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RULES FOR PROMOTION TO ASSISTANT PROFESSOR FROM STAGE 1 TO STAGE 2

For promotion to Assistant Professor from stage 1 to stage 2 ie. with AGP
Rs. 6000/- to AGP Rs. 7,000/- Minimum Academic Performance Requirements and Screening/

Selection Criteria laid down by the UGC are as follows :-

Service Requirement:-

Assistant Professor in Stage 1 and completed four years of service with Ph.D. or five years
of service who are with M.Phil./PG Degree in Professional Courses such as LLM, M.Tech.,
M.V.Sc., M.D. or six years of service who are without Ph.D./M.Phil/PG Degree in
Professional Courses.

Minimum Academic Performance Requirements and Screening/Selection Criteria:-

(i)  Minimum API scores using PBAS scoring proforma developed by the concerned
university as per the norms provided in Table II(A)/II(B) of Appendix III.

(ii)  One Orientation and one Refresher/Research Methodology Course of 2/3 weeks
duration.

(iif)  Screening cum Verification process for recommending promotion.

RULES FOR PROMOTION TO ASSISTANT PROFESSOR FROM STAGE 2 TO STAGE 3
For promotion to Assistant Professor from stage 2 to stage 3 i.e. Lecturer Senior Scale with
AGP Rs. 7000/- to AGP Rs. 8000/- requirements laid down by the UGC are as follows:-

6.4.6. Assistant Professor who has completed five years of service in the second grade
(stage 2) shall be eligible, subject to meeting the API based PBAS requirements laid down
by these Regulations, to move up to next higher grade (stage 3).

6.3.4. CAS promotion from a lower grade to higher grad= of Assistant Professor shall be
conducted by a ""Screening Cum Evaluation Committee" adhering to the criteria laid
down as API score in PBAS in the Tables of Appendix III.

(i) Minimum API Scores using the PBAS scoring proforma developed by the concerned
university as per the norms provided in Table II(A)/II(B) of Appendix II1.

(i)  One course/ programme from among the categories of refresher courses, methodology
workshops, Training, Teaching-Learning-Evaluation Technology Programmes, Soft Skills
development Programmes and Faculty Development Programmes of 2/3 week duration.

(iii) ~ Screening cum Verification process for recommending promotion.
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Rules of Promotion as Associate Professor from stage-III to stage-IV

For promotion to Associate Professor from stage-III to stage-IV i.e. with AGP Rs.9000/-,
Minimum Academic Performance Requirements and Screening/Selection Criteria laid down
by the UGC are as follows:-

6.0.6 The process of selection of Associate Professor shall involve inviting the bio-data with
duly filled performance Based Appraisal System (PBAS) proforma developed by the
respective universities based on the API criteria provided in this Regulation and
template separately provided. Without prejudice, to the requirements provided for
selection of Associate Professor under this regulation, the prescription of Research
Publications for promotion from the post of Assistant Professor to Associate Professor
in Colleges shall be as follows:

(a) XXX
(b) XXX
(c) XXX

Provided that in so far as teachers in universities are concerned, 3 publications shall be
required to be submitted for all the three categories mentioned above for consideration
of promotion from Assistant Professor to Associate Professor.

Provided further that such publications shall be provided to the subject experts for
assessment before the interview and the evzluation score of the publications provided
by the experts shall be factored into the weightage scores while finalizing the outcome
of selection by the Selection Committee.

6.1.0 While the API:

(a) Tables I and III of Appendix IIl are applicable to the selection of
Professors/Associate Professors/Assistant Professors in universities and colleges.

6.2.0 The minimum norms of Selection Committees and Selection Procedures as well as
API score requirements for the above cadres, either through direct recruitment
or through Career Advancement Schemes Regulations, shall be similar. However,
since teachers recruited directly can be from different backgrounds and institutions,
Table I1(c) of Appendix III provides norms for direct recruitment of teachers to different
cadres, while Tables II (a) and Table II (b) provide for CAS promotions of teachers in
universities and colleges respectively, which accommodate these differences.

6.4.7 Assistant Professors completing three years of teaching in third grade (Stage 3) shall be
eligible, subject to the qualifying conditions and the API based PBAS requirements
prescribed by these Kegulations, to move to the next higher grade (Stage-IV) and to be
designated as Associate Professor.

Appendix —I11 Table-II1

(i) Minimum API scores using the PBAS scoring proforma developed by the concerned University
as per the norms provided in Table 11 (A)/11(B) of Appendix 111,
(i) At ieast three publications in the entire period as Assistant Professor (12 Years).

(iii) One course/program from among the categories of methodology workshops, training, teaching-
learning-evaluation technology programmes, soft skilis development nrogrammes and faculty
development programmes of minimum one week duration.

(iv) A selection committee process as stipulated in this regulations and in Tables 11(A) and 1I(B) of

Appendix I1I.
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Rules of Promotion as Professor from stage-1Vto stage-V

For promotion to Professor from stage 4 to stage 5 i.e. with AGP Rs.9000/- to AGP Rs.

10,000/- Minimum Academic Performance Requirements and Screening/ Selection Criteria
laid down by the UGC are as follows :-

6.0.7

6.4.8

(ii)
(iii)

The process of selection of Professor shall involve inviting the bio-data with
duly filled performance Based Appraisal System (PBAS) proforma developed
by the respective universities based on the API criteria based PBAS set out in
this Regulation and reprints of five major publications of the candidates.

Provided that such publications submitted by the candidate shall have been
published subsequent to the period from which the teacher was placed in the
Assistant Professor stage-1II.

Provided further that such publication shall be provided to the subject experts
for assessment before the interview and the evaluation of the publications by
the experts shall be factored into the weightage scores while finalizing the
outcome of selection.

srvice in stage 4 and possessing
e eligible to be appointed and
t higher grade (stage 5), subject
API based PBAS methodology
d in these Regulations, and (b)
ommittee as suggested for the
no teacher, other than those
as Professor.

Associate Professor completing three years of s
a Ph.D. Degree in the relevant discipline shail
designated as Professor and be placed in the ne
to (a) satisfying the required credit points as pc¢
provided in Table I-III of Appendix IV stipula
an assessment by a duly constituted selection
direct recruitment of Professor. Provided tha
with a Ph.D., shall be promoted or appointe

Minimum yearly/cumulative API scores using the PBAS scoring proforma
developed by the concerned university as pef the norms provided in Table
II(A)/11(B) of Appendix III. Teachers may coivine two assessment periods (in
stages 2 and 3 to achieve minimum API scores]if required.

A minimum of five publications since the peijod that the teacher is placed in
Stage 3. :
A selection committee process as stipulated in t§e regulation and in Tables II(A)
and II(B) of Appendix III.

Associate Professor with three years of compigted service in Stage 4.




GURU NANAK DEV UNIVERSITY, AMRITSAR

Guidelines for appointment to the post of Assistant Professor in the University/ College

University Grants Commission in its notification “UGC Regulation on Minimum Qualifications

for Appointment of Teachers and Other Academic Staff in Universities and Colleges and

Measures for the Maintenance of Standards in Higher Education™ of 2010 has given a broad

structure to be followed for shortlisting/ appointment of candidates to the post of Assistant

Professor under the University System (in University and colleges) in Appendix I1I Table 11-C as

under:

Selection Committee Criteria / Weightage
(Total Weightage=100)

a) Academic Record and Research
Performance (50%)

b) Assessment of Domain Knowledge and
Teaching Skills (30%)

c¢) Interview Performance (20%)

The Distribution of Points will be as follows:

a)  Academic Record and Research Performance (50%)

(I) Academic Record- Maximum 30 Points

Sr. Examination Category 1 Category 11
No.
(>60%) (>50% but)
1. | Bachelor’s degree * 6 4
2. | Master’s degree * 9 7 (55% or more eligibility)
3. | Ph.D ¥
4. | NET 4
5. | NET-JRF 6
6. | University Gold Medalist in Master 2
Degree

* In the relevant subject



(I)  Research Performance — Maximum 20 Points

Publications Publications Type First and/or Co-author/
Category Corresponding co-editor
or sole
author/editor
|| Rescarch Papers | Recognized and Reputed referred Journal 8/paper 5/paper
with ISBN/ISSN numbers as approved by (International) (International )
UGC 5/Paper 3/Paper
(National) (National)
2 | Conference Conference proceedings published as full 2/paper 1/paper
Proceedings length papers ete.(Abstracts not 1o be
included in related area/subject)
3 | Books- Subject Books (in related area subject) by 8/book 6/book
Authored International/ National level publishers/
State & Central Govt. Publications with
ISBN/ISSN numbers
4 | Books-Edited Edited Books/ Journals(in related 6/book 4/Book
area/subject) by International/N ational
level publishers/ State & Central Govt.
Publications with ISBN/ISSN numbers <
5 | Chapter(s) in Chapters in Books(in related area/subject) | 4/book chapter 2/book
Books published by International/National level chapter
publishers with ISBN/ISSN numbers
(Chapters in self-edited book should not
be considered) l

Maximum marks will be 20 for this category.

b) Assessment of Domain Knowledge and Teaching Skills(30%)
I Teaching experience (Max/ 10 Marks)

Post Ph.D research experience as Post | 3 marks/academic year *
Doctoral fellow/Research Associate/
Rescarch  Scientist etc. in recognized
University/ Institution in India or abroad

Teaching experience (as full time adhoc/ | 2.5 marks/academic year *
temporary or permanent in recognized
university/college where education courses
are taught in Teacher-Training Institution)

* Teaching experience of less than academic year will be ignored.
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£
11 Assessment of Domain Knowledge i

Assessment by subject experts in a simulated 20 Marks .
classroom setup

¢) Interview Performance (20%)

Interview before Selection Committee: maximum 20 marks

All the application received shall be scrutinized by a Screening Committee and a list of all
the candidates fulfilling the minimum eligibility qualifications shall be prepared and points
be awarded to all such candidates shall be calculated on the basis of the above criteria.

I, Afier allocation of points to all the eligible candidates , the Screening Committee will draw a
list of all candidates indicating the points scored by them in descending order i.e. starting
from the candidate getting the highest points(Minus the category b(Il) and c).

2. In case of tie in the points of two or more candidates, the candidates having the higher/
highest marks at the Master’s level shall be ranked above the other (s).

3. For cach first vacancy 6 candidates will be called for interview and assessment of Domain
Knowledge according to Merit and 3 candidates for every additional vacancy. In case the
required number of application are not received then the minimum number of
applicants to be invited for interview shall be decided by the Vice- Chancellor.

4 The Points awarded to the candidates during the process of screening of applications shall be
used for selection process and in interview by the Selection Committee.
5 The Period taken by candidates to acquire Ph.D shall not be considered as teaching/research

experience to be claimed for shortlisting /appointment.

6. The University shall display the criteria for shortlisting/screening of applications on its
website.

7. In case of any dispute with regard to screening of applications, the decision of the University
shall be final.
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Standard Operating Procedure to be followed for appointment of
Assistant Professors on regular/contract basis
at the University Campus and its Regional Campuses

1.0nline applications on the prescribed format shall be invited from the eligible candidates for
various posts of Assistant Professors through an open advertisement to be published in the
newspapers as well as posted on the University website (www.gndu.ac.in/Advertisement).

2.The applicants will be required to fill up the Score Card Proforma duly approved by the
Syndicate, available at www.gndu.ac.in/Advertisement.

3. After receipt of applications, scrutiny of applications shall be done by the Board of Control of
the concerned department to check the documents as well as eligibility of the applicants.

4. The Board of Control will verify the marks claimed by the applicant in the Score Card and
prepare a merit list based on the Score Card.

5. Board of Control shall also send recommendation to invite 6 candidates for each first vacancy
and 3 candidates for every additional vacancy (as approved by the Syndicate) for the interview
from the merit list. '

6. The assessment of the domain knowledge of the shortlisted applicants (for 20 marks) will be
done by subject experts in a simulated class room set up.

7. The constitution of the Selection Committee shall be as per UGC Regulations 2010 under
Clause 5.0.0 and sub clause 5.1.1 for appointments on regular basis and Clause 13.0 & sub
clause 13.1 for appointments on contract basis. At least four members, including two outside
subject experts shall constitute the quorum.

8. The final Selection of the candidates will be made by the Selection Committee considering the
following parameters:

a) Academic Record and Research Performance - 50 marks
b) Teaching Experience - 10 marks
c) Assessment of domain knowledge - 20 marks

d) Interview - 20 marks
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Advt. No. _ Name of the Candidate :

(A)  SHORT LISTING CRITERIA
Score card Proforma/Guidelines for the Post of Associate Professor/ Professor in the
University/College
(To be filled in by the Candidate)

University Grants Commission in its notification UGC Regulation (Minimum Qualifications for
Appointment of Teachers and Other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education) (4™ Amendment), 2016 has given a broad structure to be
tollowed for short listing/ appointment of candidates to the post of Associate Professor/ Professor under
the University System (in University and colleges) in Appendix 1l Table II (B) as under: -

= ) Associate Professor (Stage 4) Professor (Stage 5) g
Selection a) Academic Background (20%) a) Academic Background (20%)
Committee b) Research performance based on API b) Research performance based on API
Crileria /| score and quality of publications (40%) | score and quality of publications (40%)
Weightage (Total | ¢) Assessment of Domain Knowledge |c) Assessment of Domain Knowledge
Weightage=100) and Teaching Skills (20%) and Teaching Skills (20%)

d) Interview performance: (20%) d) Interview performance: (20%)

The Distribution of Points will be as follows:

a) Academic Background (20%)

(1) Academic Background- Maximum 20 Points

’ o R Points

| g ] Examination Category | Category 11 Claimed Verification
(360l.yu] {2‘_50% but < 60)

| I. | Bachelor's degree * 5 Bl - o h T |

[ 6 (55% or more

{2 | Master's degree * 8 eligibility) n

\ Boo 7 1 Bhim, v 5 el

University Gold Medalist in
{ | Master Degree 2 . I

* In the relevant subject

Potal ol the Points Claimed :

Date Signature of the Candidate

Note
¢ Marks claimed must be supported by documentary evidence attached with the application.
¢ No claim subsequently will be entertained.

¢ Wrong claiming of marks will lead to disqualification
¢ Please do not fill column of Verification
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(1) QUALIFYING CONDITION ALONG WITH OTHER SPECIFIED ELIGIBILITY QUALIFICATIONS

Self=Assessment for the Performance Based Appraisal System (PBAS) for Academic Performance Index (AP1) as per University
Gorants Commission (Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education) (4 Amendment), Regulations, 2016,

APPENDIX —I1I Table —1] (B)
Minimum Scores for APIs for direct recruitment of teachers in University departments / Colleges and weightages in Selection
Committees to be considered along with other specified eligibility qualifications stipulated in the Regulation,

{ Direet Recruitment of Associate Professor Consolidated API score requirement of 300 points

j (Stage 4) = from categories 11 & 11] of APls (cumulative)

‘ Direet Recruitment of Professor Consolidated API score requirement of 400 points ’
L SiSged), - from categories 11 & 111 of APIs (cumulative)

PBAS PROFORMA FOR CALCULATING API SCORE
(Note: Please read the instructions given at the end of the Proforma for calculating API score in each Category)
CALEGORY 11: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Based on the teacher’s self-assessment, Category 11 API scores are proposed for Professional development,

[ Cate- N Nature of Activity Actual Score | Self Score verified by the
sory Actual hours | Assessed Screening Committee f
(1] spent per | Score .
Academic Year ' :
il 10
Student related co-curricular. estension and field based [
a. aclivities

(1 Disciphine related co-curricular activities leg remedial
classes, career counselling. study visit. student seminar and
other events )

(0 Other eo-curricular activities (Cultural, Sports. N§S, NCC

(T |

() Extension and dissemination activitics (public /popular

lectures/talksiseminars el )

(Maximum APL Score : 15)

Contnibution o corporate lile and management of the

department and mstitution through participation in academic

and admimistrative committees and responsibilities

1) Administrative responsibility (including as Dean / Principal

! Charperson / Convener / Teacher-in-charge/similar other }

‘ duties that require regular office hrs for its discharge) it
() Parieipation in Board of Studies, Academic and !
Admimistrative Commatiees

_(Maximum APL Score ; 15)

e Professional Development activities (such as participation n
semnars. conferences. short tenm traming courses. industrial |
expenence, lalks, lectures n refresher / faculty development
courses, dissemination and  general articles and any other
vontribution)

_ (Maximum APl Score : 15)

CATEGORY: l1I. RESEARCH AND ACADEMIC CONTRIBUTIO |
s an the teacher s seli-assessment, AP scores are proposed for research and academic contributions. The sel f-assessment score shull be bused on ver lable reconds f
and shill be linalized by the sereening cum evaluation com mittee for direct recruitment of Associate Professor and Professor f
HELA) RESEARCH PAPERS
HE(A) (1) RESEARCH PAPERS PUBLISHED IN REFEREED JOURNALS AS NOTIFIED BY THE UGe
(Maximum score for University/College Teacher * for refereed journals = 25 per publication),

S Title with page no. | Journal ISSN/ISBN Whether | Sr.No.of | No. of Whether Self Scu‘re
N No. peer the Co- you are the Assessed verified by
reviewed | Journal authors main author | APl Score | the
Impact | ¢ per Sereening
factor,if | ¢ Committee
woy notified r
List of I
Journals .
= If
|
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HT(A) (1) RESEARCIH PAPERS PUBLISHED IN OTHER REPUTED JOURNALS AS NOTIFIED BY THE UGC
(Maximum score for University/College Teacher * for other reputed journals = 10 per publications).

Sr Title with page no. | Journal ISSN/ISBN Whether | Sr.No.of | No. of Whether Self Score
M. No. peer the Co- you are the Assessed verified by
reviewed | Journal authors main author Al'l Score | the
I.mpm:t. as per Sereening
factor il | e Committee
it nofified b
List of .'
Journals II

FL(B) PEBLICA TIONS OTHER THAN JOURNAL ARTICLES (BOOKS, CHAPTERS IN BOOKS) . ]
() (1) Text/Reference, Books published by International Publishers, with ISBN/ISSN number as approved by the University and pt)hlcl.-I.
lon its website. The List will be intimated to UG

(Maximum score for University/ College Teacher * = 30 per book for single author)

I
SN | Title with page no. Book Title, ISSN/ISBN | Whether No. of Co- Whether Self Assessed Score b
editor & No. peer authors and | you are AP Score verified hy i
publisher reviewed. date of the main the
publication author Sereening
Commillee
SiEvAY, 1
111 (BB) (1) Subject Books, published by National level publishers, with ISBN/ISSN number or State / Central Govt. Publications as approved
by
the University and posted on its website. The List will be intimated to UGC,
{Maximum score for University/ College Teacher # =20 per book for single author)
: | I | I I I I |
1EL (B) (111) Subject Books, published by Other local publishers, with ISBN/ISSN number as approved by the University and posted on its website. The
1ist
will be intimated 1o UGC.
~(Maximum score for University/ College Teacher * = 15 per book for single author) el
) g3 I | I B
11T (B) (1v) Chapters in Books, published by National and International level publishers, with ISBN/ISSN number as approved by the University and
posted on its website. The List will be intimated to UGC.
‘ (Maximum score for University/ College Teacher * = International —10 per Chapter National = § per Chapter)
I |

Whereser relevant to any speeific discipline. the AP score for paper in refereed journal would be augmented as follows: (1) paper with impact factor less than 1 - by
S puriis, (1) papers with impaet factor between | and 2 by 10 pomts; (i) papers with impact factor between 2 and 5 by 15 points. (iv) papers with impact luctor
Betweeen s and 10 by 20 points” (v) papers with impact factor above 10 by 25 points. The API for joint publications shall be caleulated in the following manner OF the
Ltall seare Tor the relevant category of publication by the concerned teacher. the First and Principal / corresponding author fsupervisor / mentor would share equally
1% of the toral points and the remaiming 30% would be shared equally by all other authors

I11 (C) RESEARCH PROJECTS
11 (C) (i) (a) Sponsored Projects

(1) MAJOR PROJECTS
Major Projects with grant above Rs. 30 lakhs. (Faculty of Sciences / Engmeening / Agriculture / Medical / Vetermary Seiences)
(Seare = 20 per project) M
Major Projects with granis above Rs. 5 fakhs (Fuculties of Languages / Humanities [ Arts / Social Seiences / Library / Physical education / #{I"
Management)
{Score = 20 per project)
Major Projects with grant above Rs. § lakhs upto Rs, 30 lakhs. (Faculty of Sciences / Engmeering / Agriculture / Medical / Veterinary Sciences)
(Score = 13 per project)
Major Projects with grants above Rs, 3 lakhs upto Rs. 5 lakhs. (Faculties of Languages / Humanities / Arts / Social Sciences / Library / Physical
educabion [ Management)
(Seore = 15 per project)

NN Vitle Agency Period Grant/ Amount Self Assessed Score verified by
s Maohilized (Rs. Lakhs) APl Score the Sereening Commitlee
s, = AW

(b) MINOR PROJECTS

| Minor Projects with grant above Rs. | lakhs upto Rs. § lakhs. (Faculty of Sciences / Engineering / Agriculture / Medical / Veterinary Scientes)

I (Score = 10 per project)
| Minor Projects with grants above Rs, 1 lakhs upto Rs. 3 lakhs. (Faculties of Languages / Humanities / Arts / Soctal Sciences ! Library / Physical
education / Management)
= (Score = 10 per project) e L b
SN, | Title Agency Period Grant/ Amount ] Self Assessed Score verified by i

Mohilized (Rs. Lakhs) APl Score the Screening Committee

. _ I I _ = ]
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111 (C) (ii) Consultaney Projects

Amount mobilized with a minimum of Rs.10 lakhs (Faculty of Sciences / Engineering / Agriculture / Medical / Veterinary Sciences)

Amount mobilized with a minimum of Rs.2 lakhs (Faculties of Languages / Humanities / Arts / Social Sciences / Library / Physical education /
Management)

(Score = I per project)

SN | Title Ageney Period Grant/ Amount Whether Policy Sell Seore
Muobilized (Rs. Documents/Patent Assessed verified by
Lakhs) as oulcome APl Score the
Screening
Committee

i) Projects Outcome/Outputs

PPatent/Lechnology transfer/Product/Process

Latermtional (Score=30 for each International)

I | l | I | |

National (Seore=20 for each uational level output or patent)

Mujor Policy document prepared for international bodics like WHO/UNO/UNESCO/UNICEF ete. Central/State Govi./Local Bodies

l | | l ]

Taternational Bodies (Score=30)
l | | 1 l

| | ] | | |

Centeal Govt. (Seore=20)

State Govt, {Seore=10)

1 ocil Bodies (Score=5)

l | | l | |

11 (D) RESEARCH GUIDANCE

TP} (i) M.Phil. Degree Awarded Self
{Soere= 5 pr candidite) Assessed Score verified by The
= APl Score Sereening Commitiee
HID) (i) Pha. Degree awarded Thesis submitted Self
(Seore = |5 per candidate) (Score = 10 per Asspssed

Score verified by The

sandidat :
Guttiest) API Score Sereening Commitiee

ity Fellowships, Awards and Invited lectures delivered in conferences / seminars
HECE) (1) Fellowships/Awards

NN Litle of IFcM\-s-hipsf.-\wnrds Date(s) of the « Organized by Self Assessed APL Score Score verified by the

event Sereening Committee

() International Award/Fellowship from academic bodies (Faculty of Serences / Engineering / Agriculture / Medical / Veterinary Sciences)
taternntionsl Award / Fellowship lrom academic bodies/associations (Faculues of Languages 7 Humanities / Arts / Social Sciences / Library / Physieal
education / Management)
Seore = 18 per Award /15 per Fellowship

(hy National Award/Fellowship from academic bodies {Faculty of Sciences / Engineering / Agriculture / Medical / Veterinary Seiences)
National Awird / Fellowship from academic bodies/associations ( Faculties of Languages / Humanities / Arts / Social Sciences £ Library { Physical education
Management )
seore = 10 per Award /10 per Fellowship

(01 State/University level Award from academic bodies (Faculty of Sciences / Engineering / Agricullure / Medical / Velerinary Sciences)
State/University level Award from academic bodies/associations (( Faculties of Languages / Humanities / Arts / Social Sciences / Library / Physical
education / Management)
Seore = 5 per Award
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TLLE) i) Tovited Leetures / Papers

BN, Fitle of Lecture/ Title of Date(s) Organized by | Whether Self Score
vendemic Session Conference/Seminar of the International/ Assessed verified
[ ele. event National/ Al by the
‘ State/University Score Screening
| # Level Committee
CINVITED LECTURES 2 il

\I a)  International Level (Score = 7 per lecture)

]l:lr] Natiomal Level (Seore = 5 per leclure)

(o) State/University Level (Seore =3 per lecture)

‘ PAPERS PRESENTED

l () International Level (Seore = 5 per paper presented)
‘ (1 __\_-_all|iu|u|l Level (Seore =3 per paper presented)

(e} State/ University Level (Score = 2 per paper presented)

| | fralett | I

]t he \_un; wnder this sub-eategory shall be restricted 10 20% of the minimum fixed for Category 111 for any t perind. L
MF) DEVELOPMENT OF E-LEARNING DELIVERY PROCESS/MATERIAL: [
(Score = 10 per module) i
S.No Details Authorized/Sponsored by Self Assessed API Score verified by the !
Score Sereening Commitlee !
Summary of the Scores Claimed:
r CATEGORY CRITERIA AP1 CLAIMED

[ Category —11
STUDENT RELATED CO-CURRICULAR

(a) ACTIVITIES
(b) CORPORATE LIFE AND MANAGEMENT
(c) PROFESSIONAL DEVELOPMENT ACTIVITIES ,,
TOTAL SCORE OF CATEGORY — 11 '

Category-111 i
(A) RESEARCH PUBLICATION IN JOURNALS g
(B) BOOK PUBLICATION OR CHAPTER IN BOOK b‘
(C) RESEARCH PROJECTS i
(D) RESEARCH GUIDANCE ?
(B AWARDS, FELLOWSHIP, PAPER , LECTURES
() DEVELOPMENT OF E- LEARNING MATERIAL

E TOTAL SCORE OF CATEGORY — 11
LIST OF ENCLOSURES: (Please attach copies of certificates, sanction orders. research papers etc. wherever necessary)

I 6.
2. T
3. 8.
4 9.
S: 10 g

I certify that the information provided is correet as per records available and/or documents enclosed along with the duly

filled PBAS Format.,

Date: Signature of the Candidate
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Brief Explaination of Category 11

CATEGORY 11: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Based on the teacher’s self-assessment, Category 11 API scores are proposed for Professional development. co-curricular
and extension activities; and related contributions. A list of items and scores is given below. The self-assessment score
should be based on objectively verifiable records and shall be finalized by the sereening cum evaluation committee for
direct reeruitment of Associate Professor and Professor.

Category 1l

Nature of Activity

[IMaximum

API
Score

Actual Score

a.

Student related co-curricular, extension and
field

based activities.

Discipline related co-curricular activities
i (eg

remedial classes, career counseling, study
visit, student seminar and other events.)
Other co-curricular activities (Cultural,
ii. Sports,

NSS, NCCetc.)

iii  Extension and dissemination activities
(public

/popular lectures/talks/seminars etc.)

Actual hours spent
per Academic Year

10

Contribution to corporate life and management
bf the department and institution through

barticipation in academic and administrative

committees and responsibilities.

i. Administrative responsibility (including as
Dean / Principal / Chairperson / HoD/
Convener / Teacher-in-charge/similar other
duties that require regular office hrs for its
discharge)

Participation in Board of Studies,

ii. Academic

and Administrative Committees

Actual hours spent
per Academic Year

10

Professional Development activities

(such as participation in seminars, conferences,
short term training courses, industrial
experience,

talks, lectures in refresher / faculty

development
courses. dissemination and general articles and

Actual hours spent
per Academic
Year

10

any other contribution)

Page 6 of 10
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BRIEF EXPLANATIONS OF CATEGORY I11

Based on the teacher's self-assessment, AP| scores are proposed for research and academic contributions. The
self—as_sessmen} score shall be based on verifiable records and shall be finalized by the screening cum evaluation
committee for direct recruitment of Associate Professor and Professor

Categ- Activity Faculty of Sciences /Engineering/  [Faculties of Languages /Humanities | Maximum Score for
ory Agriculture /Medical / Veterinary  |/Arts / Social Sciences / Library / University /college
Sciences Physical education /Management teacher®
IHHAY  Ki) Research Only publications made in Journals in Web of Science as per Thomson reuters 25 per Publication
Papers list i.e., Science Citation Index®, Science Citation index Expanded™, Social

Published in: Sciences Citation Index® and Arts & Humanities Citation Index®, and
SCOPUS, shall be accepted for the purpose of direct recruitment and

promotion.
T 13) Text/Reference, Books published by  [Text/Reference, Book published by 30 per Book for Single
International Publishers, with International Publishers, with Author
ISBN/ISSN number as approved by ~ ISBN/ISSN Number as approved by
the University and posted on its the University and posted on its
website. The List will be intimated to  |website. The list will be intimated to
UGC, UGC

Subject Books, published by National Subject Books. published by National 20 per Book for Single
Level publishers, with ISBN/ISSN Level publishers, with ISBN/ISSN  [Author
number or State/Central as approved | number or State/Central as approved,

Publications by the University and posted on its by the University and posted on its

other than website. The List will be intimated to | Website. The List will be intimated to

IIL]L-JI:I‘IE1.I I’ UGC. UGC.

Td‘; I;’;Lbi‘l’]”“‘ Subject Books, published by Other [ Subject Books, published by Other |15 per Book for Singlc
books) local publishers, with ISBN/ISSN local publishers, with ISBN/ISSN  Author

number as approved by the University | number as approved by the
and posted on its Website. The List University and posted on its Website.

Will be intimated to UGC, The List will be intimated to UGC.

Chapters in Books, published by Chapters in Books, published by International 10 per
National and International level National and International level Chapter/National- 5 per
publishers, with ISBN/ISSN number as| publishers, with ISBN/ISSN number Chapter

approved by the University and as approved by the University and

posted on its Website. The List will be | posted on its Website. The List will

intimated to UGC., Be intimated to UGC,

* Wherever relevant to any specific discipline, the API score for paper in refereed Journal would be augmented as follows: (i) paper
\With impact factor less than | - by § points; (ii) papers with impact factor between | and 2 by 10 points; (iii) papers with impact factor
between 2 and 5 by 15 points; (iv) papers with impact factor between S and 10 by 20 points: (v) papers with impact factor above 10
by 25 points. The API for joint publications shall be calculated in the following manner: Of the total score for the relevant category
! publication by the concerned teacher, the First and Principal / corresponding author /supervisor / mentor would share equally 70%
ol the total points and the remaining 30% would be shared equally by all other authors,

e ¢y ) Major Projects with grants above | (a) Major Projects with grants 0 per Project i
(i) Rs. 30 lakhs above Rs. 5 lakhs
(b) Major Projects with grants above |(b) Major Prajects with grants 15 per Project
Rs. 5 lakhs up to Rs. 30 lakhs above Rs. 3 lakhs up to Rs. §

Sponsored

: lakhs
Projects

© Major Projects with grants above (¢ ) Major Projects with grants above |10 per Project
Rs. | lakhs up to Rs. 5 lakhs Rs. | lakhs up to Rs. 3 lakhs

e [Consulaney — [Amount mobilized with a minimum of JAmount mobilized with a minimum of |10 per Project
(it} Projects Rs. 10 lakhs Rs. 2 lakhs
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IS
30 for each
International/
20 for each national
level output or patent,
Major Policy document prepared Major polify dt;cum.enl
1y |Projects b Technslo for International bodies like of International bodies
¢ [Outcome/Out | oo s - WHO/UNO/UNESCO/UNICEF  [~30
{: Bus ransfer/Product/Process e Central Government-
v Central/State Govt./Local Bodies [20» State 9‘“"-"“
L.ocal bodies-5
(1
(1) RESEARCH GUIDANCE
111(D)
(i) M.Phil. Degree awarded Degree awarded 5 per candidate
1)
(i) Ph.D. Degree awarded/ Thesis submitted  [Degree awarded/ Thesis submitted [15/10 per candidate
Il
(I ellowships. Awards and Invited Lecturers delivered in Conferences/Seminars
Il Iinternational Award/Fellowship l
(b)) {Fellowships/ International Award/Fellowship [from 15 per Award / 15 per
Awards from Academic Bodies A cademic Bodies/Associations fellowship
National Award/F'ellowship from [National Award/Fellowship from {10 per Award / 10 per
Academic Bodies Academic Bodies/Associations fellowship
State/University Level Award
from State/University Level Award from§ per Award
Academic Bodies Academic Bodies/Associations
- 7 per lecture/ S per
1l |Invited Lectures/ {International [nternational paper
(5)
(i) |Papers presented
S per lecture/ 3 per
National Level National Level paper
presented
3 per lecture/ 2 per
State/University Level State/University Level paper
resented
The score under this sub-category shall be restricted to 20% of the minimum fixed for Category Il for any
assessment
period
Development of e-learning delivery
[1(F)| process/material 10 per module
Page 8 0ol 10
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Guidelines for 'b' (Assessment of Domain Knowledge and Teaching Skills) and '¢' (Interview

Performance)
b) Assessment of Domain Knowledge and Teaching Skills(20%)

| Assessment by the subject experts based on the presentation given by
the candidate before interview in the presence of the faculty, research|
scholar and subject experts. 20 Points

¢) Interview Performance (20%)
Interview before Selection Committee: maximum 20 Points

All the applications received shall be scrutinized by a Screening Committee and a list
ofall the candidates fulfilling the minimum eligibility qualifications shall be prepared
and points be awarded to all such candidates shall be calculated on the basis of the

above criteria.

I After allocation of points to all the eligible candidates, the Screening Committee will

draw a list of all candidates indicating the points scored by them in descending order

i.e. starting from the candidate getting the highest points(Minus the category b and

C).

[n case of'tie in the points of two or more candidates, the candidates having the higher/

highest Points at the Master’s level shall be ranked above the other (s).

3. For each first vacancy 6 candidates will be called for interview and assessment of
Domain Knowledge according to Merit and 3 candidates for every additional
vacancy. In case the required number of applications are not received then the
minimum number of applicants to be invited for interview shall be decided by
the Vice- Chancellor.

4. The Points awarded to the candidates during the process of screening of

applications shall be used for selection process and in interview by the Selection

Committee

The University shall display the criteria for shortlisting/screening of applications on

!J

whn

s - e ——

e

its website.

6. In case of any dispute with regard to screening of applications, the decision of the
University shall be final.

LR ]

Page 9 of 10

T o r——
; L:Hilliﬁ-fiﬁ'f-t-nuwid_n‘ R AT ey

iy S e ——

e

rJ';'J:’.



Standard Operating Procedure to be followed for appointment of Associate Professors/

wh

0.

4.

_A;_a;()cialc Professor (S‘ta—ge 4) Professor (Stage 5)

Professors at the University Campus and its Regional Campuses

Online applications on the prescribed format shall be invited from the eligible candidates
for various posts of Associate Professor/ Professors through an open advertisement to be
published in the newspapers as well as posted on the University website
(www.gndu.ac.in),

The applicants will be required to fill up the Score Card Proforma duly approved by the
Syndicate. available at www.gndu.ac.in/Advertisement.

Alter receipt of applications, scrutiny of applications shall be done by the Board of
Control of the concerned department to check the documents as well as eligibility of the
applicants.

The Board of Control will verify the marks claimed by the applicant in the Score Card
and prepare a merit list based on the Score Card.

Board of Control shall also send recommendation to invite 6 candidates for each first
vacancy and 3 candidates for every additional vacancy (as approved by the Syndicate)
for the interview from the merit list.

IFor each first vacancy 6 candidates will be called for interview and assessment of Domain
Knowledge according to Merit and 3 candidates for every additional vacancy. In case
the required number of applications are not received then the minimum number of
applicants to be invited for interview shall be decided by the Vice- Chancellor.

The assessment of the domain knowledge and teaching skills of the shortlisted applicants
(for 20 marks) will be done by subject experts based on the presentation given by the
candidate before interview in the presence of the faculty, research scholar and subject
expert.

The constitution of the Selection Committee shall be as per UGC Regulations 2010 under
Clause 5.0.0 and sub clause 5.1.2 and 5.1.3 for appointments. At least four members,
including two outside subject experts shall constitute the quorum,

lhe final Selection of the candidates will be made by the Selection Committee
considering the following parameters:

a) Academic Background (20%)

b) Research performance based on AP b) Research performance based on API
score and quality of publications (40%) score and quality of publications (40%)

¢) Assessment of Domain Knowledge and
Teaching Skills (20%)

d) Interview performance: (20%)

a) Academic Background (20%)

¢) Assessment of Domain Knowledge and
Teaching Skills (20%)

d) Interview performance: (20%)

Page 10 of 10
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi. the 4th May. 2016

UNIVERSITY GRANTS COMMISSION ON MINIMUM QUALIFICATIONS FOR APPOINTMENT
OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION) (3"
AMENDMENT), REGULATIONS, 2016.

No.F.1-2/2016 (PS/Amendment).—In exercise of the powers conferred under clause (e) and (g) of sub-section
(1) of Section 26 of University Grants Commission Act, 1956 (3 of 1956), the University Grants Commission hereby
frames the following Regulations to amend the University Grants Commission on minimum qualifications  for
appointment of teachers and other academic staff in universities and colleges and measures for the maintenance ol
standards in higher education, Regulations. 2000, namely:

2. Short title, application and commencement:

2.1 These Regulations may be called the University Grants Commission on minimum qualifications 1or appointinent ol
teachers and other academic staff in universities and colleges and measures tor the maintenance ol standards m higha
education (3™ Amendment;, Regulations. 2016.

2.2 They shall apply to every University established o incorporated by or under a Central Act. Provincial gt o i Stte
Act, every institution including a constituent or an atliliated college recognized by the Commission, i consuliavon with
the university concerned under Clause (1) of Scction 2 of the University Grants Commission Act, 1956 and every
institution deemed to be a university under Section 3 of the said Act.

2.3 They shall come into force with immediate effect
1. In the University Grants Commission on minimum qualifications for appointment of teachers and other academic staff

in universities and colleges and measures for the maintenance of standards in higher Education. Regutations, 2010
(Principal Regulation 2010) the following amendments are made: -

(@) Rfram v afe sie @) #oae |
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’T%xisling provisions of the following clauses of the
Principal UGC Regulations 2010

Amendments made in the following clauses of Pri_uciplil - |

3.0.0. Recruitment and Qualifications

3.1.0 The direct recruitment to the posts of Assistant
Professors. Associate Professors and Professors in the
Universities and Colleges shall be on the basis of merit
through all India advertisement and selections by the duly
constituted Selection Committees as per the provisions
made under these Regulations to be incorporated under
the Statutes/Ordinances of the concerned university. The
composition of such committees should be as prescribed
by the' UGC in these Regulations.

3.2.0 The minimum qualifications required for the post ol
Assistant Professors, Associate Professors, Professors,
Principals. Assistant Directors of Physical Education and
Sports, Deputy Directors of Physical Education and
Sports. Directors of Physical Education and Sports,
Assistant Librarians, Deputy Librarians, Libranuns will
be those as prescribed by the UGC in these Regulations.
3.3.0 The minimum requirements of a good academic
record, 55% marks (or an equivalent grade in u point
scale wherever grading system is followed) at the
master's level and qualifying in the National Eligibility
Test (NET). or an accredited test (State Level Eligibility
Test - SLET/SET), shall remain for the appoiniment ol
Assistant Professors.

3.3.1. NET/SLET/SET shall remain the minimum
cligibility condition for recruiment and appuointment of
Assistant  Professors  in Universities / Colleges /[
Institutions :

Provided however, that candidates, who are or have been
awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree) Regulations. 2009,
shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment
and appointment of Assistanl Professor or cquivalent
positions in Universities / Colleges / Institutions.

UGC Regulations 2010 () et
3.0.0. Recruitment and Qualifications “
1.1.0 The direct recruitment o the posts oF Assistant
Professors.  Assoctite  Professors and - Professors i thi
Universities and Colleges shall he on the Busiy of merit
through all India advertiscment and selections by the duly
constituted Selection Commitiees ds per the provisions made
under these Regulations to - be incurporated under  the
Stututes/Ordinances  of the  concerned  umiversity. The
composition of such committees should be s prescribed by |
the UGC in these Regulanons. '
3.2.0 The minimum gualifications required for the post ol
Assistunt  Professors, Associate  Professors. Professors,
Principals, Assistant Directors of Physical Education and
Sports, Deputy Directors of Physical Education and Sports,
Directors of Physical Education and Sports. Assistant
Librarians, Deputy Librarians, Librarians will be those as
prescribed by the UGC in these Regulations.

3.3.0 The minimum requirements of a good acadenc record,
559 marks (or an eguivalent grade in a point scale wherever
grading system 1% followed) at the master’s level and
qualifying in the National Eligibility Test (NETw. or an
accredited test (Staie Level Eligibility Test - SLET/SET).
shall remain for the appointment of Assistant Prolessors., .
3.3.1. NET/SLET/SET shall remain the minimuii chigibility

condition for recruitment and appamiment of - Assistant

Prolessors i U miversities/C ol YA STEN AW RIS

Provided however, thial candhidintes, Wi g 4 Iheve heen
awarded a Ph. . Degree in accordance with the Linivaisity
Grants Commission (Minimum Standards and Procedure lor
Award of Ph.D. Degree) Regulations, 2009 or the subscequent
Regulations if notfied by the UG, shall be exempted from
the requirement of the minimum eligibility  condition ol
NET/SLET/SET for recruitment and appointment of Assistant |
Professor or equivalent positions in Universities / Colleges /|
Institutions. |
Further, the award of degrees to candidates registered for
the M.Phil/Ph.D programme prior to July 11, 2009, shall
be governed by the provisions of the then existing
Ordinances/ By laws/ Regulations of the Institution
awarding the degrees and the Ph.D candidates shall be
exempted from the requirement of the minimum eligibility
condition of “NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions
in Universities / Colleges / Institutions subject to the
fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in pegular
mode only;

(b) Evaluation of the Ph.D. thesis by at least two
external examiners:

(c) Candidate had published two research papers oul
of which at least one in a refereed journal from
out of his/her Ph.D. work;

(d) The candidate had presented two papers in
seminars/conferences from out of his/her Ph.D.

work; |

(e) Open Ph.D. viva-voce of the candidate had been |

conducted.

| (a) to (¢) as above are to be certified by the Vice:
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3.3.2 NET/SLET/SET shall not be required for such
Masters Degree Programmes in disciplines lor which
NET/SLET/SET accredited test is not conducted.

3.4.0 A minimum of 55% marks (or an equivalent grade
in a point scale wherever grading system is followed ) will
he required at the Master’s level for those recruited as
teachers at any level from industries and rescarch
institutions and at the entry level of Assistant Professors,
Assistant Librarians, Assistant Directors of Physical
Education and Sports.

3.4.1 A relaxation of 5% may be provided at the graduate
and master’s level for the Scheduled

Caste/Scheduled Tribe /Differently-abled (Physically and
visually differently-abled)

categories for the purpose ol eligibility and for assessing
good academic record during direct recruitment to
teaching positions. The eligibility marks ol 55% marks
(or an equivalent grade in a point scale wherever gruding
system is followed) and the relaxation of 5% o the
categories mentioned above are permissible, based on
only the qualifying marks without including any grace
mark procedures,

3.5.0 A relaxatuon of 5% may be provided. from 55% to
50% of the marks to the Ph.D. Degree holders. who have
obtained their Master’s Degree prior to 19 September,
1991.

3.6.0 Relevant grade which is regarded as equivalent of
55% wherever the grading system is lollowed by a
recognized university shall also be considered eligible.
3.70 The PhD. Degree shall be a mandatory
qualification for the appointment of Professors and for
promotion as Professors.

3.8.0 The PhD. shall be a

Degree mandatory

qualification  for all candidates 1o be appomted  as |

Associate Professor through direet recruitment.

3.9.0. The period of time taken by candidates to acquire
M.Phil. and/or Ph.D. Degree shall not be considered us
teaching/ research experience to  be  claimed  for
appointment to the teaching positions.

4.4.0 ASSISTANT PROFESSOR

4.4.1. Arts, Humanities, Sciences, Social Sciences,
Commerce, Education, Languages, Law, Journalism
and Mass Communication.

i. Good academic record as defined by the
university with at least 55% marks (or an
grade in a point scale wherever gruding
followed) at the Master’s Degree level in
subject from an Indian University, or an
degree from an accredited foreign university.

coneerned
cquivalent
system s
a relevant
equivalent

ii, Besides fulfilling the above qualifications, the |

Chancellor/  Pro-Vice-Chancellor/ “Dean
Affairs)/Dean (University Instructions)”

(Academic |

3.3.2 NET/SLET/SET shall not be required for such Masters |

Degree Programmes in disciplines for which NET/SEETASET

accredited test s not conducted

3.4.0 A minimum ol 55% marks (or an cquisalent grle i
point scale wherever grading system s followed) will be
required at the Master’s level for those recruited as eachers at
any level from industries and research institutions and at the
entry  level of  Assistant Professors,  Assistant  Librarians,
Assistant Directors of Physical Education and Sports

3.4.1 A relaxation of 5% may be provided at the graduare and
master’s level for the Scheduled Caste /Scheduled Tribe
/Differently-abled (Physically and visually differently-ubled)
categories for the purpose of eligibility and for assessing good
academic record during direct recruitment to teaching
positions. The eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever grading system is

followed) and the relaxation of 5% w0 the calevones
mentioned above are permissible.  based  on o oonly  the
qualifying  marks  without including  any  grace  mark
procedures,

3.5.0 A relaxation of 3% may be provided. tronm S5%0 e S0
of the marks 1o the P, Degree holders. who Bave bt

their Master’s Degree prior o 19 September, 199
3.6.0 Relevant grade which is regarded as equivalent of 55%
wherever the grading system is followed by a recognized
university shall ulso be considered eligible.

3.7.0 The Ph.D. Degree shall be a mandatory qualilication for |

the appointment of Professors and for promotion  us
Professors.

3.8.0 The Ph.D. Degree shall be a mandatory qualification for
all candidates to be appointed as Associate Professor through
direct recruitment.

3.9.0. The period of time taken by candidates b acginne
M.Phil. and/or Ph.D. Degree shall not be considercd us
teaching/ research experience o be claimed [or appoiniment
to the teaching positions.

4.4.0 ASSISTANT PROFESSOR

4.4.1,  Arts, Humanities, Sciences.  Social  Sciences,
Commerce, Education, Languages, Law. Journalism and
Mass Communication.

i, Good deademic record as defined by the concerned
university with at least 55% marks (or an equivalent grade in
a point scale wherever grading system is followed) at the
Master's Degree level in a relevant subject from an Indian
University, or an equivalent degree from an accredited foreign
university.

ii, Besides fulfilling the above qualifications, the candidate

must have ulqu.r_ca_.l_i]g_l’&lg(_)_r!_;_tl__If.__l_i_gi_l_\l_h}.v_ Test (NET) for
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4.4.2. MUSIC, PERFORMING ARTS, VISUAL |

1|

candidate must have cleared the National L’iiEhilily Test
(NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET.

iii. Notwithstanding anything contained in sub-cluuses (i)

and (i1) to this Clause 4.4, 1. candidates, who are. or have |

been awarded a Ph. D. Degrec in accordance with the
University Grants Commission (Minimum Standurds and
Procedure for Award of Ph.D. Degree) Regulations, 2009,
shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment
and appointment of Assistant Professor or equivalent
positions in Universities /Colleges / Institutions,

iv. NET/SLET/SET shall also not be required for such
Masters  Programmes in  disciplines  for  which
NET/SLET/SET is not conducte.

ARTS AND OTHER TRADITIONAL INDIAN ART

[ FORMS LIKE SCULPTURE, ETC,

4.4.2,1. MUSIC AND DANCE DISCIPLINE

I. ASSISTANT PROFESSOR:

1. Good academic record with at least 55% marks (or an
equivalent grade in a point scale wherever grading system
15 followed) at the Master’s Degree level. in the relevam

| subject or an equivalent degree from an Indian/Foreign

University.

ii. Besides fulfilling the above qualifications. candidates
must have cleared the National Eligibility Test (NET) for
lecturers conducted by the UGC. CSIR. or similar test

|J|£Er_gx_.1_itc_d‘ by the UGC. Notwithstanding  anything

Lecturer/Assistant Professor conducted by the L-'Ei.:."i:S'!ﬁI:'z_'ﬂi

similar test aceredited by the UGC like SLET/SET

iii. Notwithstanding anvthing contwned i subselauses (1 and
() to this Clause 4.4.1. candidates, who are. or have been
awarded a Ph. D Degree in accordance with the Universiy
Grants Commission (Minimum Standards and Procedure 1o
Award of Ph.D. Degree) Regulations, 2009 or the subsequent
Regulations if notified by the UGC. shall be exempted from
the requirement of the minimum eligibility condition of |
NET/SLET/SET for recruitment and appomiment of Assistant
Professor or equivalent positions e Universities /Colleges /
Institutions.

Further, the award of degrees to candidates registered for
the MLPhLil/Ph.D programme prior to July 11, 2009, shall
be governed by the provisions of the then existing
Ordinances/ By laws/ Regulations of the Institution |
awarding the degrees and the Ph.D candidates shall be
exempted from the requirement of the minimum eligibility
condition of “NET/SLET/SET for recruitment and
appointment of Assistant Prolessor or equivalent positions
in Universities / Colleges / Institutions subject to the
fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in regular
mode only;
(b) Evaluation of the Ph.D, thesis by at least two
external examiners;
(c) Candidate had published two research papers out |
of which at least one in a refereed journal from i
out of his/her Ph.D. work; .
(d) The candidate had presented (wo papers in |
seminars/conferences from out of his/her Ph.D.
work;
(e) Open Ph.D, viva-voce of the candidate had been
conducted.
(a) to (e) as above are to be certified by the Viee-
Chancellor/  Pro-Vice-Chancellor/  Dean  (Academic |
Affairsy/Dean (University Instructions)”

(v), NET/SLET/SET shall wlso not be requured 1o such
Masters  Programmes i disciphioes (o whioh

NET/SLET/SET is not conducted

4.4.2. MUSIC, PERFORMING ARTS, VISUAL ARTS
AND OTHER TRADITIONAL INDIAN

ART FORMS LIKE SCULPTURLE, ETC,

4.4.2.1. MUSIC AND DANCE DISCIPLINE

I. ASSISTANT PROFESSOR:

i, Good academic record with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is
followed) at the Master's Degree level, in the relevant subject
or an equivalent degree from an Indian/Forcign University.

it. Besides fulfilling the above qualifications, candidates must
have cleared the National Eligibility Test (NET) lor
lecturers/Assistant Professor conducted by the UGC, CSIR. or
similar test aceredited by the UGC Notwithstanding anvihing

i |

contamed i the sub-clauses (0 and (i) 1o this Clause 1
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contained in the sub-clauses (i) and (i) this C!
4.4.2 1. candidates, who are, or have been awarded Ph .
Degree in accordance with the University Girants
Commission (Minimum Standards and Procedure lor
Award of Ph.D. Degree) Regulations, 2009, shall be
exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment
and appointment of Assistant Professor or equivalent
positions in Universities / Colleges /Institutions.

iii. NET/SLET/SET shall also not be required lor such
Masters  Programmes  in  disciplines  for which
NET/SLET/SET is not conducted.

OR

i A traditional and a professional urtist with highly
commendable professional in the concerned subject, who
should have:

() Studied under noted/reputed traditional masters and
has thorough knowledge to explain the subject concerneds
(b) A high grade artist of AIR/TV: and

(¢) Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with
illustrations in that discipline.
4.4.2.2. DRAMA DISCIPLINE:
1. ASSISTANT PROFESSOR:

i Good academic record with at least 55% marks (or an
equivalent grade in a point scale wherever grading system
is followed) at the Master's Degree level. in the relevant
subject or an equivalent degree from an Indian/Foreign
University

candidates
Fest (NET)

| ii. Besides fulfilling the above qualifications.
_must_have cleared the National Eligibility

QUse

| 4.4.22. DRAMA DISCIPLINE:

Grams'  Comnission

A

the
(Minimum Standards and I 12
Degree) Regulations, 2009 o the subsceuent Riepulatons i
notified by the UGC. shall be exerpted Hom the requirement
of the minimum eligibility condition of NET/SLETT/S [ 1o
recruitment  and  appointment Assiatant
cyuivalent positions in Universities Colleges /nstitutions,

University
J"J

accordance  with

rogedare tor It

of Priviessor ar

the M.Phil/Ph.D programme prior to July 11, 2009, shall
he governed by the provisions of the then existing
Ordinances/ Bylaws/ Regulations of the Institution
awarding the degrees and the Ph.D candidates shall be
exempted (rom the requirement of the minimum eligibility
condition of “NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions
in Universities / Colleges / Institutions subject to the
fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in regular
mode only:

Evaluation of the Ph.D. thesis by at least two
external examiners:

Candidate had published two research papess out
of which at least one in a refereed journal from
out of his/her Ph.D. works

The candidate had presented two  papers in

(b)
(c)

(d)

work:
(e)
conducted.
(a) 10 (¢) as above are to be certilied by the Vice-
Chancellor/  Pro-Vice-Chancellor/ Dean  (Academic
Affairs)/Dean (University Instructions)”

iii. NET/SLET/SET shall also not be required for such

commendable  professional achievement 1 the coperned
subject, who should have:

() Studied under noted/reputed traditional mister aned has
thorough knowledge to explain the subject concerngd,

(b) A high grade artist of AIR/TV and

(c) Ability o explain the fogical reasoning ol the subject
concerned and adequate knowledge 10 teach theor with
illustrations in that discipline.

1. ASSISTANT PROFESSOR:

i, Good academic record with at least 55% marks (or an
equivalent grade in a point scale wherever grading system I8
followed) at the Master’s Degree level, in the relevant subject
or an equivalent degree from an Indian/Foreign University.

ii. Besides fulfilling the above qualifications, candidates must
huve cleared the National Eligibility Test (NET 1 conducted by
| the UGC. CSIR. or similar test aceredied by the HIGE

Further. the award of degrees to candidates registered for '

Open Ph.D. viva-voce of the candidate had been |

T;undiduwa. who are. or have been awarded Ph. D. Degree in |

seminars/conferences from out of his/her Ph.D. |

Masters  Programmes  in  disciplines  for which |
NET/SLET/SET is not conducted. '
OR

i A wadiional and a professional artist with o Hlzhiy
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|'u?aﬁtﬂ&{£ t-)_y_l.lin; UGC. CSIR. « v simi Far test aweredite d
by the UGC. However, candidates, who are. or have been
awarded Ph. D. Degree in accordance with the University

Grants Commission (Minimum Standards and Procedure |
for Award of Ph.D. Degree) Regulations 2009, shall be |‘

exempted  from  the requirement of the minimum
eligibility ‘
condition of NET/SLET/SET for recruitment '.md|
appointment  of Assistant  Professor  or m|umu1um|

| positions in Universities / Colleges / Institutions,

1ii. Without prejudice to the above. NET/SLET/SET shall
also not be required for such Masters Programmes 10
disciplines for which NET/SLET/SET is not conducted.
OR

iv. A traditional and a professional artist with highly
commendable professional achievement in the concerned
subject, who should be or have:

1. A professional artist with first class degrec/diploma
from National School of Drama or any other such
approved Institution in India or abroad;

2. Five years of regular acclaimed performiance in
regional/ nutional/ international stuge with evidence: and
3. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge 10 teach theory with
illustrations in said discipline.

4.4.2.3. VISUAL (FINE) ARTS DISCIPLINE
1. ASSISTANT PROFESSOR:
i. Good academic record with at least 55% marks (or an
equivalent grade in 4 point scale wherever grading system
is followed) at the Master's degree level. in the relevant
subject or an equivalent degree (rom an Indian/boreign
University.

| ii. Besides

r| However.
Degree n accordanee with the Vniversii
(Mimmum  Standards and Procedure 1o
Pegree) Regulanons 2009 or the subsequent Kegalal

notified by the

candidates, who are. or have huen awarded P D
Caratiins G ssaod
Akl o1 1D
s 1l

UGC. shall be exempted from the reguirement

of the minimum eligibility vondition of NET/SLET/SET tor

recruitment
equivalent positions in U niversitics
Further, the
the M.Phil/Ph.D programme prior o July 11,

be

Ordinances/ Bylaws/ Regulations ol the
awarding the
exempted from the requirement of
condition

Assistant  Professor
[/ Colleges / Insttutions
award of degrees to candidates registervd lor
2009, shall
then  existing
Institution |
degrees and the Ph.D candidates shall be |
the minimum eligibility
of “NET/SLET/SET for recruitment and

and appointment of o

governed by the provisions ol the

appointment of Assistant Professor or equivalent positions |
in Universities / Colleges / Institutions subject to the
fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in reaular
mode only;

Evaluation of the Ph.D. thesis by at least two
external examiners:

Candidate had published two rescarch pupe
of which at least one in a refc reed jonrnal fram
put of his/her Ph.D. work:

(b)
(€)

s ot

(d) The candidate had presented two  papers in
ceminars/conferences from out of his/ber Ph.D. |

works; I

(e) Open Ph.D. viva-voce of the candidate had been |
conducted. |

(a) to (¢) as above are to be certilied by the Viee- |
Chancellor/ Pro-Vice-Chancellor/  Dean (Academic |

Affairs)/Dean (University Instructions)”

iii. Without prejudice to the above, NET/SLET/SET shall also |

not be required for such

Masters Programmes in disciplines

for which NET/SLET/SET is not conducted

OR
iv. A traditional and a professional arus witli tughly
commendable professional achicvement n e voncvimed

subject, who should be or have:
1. A professional artis) with first class degree/diplong from

National

School of Drama or any other such approved

Institution in India or abroad.

2. Five vears ol repular acclaimed perlommance 1o

ronal!

national/international stage with evidences

and

3. Ability to explain the logical reasoning of the subject

concerned and adequate knowledge 1o teach theory

with |

Wustrations in said discipline.

4423, VISUAL (FINE) ARTS DISCIPLINE

1. ASSISTANT PROFESSOR:

i, Good academic record with
equivalent grade in

at least S5% marks (or an |
a4 point seale wherever arding System s

followed) at the Master’s degree fevel. in the relevant subject
ar an equivalent degree fronm an Indian/boreien Universiy

i, Besides fulfillmg the abuye gualificanons

canchidates st




34

“must have cleared the !\i'.u_iun.ulni‘.-h.g_iin'lils Test (NET) for 1

lecturers conducted by the UGC. CSIR. or similar test
accredited by the UGC. Notwithstanding anything
contained in sub-clauses (i) and (i) 10 this Clause 4.4.2.3,
candidates. who are, or have been awarded Ph1.
Degree. in accordance  with the Umversity Grams |
Commission (Minimum Standards and Procedure  for
|r\\\'aml of Ph.D. Degree) Regulations, 2009, shall be
| exempted from the requirement of the minimum
‘ eligibility condition of NET/SLET/SET for recruitment
and appointment of Assistant Professor or equivalent
positions in Universities / Colleges / Institutions

i1, Without prejudice 1o the above, NET/SLET/SET shall
also not be required for such Masters Progrimmes m ‘
disciplines for which NET/SLET/SET is not conducted

OR

i. A Professional artist with highly commendable

professional achievement in the concerned subject. who

should have:

I. First class Diploma in Visual (Fine) arts discipline

from the recognized Institution of India/ Abroads

2. Five years of experience of holding rezular

regional/National exhibitions Workshaps with evidence:

and

3. Ability to explain the logical reasoning of the subject

concerned and adequate knowledge 1o teach theory with

illustrations in that discipline. |
|
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A Professional artist with lighly compendable profoes
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huve cleared the National  Ehgibily et

lecturers/Assistant Professor conducted by the UGG
cimilar test aceredited by the UGC. Notwithstanding an' thing
contained in sub-clauses (i) and (1) 1o this Clause 4423,
candidates, who are, or have been awarded a Ph.D: Degree. m
accordance  with  the  University  Grants Comimission
(Minimum  Standards and Procedure tor Award ol PPh.D.
Degrce) Regulations, 2009 or the subscouent Regulatoms il
notified by the UGC., shall be c\umhlul from the requirement
of the minimum eligibility condition ol NET/SLET/SET tor
recruitment  and appointment  of  Assistant Professor or
cquivalent positions in Universities / Colleges / Institutions.

Further, the award of degrees to candidates registered for
the M.Phil/Ph.D programme prior to July 11
be governed by the provisions of the then existing
Ordinances/ By laws/ Regulations of the Institution
awarding the degrees and the Ph.D candidates shall be

. 2009, shall |

exempted from the requirement of the minimum eligibility |

condition of “NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions
in Universities / Colleges [ Institutions subject to the
fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate aw arded in regular
mode onlys

(b) Evaluation of the Ph.D. thesis by at least two
externul examiners:

(c) Candidate had published two research papers oult
of which at least one in a refereed journal from
out of his/her Ph.D. work:

(d) The candidate had presented (wo  papers in
seminars/conferences from out of his/her Ph.D.
work;

(e) Open Ph.D, viva voce of the candidate had been
conducted.

(a) to (e) as above are to be certilied by the Vice-
Chancellor/  Pro-Vice-Chanccllor!/ PDean  ( Aeademic

Affairs)/Dean (University Instructions ™

i, Without prejudice to the above, NET/SLET/ASET shall
not be required for such Masters Programmes i Gdisciplines
for which NET/SLET/SET is not conducted.

dise

OR

ol
achievement in the concerned subject, Wi should have

I First class Diploma in Visual (Fine) arts disciphine trom the
recognized Institution of India/Abroad;

2. Five years of experience of holding regular
regionul/National exhibitions/Workshops with evidence. and

the \li1"|L'\'l
with

3. Ability to explain the Jogical reasoning of
concerned and adequate  knowledge o teach theory
illustrations in that diseipline.
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4.53 UNIVERSITY ASSISTANT "i.iﬁlﬁi'{ﬂh«i'i}i.ﬁ CUNIVERSITY  ASSISTANT  LIBRARIAN 7
| &

COLLEGE LIBRARIAN

I. A Master's Degree in Library Science / Information
Science / Documentation Science or an  equivalent
professional degree with at least 55% marks (or an
equivalent grade in a point seale wherever grading system
is followed) and a consistently good academic record
with knowledge of computerization of library.

ii. Qualifying in the national level test conducted for the
purpose by the UGC or any other agency approved by the
UGC.,

iii. However, candidates. who are. or have been awarded
Ph. D. degree in accordance with the “University Grants
Commission (Minimum  Standards and Procedure for
Award of Ph.D. Degree), Regulations 2009, shall be
exempted from the requirement of the minimum
cligibility condition of NET/SLET/SET for recruitment
and appointment of University Assistant Director of
Physical  Education/  College Director  of  Physical
Education & Sports.

'OLLEGE LIBRARIAN
A Master's Degree in Library  Science/Intornation

Science/Documentation Science or an equivalent profegsional |
degree with at least 55% marks (or an equivalent orade m a |

point scale wherever grading system 15 followed) and a
consistently  good academie record  with  knowledpe o
compulerization of library,

il. Qualifying in the national level test conducted for the
purpose by the UGC or any other agency approved by the
UGC,

ii. However, candidates, who are, or have been awarded Ph.
D. degree in accordance with the “University Grants
Commission (Minimum Standards and Procedure for Award
of PhD. Degree). Regulations 2009 or the subsequent
Regulations if notified by the UGC, shall be exempred from
the requirement of the munimum eligibility condition o
NET/SLET/SET  for recruitment  and appomtment o
University Assistant Librarian/College Librarian

Further, the award of degrees to candidates I'l.'}.:ih.ll.'l‘rd lor
the MLPhil/Ph.D programme prior to July 11, 2009, shall

be governed by the provisions of the then cxisting |
Ordinances/ By laws/ Regulations of the Institution |

awarding the degrees and the Ph.D candidates shall be
exempted from the requirement of the minimum eligibility
condition of “NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions

in Universities / Colleges / Institutions subject to the |

fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in regular
mode only;

(b) Evaluation of the Ph.b. thesis by at least two
external examiners:

(c) Candidate had published two research papers vut
ol which at least one in a refereed journal lrom
out of his/her Ph.D. work:

(d) The candidate had presented (wo papers in
seminars/conferences from out of his/her Ph.D.,
work;

(e) Open Ph.D. viva-voce of the candidate had heen
conducted.

(a) to (e) as above are to be certilied by the Viee-

Chancellor/  Pro-Vice-Chancellor/  Dean  (Academic
Affairs)/Dean (University Instructions)”

4.6.3. University Assistant  Director of Physical
Education / College Director of Physical Education
and Sports

1. A Master’s Degree in Physical Education or Master's
Degree in Sports Science with at least 55% marks (or an
equivalent grade in a point scale wherever grading system
1s followed) with u consistently good academic record.

1. Record of having represented the university / college m
the inter-university /inter-collegiate competitions or the

State and/ or national championships.

| iii. Qualifying in the national level test conducted for the

4.6.3. University Assistant Director of Physical Education /
College Director of Physical Education and Sports

1, A Master's Degree in Physical Education or Master's
Degree in Sports Science with ar least 55% marks (or an
equivalent grade in a point scale wherever grading system is
followed) with a consistently good acadeniic record

1. Reeord ol having represented the uniyversiy £ collese al the

mter-university Jinter=collegiate compelitions o the St i/

or nanonad champronships

i, Qualifying in the national level test conducted for the
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purpose by the UGC or any other agency appro ed By the

UGC.

. Passed the physical fitness test conducted in
accordance with these Regulations.

v. However. candidates, who are, ar have been awirded

Ph. D. degree in accordance with the “University Grants
Commission (Minimum  Standards and Procedure for
Award of Ph.D, Degree), Regulations 2009, shall be
exempted  from  the requirement of the minimum
cligibility condition of NET/SLET/SET for recruitment
and appointment of University Assistant Director of
Physical  Educaton / College Director of Physical
Education & Sports.

= =

purpose by the UGC or any other agency approved by the

vaGe

iv. Passed the physical fitness test conducted in accordince
with these Regulations.

v. However, candidates. who are, or huve been awardod Ph
D. degree in accordance with  the University Grants |
Commission (Minimum Standards and Procedure for

Award of Ph.D. Degree), Regulations 2009 or the subsequent
Regulations if notified by the UGC,shall be exempted [rom
the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment  of
University Assistant Director of Physical Education/College
Director Physical Education & Sports

Further, the award of degrecs to candidates registercd for
the MLPhil/Ph.D) programme prior to July 11, 2009, shall
be governed by the provisions of the then cxisting |
Ordinances/ By laws/ Regulations of the Institution
awarding the degrees and the Ph.D candidates shall be
exempted from the requirement of the minimuo cligibility
condition of “NET/SLITE/SET  Tor  reeruitiment
appointment of Assistant Professor or equivalent positions
in Universities / Colleges / Institutions subjeet to the
fulfillment of the following conditions: - '

(a) Ph.D. degree of the candidate swarded in regular |
mode only;

Evaluation of the Ph.D. thesis by at least two
external examiners;

Candidate had published two research papers oul
of which at least one in a refereed journal from
out of his/her Ph.D. work; _
The candidate had presented two papers in
seminars/conferences from out of his/her Ph.D. |
waorks

Open Ph.D. viva-voee of the candidate had been
conducted.

(a) o (e) as above are to be certilied by the Vice-
Chancellor/  Pro-Vice-Chancellor/  Dean  (Acwdemic
Aftairs)/Dean (University Instructions)™

(b)
(c)

(d)

(e)

4. The existing Tables | w IX under Appendix-TH of the University Grants Commission Regulations on nunimuam
qualifications for appointment of teachers and other academic stafl in universities and colleges and measuares for the
maintenance of stundards in higher education. 2010 (Prncipal Regulations) and its amendment, 2013 (2™ Amendment)
regarding computation of API Score for appointment and promotion of teachers and other academic stall m the
Universities/Colleges/Institutions shall stand amended and be substituted by the revised Tables 1 to 1X appended o these

3" Amendment Regulations.

]

APPENDIX -

Prof. JASPAL SINGH SANDHLU, Scey.
[ADVT. /A4/Exty./78(138)]

- 11l: TABLE ]

ACADEMIC PERFORMANCE INDICATORS (AP FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR, AND PROFESSOR AND 1 OR
DIRECT RECRUITMENT OF ASSOCIATE PROFESSOR AND PROFESSOR IN UNIVERSITIES AND
COLLEGES. Direct Teaching work load and weightage to be given o different levels of Teachers

TSRS _ Direct Teaching Hours per week | Weigh age
__ Assistamt Professor | ___18+6" ) el BN . ) |
Associate Professor | ke R f ot L el e
_ Professor . RN B SRR s AN _
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Based on the teacher’s self-assessment, APl scores are proposed for (a)

knowledge: (b) participation in examina

and (d) student feedback. The minimum API scors

tion and evaluation.

teaching related activites: domuin
(¢) contribution to innovative teaching, new courses ol
required by teachers from this category is difterent for diffore

levels of promotion. The self assessment score should be based on objectively verifiable criteria It shall be I:n]im LJ

by the screening cum evaluation / selection committee. Universities may detail the activities,
specilicities require, adjust the weightages without changing the minimum total APl scores re quired under

ICise institubanl
this

CATEGORY I: TEACHING, LE; ARNING AND EVALUATION RELATED ACTIVITIES

calegory.
Category [ Nature of Activity " Assistant Professor
Max.  Actual Score
s & TG LR e
1 a. Lectures - Classroom | 60 | Actual hours
Teaching (including | | spent per
Lectures in excess of UGC | | academic year
norms) ___| Ll
b.  Examinations duties | 20 Actual hours
| (question  paper  setting, | spent per
| Invigilation, evaluation of academic year
answer - oseripls) oas per +10
allotment ki v 2 I
¢ Innovative "It.dLIung -0 Actual hours
learning methodologies, | | spent per
updating of subject contents | academic year
= Ihegursegieten e ety SR i 0
d. Students Feedback ED) Ouismudmg
(Students who have put in | 10
at least 75% auendance per | Very Good
course are eligible to give 8
feed back) ‘ Good
Average
4
Below
L Average O
*Note:

Associate Professor

Professor

| Max. | Actual Score | Mux. l Actual Score W
Sgore | i | Seoie
30 Actual hours 15 Actual hours |
spent per | | spent per I
academic year academic vea
S e i
S Actual hours [ 10 Actual hours .
[ spent per spent e
acadenic Me'si daadien 1
| =10 | &1t
15 | Actual hours ﬂ| 15 Actual hours
spent per : spent per
academic year | academic year
(SR | R Y )
0| (Juul.nm!lnu 10 ' ()utwl.tmhm
10 , 10
Very Good Very Good
8 8
Goaod Good
6 ’ 6
Average Averape
| 4 |
Below  Average Helow Av.
18} ()

lSHﬁa’M hours per week include the Lectures / Practicals / l’lt!]u.l Supumu-n Two hours of Practicils /

project eupu,rwsmn be treated as equivalent 1o one hour of lecture. Those teachers who supervise the research of Live or
more Ph.D. students at a time may be allowed a reduction of Two hours per week in direct teaching hours.

2. 6 hours per week include the hours spent on twionals, remedial classes.

innovation and updating of course content

N

senunars, administratiye

> oresponsibilitics,

3. Hours spent on examination duties such ax mvigilation, question paper setng, valugtion af answer scopts sl
tabulation of results are over and above the prescribed direct teaching hours and are an imtegral part of overal! e

work load of 40 hours per week.

4. Lectures allocation to add up to the UGC norm for particular category ol teacher. University may prescribe minimum

cut-off, say 75%

. below which no scores may be assigned in these sub-categories

CATEGORY IT: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Based on the teacher’s self-ussessment, Category 11 AP scores are proposed for Professional development, co
curricular and extension activities; and related contributions. The minimum API required by teachers foe cligibility [or
promotion is fixed Table 11 A. A list of items and scores is given below, The self-assessment score should be based on
objectively verifiable criteria and shall be finalized by the screening cum evaluation committee for the promotion of
Assistant Professor to higher grades and selection commitice [or the promotion of Assistant Professor 1o Associie

Professor und Associate Professor to Protessor and for direct recruitment of Associate Professor and Professor

The model table below gives groups of activities and APl scores. Universities may detal the actr
case institutional specificities require. adjust the weightages without changing the sy ol 2P sebed 1oy

under this category.

s @ 1M
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Cate- f B
gory Nature of Activity ' Maxlfnum | Actual score
1 ! API Score |
[ Student related co-curricular, extension and ficld based activites, [ b
(i) Discipline related co-curricular activities (c.p. ficld work., study visit, i Agl.uul houEs
i student seminar and other events. carcer counseling etc.) 5 . “'a[l'.‘lll_ II‘W !
| (i) Other co-curricular activities (Cultural, Sports. NSS, NCC etc.) ; “L'ldc"?'“ A
(i) Extension and dissemination activities (public /populir 2
B lectures/alks/seminars ete.) <8 H
Conuibution o Corporate life and manugement of the departmem and | |
institution through participation in academic and administrative committees |
and responsibilities. | Al gt
b (i). Administrative responsibility (including as Dean / Principal/Chairperson/ | s : __‘_P‘:"L ]‘”_ !
: Convener / Teacher-in-charge/similar other duties that require regular office | SRR et
hrs for its discharge) |
(ii). Participation in Board of Studics, Academic and Administrative | | 3
SRS S S e b e R RO s
Professional  Development activities (sueh a8 participation 10 semimnars, RIS e
s conferences, short term training courses, mdustrial expericnce. talks, lectures 5 __'],“f.,lll' e
] in_refresher / faculty development courses. membership of associations. IE & 3 o il
dissemination and general articles and any other contribution) L |‘”

CATEGORY-I: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the teacher’s self-assessment. API scores are proposed for research and academic contributions. The miinininm
APIL scores required for teachers from this category re different for ditferent levels of promoton in umversibes and

colleges.

The seli-assessment score shall be based on verifiable criteria and shall be finalized by the screening cum

evaluation committee for the promotion of Assistant Professor to higher grades and Selection Committee lor the
promotion of Assistant Professor to Associate Professor and Associate Professor to Professor and for direct recruitment
of Associate Professor and Professor.

FCulugur)f Activity Sciences [ Engineering / [ Faculties ol Languiges / Naxinhurm seore fo
Agriculture / Medical / Veternary | Humanities / Arts / Social Lo arsin
| Sciences Scicnces £ Library £ Physical Colteme el Ty
: o education / Manugement :
i Research Refereed Journals as notified by the | Refereed Journals as notified by | U5 it Pkt
HI(A) | Papers Do e e eee s 2 R S R
published in: | Other Reputed Journals us notified — Other Reputed Journals s ' T b Db bt
e B el A P [ PYRSUIOHE, = L D | noulied by the UGC ‘ | i
| HEB) Text/Relerence Books by Text/Reldrency Books byl s .
i : i G W) per Book for
I International Publishers as notfied  International Publishers 8 1 BT A
A e S notitied by the UGC ~  [I" ™™
Publications | Subject Books by National level | Subject Books by National level | 20 per Book for
other than publishers as identified by the UGC | publishers as identificd by the | Single Author
Journal or State / Central Govt. Publications| UGC aor State / Central Govt.
e B M AR W T T e L ¢ e L
(bouks. Subject Books by Other local [ Subject Books by Other local | 15 per Book for
chapters in | publishers as identificd by the UGC | publishers as identificd by the' | Single Author
books) _ L e s kB L S AN (- x 200 i
Chapters in Books published by Chapters in Books published by [nternational - 10
National and International level National and International level per Chapter
=l publishers as identificd by the UGC | publishers identified by the UGC | National - 3 per Ch
e Dealheiemeiary - - riia v e
) Sponsored (a) Major Projects with grants |- Major Projects with grints ‘| 20 per Project
1€ [Eeu = Projects | aboveRs. 30.0lakhs | aboveRs. 50lakhs |
(b) Major Projects with gramts | Major Projects with grants | 15 per Progect
above Rs. 5.0 lakhs up 1o Rs. 30.0 | above Ry 3.0 likhs up o s
A AR S T SR el e B
(¢) Minor Projects with ;__Ir;tnT1 Minor Projects with grants | 10 per Project
above Rs. 1.00 lakh up to Rs. 5 | above Rs. 1.0 lakh up to

[z T NS | Rs. 3 lakhs -

4

Ak
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7 per lecture /
_3 per paper presented
5 per lecture /
| 3 per paper presented
3 per lecture /
2 per paper presented

10 for every Rs. 100
lakhs, and Rs.2.0 Likhs,
Aespectivelyl |

30 tor each lnternational /
20 for each far national
level sutput or patent or
‘major policy document

3 per candidae I

LS per candidiae

L I per candidie
e |

15 per Award /' 1S per
Fellowship |
{1 per Awar
Pl shup

[Ii!),|

3 Per Award

* Wherever relevant to any specific discipline. the AP1 score for paper in refereed journal woulld he

11 (C) Consultancy | Amount mobilized with | Amount mobilized witl o
(1) Projects minimum of Rs, 10.00 lakhs | minimum ol Rs, 2.0 lakhs
L = SRS FERYIas ME = i ]

Projects 2 A ic : i
11 (C) ! Patent / Technology transfer / M. jor Policy duu‘umenl Ul.
Outcome / o Central / State Govt. Bodies
(1ii) Product / Process
Outputs prepared
| MI(D) [RESEARCHGUIDANCE G R L |1
HID)() | M.Phil. Degrecawarded | Degreeawarded
HI(D) Degree awarded Degree awarded
e Ph.D T e e e e
iy |- | Thesis submitted [ Thesis submitted
HE Fellowships. Awards and Invited lectures delivered in conferences / seminars.
International Award/Fellowship I!m‘rml“(?"iII i
T T N T Fellowship
IMCE) (1] National Award/Fellowship ! ;\;Hm”'.d.
s R S O RO SR . 1 1 ) i
State/University level Award Sineatinivoesity leve:
e = Il e o
HI(E) Invited International International
(ii) lectures / i e LSS = A S
papers | National level National level
——— —_— e
State/University level State/University level
The score under this sub-category shall be restricted to 20% of the minimum fixed for Category 111 for ;ii;.\; e
assessment period
([ Devlopmentof e e efvryfrocesmairil

I 10 per module

LRI RS D) s

follows; (i) paper with impact factor less than 1 - by S points: (i) papers with impact factor between 1 and 2 by 10 poi
(1ii) papers with impact factor between 2 and S by 15 points: (iv) papers with impact Factor between 5 and 10 ne 20
points: (v) papers with impact factor above 10 by 25 points. The API for joint publications shall be caleulated i the

following manner; Of the total score lor the relevant category ol pubheation by the concerned teacher, the Firs

il

Principal / corresponding author /supervisor / mentor would share equally 70 of the total points and the remamimg 300,

would be shared equally by ull other authors

APPENDIX - Il TABLE - 11 (A)
MINIMUM APIS AS PROVIDED IN APPENDIX - III TABLE I TO BE APPLIED FOR THE PROMOTION
OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME (CAS) IN UNIVERSITY DEPARTMENTS
AND COLLEGES. AND WEIGHTAGES FOR EXPERT ASSESSMENT

Assistant Assistant WAssislant Professor Associate Professor
Category | Activity Professor /  [Professor / (Stage 3) to Assoc. Professor (Stage 3) to
equivalent  equivalent | Professor/equivalent (Stage 4) to! Professor
cadres: (Stageadres: (Stage | cadres (Stage 4) Professor (Stage 6)
1 to Stage 2) 2 to Stage 3) /equivalent
cadres  (Stage
5)
[ . "I-‘::.;;al_l_n;z_-l_;;-l_n1ing. | 8O ear | RO/year 75lyear P Tlyea Ty
| Evaluation Related i
| A ORI S Rl o e e
I Professional 50/ S0/ | S0/ 50/ 10 :
Development and Assessment Assessment | Assessment period | Assessmenl Assessimeni
Extension activities | sorjod | periad I | period period
- Minimum score | i .
required to be i | ‘
assessed ______J___.,.__ SRRRE N PR N IR AR T N .
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RS T T A R ) i [ i
HI | Research and e [T e i R ) 00/ | 400
At‘ildtfn'li({ Assessimient Assessment | Assessment period | Assessment Assessient
Eﬁ::;l‘llill:illl%?::rc period period) period period
required - to be
assessed
e cumulatively 2o 2T TR, omEe _J|
I+ 11 Minimum total API 90 / 120/ _____*_lgﬁ;‘___“ Y 600 /
seore lil\}k‘f‘ Assessment Assessment | Assessment period ' Assessmetit | Assessiiil
ﬁ;‘lﬁg“m‘“ Il and period period) | period period
v Expert Screening | Streening | ~ Selection | Selection Expert. ,
cum cum Committee | Commiltee Committee |
| Assessment :.:vuluu_lin‘n evaluaisn |
L Sysiem Fomitiiice | commiittee |
v Percentage No sepurate | No separate 30f% - Research St s B
Distribution of poinis. | puints, Contribution | Research Resemh
Weightage Points | Screening Screening 50¢% - Assessment of | Contribution, | Contribution,
in the Expert committee to | Committee to | domain knowledge & | 30% SO%
Assessment (Total | verily API verity API leaching practices. | Assessment of | Performance
| weightage = 100, | scores | seores 20% - Interview | domain evaluation
- Minimum required performance [ knowledge & | aud
for promotion is teaching other
50) practices. credential by
20 % - relerral
| Interview procedure

| performance

* Teachers may score the balance of points from cither Category 11 or Category [ 1o achieve the nunimium < or

required under Category 11+ 111

APPENDIX - TIT TABLE - TI(B)

Minimum Scores for APIs for direct recruitinent of teachers in university departments / Colleges and
weightages in Selection Committees to be considered along with other specified eligibility  qualifications

stipulated i

n the Regulation,

Assistant Professor | Associate Professor (Stage 4) Professor (Stage 5) '
(Stage 1) :
Minimum API Minimum Consolidated API score requirement | Consolidated API seore
Scores Qualification as of 300 points from categories 11 & I} requirement of 400 points trom
stipulated in these of APIs (cumulative) cutegories. 11 Il of APIs
regulations (cumulative) |
Selection (a) Academic Record and| (a) Academic Background (209%) (&) Academic Background (2077 )
Commitiee Research Performance| (b) Research performance based on | (b) Research pertommance bised on)
criteria / (50%) \PI API |
weightuges (b) Assessment ol seore and quality of publications | score and guahiey of publicanons
ai | (40% Lkt
(Total Domain | (40%) it )
Weishtages = Knowledge & Teaching (<) Assessment of Domain fe Nasesatiic i | R 1l
-!l}(); Skills | Knowledge and , :\\1( n‘ni-.- il Teashing  awi
(30%) Teaching Skills (20%) et
: . i ; . o erlor weed DN
() Interview id) luterview performance: (20% (d) Interview pertorntance (X |
performance (20%) .
_— e e el e ——————— -— e e i

0
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APPENDIX-III - TABLE: I11
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
TEACHERS IN UNIVERSITIES AND COLI, LGES

S.No. T Promotion of Service requirement Minimum Academic Performance Requirements and
Teachers Screening/Sclection Criteria
ol through CAS ) LR et ST S f
! Assistant Assistant Professor in Stage | (i) Minimum cumulative API - scores Using PBAS w.fnm" ‘
Professor/ and completed four years of | proforma developed by the UGC as per the norns prosided
equivalent service with Ph.D. or five in Table Il (A). |
cadres from years of service who are with | (i) One Orientation and one  Relresher / Rescarcls |
Stage | 1o Stage | M.Phil / PG Degree in Methodology Course of 2/3 weeks duration }
2 Professional Courses such as | (1) Sereening cum Verification process for recommendine |

LLM, M.Tech. M.V S¢., M.D..| promotion.
or six years ol service who are |
withowt Ph.DI M.Phil / PG

Degree in I’rnfunnn.ni courses

2. Assistant Assistant Professor with (i) Minimum cumulative APl scores usmg the PBAS
Professor/ completed service of five years| scoring proforma developed by the UGC us per the nurins
equivalent in Stage 2. provided in Table T(A)
cadres from (i) One course / programme from among the categories of |

| Stage 2 to Stage relresher  courses,  methodology  workshops,  Tramine,
¥ Teaching-Learning-Bvaluation  Technoltgy — Progranimes.
Soft  Skills  development  Programmes  and  Faculty
Development Programmes of 2/3 week duration.
(iii)  Screening cum  Verification  process for
I | recommending promotion. % ¥ J
|—— Assistant Assistant Professors with [ () Minimum cumulative APL scares usiind the B AS
Professor (Stage | three years ol completed | proforni developed by the UGEC s per the s |
3) o Associate service in Stage 3. Table 11 ¢A).
Professor (Stage (i) At least three publications in the entive period as A Lt
4) Professor (twelve years). However. in tht case ol Colleye |
teachers, an exemption of one publication may be given to M
: Phil holders and an exemption of 1wo puli atibns ma be
| iven o Phe D holders
(i) One course / programme trom among the catepories ol
methodology  workshops,  Training.  Teadhing L carnine
Evaluation Technology Programmes, Soft Skills developient
Programmes and  Faculty Development  Programmes  of
minimum one week duration.
(iv) A selection committee process as stipulated in the
R e e el sl | regulation and in Tables 1I(A). Tt
4. | Associate Associate Professor with | (i)Minimum cumulative API scores usm;- the PBAS seoring |
Professor (Stage | three years of completed proforma developed by the UGC as per the norms provided in |
4) to Professor service in Stage 4, Table II (A). Teachers may combine two assessment periods |
(Stage 5) (in Stages 2 and 3) 10 achieve minimum APl scores, i
required.

(A minimum of five publications since the period that the

teacher is placed in stage 3. |

[ (1) A selecton commitiee process as stipulated e the

B : N [ regulation and in Tables 11 (A) :

I 57| Professor (Stage ~ Professor wilh ten years of T Minimum cumulative APL seores. 1o (hi Assess i

5) to Professor | completed service pertod as per the norms provided in Table 1)

(Stage 6). (universities only) (1) Additional credentials are to be evidenced by 1) post
doctoral research outputs. of high standard. by awards /
honours / recognitions / patents and IPR on products and
| processes developed / technology transfer achieved: and (¢)
Additional research dearees like D.Sc. DL, LD eic .

;]' (1) A review process by an xpert Committeesas stipulited
| in this regulation and in Tables 1L(A). !
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APPENDIX: Il TABLE VII

ACADEMIC PERFORMANCE [INDICATORS (APl) FOR CAREER ADVANCEMENT S(.‘HIEMIi (CAS)
PROMOTIONS OF ASSISTANT LIBRARIAN /DEPUTY LIBRARIAN IN UNIVERSITIES / FOR COLlEGE

LIBRARIAN AND FOR DIRECT RECRUITMENT OF DEPUTY LIBRARIAN IN UNIVERSITIES.

Direct Work load and welghlage to be given to different levels of Librarlant;

[ Duul wuanL hnuu [ur week | : W L‘I\L‘El‘ll..l}lt'
“Assistant Librarian/College Librarian | S I AR R
P Deputy Librarian | 36+4" L 90
Librarian In; 32+8 | 80

Based on the Librarian Cadre’s self- asscssmcm AP| scores are proposod for (a) Library resources
organisation and maintenance of books, journals. reports., Development, organisation and managemen! of
e-resources; User awareness and instruction programmes, (b) ICT and other new technologies’ applcation
for upgradation of library services and (c) Additional services such as extendirg librar, facil i
holidays, shelf order maintenance, library user manual, building and extending institational librar, facin cs
to outsiders through external membership norms. The minimum API| score required by Library Perse
from this category is different for different levels of promotion. The self assessment score should be based
on objectively verifiable criteria. It shall be finalized by the screening cum evaluation / selection commiltee.
Universities may detail the activities, in case institutional specificities require. adjust the weightages without
changing the minimum total AP| scores required under this category.

* Hours spent on administrative responsibilities, innovation, upgradation of services, extension
services etc.

CATEGORY |: Procurement, organisation, and delivery of knowledge and information through Library services

Nature of Activity i _}bil_\laﬂ_l _l_)_!LtE_l_l_l_l ____l}gpuw lliggl_m_‘____ _l)uutur
Max, TALlIhII Max. | Actual | Max. ] Actual

e __I__S_g_m:g Score _'Seore | Scare | Seure | Score
' (a) Library resources organisation and | 70 T Actual 60 | Actual 55 Actunl
maintenance of books, journals, reports; ; | hours hours | | hours
Provision of library reader- services, } | spent per spent  per | spent  per
literature retrieval services to researchers | ' academic academic .| academic
and analysis of reports: Provision of | year year | ‘ year
assistance to the departments of =+ | * _ | =
University/College with the required inputs 20 ' 20 | 20
for preparing reports, manuals and related
documents; Assistance towards updating |
institutional website with activity related ' '
information and for bringing out institutional
Newsleiters, etc. (40 Points)
Development, organisation and ‘
management of e-resources including their |
accessibility over Intranet / Internet, [
digitization of library resources, e-delivery of | t
information, etc (15 Points) I ’
User awareness and instruction | ‘
programmes (Orientation lectures, users’ ‘ ‘
training in the use of library services as e- | .
resources, OPAC: knowledge resources ! '
user promotion programmes like organizing ; :
book exhibitions, other interactive latest ,
learning resources, etc. (15 Points) a5 i :
(b) ICT and other new technologies’ [ 15 " Actual 15 | Actual 15 Actual
application for upgradation of library services | hours j hours hours
such as automalion of catalogue, learning | spent  per spent per spent  per
resources procurement functions, circulation | | academic academic . academic
operations including membership records. year | year year
serial subscription system, reference and | % + =
information services, library security . 10 J_ﬂ) 10
{tackinclogy based methedssuchaspREIR, | . - {4 -~~~ £ et
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CCTV), development of library management | | & T T0E 1 5 s
tools (software), Intranet management ﬂ‘
(c).Additional services such as extending | 15 | Actual 15 | Actual 10 | Actval
library facilities on holidays, shelf order ' hours hours hours
maintenance, library user manual, building | | spent  per spent  per spent  per
and extending institutional library facilities | academic academic | academic
1o outsiders through external membership | year year | year
norms ! 2 + i1,

ol S et o IO & . el ) i el

CATEGORY 11: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIN 11118

Based on the Librarian Cadre’s self-assessment, category || AP| scores are proposed 1ot co-cLriCuid

extension activities; and Professional development related contributions. The minimum APl (cquireg I

]

eligibility for promotion is 15. A list of items and scores is given below. The self-assessment score shoulg be

based on objectively verifiable criteria and shall be
the promotion

finalized by the screening cum evaluation committee for
of Assistant Librarian / College Librarian to higher grades and selection committee for the

promotion of Assistant Librarian to Deputy Librarian and Deputy Librarian to Librarian and for direct

recruitment of Deputy Librarian and Librarian.

The model table below gives groups of activities and AP| scores. Universities may detail the activities
or, in case institutional specificities require, adjust the weightages without changing the minimum total API

score required under this category.

Nature of Activity

a) Student related co-curricular, extension and fisld based activilies (such
Cultural exchange and Library service Pragrammes (various level of
extramural and intramural programmes): extension, library-literary work
through different channels.

b) Contribution to Corporate life and management of the library units and
institution through participation in library anc administrative committees and
responsibilities.

c) Professional Development activities (such as participation in seminars,
conferences, short term, e- library training courses, workshops and everits,
talks, lectures, membership of associations, dissemination and general
articles, not covered in Category Il below)

CATEGORY-lIl: RESEARCH AND ACADEMIC CONTRIBUTIONS

Maximum

API

4 e

15

Actual score

- I Actual hours

soent per
azademic yaa

L\
| Actual hours

il
|
|

spent per
academic yeai
20l
Aclual hours

| spent per

|
|
1

|-

| academic year

0

Based on the self-assessment, API scores are proposed for research and library contributions. The minimum
API scores required from this category are different for different levels of promotion in universities/colleges.
The self-assessment score shall be based on verifiable criteria and shall be finalized by the screening cum
evaluation committee for the promotion of Assistant Librarian / College Librarian to higher grades and
Selection Committee for the promotion of Assistant Librarian to Deputy Librarian and Deputy Librarian to

Librarian and for direct recruitment of Deputy Librarian and Libranian.

Categoryl Activity | University College Librarians

Max.score -
15 per Puklcatien
| 10 per Puklication

1 (A) Research _Refereed Journals as notified by the UGC
| Publications in | Other Reputed Journals as notified by the UGC | 10 _
Il (B) Text/Reference Books by International Publishers | 30 per Bock for Single

Publications | asnotifiedbyUGC | Author
other Subject Books by National publishers as identified by 20 per Bock for Single
than  journal the UGC or State / Central Gov!. Publications  Auther

articles Subject Books by local publishers as identified by = 15 per Bock lor Single
(books, the UGC s == JAuthor | i
chapters in Chapters in Books published by National and | International =10 per
books) International leve! publishers identified by the UGC | Chapter

| National - 5 per Chapler

|

3
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* Wherever relevant, the APl score for paper in refereed journal would be augme

impact factor less than 1 - by § points; (i) papers with impact fac
with impact factor between 2 and 5 by 15 points. (iv) papers with
(v) papers with impact factor above 10 by 25 points. The API for
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W(C) |RESEARCH PROJECTS | L
Il (C) | Sponsored Major Projects with grants above Rs. 5.0 lakhs | 20 per Project
R Ll o |
Major Projects with grants above Rs.3.0 lakhs up to | 15 per Project.
RevOlakns . ; ‘
Minor Projects with grants above Rs. 1.0 lakh upto | 10 per Project '
e —_ RS'S !.a_‘_‘hs - e e e T ____I. e LIS E S - |
_II_I (C)(ii) g:lo?:g;?ncy Amount mobilized with a minimum of Rs. 2.0 lakhs | 10 for every Rs.2 0 lakhs |
] grcn;ects ¢ Major Policy document of Central / State Gowt. a0 f?rﬂe‘ar_.:h. !IT{E‘mE?IIUf'E-” a
(C)iii) utcome , | Bodies prepared for cach tor natiapal poliey
P Outoits - 1 A e documani
(D) | RESEARCHGUIDANCE AN _
HD)(i) | M.Phil. Degree awarded | Spercandidale '
. | Degreeawarded =~ |7{5percandidate
sl e RN 5 T T S . T )
E | Awards / Fellowships/invited lectures delivered / papers presented in conferences / seminars
Award / International Award/Fellowship from Govt./Reputed | 15 per Award / 16 per ,
Fellowship | Organisation | Feliowship _ |
II(E) (i) Award / International Award/FFellowship from Gowvt./Reputed | 10 per Award / 10 per
Fellowship Organisation Fellowship
International Award/Fellowship from Govt./Reputed
ety Organisation ?____h____fﬁ___ b e TR
HICE) (i) | Invited International 7 per lecture / 5 per paper
leclures / Rl o el T presented
papers National level 5 per lectura. 3 per paper
presented e 2 e = presented ]
State/University level | 3 per lecture 2 per papor
W £ i R e N ol B 5 | presented
The score under this sub-category shall be restricted to 20% of the minimurm fixed for Category Il 1o
| anyassessmentperiod St ,
ICE) (i) _Development of e-delivery process/material | 10 per module

nted as follows (1) oapor Witk
tor between 1 and 2 by 10ipoints; (i) panre
iImpact factor between 5 and 10/by 20 poinls
joint publications/books shall be caculatad in

the following manner: Of the total score for the relevant category of publication by the concerned teacher. the
First and Principal / corresponding author /supervisor / mentor of the teacher would share equally 70% of the
total points and the remaining 30% would be shared equally by all other authors.

APPENDIX - Il TABLE -

VIl (A)

MINIMUM APIs FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF

ASSISTANT/COLLEGE LIBRARIAN AND DEPUTY LIBRA

RIAN AND WEIGHTAGES FOR EXPERT

ASSESSMENT IN SELECTION COMMITTEES, IN UNIVERSITIES AND COLLEGES,

[ = [ Assistant/ [ Assistant/ | Assistant/College | Deputy Librarian |
Category Activity College College Librarian (Stage 3) | (Stage 4) to '
Librarian Librarian to Deputy/College | Librarian (Stage
(Stage 1 to (Stage 2 to Librarian (Stage 4) 5)
L e e ol S LITHAgen) - IStane d)
I Procurement, 80/Year 80/year 75/year {0 year
organisation, and |
delivery of |
knowledge and [ |
information through £ § |
| |Library services | A : =B !
Il Professional 50/ 50/ 50 / . 50y '
Development and Assessment Assessment | Assessmeni period Assessment i
Extension activities | period period ' period |
= Minimum score
required to be
I assessed RIGNSEE-—s I3 I e Tadia )| v 23 e (1 |




[ 907 111-EvE 4]

WA 6T 9" ;. JFTHIT

[ Toumuatvely [ e s T e
1T Research and 20/ 50 / T S
Academic Assessment Assessment | Assessmenl period | Assessmeant
Contributions — period period) ' period
Minimum Score
required - to be
assessed
| Jeumulatively . | | _-
b+ 11 | Minimum total APl | 90/ ' 120 -} 150 18I
score under | Assessmernt Assessinent | Assessment period Ass@ase o
- _[Categories lland Il pericd |  period) _ _penod
Expert Assessment | Screening cum Screening cum Selection Salection
System evaluation evaluation Committee ‘ Committee
Lcorr‘nminee commitlee
V Percentage No separate | No separate 30% - Library ‘ 50% Library
Distribution of points. points. related research publication waork
Weightage Points Screening Screening papers evaluation 30% Assessment
in the Expert committee commitiee 50% - Assessment of innovative
Assessment to verify API to verify API of domain Library service
(Total weightage scores scores knowledge on and organisation
= 100. Library automation of digital library
Minimum required and Organisational services 20%
| 50)) skills Interview
i 20 % Interview performanne
_|_ 3~ P | | performance

* One may score the balance points from ei

score required

APPENDIX -

under Category Ii+ Il

IIl TABLE — VIl (B)

ther Category Il or Category Iil to achieve the minimum

Minimum APIs and Other Norms for the Direct Recruitment of Librarian Positions in University
Departments/Colleges and weightages in Selection Committees to be considered along with other
specified eligibility qualifications stipulated in the Regulation.

Minimum Norm /
Criteria

Assistant University
Librarian / College
Librarian (Stage 1)

AP| score (Research
and Academic
Contribution -
Category I11)

Minimum  Qualification  us
stipulated in the regulations

Selection Committee
criteria/weightages
(Total weightage =
100)

(a) Teaching / computer and
communication skills by a
Lecture demonstration
(50%)

(b) Record of Library
management skills (20%)
(c) Interview
performance(30%)

LIBRARIAN

Promotion of

through CAS

Librarian Cadres

Deputy
universities (Stage 4)

Librarian (university only)
(Stage 5)

requirement of 300 points
from categories Il & Il of
APls (cumulative)

(a) Library related Research /
Theme papers (3 Nos)
Evaluation: (50%)

{b) Library automation skills
and Organisational Plans
(20%)

{¢) Interview performance
Bow)

APPENDIX-IIl - TABLE IX
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF

Service (as

prescrined by the
MHRD Notification)
requirement

CADRES IN UNIVERSITIES AND COLLEGES |
Minimum Academic Periormance Recuiremernts and
Screening/Selection Criteria

1 Assistant Librarian/
College Librarian to
Assistant Librarian

_| (Senior Scale) /

Assistant
College

Librarian
Librarian
completed four years
_of service in Stage 1|

(i)

norms provided in Table

requirement of 400 points

APls (cumulative)

...... b

(Five) evaluation (60%)

(b) organisational track rucord
of innovation library service
and visian plan (20%)

SRV e LS

| (c) Interview performance
| (20%3)

Minimum API scores using PBAS scoring
proforma developed by the university as per the

VI (A) of Appendix Il for

_Librarian cadres in universities and for college

| Consolidated APl score

from categories Il & Il of
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| [College Librarian | with Ph.D. or five

(Senior Scale)
(Stage 1 to Stage
2)

Assistant Librarian
(senior scale) |/
College  Librarian
(senior scale) to
Assistant Librarian
(selection grade) |
College Librarian
(selection  grade)
(Stage 2 to Stage
L kit
Assistant Librarian
(Selection Grade)
/ College Librarian
(Selection Grade)
to Deputy
Librarian / College
Librarian{Selection
Grade)(Stage 3 to
Stage 4)

Librarian cadres.
years of service with
M.Phil. or six years of
service without Ph.D.
M.Phil

Assistant Librarian
(senior scale) /
College Librarian
(senior scale) with
completed service of
five years in Stage 2

weeks duration

| recommending promotion
(i)

Assistant Librarian
(Selection Grade) /
College Librarian
(Selection Grade)
with three years of
completed service in
Stage 3.

(ii) Additionally

| Regulation and in Table Vill (A)

University
Librarian (Stage
5) (For
universities only)

Deputy Librarian in
universities with
three years of
completed service in
Stage 4,

scoring proforma developed by
norms provided in Table VI

to achieve minimum API scores,

the teacher is placed in stage 3

(i) Evidence of innovative
organisation of published work.

regulation and in Table VIII (A)

proforma developed by university as per the norms
provided in Table VIII (A) of Appendix IIl. Three
publications over twelve years. In Colleges, an
exemption of one publication will be given to M. Phil
holders and two publications to Ph. [. Holders.

one course/training under the
categories of Library automation / Analytical taol
Development for academic documentation

(i) A selection committes process as stipulated i 1he

(1hOne Orientation and one Reiresher Course of 3 4
(i) Screening cum Verification process for

Minimum AP scores using the PBAS scoring
proforma developed by University as per the norms
provided in Table VIII (A) of Appendix Il for Librarian
Cadres in universities and for college librarian cadies
()Additionally, two refresher courses,ior a minmu:
period of 3 to 4 week duration to have been

undergone during the assessment period.

(i) Screening cum  Verification process for |

recommending promotion, |
| Deputy Librarian/ | (i Minimum API scores using the PBAS scoring

(i) Minimum cumulative API scores using the PBAS |

the UGC as per the |
(A). Librarians may

combine two assessment periods (in Stages 3 and 1)

if required.

(if) A minimum of five publications since the period that

library service and |

(iv) A selection committee process as stipulated in the

Note: The explanatory note provided for Taole IIA for CAS for teachers is also applicable for the
Librarian cadres as per the API score specified for this cadre.

- -l.iﬂ.nudcd by Dte. of Printing at Governnient of Indix Press. Ririg Roud Mayapuri, New Delli-1 10064

and Pubhished by the Controller of Publications, Delhi-1 10054,
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APPENDIX — Ill TABLE -1

PROPOSED SCORES FOR ACADEMIC PERFORMANCE INDICATORS (APIs) IN RECRUITMENTS AND
CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY / COLLEGE TEACHERS.

CATEGORY |: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

8 Brief Explanation: Based on the teacher's self-assessment, AP| scores are proposed for (a) teaching related

s activities; (b) domain knowledge; (c) participation in examination and evaluation; (d) contribution to innovative
8 (eaching, new courses etc. The minimum API score required by teachers from this category is 75. The self-

. assessment score should be based on objectively verifiable criteria wherever possible and will be finalized by the

screening/selection committee.

. Universities will be required to detail the activities and in case institutional specificities require, adjust the

| weightages, without changing the minimum total API scores required under this category.

S. No. Nature of Activity g Maximum Score

1 Lectures, seminars, tutorials, practicals, contact hours 50
undertaken taken as percentage of lectures allocated® -

2 Lectures or other teaching duties in excess of the UGC 10
norms At G T
Preparation and Imparting of knowledge / instruction as

3 per curriculum; syllabus enrichment by providing 20
additional resources to students N i
Use of participatory and innovative teaching-learning

4 methodologies; updating of subject content, course 20
improvement etc. 0l EP
Examination duties (Invigilation; question paper setting,

5 evaluation/assessment of answer scripls) as per 25
alloiment.
Total Score | i o
Minimum API Score Required 75 J

Note: * Lectures and tutorials allocation to add up to the UGC norm for particular category of teacher. University
may prescribe minimum cut-off (net of due leave), say 80 %, for 1 and 5 above, below which no scores may be

assigned in these sub-categories.

§1—249 G1/2010
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CATEGORY II: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED
ACTIVITIES.

ief Explanation’ Based on'the tea:her's self- assessment category |l APl scores are proposed for co-curricular
d extension activities: and Professional development related contributions. The: minimum API required by
schers for eligibility for promotion is 15 A list of items and proposed scores is given below. It will be noticed that
"all teachers can earn scores from a number of items, whereas some activities will be carried out only be one or a
“few teachers. The list of activities is broad enough for the minimum API score required (15) in this category to
_éi accrue to all teachers. As before, the self-assessment score should be based on objeclively verifiable critena and
" will be finalized by the screening/selection committee.

" The model table below gives groups of activities and API scores. Universities may detail the activities or, in case
. institutional specificities require, adjust the weightages, without changmg the minimum total AP| scores required

* "under this category.

S. No. Nature of Activity Maximum Score

Student related co-curricular, extension and field based
activities (such as extension work through NSS/NCC 20
and other channels, cultural activities, subject related
events, advisement and counseling)

Contribution to Corporate life and management of the
department and institution through participation in 15
academic and administrative committees and
responsibilities.

Professional Development aclivities (such as
participation in seminars, conferences, short term,
3 training courses, talks, lectures, membership of 15
associations, dissemination and general articles, not '
covered in Category 11l below)
Minimum API Score Required 15
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CATEGORY-Ill: RESEARCH AND ACADEMIC CONTRIBUTIONS

Brief Explanation. Based on the teacher’s self-assessmenl, AP| scores are proposed for research and academic
contributions. The minimum API score required by teachers from this category is different for different levels of
promotion and between university and colleges. The seli-assessment score will be based on verifiable criteria and
wifl be finalized by the screening/selection committee.

S No. APls Engineering/Agriculture/ Facuilties of Languages Max. points for
Veterinary ' ! Arts/Humanities/Social University and
Science/Sciences/Medical Sciences/Library/ Physical college teacher
Sciences education/Management position

Research Papers Refereed Journals * Referéed Journals* 15 / publication
L published in Non-refereed but recognized Non-refereed but recognized

and rapulable"jiﬁurnals and and reputable journals and 10/
periodicals, having ISBNISSN | periodicals, having ISBN/ISSN | Publication
numbers numbers. =
Conference proceedings as full | Conferenge proceedings as full
papers, efc. (Abstracts not to be papers, etc. (Abstracts not to 10/ publication

HLA included) be included) :

1 (8) Research Publications | Text or Reference Books Text or Reference Books 50 /sole author
(books, chapters in Published by International Published by International 10 /chapter i a:n
books, other than Publishers with an established | Publishers with an established ;

. : j edited book

refereed journal articles) | peer review system . peer review system
Subjects Books by National Subject Books by / national 25 /sole author,
level publishers/State and level publishers/State and and 5/ chapter in
* Central Govl. Publications with Cenfral Govt. Publications with | edited books

ISBN/ISSN numbets. ISBN/ISSN numbers.
Subject Books by Other local Subject Books by Other local 15/ sole author,
publishers with ISBN/ISSN publishers with ISBN/ISSN and 3 / chapter in
numbers. numbaer edited books
Chaplers contributed to edited | Chapters contributed to edited | 10/Chapter
knowledge based volumes kpowledge based volumes
published by International ‘published by International
Publishers Publishers ;
Chapters in knowledge based Chapters in knowledge based | 5/ Chapter
volumes by Indian/National volumes in Indian/National
level publishers with ISBN/ISSN | level publishers with ISBN
numbers and with numbers of NSSN numbers and with
national and international numbers of national and
directories international directones _

W{(C) | RESEARCH PROJECTS B iary =1y = T S NI

H{C) (i) | Sponsored Projects [ (a) Major Projects amount | Major Projects amount | 20 leach Project
carried out/ ongoing mobilized with grants above mobilized with grants above '

30.0 lakhs 5.0 lakhs
(b) Major Projects amount Major Projects Amount 15 /each Project
mobilized with grants above | mobilized with minimum of Rs.
5.0lakhs up to 30.00 lakhs | 309 akhs up to Rs 5,00 lakhs %

T (c) Minor Projects (Amount Mingr Projects (Amount 10/each Project
mobilized with grants above mobilized with grants above
Rs. 50,000 u?_]lo Rs. 5 lakh) Rs. 25.000 up to Rs. 3 lakh)

| M (C) (ii)| Consultancy Projects | Amount mob iized with Amount mobilized with [ 10 perevery |
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[ Ticarned out/ongoing | minimum of Rs.10.00 lakh minimum of Rs. 2.0 lakhs Rs.10.0takhs and |
Rs.2.0 lakhs,
respectively

¢ 20 /each major
W (C) (i) Completed projects : m:;dc:mt:xz: Completed projocl‘ report project gnd 10/
Quality Evaluation (Accepted by funding agency) | each minor
.Major Policy document of m‘:&:&a;mal
i (C) Projects Patent/Technology transfer/ Gowvt. Bodies at Central and patent /50 /each
{iv) Outcome / Outputs Praduct/Process State level for Intermational
. level,
i (D) RESEARCH GUIDANCE
:'ill ©) M.Phil, Degree awarded only Degree awarded only 3 /each candidate
i 10 Jeach
(D) (i) | Ph D Degree awarded Degree awarded candidate
Thesis submitted Thesis submitted 7 leach candidate
IKE) TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOP PAPERS
Refresher courses, (a) Not less than two weeks (a) Not less than two weeks 20/each
Mathodology duratipn | dugation
workshops, Training,
Teaching-l.earning-
Evaluation Technology
HNE)
) Prt.)grammes. Soft :
Skills development (b) One week duration (b) One week duration 10/each
Programmes, Faculty N
Development
Programmes (Max: 30
points) T
WNE) Papers in Conferences/ | Participation and Presentation | Participation and Presentation
(i) Seminars/ of research papers (oral/poster) | of research papers
workshops etc.** in (oral/poster) in
a) International conference a) International conference 10 each
b) National b) National 7.5 / each
¢) Regional/State level ¢) Regional/State level 5 Jeach
d) Local —University/College d) Local ~University/College | 3/each
level level
IIHE) Invited lectures or (a) Intenational (a) international 10 /each
{iv) presentations for .
conferences/ /
symposia
(b) National level b) National level )
*‘Wherever relevant to any specific discipline, the API score for paper in refereed journal would be augmented as
follows: (i) indexed journals — by 5 points; (i) papers with impact factor between 1 and 2 by 10 points: (iii) papers
with impact factor between 2 and 5 by 15 points: (iv) papers with impact faclor between 5 and 10 by 25 points.
** If a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accrue
for the publication (Il (a)) and not under presentation (11l (e)(ii}).
Notes

1. Itis incumbent on the Coordination Committee proposed in these Regulations and the University to prepare
and publicize within six months subject-wise lists of journals, perivslicals gnd publishers under categories IlIA
and B. Till such time, screening/selection committees will assess and verify the categorization and scores of
publications, '

The API for joint publications will have to be calculated in the following manner; Of the tota! score for the

relevant category of publication by the concerned teacher, the first/Principal author and the ccrresponding
author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining 40%
would be shared equally by all other authors.
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Explanat ote for Tables Il (a} and Il (b

All universities / colleges will set up verifiable systems for the API related information required in these
\ables within THREE months of notification of these regulations They will have to be documented and
collated annually by the Internal Quality Assessment cells (IQACs) of the universities / colleges for follow
up by the universities / college authorities. In order to facilitate this process, all teachers shall submit the
duly filled-in Performance Based Appraisal System (PBAS) proforma to the IQAC annually.

However, in order to remedy the difficulties of collecting retrospective information and to facilitate the
implementation of these regulations from 31-12-2008 in the CAS Promotion, the APl based PBAS will be
progressively and prospeclively rolled out.

Accordingly, the PBAS based on the API scores of categories | and Il as mentioned in these lables Is to
be implemented for one year, initially based on the exisling systems in universities / colleges for one year
only with the minimum average scores as depicted in Table Il (a) and Il (b) in rows I to lI. This annualized
AP scores can then be compounded progressively as and when the teacher becomes eligible for CAS
promotion to the next cadre. Thus, if a teacher is considered for. CAS promotion in 2010, one year API
scores for 2009-10 alone will be required for assessment. In case of a teacher being considered for CAS
promotion in 2011, two years average of AP| scores for these categories will be required for assessment
and so on leading progressively for thé complete assessment period.

As shown in Table II, the aggregate minimum AP score required (given in row lIl} can be eamed from
any of the two broad categories, subject to the minimum prescribed ih each category. This will provide for
due weightage to teachers who contribute additionally through any of the components given in Categories
| and 1 also for the differing nature of contributions possible in different institutional settings

For Category |ll (research and academic conlributions), maintenance of past record is done on a normal
basis by teachers and hence no difficulty is envisaged in applying the AP! scores for this category for the
entire assessment period. In this category, an aggregate minimum score Is required for promotion over
each stage. Alternatively, a teacher should acquire the required minimum aggregate score over two
previous stages, taken together. In the case of promotion to Professor, the publication requirement shall
be met over the two previous stages.

Candidates should offer themselves for assessment for promotion, if they fulfill the minimum API scores
indicated in Tables | and lI, by submitting an application and the required proforma. They can do so three
months before the due date if they consider themselves eligible. Candidales who do not consider
themselves eligible, can also apply at a later date.

If however. on final assessment, candidates do not either fulfill the minimum criteria under Rows Il and IV
of Tables I/{(A) and Il (B) or obtain less than 50% in the expert assessment, they will be reassessed only
after a minimum period of one year.

(a) If a candidate applies for promotion on completion of the minimum eligibility period and is successful,
the date of promotion will be deemed to be the minimum period of eligibility.

(b) If however, the candidate finds thal"she / he fulfills the eligibility conditions at a late date and applies
on that date and is successful, her / his promotion will be deemed to be from that date of application

(c) If the candidate does not succeed in the first assessment, but sticceeds in an eventual assessment,
her / his promotion will be deemed to be from the later date.

Tt oA I s iR R D
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APPENDIX ~ Il TABLE - li(c)
Minimum Scores for APls for direct recruitment of teachers W university unpal
Librarian/Physical Education cadres in Universities/Colleges, and weightages in Selecnq
be considered along with other specified eligibility qualifications stipulated in the Regulal

S | “‘*’it\*/—

o

Assistant Professor/ | Associate Professor/ | Professor/equivaler..
equivalent cadres | equivalent cadres | cadres (Stage 5)
(Stage 1) (Stage 4)
—
Minimum APl | Minimum Consolidated API Consolidated APl score
Scores Qualification as score requirement of | requirement of 400 points
. stipulated in these 300 points from from category il of APls
regulations category It of APls
R RIS
Selection a) Academic Record | a) Academic Ve e) Academic Background
Commitiee and Research Background (20%) (20%)
criteria / Performance b) Research f) Research performance
weightages (50%) performance based based on API score and
b) Assessment of on APl score and quality of publications
(Total Domain quality of publications | (40%).
Weightages = Knowledge and (40%). g) Assessment of Domain
100) Teaching Skills c) Assessment of Knowledge and Teaching
(30%) Domain Knowledge Skills (20%)
c) Interview and Teaching Skills Interview performance:
performance (20%) (20%)
(20%) d) Interview
performance:
(20%)

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Slages 1,4
and 5 correspond to scales with AGP of Rs. 6000, 9000 and 10000 respectively
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APPENDIXAIl - TABLE: Wl

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FEGR PROMOTION OF TEACHE?{

IN UNIVERSITIES AND COLLEGES
S. No. | Promotion of * Service requirement Minimum Academic Performance Requirements and
Teachers through Screening/Selection Criteria
CAS
1 Assistant Assistant Professorin | (i) Minimum APl scores using PBAS scoring proforma
Professor/ Stage 1 and completed _developed by the concemed university as per the norms
equivalent cadres | four years of service provided in Table lI(A)11(B) of Appendix lil.
from Stage 1 to with Ph.D. or five years | (i) One Orientation and one Refresher/Research Methodology
Stage 2 of service who are with Course of 2/3 weeks duration.
M.Phil/PG Degree in (iii) Screening cum Verification process for recommending
Professional Cougses promotion.
- such as LLM, M.Tech,
M.V.Sc., M.D., or six
years of service who
are without
Ph.DM.PhiUPG Degree
in Professional Courses ’
2. Assistant Assistant Professor with | (i) Minimum APl scores using the PBAS scoring proforma
Professor/ coimpleted service of developed by the concemed university as per the norms
: equivalent cadres | five years in Stage 2. provided in Table HI(A)1(B) of Appendix Il!
! from Stage 2 to (i) One course / programme from among the categories of
'Stage 3 refresher courses, methodology workshops, Training,
{ Teaching-Leaming-Evaluation Technology Programmes,
§ © Soft Skills' development Programmes and Faculty
i Development Programmes of 2/3 week duration.
(i) Screening cum Verification process for recommending
promotion.

82249 Gl/2010
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Assistant Assistant Professors I~ Minimum API scores using the PBAS scoring profagma |
Professor (Stage | with three years of developed by tH& concerned university as per the
3) lo Associate completed service in norms provided in Table IIA/H(B) of Appendix 1ll. *
Professor (Stage | Stage 3. Il. At least three publications in the entire period as
L S Assistant Professor (twelve years). However, in the i

case of College teachers, an exemption of one
publication will be given to M. Phil. holders and an
exemption of two publications will be given to Ph. D.
holders.. :
)I.’ One course / programme from among the categoaries of
workshops, Training, Teaching-Learning-

Evaluation Technology Programmes, Soft Skilk
development Programmes and Faculty Development .
Programmes of minimum one week duration, ¥

V. A selection committee process as stipulated in this j
regulation and in Tables Ii(A) and I(B) of Appendix 1. :

b
x

-

e

Associate Associate Professor (i) Minimum yearly /cumulative APl scores using the PBAS

Professor (Stage with three years of sooﬁngproﬁomdmbpgdbymoconceﬂmdunivomtyas

4) Professor/ completed service in per the norms ptovided in Table I(AYI(B) of Appendix Il

equivalent cadres | Stage 4. Teachers may combine two assessment periods (in Stages

(Stage 5) : 2 and 3) to achieve minimum AP scores, if required, ~ /
; (i) A minimum of five publications since the period that the

teacher is placed in Stage 3.
(iii) A selection committee process as stipulated in this
regulation and in Tables II{A) and 1I(B) of Appendix Il

Professor (Stage | Professor with ten years (IMinimum- yeary /cumulative APl scores for the o

5) 1o Professor of completed service assessment pariod as per the norms provided in Table IA) |

(Stage 6) (universities only) ° of Appendix Il
(i) Additional credentials are to be evidencea by: (a) post-
doctoral research outputs of high standard; (b) awards /
honours / recognitions / patents and IPR on products and
processes developed / technology transfer achieved; and
(c) Additional research degrees like D.Sc., D.Lilt, LLB,, b
etc,,

(iii) A review process by an Expert Committee as stipulated in

this regulation and in Tables li(A) and li(b) of Appendix lli.

" For teachers seeking promotion under CAS to Associate Professor, for those who on the date of this
notification are Assistant Professors in Stage 2, the requirement of publications may be adjusted pro rata. For all
others who enter Stage 2, subsequent to. this notification, the requirement of three publications, as defined in
these regulations, will be applicable. ;

Note: For universities/colleges for which Sixth PRC Awards (vido Appendix 2) ave applicable, Stages 1, 2,
3, 4, 5 and 6 correspond to scales with AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively




( TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY QUALIFICATION

APPENDIX - Ill: TABLE — Vili(c)

DEPARTMENTS/COLLEGES

REGULATION)

| S. No. of
categor
y

|
L% e S e
| I

Y3

S STIPULATED IN THIS UGC

Minimum Norm

Criteria

I'| Assistant University
i Librarian / College

| Librarian (Stage 1) 4)

“AP| score (Research Hd_l—-:__ LR Ly
Academic Contribution =

Category Ill) |'

Selection  Committee |
criteria/weightages (Total | |
weightage = 100) '

300 points

a). Library related
| Research / Theme
' papers (3 Nos)

Evaluation: (50%)

a). Teaching / compute
| and communication skills
i' by a Lecture
| demonstration (30%)

| b). Record of Library

management skills (20%) | skills and

(20%)

| ¢). Interview performance
(50%)
c). Interview
i performance (30%)

—ee e e —

Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable,

correspond to scales as given and AGP of Rs. 6000 7000, 8000, 9000, 10000

Deputy Librarian in
universities (Stage

Consolidated APl
score requirement of

i

b). Library automation

only) (Stage 5)

‘Consolidated AP| score
requirement of 400 points

a) Library Rescanch papers
(Fne) eviduation (607%)

b) organisational track
record of innovation library

service and vision plan
(20%)

Organisational Plans

c) Interview performance
(20 %)

|
ABEE

Slages 1,4. 5and 5
and 12000 respectivily

&
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APPENDIX - lll TABLE — V(c)

MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF PHYSICAL EDUCATION PERSONNEL IN UNIVERSITY

DEPARTMENTS/COLLEGES

( TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THIS UGC REGULATION)

S. No. of | Minimum Norm / Criteria Assistant Director of Physical Deputy Director of Physical | Director of Physical Education in
categ macomp_o:ﬁo__mmm Director of | Education in university | university (Stage 5)
ory Physical Education (Entry Stage | (Stage 4) _
_ — Stage 1) |
s — — - __
| | |
i TAPI score (Research and| = S Wm:mo_mam#ma APlscore | Consolidated AP score
| Academic  Contribution  — | requirement of 300 points | requirement of 400 points
__ Category 111 _
_ |
R S RS S PRV LI 1y = ek
I Selection Committee | d) Track Record of championship | h) Research papers | @) Research papers
criteria/weightages (Total won (3 nos) evaluation: | (5 nos) evaluation:
weightage = 100) (30%) _
_ _ (40%) (50%)
e) Sports and athletic skills _ "
(40%) | 1) Organisational skills / | b) Organisational track vision
| Plans of sports: (30%) | plan: (25%)
_ f) Interview performance 1)) Interview performance: | ¢) Interview performance: (25%)
__ (30%) _ (30%)
“_ |
|
_‘ |
| |
~ Note: _uo.qlc:?.mﬂm.ﬂ.ﬁmwmnc_“mmmu n which Sixth PRC Awards ?g.}mtm_ \Gix.2) are applicable, Siages 1, 4 mmal,.%no:mmvo:n to scales as
of Rs. 6000, 9000 and 10000 respectively

[

ol |I|||__|.- —
ﬂ
_

provided, and AGP

120
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UNIVERSITY GRANTS COMMISSION ;

NOTIFICATION
New Dellis the Hith July. 2016

NoF.1-2/20160 PS/Amendment) -ln exercise of the powers conferred under clauses (e and g ol subwseenon
(1) ol Section 26 of University Grants Commission Act, 1956 (3 of 1956), the Universily Grants Commission herehy
frumes the following wmendment Regulations, namely -

1. Short title, application and commencement:

These Regulations may be called the University Grants Comniission (Minmum Qualifications 1or Appuntment

of Teachers and other Academic Stafl i Universities and Colleges and Measures for the Mamtenance o

Standards in Higher Education) (4" Amendment ), Regulations, 2016

2 They shall apply to every University established or incorporated by or under a Central Act, Provincsd Act or

State Act, every institution including a constituent or an alfilited College recognized by the Comntissian, 1
consultation with the University concerned under clause (£) of Section 2 of the University Grants Comntssion
Act. 1956 (3 of 1956) and every Institution Deemed 1o be a University under Section 3 of the said Act

!\l

They shall come mio foree with mmediae sfeet fron the dute ol then pubication o the Otoal Givetu

The followmg regulations i the University Grants Conmission (Mt quahifications 1o dppoimtica o

teachers and other academic stafl in Universities and Colleges and other measures: |of the masmenidve ol
andards in higher education) Regulations, 2010 shall stand amended and be read us under:-

_R_egulati_t;r-lﬁ T_F,xi_sling prn;1;m1_s in _PI_‘ill(‘i.pi-ﬂ-Rtglﬁ;li(-‘il‘l‘i
_lon__ Minimum __Qualifications _ for_

[

\“nit‘ll.dé(_i_m_ pn:\'_isl_ol;s T ﬁfini:iiﬂ\lul
Regulations on Minimum Qualifications for |
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Appointment  of  Teachers and  other | Appointment of  Teachers and  other
Academic Staff in Universities and Colleges Academic Staff in Universities and Colleges
and Measures for the Maintenance of | and Measures for the Maintenance of
| Standards in Higher Education, 2010 | Standards in Higher Fducation, 2010
34.1 A relaxation of 5% muy be provided at the | A relaxation of 5% may be provided ot the |
graduate and Master’s level 1o the Scheduled | graduate and Masiers fevel 1o the Seheduled
Custes/Scheduled TribesiDifferently-ubled | Custes/Scheduled Feibes/Ditferently -abled
(physically and  visually differently-abled) | (physically —and visually  difterently-idbled)
categories for the purpose ol eligibility and for | /Other Backward Classes (OBC) (Nun-credimy |
assessing good academic records during direet | luyer) categones for the purpose of eligibility |
recruitment 1o teaching  positions. The | and for assessing good academic records dunng |
cligibility marks ol 55% muarks  (or an | direet recruitment o teaching pusitions The
| equivalent grade 1 @ pomnt scale wherever cligibiliey mawks . of 538G mighs - fareai
| grading systen is followed) anid the relasation | equivatent grade inw pomt seale v lwrgver
of 5% to the categories mentione ] above are grading system is followed) und e gehaxation
permissible, based on only  the qualitying | of 5% to the categorics mentioned above are
marks  without including any prace mark permissible, based on only the qguahfyin:
procedures marks without including any grace mark |
| procedures. i
8.2.10f The posts of Viee-Chancellor slall carry o | The post of Vice-Chancellor shall carry o fined |
Schedule for | fixed pay of Rs.75.000/ alongwith u special | pay of Rs. 75,000/ wlongwith & special ‘

clause 6.8.0

pay of Rs.5000/- per month. All other
eligibility and facilities for the Vige-Chancellor

cligibility and facilities for the Vige-Chancellor

Grants Commission (Minimum qualifications for appointment of e
Universities and Colleges and other measures for the maimntenance ol st
Amendment) Regulations. 2016 regarding

1

July 11,2009 shall stand amended and be read us unders

LIRESALs

allowance of Rs.5.000/- per month. All other |

as provided in the Act/Statutes of the | us provided in the Aci/Staues of the
University concerned shall  be applicable | University concerned shall be applicable
besides the puy. e e besidesthepay. o o
5016 (d) The term of appointment of the College The term of appointment of the  College |
Principal shall be FIVE yeias with eligibiliy | Principal shall be Tive years with clisabiahty oy
| tor reappointment lor ene more lerm only alter | reappoimiment tor ong niyre e oty gkl 0|
| a similar Selection Commuittee process. simitlar Selecuon  Conmutler provess wiii
| <hall ke into ascount an external peer revicw. |
its recommendations and its oucomes. The
framework of the extermil peer review shall be
& o=t i e Lspecifiedby e UGE. LS il
6.0.5(1) [Thesides the indexed publications documented | The University shall adennfy  the: journals |
hy various diseiplimesspecific databases, the | subject-wise through subject experl cormiiaes |
| University  concerned  shall - drow through and forward the recommenditions t LGE a0 i
| committee(ts) of  subject  eaperts  and the format prescribed by UGC for approval ol |
ISBN/ISSN experts @ () & cotprehensive list the UGC Standing Comuuttee. The journdls
of National/Regional level journals of - quality approved from this list, by the UGC Standing ‘
in the concerned subjectts); and (b) a [ Committee. shall be included in the “List of ‘
comprehensive  list  of Indian  language | Journals™ notified by the UGC. The UGC
journals/periodicalsfofticial publication | Standing Committee  shall  give s |
volumes of lunguage bodies und uploud them recommendations within 60 working days ol '
on the University website which we to be the receipt of the hist fram the University The ‘
updated periodically. UGE Standing Committee may also, suomott. |
recommend journals for inclusion e THis
1 mope, L S _ feofdoumalst o s
3 The proviso preseribed under Reguluion 231, 44,0 442 $:4.22, 4423, 453 and 4.63 i the Lriversis

achers and other acadene statl i
andards 1 higher educatim (Ath

axemption to the candidites registered for PR e il

“Provided further. the award of degree o candidites pegistered for the MPhI/PR Bprogiangie praor i Juln 11
2009, shall be governed by the provisions ol the then existing Ordinances/Bylaws/Regulations al the Inatitution,
awarding the degree and the Ph.D candidates shall be exempted from the requirement of NET/SLETSET T
recruitment and appointment ol Assistant Professor or equivalent positions in Universines/Colleges/Instiutions
subject to the fultilhnent of the following conditions -

4l PhiD. degree of the candidute awiirded in regular mode only:




[=m 1L-EvE 4] qiid &) TEEA ST 3

by Lvaluation of the Ph.D. thesis by & leasl 1wo external examiners:

¢) Open Ph.D. viva voce of the candidute had been conducted:

&) Candidate haspublished two research papers from hisfher PhD. sork out of which st leasi ore must e i
refereed journali

el Candidate has made al least two Presentations in conlerences/seminars., based on his/her Pl work

(a) to (e) as above are 1o be certificd by the V1|:u—(Th-.mcciIun’!’ru—\fiuc-('hun\:clinrJ'L}-.'un{;\..'.ldumu
Affairsy/Dean(University instructions .

4. The second provise preseribed under Reaulation: G401 in the Vnivessiny Grinis Campissig (s IR
gualifications lor appointment o teachers and other scademic stall m Universiies and Colleges and pthe pregsuies i
the maintenance of the standards in higher education) (2% Amendment) Reguliions, 2013 shall he substiuted witi fi
following: -

“Provided also that the AP score claim of each of the sub-categories in the Category U1 (Research and Academic
Contributions) shall not have a cap except for the sub-category of invited lectures/papers.”

As a consequence, the table al Regulation 6.0.1 of the University Grants Conunission (Minimum guahificatons tor
appointment of teachers and other academic stafl m Universities and Colleges and other measures for the mamtenance vl
the standards in higher education) (2" Amendment) Regulations. 2013 stands deleted.

5. Srudent Feedback is an integral part of (he institutional and acadenic development of higher educational
institutions and in fostering quality. Student feedback and teacher response plays a catalytic role towards improvemeni
in teaching-learning and institutional development, Feedback from students on teaching. delivery, methodoloey and
pedagogy is pivotal with a view to enhancing clarity of concepts, subject understanding and developing and decpening ai
interest in the academic discipline. Universitics and Colleges should encourage teachers 10 assist students i providing
constructive feedback on teaching-learning in arder 10 eithance quality education and in responding 1o the feedbich

6. Tables LI(A)LTH BN VA LNV EVILVITTA) VIR and X of Appendis=tH ol thy Uapeetsiy
Comnussion (Minimuni qualilications for appeintment ol eachers wnd athier academic stutfin Unevesatio: bt

and other meusures for the maintenunee of standarts in higher educition) (3" Amendmenty Reghlaions. MO0 shill b
substituted with Appendix-111 Tables-L A LB LILIY VALV B VEVIEN (AL VRO and IN appended 1ol
4" Amendment Regulations.

Prof. (Dr) JASPAL SINGH SANDHL . Scecy
[ARVT HAESy L ST

APFPENDIX - 111: TABLE |
ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR AND PROFESSOR AND FOR
DIRECT RECRUITMENT OF ASSOCIATE PROFESSOR AND PROFESSOR IN UNIVERSITIES AND
COLLEGES.

s NS e L TR Direct Teaching Hours per week |
[ Assistant Protessor | 16 e

{ = R
[ Professon —f 14

Based on the teacher’s sell-assessment. APl scores are proposed for (a) teaching related activitivs: dontm
knowledge; (b) participation in examination and evaluation; and () contribution 1o mnovative teaching, new courses
ete, The minimum APL score required by teachers {rom this category is different for ditferent levels of pramotion
The self- assessment score should be based ou objectively veritiable records. Tt shall he Limalized hilihe soevenime
cum evaluation / selection commities Uniiversities niey detail the aeavities. iieuse frsitutinm SRCCT S
adjust the weightages without changing the mimi total APL séores reguired under b cateon

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITILS

Category | Nature of Act ;l_l) gk o _.-{ssnl_ml_I’_I(;h:Jw_ 7 Associate Professor ] Professor
M»I\] Actuil g:‘ur.r_ 1 P\Tlu.\.. [ .'.\Li.l.gﬂ. S_L:‘r':' & -Mu;\_ !_ Actul Seone
! ‘ Score | Score | Scare |
R e e TNt ey e el = L 40 L (- O e L
I a. Direct Teaching r 70 | Actual hours ol | Actual hours | o | Actuial howrs
| | lspemper | [spemper 1 . LNpentper




Note:

1. Direct Teaching 16/14/14 hours pet week include the Lectures/Tutorials/Practicals /Project Supervision/lield Work

2 University miy prescribe nununum cut-off. sy T5%. below which no scores may be ussigned in these sub-categones.
3.In consonance with established academic and teaching traditions, and with a view to reinforcing a student-centric and
caring approach the teachers are encouraged 10 work with students, beyond the structure of classroom teaching.
Indicatively, this could entail mentoring. guiding and counseling students. In particular teachers would be the best plaved
to identify and address the needs of students who may be difterently abled, or require assistance Lo 1mprove the
academic performance, or to overcome a disadvantaze. There are no prescribed hours for such efforts. measured either i
weeks or months, or in the context and caleulation of the API scores. these are nevertheless important and sigificant
activities that could be carried out by teachers.

CATEGORY IL: PROFESSIONAL DEVE] OPMENT, CO-CURRICULAR AND EXTENSION ACTINITIES
Based on the teucher’s sell-ussessment. Category 11 APL stores e propused o Protessional desdloproeat
curricular and extension activities; and related contributions. The minimum APTiequired Dy teachers b vligihiii
promotion is fixed in Table 11 (A), A list of iters and scores is given below. The self-dssessmient scon shoalit
based on objectively verifiable records and shall be linalized by the screening cumn evaluation commitied o 1
promotion of Assistant Professor to higher grades and selection committee for the promotion of Assistiil Protessor 1
Associate Professor and Associate Professor o Professor and for direet recruitment of Associate Professor and
Professor,

The model table below gives groups of detivities und AP Scores. Universities muy detnl the getivaties oF (0 vist
institutional specificities require. adjust the weightages without chanaing the minimun total APTscore tequired undes
this category.

— ESCUASE | R= sk SR el BIREE == _— dv' =y RS
e l Maximu
v L aximum
gory Nature of Activity API Score Actual score
1l : A
'i Student related co-curricular, extension and field bused activities A i
. . ; . sl P : elual nours
| (i) Discipline related co-curticular acuvites (e g remedial classes, career pemt e
| i .. 3 = . =
5 counselling, study visil, student seminar and other events.) 5 catleinie vits
(ii) Other co-curricular activities (Cultural. Sports, NSS, NCC ete. )
(i) Extension and dissemination activities (public popular 10
| lectures/talks/seminars elc.)
|| Contribution to corporate life and management of the (lcﬁ:inmem and |
| instiation through participation in academic and adnnmstrative commitees Sl
. -yt LU (KT LA
and responsibilitics | s
| SR | g
| i), Administrative responsibility (including as Dean / Principul £ Chanrperson / ' 15 L eatiomie v
| Convener / Teacher-in-charge/similar other duties that require regular ofhice |
hrs for its discharge)
AE oa e eI T, . 10
(i), Participation in Board of Studies. Acudemic and Adninistrative
Commitlees
5 ; T}’rﬁﬁ‘,\-hinlml_ Develupment activities (s h as partcipation in scmm:lr.\j 5 Actual hours

| conferences. short term training courses, industrial experience, talks. Jectures | - speat pet
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r academic year | acudemic year academic year |
J, <7.5 i +7.75 +7.78 !
(b Examination  duties | 20 ‘ Actual hours | 20 | Actual hours [0 | Actual hours
| (question  paper  seting spent per | spent pet il et
Invigilatdon, evaluation ol l academic year dciklemic year ‘ i b
answer  senipts) oas petr T | -0 i
allotment | | :
- % " — ——_ = — e —— et S .- ——— - - = — -
¢. Innovative Teuching 10 | Actwal hours | 15 | Actwal hours 2| Adtuad Biours
leaming methodologies. spent per spent per | spent per
| updating ol subject | deademic year auitdemie vear iienpl v
CONENLE/COUISEs. Mentoring b 210 i .
l l 1c. | | !
e e e I ST == = . A
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1 STHIMTT

=S (e _""'_-—_""___‘I__
in refresher / faculty development courses, dissemin
| and any other contribution)

| e el

ation and general articles

CATEGORY-II1: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the teacher’s seli-assessment. APL scores are proposed for research

AP scores required for teachers from this catepury are dif
colleges, The sell-assessment score shull be hased o yert
evaluation committee for the promution of Assistant Prol
promotion ol Assistant Professor to Associate Profossor and
ol Associate Professor and Professor,

ferent for different
ble records and shall be finalized
exsor! 10 higher grades and Selecion Coniites
Assuctate

S [ TRMERRTRG 11 VAT
i) 1

Professor to Professor and for diicat reciininen

and academic contrthutions: The minimum
fevels of promauion i iversibes s

Maxum score Lot

Category | Activity | Faculty of Sciences / Faculties of Languages /
| Engineering / Agriculiure / Humnanitics / Arts £ Social Sciences | Upiversity / Collew '
|_ Medical / Veterinary Sciences / Library / Physical education / weacher®
| Management
Rescarch Refereed Journals as notitied I;y Refereed Journals as notified by the | 5o per Publication
11 (A) Papers ‘ the UGC# UGCH ™ =< S
published in: " (yher Reputed Journals as Other Reputed Journals as notified | . p br-' ]
I notified by the UGCH by the UGC # PRt
B ‘ l'exb_’lllcfarcncc. BOOITN Text/Reference Books. published
published by International by Intemstional Publishe il
Publishers, with ISBN/ISSN i B AN
| : ; ' ISBNASSN number as approved by | 30 per Boak for
| number as approved by the | o 5 !
University and posted on its thi Winiseesiiy: ond P““lu_d .““ T
| s s | website The List wall be imtimated
) : ¢ v §
| website. The List will be 10 UGC |
}_l_nli‘malcd to UGC.
| Subject Books.  published byl Subject  Books.  published by 200 per Baok o
| National  level publishers. witht National level publishers. — witl Single Author
| | ISBN/ISSN  number or State /| ISBN/ASSN - number  or State
Publications | Central Govt  Publications ay Central  Govt. Publicatuons @
other than | approved by the Uniyersivy and approved by the  University g
journal | posted on its website, The List posted on its website, The List wil
articles | will be intimated to LUGC he intinued 1o UGC
(books. | Subject Books, published by = '_Qiﬁpe{tl_ﬁnh._pﬁt‘ms_hﬁ?v_(‘)lﬁgr_ 15 per Book lor
chaptersin | Other local publishers. with local publishers, with ISBN/ISSN Single Author
books) ISBN/ISSN number as approved | number as approved by the
by the University and posted on University and posted on ity
| its website. The List will be website. The List will be intimated
intimated to UGC o UGC.
Chapters it Books, published by Chapiers in Books. published by Intern atiomil 10
' National and International level | National and International level per Chaptey
publishers, with ISBN/ISSN publishers, with ISBN/ISSN Natiomal = § i
number s approved by the nuniber is upproved by the Chapter
University and posted on its University and posted on its
| website. The List will be mtimated website. The List will be inumated
[ 10 UGC. [ o LGeC.
M€y | RESEARCH PROJI '
@) | Sponsored () Major Projects witl. grants Magor Projects with grants i G
() Projects | above Rs. 30 lakhs | above Rs: 5 lakhs
[(b)  Major Projects with grants | Major Projects with grants i 15 per Project
. above Rs. § lukhs up to Rs 30 | above Rs. 3 lakhs up to Rs. 3
| lakhs lukhs l
' (¢) Minor Projects with grants | Ninor Projects with grams |F 10 per Project
‘ | above Rs 1 Likh up to Rs. S | above Rs | lukhup o Rs 3
'| lukhs lukhs
1 (C) Consultancy | Amount mobilized with a Amount mobilized with a 10 for every Rs 10 likhis
(i) Projects | minimum of Rs. 10 lakhs minimum of Rs. 2 lakhs and Rs.2 lukhs,
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rds and Invited lectures dehivered in conferences / seminars

—

Degree awarded / Thesis

.rrer«pccll\-:l\

300 et el

Wlor eacl

| output o patent

Major Policy document
prepared for international
bodies like
WHOUNOAUINESCO/UNICET

International bodies

Autd ol e

Major policy document off

ete. Central o State Gostocal | Cempil CGovertimenmt Y

I’nulll.'.\

Degree awarded

subritted

St Cionly 140

| Loacal bandies -8

3 per candidate

15/10 per candiduie

International Award / Fellowship
from academic bodies/associations

15 per Award / 15

Projects s
HC) i Putent / Technology transfer /
(1) Quicome Product / Process
Ouiputs
- I — e ——

:][;} RESEARCH GUIDANCE

My MPhil. Degree awarded |

(D) Degree uwarded / Thesis

A Ph.D S

{ii) subnntted

HEE Ful]oxl-aiﬁpa. Awa
International R
Award/Fellowship fron

Hillowehiasl academic bodies
3 ellowships Sty
:::(f:] g : National Award/Fellowship
Awards from academic bodies

?EFLE{\-}-{W,\ level Award
from academie bodies

ME) | Invited lectures / | International Ay e 2

(i) papers

= e —

National level

National Award/Fellowship from
academic bodies/associations
Stane/Uneversiy level Award rong
avademie bodies/associations

International

State/University level

|

1+ 7| |

per Fellowship i
1

|

10 pe ¢ Award / 1
per Fellow st

§ P Kkl

T pes leciure

SR CIERT

| st

5 |!u|lluulu.'
3 e |wpet
e send i
3per leviune
2 per paper
presentad

The score under this sub-category shall be restricted o 20% of the minimum fixed for Category 11 for any
assessnient period

fuum 1

Development of e-learning delivery process/material

= Wherever relevant 1o any specific discipline, t

'J'!u per modl

he API scare for puper in referced journal would be augmonted iy

follows: (i) paper with impact factor less than 1 - by 5 points: (i) papers with impact factor between [ and = hy 10 porirs
(iii) papers with impact factor between 2 and 5 by 1S pomts: (iv) papers with impuct factor between S and 10 by 20
points: (v) papers with impact factor above 10 by 25 points. The API for joint publications shall be caleulued i the
following manner: Of the total score for the relevant categury of publication by the concerned tead her. the Firstand
Principal / corresponding author /supervisor / mentor would share cqually 70% of the total points and the remanue M0%
would be shared equally by all other authors.

# The University shall identify the journals subject-wise through subject expert: comniitees g | wavand 1y
recommendations (o UGC i the format preseribed by UGC For approval of the VGE Standine Connbipree - Flie ol
approved from this hist. by the UGC Sanding Conmtitiee, shall be mcluded inthe “Last o Tourouls™ touned o

UGC, The UGC Standing Commitee shall give its recommendations within 60 working days ol ihe recapt of the s
from the University. The UGC Standing Comnitiee miay also, suo-moto, recommend journals for mclusior i thie st
of Journals”™, The clause 6.0.5 (i) will be strictly Tollowed by the University

APPENDIX - 11

TABLE - 11 (A)

MINIMUM APIS AS PROVIDED IN APPENDIX - HI TABLE 1 TO BE APPLIED FOR THE PROMOTION
OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME (CAS) IN UNIVERSITY DEPA RIMENTS

AND COLLEGES, AND WEIGHTAGES FOR EXPERT ASSESSMENT
SR Assistant Assistant Assistant  Professor|Assuciate Professor
Category | Activity Professor/  |Professor/ (Stage 3) to Assoc.|Professor (Stage 5] to
equivalent quivalent | Professor/equivalent|(Stage 4) to B S




s

[ 11-TEVE 4] Tl o i 2 Y

SRATETTT |

I cadres: (Stageleadres: (Stage | cadres (Stage 4) Professor | Professos
1 to Stage 2) 2 1o Stage 3) fequivalent — (Sgape 61
cadres  (Stage
5) -
| [ reachig-learning. f__-'il'l’_\‘-t-.u'_ 1 ROy ' TSl e T el
Evaluation Related |
‘ Activities |
i [Pofessional | S0/ S0/ '_* = S T A g
Development and | Agsessment Assessment | Assessment period | Assessment | Assessment
Extension activilies | period period period period
- Minimum score
required 1o be
assessed
cumulitively
B Research and 20/ 50/ 751 o/ | 400/
Academic Assessment Assessment | Assessment period Assessment Assessient
anFuhuuona- period period period period
Minimum Score
required - to be
ussessed
cumulatively
I+ 10 Minimum total APL | o0/ 120/ 1500/ It it
score under Assessment Assessment | Assessment penod Assessment! | Assesenyn
ﬁ‘l‘i"g“n““ ITand period period petiod [ e
d |
——— —— - — et i e e - —_— — - - - - ;
v Expert Screening Screcning Selection Selection Eaperl
Assessment cum cum Commiltee Committee ‘ Comunitiee
System evuluation avaluatsn
commities conimittee i \
V Percentage No separate No wpurluu. 307 - Research S04 - | Sbick
Distribution of points. points. Contribution Research Resenich
Weightage Points Scrceqm;; bcrcunjng 50% - Assessment of | Contribution. Contribution
in the Expert uovgpmlc,c to C:.:m.mmcc 10 | domain knowledge & | 107 S0G-
A.\.-I.ewsmem (Total | verify APl vcn_I_\ API teaching practices. Aottt B ES PR
weightage = 100, | scores SCOIEs i ; swaluation
it 2 = 206 - Interview Gumai ¥ d
Minimum required o iy omain L
for promotion 1s PEERpETE knowledge &
g uther
500 teaching /
h credentiil iy
practices, :
30 % - | relerrud
. y | procedure
[iterview
| perlormance i

% Teachers may score the balance

Minimum Scores for A
weightages in Selection Committees

stipulated in the Regulation.

(Ji:‘[_lﬁls from cithe

score required under Category 11+ 1T,

APPENDIX - HTTABLE

Pls for direct recruitment of teachers in university du
to be considered along with other specific

M iu‘imiﬁxf’_l 2

Assistant
(Stage 1)

Minumum

Professor

HTREY]

r Category 11 or Category 111 to achicve the minimum

partments / Colleges und
d eligibility gualifications

[ “Associate Professor (Stage 4)

Cansolidated A1 score requirement | Consoliduted,

| Prnl'c:ssuriSlugcgs_

TP

LIS L
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Scores Qualification as ol 300 points from categories 11 & I requirement of 400 points Trom
stipulated in these ol APl feumulative) catesories 11 & 0 of AP ;
regulations | fcumulatives

;_.__‘.______.._.__.._ ————— _— 4 ——— ] - — - - . +
Selection ) Academic Record and | ar Acadenie Buckground 2040 Ty Acadeniy Badk bood s 10
L‘"_“'“f"“ Research Performamee| by Restarch pertormance hased an by Rescarch pet foniainee s o
L‘I'Illl:l'lﬂ / (50%) APl APL
weightages " : : . I
ol b) Assessment of Domain  score and quality of publications score and quility of publicitions |
ol ; o ( \ |
= Knowledge & Teaching) (40%) (40%).
Weightages = ] ; : .

S00) Skills ¢l Assessiment of Domain ¢) Assessment ol Domain

(30%) Knowledge and knowledge
¢) Interview Teaching Skills (20%) and Teaching Skills 1207,
L performance (20%) dy Interview performance: (20%) d) lnterview performunce: 2090

APPENDIX-ITI - TABLE: 111 :

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
TEACHERS IN UNIVERSITIES AND COLLEGES

S.No. | Pramotion of Service requirenment Minimum Academic Performance Requireaiciis aind
Teachers Serecnng/Selection Crilgris
through CAS
I Assistant Assistant Professor in Stage 1| (1) Minimum cumulative APL seores using PHAS seang
Professor/ and completed fowr yeurs ol proforma developed by the UGE as per the porms pres e
equivalent service with Ph.D. or five in Table 1T (A)
cadres from years of service who are with| i) One  Orientation and one  Refresher / Resiaeh
Stage | o Stage | M.Phil / PG Degrec in Methadology Course of 2/3 weeks durition
2 Protessional Courses suchas | o = S _ ;
LLM. M.Tech, M.V Sc.. (iii) Sereening cum Verifieation process torred g nding
M.D.. or six years of service BRI
who are without Ph.Dy/
M.Phil / PG Degree in
Professional courses
2. Assistant Assistant Professor with (i) Minimum cumulative APl scores using the PBAS sconng |
Professor/ completed service of live proforma developed by the UGC as per the norms provided
equivalent years in Stage 2 in Table TEA)
cadres from (i) Ong course / programme [ram among the catesinies o
Stage 2 1o Stage refresher  courses,  methodofogy  workshops. Sl
3 Teaching-Learning Hvaluaton Technology  Programmies
Soft  Skills  development  Programmes  and uley
Development Programmes of 213 week duration
(i) Sereening cum Verification process for recommending
promotion
3. | Assistant T ASsistant Professors with + (1 Minimun Cumutive APE scores pejng the PRAN oy
Professor (Stage | three yedrs of comploted protorm developed by the LTI s e thie oea e
3) 10 Associale | servicein Stage 3. in Tuble TH A
Professor (Stage (i) Al least three publications 1 the entire periad o
4) Assistunt Professor (twelve years)h. Howeyver, i the vase ol
College teachers, an exemption af one publication may b
given to M. Phil. holders and an exemption ol fwo!
publications may be given 1o Ph. . holders,
(i) One course £ programme from anjeng Hhie Giegeries ol
methodology  workshops,  Training, Teaching Learmmg
Evaluation  Technology  Programmes, — Soft Skill
development  Programmes  and Faculty  Developmen
Programmes of minimum one week duration.
(iv) A selection commitlee process as stipulated n the
regulation and in Tables THA)
4 Associate Associate Professor with T G Minimumcumutative APE scores using the PRAS oot
Professor (Stage | three years of complee [ proforn developed by the UG ax per the aorme pr
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[ "I 10 Professor
(Srage 3) | periods (i Stages 2 and 3r o achieve migtnan AFLscores

[ required

(oA minimum ol five publications since the period that the

teacher is placed in stage 3.

service in Stage 4 1 in Table 11 (A Teavhers may combim (Wi gssessingn

(i) A seleetion comimittee process ds stipulated m the |
regulation and in Tables IT(A).

S Professor (Stage | Professor with ten yews ol | (1) Minimum cumulative AP scores for the aSsessment
S) o Professor | completed service period as per the norms provided in Table [1(A)
(Stage 6). {universitics only) (i) Additional credentials are to be evidenced by: a) post

doctoral research outputs of high standard; (b) awards /
honours / recognitions / patents and IPR on products and |
processes developed / technology transfer achieved; and ey |
Additional research degrees like D.Se., DLt LD e, |
(iii) A review process by an Expert Commitier as stipubitedd
in this regulation and i Tables A)

APPENDIX = 1H: TABLE IV
ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCHEME (CAS|
PROMOTIONS OF ASSISTANT DIRECTOR OF PHYSICAL EDUCATION & SPORTS AND FOR COLLEG]
DIRECTOR OF PHYSICAL EDUCATION & SPORTS AND FOR DIRECT RECRUITMENT OF DEPUTY
DIRECTOR AND DIRECTOR OF PHYSICAL EDUCATION & SPORTS IN UNIVERSITIES,

Direct Workload and weightage to be given o different levels of Phyvsical Education Petfsonncl

A R EE ST =i .1)-'1|'cu-l W n-!rknﬁ;:_h;uu 5 |\cr_\:'a.::k i T -.-|g111.:s_l_:_-
~ AsumalDRcqmotPhyeen | . W e Hou
Educaton
Deputy Director of Physical Education | A6+4 3 TR i
Director of Physical Education R T i AR e

Bused on the Physical Educution Personnel’s self-assessment, API scores are proposed for (a) Lecture cum practice
based athlete / sports classes coaching and rraining related activities: (b) Organizing and conducting sporis and
games compatitions  and management relited uetivities: and (¢) upgradation ol sports infrastractie and extension
services ete, The minimum API score required by Physical Education Personnel from this categary, s diflercut tor
different levels of promotion. The self assessiment score should be bised on objectively veribable records o slall be
finalized by the screening cumi eviluation / sclection committee. Universities may detul the acuvitios, i vise
institutional specificities require. adjust the weightiages without changing the minimum total AP scores required
under this category.

#Hours spent on administrative responsibilities, innovation, upgradation of services, extension services ete.
CATEGORY I: TEACHING. TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS

MANAGEMENT ACTINITIES

e = SRS x e ; -
Nature of Activity | \ssistant Dircetor /| Deputy Director Director
College Director *_
Maux. Actual Score | Max.! Actual May. | Actual
3 | " S COEE \ SCOre
} Seord Scory deore Score | Seore
a) Lecture cum practice based athlete £ spons 80 | Actual  hours | 70 Actual hours | 60 | Actuil hours
clusses, seminars undertaken as per allotied | spent pet spent per | spent e
hours forganizing and conducting coaching academic acadeniic ! e
camps / sports person development / training yeur yeur year
programmes (50 Points) % £ &
[dentifying sports talents and Mentoring sports 17.5 17.25 16.75
excellence among students
(20 Points) |
Development and mamtenance of play frelds,
purchase and maintenance of ather spotts .
fucilitics {10 Points) ] | |
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) Nﬁn.]_uc;ﬁa{[_\;rlm\:lzrlLl?ls__ai_u_m & S[);-ﬁ-a T T Aciil o L1 | etual houres |10 [P ACua
Program for students (planning. execating and spent et spel [t e
evaluating the policies in physical education & | academic academic fcadue i
Sports) (10 Points) | year year vedr
Organizing and conducting sports and games : + &
competitions at the International / National / 10 10 10

Stute / i

Inter University/Inter Zonal Levels (10 i

Points) !

I

¢) Upgradation of scientific and technological | 10 Actual  hours | 10 Actual hours | 10 | Actuul hours
knowledge in Physical Education and Sports (10 spent per spent per spent pei
Points) | ucademic academic acadeng
Extending services, sports facilities and training | year yean year

on holidiys 1o the institutions and organizations = + -

(10 Points) 10 | 10 i

i =3 = DN oty oo e —tH e T Pt - Al = L

CATEGORY I1: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTINFHES
Based on the Physical Education Cadre’s sell-assessment, category 11 APL scores are proposed for Go-currmu i
extension activities: and Professional develapment related contributions: A list of items amd scores 18 given below
The self-assessment score should be bused on objectively verifiable records and shall be finulized by the screcmng
cum evaluation committee for the promotion of Assistant Director of Physical Education / College Director o
Physical Education & Sports 10 higher grades and selection commitiee for the promution of Assistunt DPE&S 1
Deputy DPE&S and for direct reeruitment of Deputy DPE&S and DPE&S,

The model tble below gives groups of activities and API scores. Universities mauy detail the QEUVItISS OF. 4 case
institutional specificities require. adjust the weightuges without chunging the minimum total AP score required under
this category.

T Maximum

Nature of Activity APEScore Actuul score
a) Student related co-curricular, extension and tield based activities |
[ - ; | ACl howrs spent
(i) Discipline related co-curricular activities (Cultural, Sports, NSS. NCC ete.) | peracadenmnic v
(various levels of intramural and extramural programimes) 15 )
(i) Extension and dissemination activitics (public /popular lectures/talks/seminars | 10
erc.) l
B) Contribution to Corporate lile and management of the sports units and institution [ et houes speit
through  participation — in - sports —and - adninistitive — comimitiees and s peigaedder veur
pesponsibilities(including as Principal / Directon / Convener /sl other dupes ;
that require regular office hrs for its discharge) 10

= e L R RGeS 0L T = Usf
¢) Professional Development activities (such s participation in - seminars, Actual hours spent
conferences, short [erm training courses. camps & events, talks. lectures in relresher s per acadenic year
[ faculty development courses, membership ol associations, dissemination and : #
general articles wnd any other contribution) i 10

e e e S e s e o o ot e gl il ) e s - =

CATEGORY-I11: RESEARCH AND ACADEMIC CONTRIBUTIONS
Based on the self-assessment, API scores are proposed for research and sports contributions. The minimum AP@ scores
required from this category are different for different levels of promotion in umversities/colleges. The scll-assessmen
score shall be based on verifiable records and shall be finalized by the screening cum evaluation commities 1oi the
promotion of Assistant Director of Physical Education & Sports to higher grades and Selection Committee tor the
promotion of Assistant Director of Physical Education & Sports t Deputy Director of Physical Education & Spuarts aimd
for direet recruitment of Deputy Director of Physical Education & Sports.and Ihrector ol Pivsical Bducangn s Sports

My sLure 1y
Universiy/Colloge 1P

Faculties of Physical Ddueationde Sports

‘_C_Ah:gm‘)" Activity A
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(I(A) | Research | Referced Journals s noufied by the UGCH [ 23 per Pl
Publications in 6II'E_Rc_pL]IELI Jaurnals as -|1n1.i|'u:dli'o_\-J the UGC# IR per F‘uhln.ulmn
11(B) Text/Reference B::Ei;;}rublished by International 413 g T
Publishers, with ISBN/ISSN number as approved by the 30 per Book for Single
University and posted on its website, The List will be Author

intimated o UGE
ﬁ;hjcu?‘.ﬁ:;.m‘hl-i.;l-;d_.hy National level puh_llsﬁcrs 3| pi:rBt-nL for ‘sm;_h
with ISBN/ISSN number or State / Central  Govt, Author

Publications other

(al:;iillics ol Publications as approved by the University and posted on
5 h its website, The List will be intimated to UGC.
gnouks. e Subject Books, pub-li_shed by Other local pubiish_urs.—wilh 15 p‘l,r—[-i;l;l\f_uFSm_glL

ISBN/ISSN number as approved by the University and Author

books) posted on its website. The List will be intimated to UGC.
Chaﬁ[crdn Books |1[m11:hctﬁ\)_l\:11_n_llll and International Mtemational - 10 p;[ Chapter

level pyhhs?lun, with ISBNASSN mumiber as approved by | Spenal 5 por Chgpros

the University and posted on its website: The List will be

intimated to UGC

Tul 1F e

HC) | RESEARCH PROJECTS. e e s
€y | Sponsored Major Projects with g-r;.\-ni_:‘:k;v'\: RG 3 takhs ﬁ_ﬁr_p-w' Project
(1) Projects
i 3 Mujurm[-’miccls with g:nmt.s above Rs 3 l'.tl;i-l:u_ptt; Rs S __-l_ﬁlpz'r Project
| lukhs
T 'Minor Frojects with gants above Rs. 1 lakh up toRs.3 | 10 per Project
lakhs
- (‘umu@!;y An'li:l;‘l_l m:\_l;m_s gt v« ll[;l;l;;lll;];; (JIR&__FHI\ B l-ll for_u_v:y Rs.2 lal_kh».
(C)ii) Projects == il f
S i ;'Ulnjor pulic_v-;h_w_l.unem ol
1 Projects Major Policy document prepared for international bodies International bodies - 30)
... | Outcome / like WHO/UNO/UNESCO/UNICEF ete. Central /State | Central Governent - 20,
(€
Outputs Govr./Local Bodies Stite Gove- 10
anl hodwes - =

(D) | RESEARCH GUIDANCE
HUD)(i) | M.Phil. Degreeawarded < | Spersonsici
SR SN a, 157 10 per candibue

| L0 per candid e

D)) Ph1D, Degree awarded / Thesis submitted

e Awards / Fcﬂnw“miw‘ln\':lu A Tectures delivered 7 papers presented i conferences © seminar

Award / = Intermdtional “AwardlFe lh-\ulnp from Govt/recogmaed
2 it | [§|1k1\\illl"l""
Fellowship International Sports Bodies/Internutional Sports
St Fellowship
Orgamzations
HIE) (i) “Award / National Award/Eellow Q_hi'p trom Gowt fiunyniﬁa_ 10 in..l Awargd /T pet
2 Fellowship | National \pnn-. Bodies/National Spmts ()lg.(nm.nmn\ I clluwshm
TSR 1 I S |t LA 5 AT
Award " State / Um\cr«.llv Awad/Fellow ship from
SAUECe Gaovt./reco; 'nm.‘d State Sports Bodies/State Sports 5 Per Awind
[Fellowship e
Organizations
HIE) Invited lectures | International 7 per lecture /5 per paper
(1) [ papers presented
presented Nutional level S per lecture / 3 per paper
presented
| .‘:‘J.’l—il.‘.;'-LTI\i_\_’L‘_I_\"FI_\"_iL:\ e e = 3 p_t‘t feetire /2 per i
Prescd
The score under llhlull_-l.lh-ultr.g_m) shall bie restricted 1o 20% ot the winimum thl wCategor THoe

assessment period

IE) Development nt e-learning delivery unmsxfm.m.r:al [110 per module
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3

‘ (1i1)
“ Wherever rele
factor less than | - by § points: (i)

between 2 and 5 by 15 points: (iv) pape
factor above 10 by 25 points. The API for joint pu
total score for the relevant category ol publication by 1
author /superyisor / mentor of the teacher would share equally 7(

shared equally by all other authors.
# The University shall identify

recommendations to UGC in the format prescri
approved from this list, by the UGC Standing

UGC. The UGC Standing Commi

from the University. The UGC Standing Conmiitiee niay
The clause 6.0.5 (i) will be strictly followed by the University

ol Journals™.

MINIMUM APIs AS PROVIDED IN
ADVANCEMENT SCHEME (CAS) PROM(
DIRECTOR OF PHYSICAL EDUCATION AND WEIGHTA

vant, the API score for pap

papers w

the j

tee shall give

s with umpuct

NITRAORI

INARY

er in refereed journal would be augmented s follows: |
ith impact fsetor between | and 2 by 10 points: (1§1) papers witl impigt lacton
actor between S and 10 by 20 points: (V) papers with nnpact
blications/books shall be caleulated in the €
he concerned teacher. the First and Principal / corresponding
) of the toral points and the remaiming 0% wionld e

ournals subject-wise through subject experl committees und
bed by UGC for approval of the U

Committee, shall be included in the “List of Journals”
its recommendations within 60 working days of the recaipt ol the
also. suo-moto, reconimend journals for incluston m the

APPENDIX - 1 TABLE - V(A)

SELECTIC
' | Assistant /

Category Activity College
Director of
Physical
Education
(Stage 1 to
Stage 2)

1 Teaching, training, B0/ Y ear
coaching, sporis person
development and sports
management activitics

1l Professional S0/
Development and Asscssment
Extension activities - | pariod
Minimum score
required to be
assessed cumulatively

11 Research and 2017
Aciademic Assessment
Contributions -

Minimum score
required - to be
assessed cumulatively

score under Categories
11 and [H*

Tl | Minimum total APL |

period

i
Assessment
period

Expert Assessment
System

Percentage
Distribution of

Weightage Points i
the Expert
Assessment (Total
weightage = 100,

Screening cum
evaluation
commitiee

No separate

Commnitiee
verily APl

sCores

Minimum required
S0

i R

points. Sereenin

; f\s.‘;is!allIU(;txllegu
Director of Physical

Assistant /
College

JGC Standing Commitiee.

o

G T

i) puper with impact

ollowing manner: OF the

forwird the
The journals
notified by the
List

“Lasl

APPENDIX - 11 TABLE I TO BE APPLIED FOR THI CARELR
YTION OF ASSISTANT/COLLEGE DIRECTOR AND DEFUTY
GES FOR EXPERT ASSESSMENT IN

YN COMMITTEES, IN UNIVERSITIES AND COLLEGES

Deputy Dircetor of
Physical Education

Director of . Education(Stage 3) to | (Stage 41 to Direcior
Physical | Deputy/College of Physical
Fducation Director of Physical Education (Stage 5)
(Stage 2 to Education (Stage 4)
Stage 3)
BO/year } T5/year Ifyear
|
|
i ‘ 50
Assessment | Assessment period ASSCSSCR riiad
period [
|
501 P 1300
|
Assessment Assessment period AsJusainenn el il
period) ' !
|
1207 =i S0/
Assessment Assessment period Assessitent period
period}
Screening imitice | Selection Commtice

evaluation
commitice

cum ‘ Selection Committee

puints. Screening contribution
Comnuiee o
verify APl
suares

SO - Assessiment ol
domin know fedge &
: teaching practices,

| 208~ Interview

| .
performance

+3—ﬂf}r_-_R~c;carcl-1_ G

[ 50% Research

| contrihation

l]ull. & asasa 1t
S LT R TR
i

teachine practices

)t ey e w
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* One may score the balance of points from cither Category 11 or Category 111 to achieve the minimum score
required under Category 1+ 11

APPENDIX - IT11 TABLE - V(B)
Minimum Scores for APIs for direct recruitment of Physical Education Cadres in Universities / Colleges, and
weightages in Selection Committees to be considered along with other specified eligibility qualifications
stipulated in the Regulation.

Assistant DPE (Stage | Deputy DPE (Stage ) DPE (Stage 5/ Tl
1) {I
Minimum APl Minimum Consolidated APL score rc¢|-u.1ru|nvr1l “Consolidite | A Vol
Scores Qualilication as of 300 paints from categories 1 & HI | requirement ob 400 pornts dram
stipulated in the ul AFIs (cumulative) categories 1 & 1 ol APl
regulations (cumuhitive)
"Selection ~ 1 a) Track Record of 1) Reseurch p_apE-rTffanp ________ "a) Research [-\u.[k.‘r\ (5 ot
Commitiee championship won evaluation: 4050 | evaluaton (5U%
W”I'-"'“”' (30%) Uy Oroanisational skills / Plans ol by Orgamsatonil trick vision
weightages b) Sports and athlene sports (309%) plan: (25%)
T o+ [ AR . (474 . - . 4 2 5
( 'Uldl_ Weightages| skills (40%) ¢ Interview performance (30% ) ¢) lterview perfpranee (2350
=100 ¢) Interview '

1 performance (30%)

APPENDIX-IIT - TABLE V1

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
PHYSICAL EDUCATION CADRES IN UNIVERSITIES AND COLLEGES

SI.No. | Promotion of Service (as prescribed | Minimum Academic Performance Requiremens and

Physical by the MHRD Sereening/Selection Criteria
Education Cadres | Notification)
through CAS requirement

| Assistant DPE/ Assistant DPE 71710) Minimum cumulative API scores using PBAS scoring
College DPE 10 Colleae DPE | proforma developed by the UGC as per the norms provided |
Assistant DPE conipleted [our vears of | in Table V (A).
(Senor Scale) / | service i Stage | with | ) Ope Orentation and - one Refreshn Resaiich

| College DPE PhD. or five yews of | Methodology Course of 34 wecks duration
(Senior Scale) service with NPl or | . : I
s . : i ; (iii) Sereemng cum Verification process [or resaimiming i

(Stage | 1o Stage | SIX  years ol seiviee :
2) | without Ph.D./ M Phil TR

7ol Assistant DPE | Assistant DPE (senior | (1) Minimwm cumulative AP scores using the PBAS sconng |
(senior  scale) /| scule) College DPE proforii developed by the UGC as per the noriis provided |
College DPE | (senior seale) with in Tuble V(A
(senior sculed 1o | completed service of | (i) Ope course £ programme from among the categanes of
Deputy  DPE /| five years in Stuge relresher  courses,  methodology workshops. Truming
Assistant DPE | Teaching-Leurning-Evaluation Technology  Programinies.
(selection grade) / ’ Soft  Skills development Programmes and  Faculty
College DPE Development Programmes of 3/4 week duration. '
(selection grade) | s Mt s S v .
(Stage 2 to Stage (i) SLFcclllIlg cum Verification process for recommending
3) . promation.

3. | Assistant T DPE | Assistant DPE E: (i) Minimun cumulatve APLscores using the PHAS <ot

| (Selection Grade) | (Selection Gradey / proformu developed by the LIGE as por Hie agrps pradd

[ College DPE | College DPE (Sclection | in Table ViAy '
(Selection Grade) | Grade) with theee yars | 4y Al least three publicanons in the entie periad
o Deputy DPE / | of completed service in | Agistant/College DPE (twelve veurs). However. in Gie i

College DPE | Stage 3 | of College DPE, an exemption of one publication i I
(Selection  Grade) | given o M. Phil. holders wyd an exompuon af - Twi
(Stage 3 o Stage { publicanons may be given 1o Pho B3 holders
4) B |
(i s idenee of huving producedieanis © athiec
| B N e e e — et ISR [t — = -
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(V) A selection commitiee process as \1Ipu|.|[l..d m lh;-;
regulation and in Tahles V(A).

4, University DPE Deputy DPE in (i) Minimum cumulative API scores using the PBAS seuring i
(Stage 5) (For universities with three | proforma developed by the UGC as per the norins provided |
universities only) | years of compleled in Table V(A). Teachers may combing two assessmoent |

service in Stage 4, periods (in Stages 2 and 3) to achieve minimum API scores

if required,

(i) A minimum of five publications since the period thy
personnel is placed in stage 3

(i) Exvidence of having produced teams £ athilores

[AVE A selection Comnmtiee process s stipulated o
| ug.ul.llmn and in Tables VIA)

Note: The explanatory note provided for Table ITA Tor CAS for teachers 1s also applicable for the Pi hysicul B )
cadres as per the APl score specified for this cadie

APPENDIX- I TABLE VII

ACADEMIC PERFORMANCE INDICATORS (APH FOR PROMOTIONS OF ASSISTANT LIERARIAN IN
UNIVERSITIES / FOR COLLEGE LIBRARIAN UNDER CAREER ADVANCEMENT SCHEME (CAS] AND
FOR DIRECT RECRUITMENT OF DEPUTY LIBRARIAN AND LIBRARIAN IN UNIVERSITIES.

Direct Work loud and weightuge to be given to different levels of Librariuns

: _f Dlrulm‘nl\mg hours per wieek | m.}'h]ﬁgé &
/College Librarian ' = a0 | T 100 (i
e l)cpuw s s (el TRRRERE: © RO SR (T
ST T e A R i e e

Based on the Librarian Cadre's sell-assessment, API scores are proposed Tor (a) Llhl.l!‘\f FESOUICES O ¢ g zation and
maintenance of books, journals, reports, Developnient, organization and management of e-resources: User a2
and instruction programmes, (b) ICT and other new wehnologies™ application for upgradation of Hbrary seryices and
(c) Additional services such as extending library facilines on holidays. shell order maintenance. libray user numal,
building and extending institutional library Facilitics o outsiders through external membership norms. The nnmini
API score required by Library Personnel from this category is different for different levels of promotion The sell
assessment score should be based on objéctively verifiuble records Tt shall be finalized by e wrenime oo
evitluation £ selection committee. Universiies may detarl the activaties. in case imstiaiiona! speat! oies 1oy
adjust the weightages without changing the minmmuny total APL scores required under this catewory

FHours spent on administrative responsibilities, innovation, upgradation of services, extension services ety
CATEGORY [: Pr ocurement, organization. and ijh\’t ry af knnwluiu and information lhruugh Library sy iges

Nature of f\l..ll\lhr | Univ.Assistant Deputy Librarian Librarian

- Librarian/College

| Librarian

Max. | Actual Max. | Actual 1 Max.  Actual

Score | Score Score | Score Score Score
a)  Library  resources t)rganif.at%n and | 70 Actual hours | 60 Actual hours | 55 Actual hours |
maintenance  of  books, journals.  reports; spent  per spent  per [ spent  pey |
Provision of library reader- services. literature academic academic acacdenic
retrieval services to researchers and analysis of year year e
reports;  Provision  of  assistance o the _:_ | |
departments o University/College  with tl.ri | 20 20 '. "0
required inputs for preparing reports, manuais [ = =
and related  documents:  Assistance  towards .
updating institutional  website  with  activity 5 '
related  information  and  for  bringing  oul | | f
institutional Newsletters, el | ?
(0 Points) '
Development. orgamzation and management ol |
c-resources including thew accessibility over | I
Intranet / laternet, digitization of bbrwy )] | 1 1 |
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resources,  ewdelivery  of  information, ele |
{15 Points) |

User awareness and instruction pmyrummc.s|
(Orientation lectures, users’ training in the use
of library services as e-resources. OPAC:
knowledge resources user promaotion
programmes like organizing book exhibitions,
other interactive latest learning resources. et
(15 Poinis)

o S

per

|er

by ICT and other new technologies” application | 15 Actaal hours | 15| Actual hours
for upgradation of library scrvices such u3~| | spent per spent
antomation  of catalogue, learning resources | academie iuc.ulunu.:
procurement functions, circulation operations ‘ | yew | year
including  membership  records, seriul | | & | -
subscription system. reference and information |

services, library security (technology  hased | | i "

methods such as REID, CCTV). development of | .

library munageient tools (software), Intrant f |

s - LRERe LA i ST it WY G
clLAdditional services such us extending library | 13 Actual hours | 15 Actual hours
facilities on holidays, shelf order madntenuanee, spent per spent

library user manual, building and extending academic academic
institutional  library  facilities o outsiders ‘ yeur year
through external membership norms = =

PO i e s e S g S

CATEGORY I1: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTF

assessment score should be based on objectively verifiable

b

[ 15 N

1

0

=

1o

WGl

T B PR

S|

118

Vil

rJL'!

NSION ACTIVIFIES
Based on the Librarian Cadre’s sell-assessment. category LLAPL seores are proposed for coseurricalir 1l eaiera
activities: and Professional development reluted contributions, A list of items and seores s given befow

FPe sl

records and shall be finalized by the scroenn i

evaluation committee for the promotion of Assistant Librarian / College Librurian to higher griudes and selectiog
committee for the promotion of Assistant Librarian 1o Deputy Librarian and for direct recruitment o1 Depnaty | abracng

and Librarian.

The model table below gives groups of activities and API seres, Ui ersiies ey desatl the oo
case imstitutional specificities require, adjust the veightages without changing the minimam toral AP oo 1 QU

under this category,

Nature of Activity

a) Student related co-curricular, extension and lield hased activities tsuch Cultural
exchange and Librury service Progranimes (various level of extraniural and

Maximum I"

APl Score | Actuul seore

Actital ho
| per acady

itramural prograunmes); extension, librury-literary work through diffecent channels, | 19 73
1

b) Contribution 1o Corporate life and management of the library units and institution 5 per acuder
through participation in library and administrative commitiess and responsibilities. : %

L0

A e e e e W L] e oL B K =

¢ Professional  Development  activities (such i Parlicipation i seninars, | Actual ho
conferences, short term. e- library taining courses, workshops and events. tulks., s B B
lectures, membership of associations, dissemination and general articles, not covered | %
in Category 111 below)

10

CATEGORY-II1: RESEARCH AND AC ADEMIC CONTRIBUTIONS

Bised on the self-assessment. APL scores are proposed tor research dnd library comributions. The mimumm AL scoie

required from this category are different for diflerent levels of promotan i universities colle g,
score shall be based on verifiable records and shall be finalized by the screeming cum evaly

Ao Commntiee o

Urs spem
Me v

Actual hours spent

e yew

LS SR

i A

The soltasaessmin

Aettal haurs |
spent
| acide e
| year
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promotion of Assistant Librarian / College Libvarian 1o higher grade
Assistunt Librarian to Deputy Librarian and for direct recruitment of Deputy Librarian and L

s and Selection Committe

e for the promation of
ibrarian,

Category) Activity | Uni\-'i:r.sil}"a’(‘uIJu_!::_l—Era:rium Max.score © |
M (A) | Research Referced Journals as notified by the UGC# 25 per Publicat on |
Publications in Other Reputed Tournals as notified by the UGCH 10 per Publicaton
11 (B), Text/Reference Books. published by International T ESE
Publishers, with ISBN/ISSN number as approved by the | 30 per Book lor Single
University and posted on its website. The List will he Author
intimted 1o UGE
= i R B R :
Subject. Books, published by Natjonal level publishersd 200per Book 1w Sl
Publications other | With ISBNASSN  number or State /1 Cemral Govtl Author
an ioumal articles| Publications as approved by the University and posted on
u;"" imlr:"] "ch’ its website. The List will be intimated 1o UGC.
ocks- chapiers In IS bect oaks, published by Oiier Tocal publiohers, with | 15 s Towk 1 Simel
books) ISBN/ISSN number as approved by the University ind Author
[ posted on its website, The List will be intimated o UGC
[ Chaplers in  Books, published by National and| Taternarional 10 per Chapre
| International level |-y+vllixl\erw. with ISBNASSN number | nional - 5 per Chaptes
as approved by the University and posted on its websile.
The List will be intinated o UGC,
[1(C) | RESEARCH PROJECTS i e |
IH(C) | Sponsored Projects | Major Projects \;lﬁl-—g_l‘unl& above Rs. S lakhs 20 per ijccr“ i _.
(1) I
| T Major Projects with grants above Rs.3 lakhs up to RsS | 15 per Project. B
lakhs
Minor Projects with grants above Ks. | lakh up to Rs.3 | 10 per Project
lakhs
HI‘ v Ceosulimicy | Amount mobilized with a mimmum of Rs. 2 lakhs 10 for every Rs 2 lakhe
(C)it) | Projects
) apS o SO =R 'BT:Ii-nr }mh\.'._\.' -.|'||L'L.IEIL‘r1l ol
i Proiects Outcome | ajor Policy document prepared for international bodies | International bodies )
it | o OME L e WHOANOANESCORINICHE ete. Contal. / State | €entral Gase-mming. -
(O | Outputs g . i S I
Govt/Local Bodies prepared SrneG o i
Local bodies -3 |
(D) | RESEARCH GUIDANCE ok ;
D)) | M. Phil, “Degree awarded 5 per candidute
e __& e ey 7 ) j = I I-.i-f-l.ﬁﬂa-L'illlkllkllllt-.'
HID) Ph.D. Degree awarded / Thesis submitied
MIE | Awards / Fellowships/invited lectures delivered / papers presented in conferences / seminars ;
Award / Internutional A\k'ru-rmFeiluwship from academic bodies/ | 15 per Award / 15 per |
Fellowship associations Fellowship
____ =T
HIE) (i) Award / National Award/Fellowship academic bodies/ 10 per Award / 10 per |
(B} Fellowship associutions Fellowship
Award/Fellowship State / l]ll]\'lt'.ljsl{_\f .r.\wurtlﬂ'clluu ship from acadenc S Per Ao
bodies/associations
TNE) | Iavited lectures /| International ] Toper evture d 3 el i
(1) papers presented piesenicd
Natonal level T Sper lecture 7 3 per paper
presented
| Ste/University level | 3perlecture s 2 per paper
[):'c\cnla'd
The score under this .\ijh-u.'::wrur} shall be restricted t 20% of the minmum fixed for Ciitegan 1o any
assessment period 3t




(s H—vave 4

LRI IR e e o1 o

/”" ) { ‘Development of e-defivery processhmaieral
(iii)

* Wherever relevant, the API score for paper in referced journal would be
papers with impact factor hetween |
V) papers with impact factor between §
25 points. The API for join publications/books s
total score for the relevant category of publication by the
author /supervisor / mentor of the te

factor less than | - by § points: (i)
between 2 and 5 by 15 points; (i
factor above 10 by

shared equally by all other authors.

# The University shall identify the journals subject-
recommendations to UGC in the format pre
approved fram this list. by the UGC St

UGC. The UGC Standing

from the University,

MINIMUM APIs FOR THE CAREER ADVAN
ASSISTANT/COLLEGE LIBRARIAN AND DEPUTY LIBRAR
ASSESSMENT IN SELECTION COM

coneerned
wher would share equally 70

iy also. suo motu. recommend jou
I by the University

and 2 by 10 points: (ii1)

APPENDIX - TIT TABLE - VIII (A)

Assistant / Assistant /
Category| Activity College College
Librarian Librarian
(Stage 1 (o (Stage 2 1o
Stage 2) Stage 3)
I Procurement, 30/ Year 80/yem
organization. and
delivery of knowledge
and miormaton
through Library
services
I Professional S0/ T
I_)c"‘:"‘_l’"mmlﬂ'_“lj Assessment Assessmen
!:x_mlnsu:n activities - | purind period
Miniinum score
required to be
assessed cumulatively
I | Research and 20/ 50/
AC{I(}L"ITII‘{ Assessment Assessment
Ctlmy'lhulmns #e period period
Minimum Score
required - (o be
assessed cumulatively
T+ 1| Mininum total API 9 / 120/
seore under Categories Assessment Assessrnt
W and 11* period period
Expert Assessment Screening cum | Sereening cum
System evaluation evaluation
commitlee commitiee
e Sh i Fe_r-c.-c'naéxj T NG sepiri No sepurite
Disiribution ot points AUTHES
Weightage Points in Screening Sereening
the Expert committes 1o commitien o
Assessment (Total verify APl verily AP
weightage = 100. seures scores

CEMENT

—

—_—

| Assistant/College
Librarian (Stage 3) to

i Deputy/College
Librarian (Stage 4)

|F_- THfyear

SR R
Assessment period

iy e
Assessment period

507

Assessinent period

Selection Comminiee

M Library
rehbated research
papers evaluitong
| S0% - Assessment of
| domain knowledue
| on Library
| automation and =

wise through subject CAPCTT COomniees
seribed by UGC for approval of the UGC Standing Commnntie
anding Commiltee. shall be meluded 10 the
Committee shall give its recommendations within 60 wor
The UGC Swnding Commitice m
Journals™. The clause 6.0.5 (i) will be strictly follow e

{ 10 per module [

augmented as follows: (i) paper with impact
papers with impact Lictor
and 10 by 20 points: (v) papers with inpac
hall be caleulated in the followine
weacher, the First and Privepil
e of the ol peuts and the epinm s 00,

nunner: OF
PR (XTI

ALl I

did torwand

e four ol

“List of Journals™ ronfied by (h
King days of the recoipt of the lis
irnals for melusion in the “1ist ol

SCHEME (CAS) PROMOTION OF
IAN AND WEIGHTAGES FOR EXPERT
MITTEES, IN UNIVERSITIES AND COLLEGES

Deputy Librarian
(Stage 4 to
Librarian (Stage 5)

lyea

S0/
Assessment period |

007 |

Assessmient period

| =i

s s otien M

Sclecton Commipnes

Ty ihrdim

P o
S Nasgisspein
0 I8 R PG R e
Litbraey service ting
Tt o

digital librury
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B ) o ey i

Minimum required = Orssoiaticoal a0 e
50 I I 1 e 3 4
i 20 % - Injcrwcw fn[(_.l View
l performance performance

* One may score the balance points from either ff;tn-g_aa:_rll_(;r (:aleﬁ;y—ﬁi_;;nmeﬁ I_he;i_riimhnf'mifu
required under Category 11+ 111,

APPENDIX - I TABLE - vinl ()
Minimum APIs and Other Norms for the Direct Recruitment of Librarian Positions in Uniy ersily

l)eparluwntsl('ulleges and weightages in Selection Committees to he considered along with other specificd
eligibility qualifications stipulated in the Regulation,

Minimum Norm / Assistant UIIT;EI_\IK' ZT T 'n.Tpui," T ibrarian __;Il_rhl_lhl;l?l;m l_lll’.'li-h.'l'.'&i.i.jl il.l‘.l.l_\l -

Criteria | Libravian / College | universities (Stage 4) (Stuge 5

| Librarian (Stage 1) !

APl score (Research Minimum Qualification as (.‘l_\ll\l_l|jLi;lIs.;LI_'\I)_I_-.»::-lI"\L: 0 | _r-('_u;hiliadg-llu,l Ak SUUTH
and Academic | stipulated in the regulaions | requirement of 300 points I'run1| requirement  of - 400 ponts |
Contribution - [ categories [ & 11 of APIs ‘ from categories 11 & |11 o I
Category 111) {cumulative) APLs (cumulative) !
Selection Committee a) Teaching / computer and ]W_jmﬁv reluted Research / ;JESEEFRE:;J.--EEF{@;LZB i ||
criteri/weightages communication skills by o Theme pupers (3 Nos) (Five) evaluation (60% ) 5
(Total weightage = L_ecrt}urc demonstration | Evaluation: (50%) | b) organizatiotial tack rsse i
Ho0) (0%) [ .h) Library automation skills [ novation Hbrary service and

b} Record of Library and Organizational Plans | vision plan 1205 )

management shills (200 (207%) { o) Interview pertrmance

<) Interview [ ) Interview performance '

performance( 30 ) J' (30%)

APPENDIX-UI - TABLE 1X
MININUNM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS 10R PR MOTION. (i
LIBRARIAN CADRES IN NIVERSITIES AND COLLEG ES
SI.No. F’m_nﬁ}_tﬁl.l::!'__ = (EUFG\:LTU;; preseribed | Minimum Academic Pertormance Requireni m s and
Librarian Cadres by the NMHRD [ Sereening/Selection Criteria
|

through CAS Notification)
requirement

B T (7 vr v  Librariand (i) Minimum API scores using PBAS scoring pioforma
Libratian/ College College Libratiun developed by the URIVErsIty as per the nonms povided 1
Librarian o completed four years off Table VIl (A) of Appendix LI for Librarian ctdres mn
Assistant Librarian | service in Stage | with{ universities and for college Librarian cudres,
(Senior Scale) / Ph.D. or five years. ofl (1One Orientation and one Refresher Course of 3/4 weeks |
College Librarian | service with M Phil. o disition |
Senior S Si s f servicel .. s PO X :
I? nior-Seale) Nl 0, i (n1) Sereening cum Verification process for teeommending |
(Stage | to Stage without Ph.D./ M Phil 4 5
2) Promoton.

B r\'\:r_sl.mt_liﬁr.‘ux_m! ;’h_hm{:l_iulnl_.fiﬁ:.;[.}[ﬁ_ "_i -|n"_ I\I_m:llulm_f\l"l seores using the PBAS < g

(sepior  scale) /| (senior seule) / Callege | proforma developed by University s PR the o s e
College  Librarian | Librarian (senior sc ale) [ an Tuble VI (A) of Appendix UL tor Libragin Cadie 1y
(sentor  scale) to | with completed sérvice | universities wnd for college librarian cadres

Assistant Librarian | of five vears in Stage 2
(selection grade) 7

College  Librarian ‘

(selection  grade)

(Stage 2 1o Stage |

(iAddiionally, two refresher courses. Tor g minmmuan oo
o 3104 week duration o have been undergone durmne 1he
assessivnl period

|
| | (rrp .“31I'U\.‘Ilil11{ cum: Verificution Process e econini AT
Pronmioton

3

6 — [Assistant Librarian Deputy Librarian / 1TH ~ Mimmum API scores using the PBAS scoring
(Selection Grade) /| Assistant Librarian proforima developed by university us per the norms prosided |
College  Librarian | (Selection Grade) / in Table VIIL (A) of Appendix 1], Three publicitions over |

L (Selection  Grade) | Collese Librarinn | twelve years. In Colleges, an exemption of one publication
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(Selection Grade) with | will be given to M. Phil holders and two publications (o i
three years of D, Holders,

completed service in ti
Stage 3.

o Deputy
Librarian / College
Librarian(Selection
Grade)(Stage 3 1o
Stage 4)

Addinonally one course/tramning under (he '
categorics of Library automation / Analytical tool
Develapment for academic docwmenttion

|
A seledtion Comnm e PIOVEss as sopdate o Hi
Regulation amd in Table V11T A
(i) Minimum cumulative API scores using the PRAN
| proforma developed by the UG us per the norms prosde
| in Table VI (A). Libiariuns MAN combine (Wi assessmidng

pertods (in Stages 3 and 4) 1o achieve mitim APy
| it required,

University
Librarian (Stage §)
(For universities
only)

Depuly Librarian i1
universities with three
years ol complered
service i Stage 4.

S SIS

sCOpes

| A minimum of five publicatio

ns sined the penod thin the
teacher is placed in stage 3

(i) Evidence of innovative library serviee umd arganzation
ol published work. |
|

(iv) A selection committes process as stipulated in (he
regulation and in Table VIIT (A)
Note: The u_xplanamr_v_n;uc

provided for Tuble 1A Tor CAS for tcachers is al_{"s}applicm-e_l‘:;rﬁﬁﬂu_'a_rian cadres
as per the AP score specified for this cadre

_i'.|l-{l;i.lti'll-h_\' I)l_v vr'_Pl'lllllny al Government of Inudig Precs Rang R, Mavapure, New Dol [
and Published by the Contioller of Publicatons. Delhi- 110054



