum-merit.

service on dail
Machineman
By Promotion 100%
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Ql'.'«\lit"lcnl'iom
H%“i“‘s ﬁ.x'c years experience as sachineman OR the %, house and
ol senmm}'-cum-mem. s candidate qualilies
= : ' o to LTI certificate holder
pistributor : Lt S N o der.
: ay D relaxed 1R the case Of candid
- he University:

This post will be filled only in case 1 is approved by
Finance Commitiee. '
By Direct Recruitment 100% & By Direct Recruitment 50%
3 Qusliﬁcations

Matric With seven Years experience as Rinder in good binding
house and knowing different kinds of bindings. provided the
candidate qualifies the test. Preference will be given 10 1.1l
certificat® ho”-d‘?“ H_O“’EVCL the qualifications may be relaxed
in the cas¢ of candidates already working in the University

Qualiﬁcations i

Matric with five years experience @

Hindi and English 1ypes: Should D

and job work. Preference will be given to a person kn
i work/L.T.1 certificate holder. However,-'

s Distributor in
ave knowledge of b

] may be relaxed in the case of candidates
working 1o the University Press. _ i
By Promotion - 50%
-Qualiﬁcations :
Having five years continuous service as Learner Binder of

By Direct Recruitment - 50%
the basis of ceniority-cum-merit.

Qualiﬁcatiuns 5
seven years experience as Compositor (!
jabl, Hindi & English, prov'\ded_

candidate qualifies departmental test.

_;e House Qperator
By Promotion - 100%
Qualiﬁcations

Having h.ve years service as Binder on the basis of seniority-
cum-merit.

By Promotion * 50%

Qualiﬁcations s
Having five years gxperience as Distributor!Composi_i
including service on daily wages O the basis of senio

cum-merit.

mputer

By Direct Recruitment : 100%

Qualiﬁcations :

Matric w'.th five years pracﬁcal experience of costing, estimating,
and ability t© calculate daily output of work in press, provided

the candidate qualifies the test Preference will be given 1© diploma
holder or tWoO years' certificate course in Printing Technology.

Sr. Compositor
By promotion * 100%

Qualiﬁcations 3

Matric with five yeas experience a3 Compositor 0B i

pasis of seniority—cum-merit .
* Assistant Section Holder

Learner Binder :

By Direct Recruitment - 100% oy B .
Qualifications :

Matric with Diploma in Printing Technology with four years'

Qualiﬁcations 3
experience 11 supervisory capacity in @ Press of repute.

Matric with atleast five years X

U T 1
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REGULATIONS 3

Or

Matric with ten yeafs experience as Compositor/B; )

Machineman in a University/Govt. Press. ENANCE STAFF (ENGINEERING DEPARTMENT)

MAINT
; to Carpe
By Direct Recruitment : 100%
Qualiﬁcations :
Matric with Punjabi.

¢ with experience Of having passed Certificate course
sed Institution in the respective

By Promotion : 50° itter/ Al :
Y 1otion 0% nter!F:tter.rPlumberrWelder-cum—Black Smith
Qualifications :
Matric with seven years experience as Senior Mackh
Senior Compositor/Ware House OperatorICmﬁ
Machineman/Binder on the basis of seniority-cum-i};

el'SOll
from 1L or any other recogni

Trade will be preferred.
ghall have 10 clear Trade test and/or viva voce conducted
by @ committee constituted by the Registrar.

Section Holder
By Promotion : 100%
Qualifications :

Matric with seven years gxperience as Assistant Se
Holder/Computer: on the basis of seniority-cum-merit. ?

r o Painter/Mason
. By Direct Recruitment : 100%
Qualifications
" Matric with Punjabi.
Persons with experience will be preferred.
Shall have to clear Trade test and/or viva VOce conducted
by a committee constituted by the Registrar.

Foreman
By Promotion : 100%

Qualifications :
Matric with seven years' experience as Section Holder o
the basis of senjority-cum-merit. 4

General
to Electrician

By Direct Recruitment : 100%
Qualiﬁcations s

- Matric with Punjabi.
- Two years Trade Certificate from 1.T.I. or any other
* recognized Institution in the trade of Electrician/Persons having
License of A class Wireman issued by Chief Electrical
Inspector O the Govt, of Pb. or any other State Govt.
Shall have to clear Trade test and/or viva voce conducted
by a committee constituted by the Registrar.

(i) Direct appointment, where ever-provided, for the
posts, will be made on the recommendations of a Comm
duly constituted by the Vice-Chancellor.

(i) (a) The promotion from within will be on the b
seniority-cum-merit and shall be made on il
recommendation of a Screening Committee co }

by the Vice-Chancellor.
(b) The seniority will not be the only criteria for promo
from within, Suitability and efficiency will also be
determining factors in this matter.

(iii) The Direct recruitment through advertisement and appointt
by Promotion shall be made alternatively.

.

Munshi/Work ‘lnspector{Road Inspector

m amongst Mortar Mates working in Guru

asis of se:ﬂority-cum-merit 2
b |

Work
| By promotion fro
Nanak Dev University on the b
50%

Qualifications

. Matric with Punjabi.
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12

' and/or. viva voce conducted

have 1O clear [rade tes
d by the Registrar.

Qeven years experi

years experience as Mortar Mate in G

ey ‘ I as Morna ale u i

University. = R

- e o committee constitute
L) Q % 2 110% 2

Um(éeqra experience as Mortar Mate in Guru Nanak §
\‘rsny for_ present incumbents who are non e

relaxing qualification of Matric. i

by
-arfliefm“
BY Direct
Qualiﬁcations :

Matric with Punjabi.

ghould have knowledgc.'experieuce of res

¢ gpall have 1© clear Trade test andlor viva V
by @ committee constituted by the Registrat.

Recruifment . 100%

3 ave
3. ?}hall have Fo clear Trade test and/or viva voce :
y a commitiee constituted by the \«"ice—Chancelloﬁond'
: pective irade.

Note : is fi

If no Mortar Mate 1s found suitable for promotion
101

; oce conducted

ttlhle post of Work Munshi/Work Inspector/Road Insg
e post shall be filled through direct recruitmen
P Attendant-cum-ChowkidBl'

By Direct Recruitment : 50%
By Direct Recruitment 100%

Qualifications :
Matric with Punjabi. Qualifications "
Certificate Course for Civi A , 1 §
other recognized insfitftli\;li [;rafit,_smaﬂ from LTI ork {. Matric with Punjabi.
. Preference will be giver L Certificate course from LTI or any other recognised institution
de of Machiuisu‘Electriciaanircman will be preferred.

persons having Diploma in Civil Engineering. 4 - .o the Tra
Shall have to clear Trade test and/or yiva voce conducted
by @ committee constituted by the Registrar.

(]

3.
Shoul}il be able to study drawings, estimates, NIT
get the work executed as per documents , &

re Attendant
By Direct Recruitment - 100%
Qualiﬁcations 5

Matric with Punjabi.
Preference will be gi
knowledge of Compute

Shall have 10 clear Trade te
by a committee constituted b

4. Shall have to clear T
. rade test and/or viva
by a committee constituted by the \ﬁce«Cha\rr::ZTloiondu

Mortar Mate

By Direct Recruitment: 100%
ven to persons who have working

r and Engineering Store items.
st and/or viva Voce conducted
y the Registrar.

Qualifications :
1. Matric with Punjabi.

(]

Certificate Cou g

rse from L[.T.L. or a 3
e BN ny other i
institution in the trade of Civil Draﬂsmyan i

3_ S r o
hall have to clear Trade test and/or viva voce conduct"

by a committee constituted by the Vice-Chancellor g sty

Sewerman By Direct Recruitment 100%
By Direct Recruitment : 100%
Qualifications :
1. Middle Passed.
Should have knowledge/experience of the Trade

Qualiﬁcations z

: 1. Matric with Punjabi.

g 2. Certificate course in the trade of Machinist/Fitter from LT.L
or any Other recognised Institution. Preference will be given
to the candidates holding Diploma in Mechanical Engineering.

1. Shall have to clear Trade test and/or viva voce.

(]
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pump Driver

18
2.

:

Note

17
2.

&

Store Munshi

(39 ]

REGULATIONS

promol jon W@

A . . = "
. 1f no Store Anendant 1S found suitable for
the PO of Stote Munshi, the post shall be filled through

jrect r::cruiune-.u for which

By promotion from amongst Pump Attendant-cum-Ch ;
working in the Guru Nanak Dev University on the o
semority—cum-mcril : 33% 3

the qualﬂ'icatinns will be as

Qualiﬁcaticns :
Matric with Punjabi.
Qeven years experience as Pump Attendant-cum-Ch $

in Guru Nanak Dev University. course in the wrade of Civil Draftsman from 5

owledge of Civil, Public Health, Electrical, Mechanicz\l
¢ items related 10 Engineering Department.

¢ Trade test and/or viva yoce conducted
onstituted by the Vice-Chancellor.

Ten years experience as Pump Attendant-cum-Chow
Guru Nal;lak Dey University for present incumbents.
non-Matric by relaxing the qualification of Matric.

Shall have 10 clea
a Committee ©

Shall have 10 clear Trade test and/or viva voce cd

by a Committee constituted by the Vice-Chancellor. & Keeper -

By promotion from amongst the Store-Munshis working 10
aru Nanak Dev University on the basis of seniority cum”

‘merit 100%

: If no Pump Attendant-cum—Chowkidar is found suitab
promotion 10 the post of Pump Driver, the post
filled through direct recruitment. :

By Direct Recruitment : 67% Qualiﬁcaﬁous H

10+2 and Punjabi upto Matric Jevel.
b Should have the working knowledge of Computer.

. Five years experience as Store Munshi in Guru Nanak Dev

University-
Shall have 1O clear Trade test and/or viva vOCce conducted
nstituted by the \ice-Chancellor.

by 2 Committee €O
. If no Store Munshi is found suitable for promotion to the

post of Store Keeper, the post shall be filled through direct
recruitment for which the quali.ﬁca!.ions wi :

Qualiﬂcations $
Matric with Punjabi.
?ertiﬁcate course from LT.I. or any other recognised ins
in tht? trade of Machinist,’Electriciam’Wiremap. Preferen
be given to the candidates holding diploma in Mec
Electrical Engineering.

Shall have 10 clear Trade test and/or viva voce conduc
by a Committee constituted by the Vice-Chancellor. -

Qnaliﬁcations z

10+2 with Punjabi upto Matric level.
_ Certificate COUrse in the trade of Civil Draftsman from LT.L
or any other recognised Institution. Preference will be given
§  to Diploma in Civil Engé

#3. Should have the working nowledge of

b 4. Shall have t© clear Trade test and/or viva voce

by a Commitiee constituted by the Vice-Chancellor.

By promotion from ‘amongst Store-Attendants working
Guru Nanak Dev University on the basis of seniority-¢
merit : 100%
Qualifications :
Matric with Punjabi and Seven years experience as S

Attendant in Gurd Nanak D iversi
ev University. Computer.

Shall have 1O clear Trade test and/or viva voce conduc conducted
c >

by a Committee constituted by the Vice-Chancellor.
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By Direct Recruitment - 100% _ : pet
' By promotion from amongst Helpers 0 plumber in the Gury

Qualiﬁcations 3 i : : ; ; i
1. Matric with punjabi. r;ggak Dev University on the basis ol :‘-emnnty-cum-mem :
9, Fwo years certificate from LT.L of any other reco ; “
o ; ; jjfications :
Institution in the rade of Refrigeration & Air Condi " o Pania
3 ' tric Will njabi.
5. Shall have to clear Trade test and/or viva voce €O et ja“ _
by a Committee constituted by the Vice-Chancellor. Seven years experience & Helper to Plumber 1 Guru Nanak
y Dev University-
Welder—cum—Blacksmlth g
By pfﬁmﬂ'fifm from amgngst the Helpers 1© Welde ~Ten years experience as Helper to Plumber in Guru Nanak
Black- f‘.mlth v{orlfxng in G“f'” Nanak Dev Univers Dev University for present incumbents who are non-Matric
the basis of semoruy-cum-mem: 100% by relaxing qualification of Matric.
Qualifications H ghall have to clear Trade test and/or viva voce conducted .
1. Matric with Punjabi. by 2 Committee constituted by the Vice-ChanceHur.
2. Seven years experience a3 Helper 1© Welder-C : g:1f 10 Helper t© plumber is found suitable for promotion 10
in Gurd Nanak Dev University. : the, post of Plumber, the post shall be filled through direct
OR recruitment.
Ten years experience as Helper 10 Wclder-Cum-Blacksﬁil '-'I;Zj By Direct Recruitment 50%
Guru Nagak Dev U:'1wcrsxty for ‘prese.nt mcu_rnben‘ts w = Qualiﬁcations 3
non-matric by relaxing the qualification of Matric. ; ] Tk
) :  Matric with Punjabl.
3. Shall have 1o clear Trade test and/or viva VOCE cond 5 Aol
by & Committee constituted py the Vice-Chancellor. '?em -cate course from LTI or any other recognised institution
B in the trade of Plumber.
Note @ If n0 Helper 10 Welder«cum-Blacksmuh is found suit b _ ; _
for promotion to the post of Welder-cum—Blacksmittf WO years expenc?nce as Plumber 10 2 ’cht,!Senp GOV_”
post <hall be Glled thro agh direct 1@ cruitment for whie 3 Autonf)mous Bodies/Corporate House_s#Firm‘s dealing with
‘ o Jlifications will be as un 36t 2 Plumbing work/contractors registered wnh yarious departments
‘ ; ; such as PWDMESIC.PWD, ete. for civil works.
\ Quahﬁcatmns % .
\ G o 4. Shall have 10 clear Trade test and/or viva VOCe:
l,l 1. Matnc with Punjabl.
-\ 2. Certificate course in the trade of Wclder—cum—Blacksmith - il ;
! LTl or any other recognised institution. By promotion from amongst Helpers 10 Fitter in the Gure Nanak
{ _ e A e e R i
-. 5. Threc years experience as Welder in 2 Govt./Semi GO Dev University % the basis of seniority-CUmt merit : 100%
Autonomous Bodiesa’University!BoardfFirm of Repute. ] Qualifications :
4. Shall have (o clear Trade (est and/or Vviva voce conduc e 1. Matric with Punjabi.

). Seven years experience as Helper 10 Fitter in the Guru Nanak
Dev University.

by @ Commitiee constituted by the Vice-Chancellor.
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OR
Ten years experience as Helper to Fitter in Guru Nanak
University for present incumbents who are non-magy
relaxing qualification of Matric.

Qamlificutions

Matric with Punjabi with 5 years practical experience or
middle with Panjabi with 10 years experience.

Shall have to clear Trade test and/or viva voce conducted
by a Committee constituted by the Vice-Chancellor.

e p,

a3

3. Shall have to clear Trade test and/or viva voce condyg

by a Committee constituted by the Vice-Chancellor.
Note : If no Helper to Fitter is found suitable for promotion t g
post of Fitter, the post shall be filled through direct TECTUjtm,

for which the qualifications will be as under :- By promotion from amongst Masons Grade-Il in the Guru

Nanak Dev University on the basis of seniority-cum-merit
. 100%

Qualifications

Matric with Punjabi.

Qualifications
1. Matric with Punjabi.

2. Certificate course in the trade of Fitter/Plumber, from
or any other recognised institution.
Seven years experience as Mason Grade-II in Guru Nanak

3. Three years experience as Fitter/Plumber in a Govt./,
Govt./Autonomous Bodies/University/Board/Firm of Rep Dev University .
4. Shall have to clear Trade test and/or viva voce con ' o

_' Ten years experience as Mason Grade-Il in Guru Nanak
®  Dev University for present incumbents who are non-Matric
by relaxing qualification of Matric.

£3. Shall have to clear Trade test and/or viva voce conducted
. by a Committee constituted by the Vice-Chancellor.

e :[f no Mason Grade-II is found suitable for promotion to the

post of Mason Grade-I, the post shall be filled through direct
recruitment, for which the qualifications will be as under :

Qualifications :

Matric with Punjabi.

% 2. Ten years experience as Mason in Govt./Semi Govt. Bodies/
University/Board/Autonomous Body/Firm of Repute in
_ Construction Work.

-:. 3. Shall have to clear Trade test and/or viva voce conducted
by a Committee constituted by the Vice-Chancellor.

by a Committee constituted by the Vice-Chancellor.

Mason Grade-II
By promotion from amongst Helpers to Mason in the
Nanak Dev University on the basis of seniority-cum-merit :
Qualifications :
1. Matric with Punjabi.

2. Seven years experience as Helper to Mason in the (
Nanak Dev University.

OR
Ten years experience as Helper to Mason in Guru N:
Dev University for present incumbents, who are non-M
by relaxing qualification of Matric.

3. Shall have to clear Trade test and/or viva voce cond
by a Committee constituted by the Vice-Chancellor.

Note : If no Helper to Mason is found suitable for promotion |
the post of Mason Grade-II, the post shall be filled throug
direct recruitment, for which the qualifications will be
under :— ;

Carpenter Grade-11
By promotion from amongst Helpers to Carpenter in the
Guru Nanak Dev University on the basis of seniority-cum-
merit : 100%
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Qualifications it
Mitiic: with Biitiabi ote : |1 00 Carpenter Grade-IT is found suitable for promotion to the
post of Carpenter Grade-I, the post shall be filled through direct
recruitment for which the qualifications will be as under :

Seven years experience as Helper to Carpenter in the
Nanak Dev University.

OR Qualifications :

Ten years experience as Helper to Carpenter in Gury N
Dev University for present incumbents, who are non- Ma
by relaxing qualification of Matric.

Matric with Punjabi.

. Certificate course in the trade of Carpenter from ITI or any
other recognised institution.

3. Shall have to clear Trade test and/or viva voce .Cond_ut':i Five years experience as Carpenter in Govt./Semi Govt./
by a Committee constituted by the Viee-Chancellor. ey ; : ) :
. _ University/Board/Autonomous Bodies/Firm of repute in
Note : If no helper to Carpenter is found suitable for promotio Construction Work.
the post of Carpenter Grade-II, the post shall be filled th a'fi i _ -
direct recruitment for which the qualifications will be as . Shall }éave tp clear T;Tacle:. test andJ’or.vwa voce conducted
Qualifications. : E by a Committee constituted by the Vice-Chancellor.
1. Matric with Punjabi sl inter
2. Certificate course from ITI or any other recognised instity By promotion from amongst Helpers to Painter in the Guru
in the trade of Carpenter. Nanak Dev University on the basis of seniority-cum-merit : 50%
3. Five years experience as Carpenter in Govt./Semi G Qualifications :
University/Board/Autonomous Body/Firm of Repute B NMatie with Putijabi
Construction Work. S S erex pox .
4. Shall have to clear trade test and/or viva voce conducted : N?;:i )Ef:is {;::1[:; Zl:;??e PR SEPSE OV SRt e B e
a Committee constituted by the Vice-Chancellor. Y o
Carpsnter Grafl_e-l _ Ten years experience as Helper to Painter in Guru Nanak
By promotion .ﬁ'ﬁﬂ} amongst Cgrpenters_ G_rade—II m Fhe { . Dev University for present incumbents who are non-Matric
Nanak Dev University on the basis of seniority-cum-merit : 1 . by relaxing the qualification of Matric.

S

Qualifications :

Matric with Punjabi.
Seven years experience as Carpenter Grade-II in the Gu
Nanak Dev University. :

Shall have to clear Trade test and/or viva voce conducted
by a Committee constituted by the Vice-Chancellor,

Note : If no Helper to Painter is found suitable for promotion to
the post of Painter, the post shall be filled through direct
recruitment.

By direct recruitment : 50%

OR
Ten years experience as Carpenter Grade-II in Guru N
Dev University for present incumbents who are non-Ma

by relaxing qualification of Matric. Qualifications :

.'l. 10+2 with Punjabi upto Matric.

- 2. Three years experience as Painter in Govt./Semi Govt. Bodies/
University/Board/Autonomous Body/Firm of Repute.

Shall have to clear Trade test and/or viva voce conduct
by a Committee constituted by the Vice-Chancellor.
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3. Should be able to paint
e able to paint and write sig
Punjabi. L Ye s, St EIIE
4. Shall have clear Trade tes
gk Cor;n:;it:'lt?t _llj(.d\.. test and/or viva vote ca e
3 ee constituted by the Vice-Chancell ok
Electrician Grade-11 .
By Promotion from amongs
é gst the Helpers to Electricias
. . c‘ ]
Guru meak Dev University on the basis 5
cum-merit: 50% o
Qualifications :
1. Matric with Punjabi.
2 Tw? years certificate from ITI or any other rec
institution in the Trade of Electrician/Wireman
OR
211101.1151 possess 'A' class Wireman Licence issued
ectrical Inspector to the Govt. of Punjab or any othe;
Government. g

3. 7 years experience in
the Guru Nanak Ve
Helper to the Electrician. e hilier

OR

]130 years e;cger‘ience as Helper to Electrician in Guru
bev Um_versuy for present incumbents who are 110‘:1':'-
y relaxing the qualification of Matric.

4, Ehall have t'o clear Trade test and/or viva voce con
y a Committee constituted by the Vice-Chancellor.

Note : If no Helper is found sui
| oul itable for promotion to thi :
Electrician Grade-II the P
o post shall be filled through dir
By direct recruitment : 50%
Qualifications :
1. Matric with Punjabi.

2. ng years certificate from ITI or any other recognize
institution in the Trade of Electrician/Wireman ;

3 years experience in Govt./Semi Govt./Reputed Firm

el

1S)hall léave to clear leade test and/or viva voce conduc
y a Committee constituted by the Vice-Chancellor

e

jeiad G

_' Matric  with Punjabi.
Two years certific

: Bodies/Universi

man (Electrical) :
|

REGLLATIONS

rade-1

y Pyosnn.wziu11 from amongs

Dev University on the basis of

t Electricians Grade-I1 in the Gurt

seniority-cum-menit

Qualiﬁcations :

Matric
Two el
jmstitution i
i class wirem
'5 years gxperience as B
Dev University.

with Punjabt.
rs certificate from [Tl or any other recognized
n the Trade of Electrician O should possess A
an licence issued by CEl of Govt. of Punjab.

lectrician Grade-1I in the Guru Nanak

Trade test and/or viva voce conducted

pstituted by the Vice-Chancellor.

If no Electrician Grade-II is found suitable for promotion
to the post of Electrician Grade-I, the post shall be
filled through direct recruitment for which the

qualifications will be as under :

hall have to clear
y a Committee €O

S S

o et e s R e

Qualifications :

ate from ITI or amy other recognized
de of Electrician/Wireman.

perience as Electrician in Govt./Semi Govt.
ty/Board/Autonomous body/Firms of repute.

ar Trade test and/or viva voce conducted
d by the Vice-Chancellor.

institution in the Tra
Five years ©€X

Qhall have to cle
by a Committee constitute

i

ans Grade-1 in the Guru
of seniority-cum-merit

By Promotion from amongst Electrici
Nanak Dev University on the basis
100%

Qualifications :

Matric with Punjabi.

Two years certificate from ITI or any other recognized
institution in the Trade of Electrician; of should possess A
class wireman licence issued by CEIL, Govt. of Punjab.
Twelve years experience as Electrician Grade-I/Electrician
Grade-ll (with a minimum of Five years as Electrician Grade-I)
in the Guru Nanak Dev University.
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Shall have to clear the Trade test and'or viva voce con
by a Committee constituted by the Vice-Chancellog.

duCled

Note : If no Electrician Grade-1 is found suitable for Promotjgy

L RS e

the post of Foreman (Electrical) the post shall be fil]
through direct recruitment for which the qualificati
be as under :

Qualifications

Matric with Punjabi.

Ons wiyy

Three years Dip. in Electrical Engg.

Three years practical experience as Electrician in a Gow
Semi Govt. Bndiesf‘]nstitutionf’Uni\’ersityx’Board.f’AutonomouS
body/Firms of repute.

Shall have to clear Trade test and/or viva voce conducteq
by a Committee constituted by the Vice-Chancellor.

Foreman (Mechanical)

{4 |

By promotion from amongst the Tubewell Mechanics in the
Guru Nanak Dev University on the basis of seniority-
cum-merit; [00% .

Qualifications :
Matric with Punjabi.

Certificate course for Machinist/Fitter Trade from ITI or any
other recognised Institution. Preference will be given to the
candidates holding Diploma in Mechanical Engineering.

Twelve years experience as Tubewell Mechanics in Guru
Nanak Dev University.

Shall have to clear Trade test andlor viva voce conducted
by a Committee constituted by the Vice-Chancellor.

Note : If no Tubewell Mechanic is found suitable for promotion to

[ (%]

the post of Foreman (Mechanical) the post shall be filled
through direct recruitment, for which the qualifications will
be as under :

Qualifications :
Matric with Punjabi.

Certificate course for MachinistFitter trade from ITI or any
other recognised Institution. Preference will be given to three
years Diploma in Mechanical Engg.

i

Five practical experience in a Govi./Semi Govt.
University/Board’Autonomous body/Firm of repute such as

Kriloskar, Siemens etc

vears

Shall’ have to clear Trade test and/or viva voce conducted
by a Commitiee constituted by the Vice-Chancellor.

Foreman Public Health

By promotion from amongst the Plumbers/Work Munshis/
Work spectors Working in Guru Nanak Dev University on
the basis of seniority-cum-merit 1D0%

Qualifications :

Matric with Punjabi.

Twelve years experience as Plumber/Work Munshi/Work
Inspector in the Guru Nanak Dev University,

Should be able to study drawings related to Public Health
works and get the work executed as per the drawings.

Shall have to clear Trade test and/or viva voce conducted
by a Committee constituted by the Vice-Chancellor.

: If no Plumber/Work Munshi/Work Inspector is found suitable
for promotion to the post of Foreman (Public Health), the
post shall be filled through direct recruitment for which the
qualifications will be as under :

Qualifications :

Matric with Punjabi.

Three years Diploma in Civil Engineering.

Five years practical experience in a Govt./Semi Govt. Bodies/
University/Board/Autonomous body/Firm of repute.

Shall have to clear Trade test and/or viva voce conducted
by a Committee constituted by the Vice-Chancellor.

Foreman Maintenance (Carpentry/Masonry)

By promotion from amongst the Carpenters/Masons
working in Guru Nanak Dev University on the basis of
seniority-cum-merit: 100%

Qualifications :

Matric with Punjabi.
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2. Twelve years experience as Mason Grade-UIl or as Carpeny

Grade-I/Il (out of which atleast five YEArs  eXperian. i 9. Three vears Diploma in Civil Engineering.

as Grade-1) in the Guru Nanak Dev University. . Three years practical experience in a Govt./Semi Govt.
3. Should be able to study drawings related to Civil W, Bodies/University/Board/Autonomous body/Firm of repute.
(Carpentary and/or Masonary) and get the work executed

per the drawings.

Shall have to clear Trade test and/or viva voce conducted
by a Committee constituted by the Vice-Chancellor.
4. Shall have to clear Trade test and/or viva voce condy

by a Committee constituted by the Vice-Chancellor. Juntor Engiseer (Public Health/Civil)

By promotion from amongst the Foremen/Estimators in the
respective trade in the Guru Nanak Dev University on the
basis of seniority-cum-merit : 33%

Qualifications :

Matric with Punjabi.

Note : If no Carpenter/Mason is found suitable for promoti
the post of Foreman (Carpentry/Masonary) the post sha
filled through direct recruitment, for which the qualific
will be as under ;

Qualifications :
Matric with Punjabi.
2. Three years Diploma in Civil Engineering.

3. Five years practical experience in a Govt./Semi Govt. B
University/Board/Autonomous body/Firm of repute,

Diploma in Civil Engineering.

. Five years practical experience as Foreman (Foreman Civil/
Public Health) in Guru Nanak Dev University or Five years

experience as Estimator in Guru Nanak Dev University.

Shall have to clear Trade test and/or viva voce conducted

U ve to clear Trade test and/or viva voce ¢ j . ;
4 i il . e i by a Committee constituted by the Vice-Chancellor.

by a Committee constituted by the Vice-Chancellor.
If no Foreman/Estimator is found suitable for promotion to

- the post of Junior Engineer the post shall be filled through
direct recruitment.

Foreman (Civil)

By promotion from amongst the Road Inspector
Inspectors/Work Munshi in Guru Nanak Dev Univer:
the basis of seniority-cum-merit : 100%

Qualifications :
1. Matric with Punjabi.

2. Twelve years experience as Road Inspector/Work Ins
Work Munshi in the Guru Nanak Dev University.

3. Shall have to clear Trade test andlor viva voce cond
by a Committee constituted by the Vice-Chancellor.

: Note :  If no Road Inspector/Work Inspector/Work Muns
| found suitable, for promotion to the post of Fore
| (Civil) the post shall be filled through direct recruitn
for which the qualifications will be as under :
’ Qualifications :

1. Matric with Punjabi.

. By direct recruitment : 67%
Qualifications ;

Matric with Punjabi.

Diploma in Civil Engineering.

Shall have to clear trade test and/or viva voce conducted by
a Committee constituted by the Vice-Chancellor.

Junior Engineer (Electrical)

~ By promotion from amongst the Foremen (Electrical) in the

respective trade in Guru Nanak Dev University on the basis
of seniority-cum-merit : 33%

Qualifications :
Matric with Punjabi.

2 Diploma in Electrical Engineering.




4. Shall have to clear Trade test and/or viva voce cond,

Note : If no Foreman (Electrical) is found suitable for

3. Shall have to clear Trade test and/or viva voce ¢

Divisional Accountant
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lfi\-'c years practical experience as Foreman Electma] it
Guru Nanak Dey University. }

+

nfications for Accounts clerk and Semior Accounts clerk
ifics ¥ _

by a Committee constituted b\ the \*'iff-“Chancellor_ ..
: Qualiﬁcations :
B.Com with 50% marks

Punjabi upto Matric level

‘Basic knowledge of computer :

| ‘Candidate having CA/CA-Inter will be given Preference.

as Junior Engineer (Electrical) the post shall be filleq
direct recruitment. 3

By direct recruitment : 67%
Qualifications :
Matric with Punjabi.

Three years Diploma in Electrical Engineering. ior Accounts Clerk

‘Qualifications : :
B.Com/B.Com (Professional) with P.G.D.C.A. and Fl\j'e Yearf’
'e:;pericnce in Accounts/Auditing in any Govt./Semi Govt.

Private registered concern.
Knowledge of Punjabi upto Matric. Standard.

by a Committee constituted by the Vice-Chancellor,

Qualifications :
M.Com with experience of 3 years in the field of
in registered firm/company of repute concerning constry
OR
B.Com. with experience of 5 years in the field of Ac
in registered firm/company of repute concerning con
OR
Graduate and have passed Intermediate Examina
Institute of Chartered Accountant of India with ex
of 5 years in the field of Accounts in registered firm/comp
of repute concerning construction. ;
OR
Graduate with 15 years of experience (including 5 ye:
Accounts Clerk/Senior Assistant) and having worked
organization following P.W.D. system of Accounts.
OR
Person having passed Divisional Accountant Exam in PW
Accounts conducted by Accountant General and ha
worked as Divisional Accountant in an organization follow
PWD. system of Accounts.

Punjabi upto Matric standard is essential
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Quniil‘ication

Promotion Rules for Executive Engineer and Assistant Engine& Bachelor's Degree in Civil Engineering.

Eight vears experience as Assistant Engineer (Civil/Public

Assistant Engineer (Civil/Public Health/Design/Electrical) Engine ?
Health/Design) in Guru Nanak Dev University, Amritsar.

a) By promotion from amongst for Junior Engineer (hy
Screening Committee on the basis of Seniority-Cum-Merit:
b) 30% by direct recruitment through advertisement,

Qualifications

. Ten years experience as Junior Engineer (Civil/Public H
Design/Electrical) in Guru Nanak Dev University, Amris
for those who posses three years Diploma in Civil/Elec
Engineering.

Knowledge of Punjabi upto Matric Standard.
If no incumbent is found suitable for' promotion as
Executive Engineer, the post shall be ﬁilec_l through

Direct Recruitment.

alifications for Direct Recruitment

Bachelor's Degree in Civil Engineering.

Knowledge of Punjabi upto Matric Standard.

3 Preference will be given to those candidféntes ‘who possess
- Master's Degree in the field of Civil Engineering. i

Eight years experience as As-sigant Engineer mBG:iwt.fSemi

Govt./University/Board/Corporation/ Autonomous Body.

OR
Eight years experience as Junior Engineer (Civil/Public Hea
Design/Electrical) in Guru Nanak Dev University for
who possess AMIE.

OR
Six years experience as Junior Engineer (Civil/Public He

Design/Electrical) in Guru Nanak Dev University for tho
who possess the Degree of Bachelor in Civil/Electr

Engineering.
2. Knowledge of Punjabi upto Matric Standard

Qualifications for Direct Recruitment :
1. Degree in Civil Engineering/Electrical Engineering (i.e.
the relevant Field) from recognized University or Institutios
2. Knowledge of Punjabi upto Matric Standard,
3. Preference will be given to those candidates who poss;
Master's degree in the field of Civil Engineering/Electrics
Engineering.
Note : B.E./B.Tech. Degree under Distance Education mode wi
not be considered.

Executive Engineer
By promotion from amongst the Assistant Engineers (Civi
Public Health/Design) through Screening Committee on the
basis of Seniority-cum-Merit: 100%.
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TECHNICAL STAFF WORKING IN LABORATORIES
SCIENCE AND OTHER DEPARTMENTS
(A) Laboratories of Science Departments

Fach department should formulate the qualifications cong;
for various technical posts separately but for uniformity the follg
guidelines may be followed and adopted in this regard :

1. Junior Technician
By 100% direct recruitment through open advertisemen

i) B.Sc. 4

OR

Three years Diploma in relevant subject/Two yi
Diploma in Pharmacy for the department
Pharmaceutical Sciences from 4 recognized institu

ii) Punjabi upto Matric standard is essential.

1.1 Junior Technician in Human Genetics Department.
Qualifications

i) B.Sc. (Mcdical)JB.Sc. (Medical Laboratory Techno

OR 1

Three year diploma in Medical Laboratory chhno

with two years work experience. .

iiy Punjabi upto Matric standard is essential

2. Technician
By 100% promotion from Junior Technicians subject to
fulfillment of the following conditions.

1. Suitability and capability 1o undertake the specific jo
handling of equipments.
2. Persons who are Matric with Science and have Ten ye:
working experience as Junior Technician in the Unive

OR

Persons who are 10+2 with Science and have Eight Yea
working experience as Junior Technician in the Universify: &

OR
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pessons who have Five years working experience as Junior
Technicin in the University and pOSSESS the prescribed

e qualit'lcaions for the post of Technician for direct recruitment.

2 1f, in view of the specialized job requirements, no omne
from the internal candidates within the department 1S found
suitable the Committee consisting of Chairman and Senior
Most TFaculty Members shall record this fact and the post
alongwih job requirements will be notified to all the teaching
departrrents at the Campus inviting applications for the post
from internal candidates. However, if even then no suitable
candidde is found, the Committee shall record this fact and
the pest would be advertised and filled as per normal

* procedure with following qualifications :

By Direct Recruitment
i) MSec. in the relevant subject
OR
3.Sc. or-Three years Diploma in relevant subject/Two
years Diploma in Pharmacy for the dEpartm-ent-a-f
Pharmaceutical Sciences. from a recognized institution
with three years experience 1n the relevant field.
L]

ii) Punjabi upto Matric standard is essential.

Senier Technician

By 100% promotion satisfying the following qualifications

and experience.

Persons who have Eight years working experience as

Techician in the University.

OR

Persons who have Five years working experience as Technician

in tie University and possess the prescribed qualifications for

the post of Senior Technician for direct recruitment.
If, in view of the specialized job requirements, 0O one
from the internal candidates within the department is
found suitable. the Committee consisting of Chairman
and Senior Most Faculty Members shall record this fact
and the post alongwith job requirements will be notified
to all the teaching departments al the Campus inviting
applications for the post from internal candidates.
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However, if even then no suitable candidate is fy
Commitiee shall record this fact and the post WOUId;'
advertised and filled as per normal procedyr
following qualifications:

OR
p.Sc./Two years Diploma in Pharmacy from a recognised
institution with five vears experience in the relevant field.
By Direct Recruitment Having passed Punjabi upto Matric standard.
M.Sc. in the relevant subject with 55% marks.

OR
B.Sc. or Three years Diploma in relevant subject/Two
Diploma in Pharmacy for the department of Pharma
Sciences, from a recognized institution with five
experience in the relevant field. f

galifications for Technician in Applied Physics Department
= M.Sc. (Applied Physics)/M.Sc. (Electronics)/M.Sc. (Physics)
; OR

B.Tech./B.Sc. (Electronics) with 60% marks.

Having passed Punjabi upto Matric standard.

107 DURjasE ite el wincast-is ossentiah Qualifications for Technician (Mechanical) in University
Scientific Instrumentation Centre

B.Tech. (Mechanical) or Three years Diploma in Mechanical
¢ Engincering with 50% marks and having three years
experience in mechanical work.

Punjabi upto Matric standard is essential.

4. Lab Superintendent/Senior Technical Assistant
By Direct Recruitment 100%

.~ M.Sc. in the relevant subject or equivalent qualifi
thereof with 55% marks having three years experi
in the relevant field.

8% ]

Punjabi Pass upto Matric Standard. %) Qualification for Technician (Boiler) in Food Science and

B) Laboratory Superintendent for Electronics Technology " Technology Department

Department () MSc. in any field.

Qualifications : ' OR

BE/B.Tech. in Mechanical Engineering having atleast 60 E  B.Sc. in any field or three years Diploma in Electrical
marks in the aggregate from a recognized University/institutions ' [nstruments/ Mechanical Engineering with three years

experience in Boiler operation and maintenance.
5‘-'» Certificate from Director of Boiler, Punjab or equivalent.

(c) Punjabi upto Matric.

C) Qualifications for Technician in Pharmaceutical Departme
(i) M.Sc. Chemistry/Applied Chemistry/Microbiology
OR B
B.Sc. (Med/Non-Med.). 3 Years experience as Tech. H) Qualifications for the Post of Sr. Technician (Glass Blowing)
Chwmutty’ Pistimy Lo i) M.Sc. in Physics;’C'hemisuyfApplied Physics/Applied Chemistry
OR with 50% marks and three years experience in Glass Blowing.
OR
B.Sc/Three years Diploma in Glass Blowing with 50% marks
from recognized institution and five years experience in Glass
Blowing.
i) Punjabi upto Matric standard is essential.

B.Pharmacy
(ii) Punjabi upto Matric is essential

D) Qualifications for Senior Technician
in Pharmaceutical Sciences Department

. B.Pharmacy with 55% marks.
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) Qualifications for Senior Technician (Computer) in G
Das School of Planning
1. M.Sc. (Computer Seience)/MCA/B.Tech (Computer

and Engg) with 55% marks.

OR

B.Sc. (Computer Seience)/BCA/PGDCA with 55% m

a recognized University having 5 years exper

Computer field. :

Punjabi upto Matric Standard is essential.

3. Desirable Qualification

1 year experience in Autocad/GIS

[ B¢

1)

J) Qualification for Jr. Technician in the Chemistry D

1. B.Sec. Medical/Non-medical with chemistry as one of th j
subject.
2. Punjabi upto Matric standard is essential.

K) Qualifications for Junior Technician in the Architecture dej
100% by direct recruitment through open advertisems
Essential Qualifications

1. B.Sc. Computer Science/Bachelor of Design with at
50% marks from a recognized Institute/University.
OR
Diploma in Architectural Assistantship Diploma in
Engineering with at least 50% marks from a reco
Institute/University.
2. Punjabi upto Matric standard j

Note : Preference will be given to the candidate with the knowled

of Auto CAD Software. '

L. Qualifications for the post of Junior Technician in the
Department of Psychology :-

1. B.A. (with Psychology as subject) with 2nd Division.
R
Masters in Psychology with 2nd Division.
2. Punjabi upto Matric Standard.

M. Qualifications for Technician in the Department of Psychology
1. By Promotion 100% from Junior Technician in the Department.

uaﬁﬁca{ion :

ao Junior ‘ .
hnician, the same shall be filled by direct recruitment.

ey T AT s
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experience as junior Technician in the

Technician is found eligible for the post of

Direct Recruitment
alifications :

M.A. (Psychology) with 3 years gxperience as Lab
Attendant/Junior Technician/Technician in a recognized
Instilution!Collegerniversity.

; OR

Bachelor's Degree with Psychology as one of t.he
subjects with 5 years experience as Lab Attendant/Junior
Technician/Technician in a recognized Institution/College/

University.

ii) Knowledge of Punjabi upto Matric standard is essential.

ualifications for Driver at GNDU

Matric

Must have valid driving commercial licences (which is
renewable after three years) of heavy as well as light vehicles.
~ One of these driving licenses must have been issued atleast

five years ago.

The driving test of heavy as well as light vehicles will be
conducted.

"4, Punjabi upto Matric standard.

"5 Must have five years practical experience of motor driving.
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UNIVERSITY HEALTH CENTRE
Para Medical Staff
1 Senior Lab. Tech.
By Promotion 50% :
Qualifications :

Eight years experience as Junior Lab. Technpj
University Health Centre. :
Note : If no Junior Lab Technician is found eligible for.
of Senior Lab, Technician, the same shall be fil
direct recruitment,
By Direct Recruitment 50% :
Qualifications :

1. Bachelor's Degree in Medical Lab. Technolo,
IWo years experience in Health Centres of :
Govt. Bodies/Corporation/Autonomous Bodjes)
of repute having at least 50 beds.

OR

Diploma in Medical Lab, Technology after 10
5 years experience in clinical Health Centres
Semi Govt, Bodies/Corporation/Autonomous
Hospital of repute having at least 50 beds.

OR

Diploma in Medical Lab. Technology after Matri
with 8 Years experience in clinical Health Centr
Govt./Semi Govt. Bodies/Corporation/Autono
Bodies/Hospital of repute having at least 50 beds

2. Knowledge of Punjabi upto Matric standard is essent]

Direct Recruitment 100%
Qualifications

1. Bachelor's Degree in General Nursing with 2 years experience
in Health Centres of Govt./Semi-Govt. Bodies/Corporation
Autonomous Bodies/Hospital of repute having atleast 50 be

: Sast 50 beds.

3 Diploma in Medical Lab. Techn

{50

-"Diplorna in Pharmacy
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n: )+2 ith 5 years

4 in General Nursing after IU-—-.' \E‘,l“-t LB‘;dieﬁﬁ.
Io'mL in Health Centres of Govt./Semi Govi.

o of repute having at

oration/Autonomous Bodies/Hospital
: ;

OR ‘ B
| Nursing after Matriculation ‘wui} 8 thars,
Ith Centres of Govt./Semi Govt. Blodlcs-
/Hospital of repute having at

loma in Genera
erience in Hea S
g‘rporatiom".t\utonomous Bodies
st 50 beds. | ‘ z
wledge of Punjabi upto Matric standard is essential.
o .

Bl

iﬁpenser-cum-l’harmacist

" Direct Recruitment 100%

alifications : : ; :
‘ul in Pharmacy after 10+2 with 5 years experience n‘;
4 ;]tr}?aCentres of Govt./Semi Govt. Bodies/Corporation
a

atonomous Bodies/Hospital of repute having at least 50 beds.
OR .

after Matriculation with 8 years experience

f Govt./Semi Govt. Bodies/Corporation/

e e f repute having at least 50 beds.

Autonomous Bodies/Hospital o

I Knowledge of *Punjabi upto Matric standard is essential.

Job is residential in nature and stay on the Campus is mandatory.

Junior Technician

Direct Recruitment 100%
ifications : ‘
L ology after 10+2 with 3 years

3 ies/

i i f Govt./Semi Govt. Bodies

ence in Health Centres 0 : e
Ezpr;:?ratiun.f.&utonomous Bodies/Hospital of repute having

least 50 beds. el

Diploma in Medical Lab. Technology after Matrif:‘ruiati?n Gz:;h
5 I;ear:«; experience in Health Centres of Gmftt. lSe:?fr repmé
Bodies/Corporation/ Autonomous Bodies/Hospita

having at least 50 beds. | : i
Knowledge of Punjabi upto Matric standard is essential.
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Junior Staff Nurse
physiotherapist for Department of Sports Medicine &

physiotherapy.
100% by direct recruitment through open advertisement.

Direct Recruitment 100%

Qualifications :

Diploma ip General Nursing after 1042 with 3
experience in the Health Centres of Govt./Semi Gowt B
Corporation/Autonomous Bodies/Hospitals of I‘eput- s
atleast 50 beds, i

Essential Qualifications

master Degree in physiotherapy and with at least 30% marks.
OR

h Bachelors degree in physiotherapy with 55% marks from a

ecognized Institute/University.

punjabi upto Matric standard.

Multipurpose Health Worker (MPHW)

By Promotion 50%

Qualifications

e Eight Years Experience as Attendant/Sewadar in University

Health Centre.

If no Attendant/Sewadar is found eligible for the post of

Multipurpose Health Workers (MPHW), the same shall be

filled in by direct recruitment.

. By direct Recruitment : 50%

Qualifications

Diploma in Multipurpose Health worker after 10+2 with 3

years experience in Health Centres of Govt./Semi Govt.
Bodies/Corporation/Autonomous Bodies/Hospital of repute

having atleast 50 beds.

Or
Diploma in Multipurpose Health Worker after Matriculation
with 5 years experience in Health centres of Govt./Semi.
Govt. Bodies/Corporation/Autonomous Bodies/Hospital of
% repute having atleast 50 beds.
. 2. Knowledge of Punjabi upto Matric standard is essential.
3. Job is residential in nature and stay on the campus is -
mandatory.
10.  Medical Officer
¢ 1. MBBS
2. Knowledge of Punjabi upto Matric Standard is essential.

_ OR ;
Diploma in General Nursing after Matriculation with ‘5'
gxpencnce in the Health Centres of Govt./Semi Gowvi. R

orporation/Autonomous Bodies/Hospitals of 5
at least 50 beds. : : N

Knowledge of Punjabi upto Matric standard is essentj

Job ‘is residential in nature and the person selected
required to stay on the Campus/girls hostel for em
duty during night.

Attendant (for Health Centre)

Direct Recruitment 100%

Qualifications :

10+2 with 2 years experience as attendant/dresser in
clinic/Operation Theatre/Casualty Wards in Health
Hospitals of Govt./Semi Govt. Bodies/Corporation/Auto

bodies private nursing homes.
OR

10+2 with any of the paramedical di s i i

: plomas i.e. Diplo
Pf}armacyf’Medlca] Lab. Technology/General Nulrjsin
Dlplqma in Computer Applications/Computer Engine
Multipurpose worker.

Knowledge of Punjabi upto Matric standard is essenti

Job is residential in nature and the person selected will be re
to stay on the campus for emergency duty during night.

Qualifications for the Post of Radiographer
Qualifications

10+2 or equivalent examination with science subjects from 3
recognized board; and
Radiographer/X-Ray Technologist Diploma course of
minimum one year duration (including in field training
Diagnostic Radiology passed from a recognized institutio

Punjabi upto Matric level.



